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AGREEMENT FOR PERIOD
JULY 1,2020 THROUGH JUNE 30, 2023

THIS AGREEMENT made and entered into as of the 1st day of July, 2020 by and between

ARAMARK MANAGEMENT SERVICES, LP

AT
CHICAGO PUBLIS SCHOOLS
hereinafter referred to as the "Employer"
AND

INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL 399 (AFL - CIO),
hereinafter referred to as the "UNION" agree as follows:

SECTION 1.
The Employer agrees to the following terms of this Agreement:

SECTION 2. RECOGNITION - JURISDICTION

The Employer recognizes the Union as the exclusive collective bargaining representative for all
employees engaged in the following operations: operating or assisting in operating all heating,
ventilating, and air-conditioning equipment (HVAC), engines, turbines, motors, combustion
engines, pumps, air compressors, ice and refrigerating machines, fans, siphons, also automatic
and power-oiling pumps and engines, operating or assisting in operating, maintaining all
facilities, including all instrumentation and appurtenances utilizing energy from nuclear fission
or fusion and its products, such as radioactive isotopes. The Union has represented to the
Employer that its jurisdiction is as stated in Schedule A.

SECTION 3. RESPONSIBILITY FOR WORK

A. The bargaining unit employees consisting of Engineer, and where applicable, Assistant
Chief Engineer and Chief Engineer, shall be responsible for and shall operate and
maintain in good running order all machinery and equipment for which they are
responsible. They shall perform all work that has traditionally and historically been
within the work jurisdiction of the engineers, except that they shall not be required to
perform major repairs not reasonably expected of an Engineer or monitor equipment
while away from the job site without compensation for time spent in such activity.

B. All work of the bargaining unit shall be performed by unit employees, and the Employer
shall not sublet or contract out bargaining unit work (except major repairs not reasonably
expected of an engineer) without the agreement of the Union. In this event, the
Employer, the proposed subcontractor, and the Union shall execute a Memorandum of
Agreement in the form prescribed by the Union. Should the Subcontract Agreement be
terminated within a period of one (1) year, the employees of the Building still employed
by the Subcontractor at the Building shall be entitled to employment at the Building with
no loss of seniority or benefits, provided there are positions available. If the provisions
of this paragraph are violated by the Employer, the no-strike clause and grievance and
arbitration procedure shall become inoperative and the Union shall be free to take any
lawful action against the Employer.
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C.

Employees shall obey all orders of those in authority. The Employee shall not be unfairly
disciplined as a result of having received conflicting orders from persons having apparent
authority.

SECTION 4. NON-DISCRIMINATION

A.

B.

Neither Employers nor the Union will discriminate against applicants or employees with
regard to employment, tenure or any other term or condition of employment on the basis
of race, sex, color, age, religious creed or national origin or ancestry in violation of any
law.

Whenever in this Agreement the masculine gender is used, it shall be deemed to include
the feminine gender.

SECTION 5. EMPLOYMENT TERMINATION-DISCIPLINE-SEVERANCE PAY

A.

The right to employ, discipline, discharge and lay off for cause shall be vested solely in
the Employer, but the Union shall have the right in case of discharge, discipline, or layoff
to investigate the reasons therefore and to protest such discharge, discipline, or layoff
through the grievance procedure. The Employer shall provide the Union with a copy of
any written work rules or amendments thereof applicable to bargaining unit employees
which are promulgated during the term of this Agreement.

Except for discharge for intoxication, insubordination, habitual absence, gross
negligence, or the unlawful use or possession of drugs or controlled substances, the
Employer shall give to the employee written notice ten (10) days prior to the effective
date of the discharge, or ten (10) days pay, in addition to all other benefits which the
employee had accrued, to date of discharge. The day on which the notice is given shall
be excluded from the ten (10) day period. The employee may resign by giving to the
Employer the same notice.

Any employee in the service of a Building continuously for one (1) year or more whose
employment with the Building is permanently terminated because of technological
improvements or the closing of a building, shall be eligible to receive a severance
allowance equal to one percent (1%) of his straight time earnings during the twelve (12)
month period immediately preceding notice of separation multiplied by the number of
employee's full years of continuous service with the Building as of the date of separation.
Upon acceptance of severance pay, the employee shall be deemed to have waived all
future rights of employment with the Building.

The names and addresses of all employees newly hired or discharged shall be sent to the
Union by the Chief Engineer within 72 hours after their hiring or discharge. A newly
hired employee, without previous service with the Employer, shall be considered as a
probationary employee for the first 60 days of his employment and shall not have the
benefit of subsection (B) above or recourse to the grievance procedure.

UNION SHOP - All present employees who are members of the Union on the effective
date of this Agreement or on the date of the execution of this Agreement, whichever is
the later, shall remain members of the Union as a condition of employment. All present
employees who are not members of the Union and all employees who are hired hereafter
shall become and remain members of the Union as a condition of employment on and
after the 61st day following the beginning of their employment or on and after the 61st
day following the effective date of this Agreement or the date of this Agreement,
whichever is the later.
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F. CHECK-OFF - The Employer agrees that, for the term of the current collective
bargaining agreement, or any extension thereof, between the Employer and International
Union of Operating Engineers, Local 399, (the "Union"), it will deduct Union dues from
the earnings of Employees from whom it has received lawfully executed written
deduction authorizations, and remit such dues to the Treasurer of the Union or such other
person as may be designated in writing by the Union. The Union will notify the
Employer in writing of the exact amount to be deducted and will indemnify and hold the
Employer harmless against any claims or liability incurred by reason of such deductions.

G. FED PAC - The Employer will deduct a minimum of Ten Dollars ($10.00) per month
from employees’ wages on the basis of individually signed, voluntary authorized
deductions forms. It is agreed that these authorized deductions for the Local 399,
International Union of Operating Engineers Federal Political Action Committee (Local
399 IUOE FED PAC) are not conditions of membership in the International Union of
Operating Engineers, Local 399 or of employment with the Employer. Payments will be
made by a separate check payable to Local 399 IUOE FED PAC.

It is understood and agreed that the cost of administering this payroll deduction for the
Local 399 IUOE FED PAC has been incorporated in the economic package provided
under the terms of this Agreement, and therefore, the International Union of Operating
Engineers, Local 399 is not required to reimburse the Employer for the costs of such
administration. The Union will indemnify and hold the Employer harmless against any
claims or liability incurred by reason of such deductions.

Effective at the start of the third (3rd) year of the contract, July 1, 2022, the Employer
will deduct a minimum of ten dollars ($10.00) per month from employees’ wages on the
basis of individually signed, voluntary authorized deductions forms. It is agreed that these
authorized deductions for the Local 399, International Union of Operating Engineers
Political Education Fund (Local 399 IUOE PEF) are not conditions of membership in the
International Union of Operating Engineers, Local 399 or of employment with the
Employer. Payments will be made either by a separate check payable to Local 399 TUOE
PEF or via wire transfer at the Employer’s option. It is understood and agreed that the
cost of administering this payroll deduction for the Local 399 TUOE PEF has been
incorporated in the economic package provided under the terms of this Agreement, and
therefore, the International Union of Operating Engineers, Local 399 is not required to
reimburse the Employer for the costs of such administration. The Union will indemnify
and hold the Employer harmless against any claims or liability incurred by reason of such
deductions.

SECTION 6. WAGES: OPERATING ENGINEERS

Effective July 1, 2020, there shall be an increase in the current hourly wage of $42.66 for
operating engineers in the amount of One Dollar and Twenty-Eight cents ($1.28),
establishing a rate of $43.94 per hour.

Effective July 1, 2021, there shall be an increase in the amount of One-Dollar and Forty-
Three cents ($1.43) to the hourly wage, establishing a rate of the amount of $45.37.

The Union shall notify the Employer of the allocations to the Pension contributions,

Health & Welfare contributions which may include an allocation to the Health
Reimbursement Arrangement (HRA) accounts, and/or Educational Training Fund
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contributions, that are designated by the Union pursuant to the provisions within Section
6 of the 2020-2023 IUOE Independent Contractors Agreement no later than June 1, 2021.
The Employer agree to make the designated contributions to the Union effective July 1,
2021.

Effective July 1, 2022, there shall be an increase in the amount of One-Dollar and Forty-
Seven cents ($1.48) to the hourly wage, establishing a rate of the amount of $46.85.

The Union shall notify the Employer of the allocations to the Pension contributions,
Health & Welfare contributions which may include an allocation to the Health
Reimbursement Arrangement (HRA) accounts, and/or Educational Training Fund
contributions, that are designated by the Union pursuant to the provisions within Section
6 of the 2020-2023 TUOE Independent Contractors Agreement no later than June 1, 2022.
The Employer agree to make the designated contributions to the Union effective July 1,
2022.

ASSISTANT CHIEF ENGINEER (where applicable) shall have a minimum differential
of 7% in excess of the above hourly rate for Operating Engineers.

CHIEF ENGINEER/ POD ENGINEER shall have a minimum differential of 12.5% in
cxcess of the above hourly rate for Operating Engineers.

Where the Assistant Chief Engineer or Chief Engineer/ POD Engineer receives a
percentage rate above the minimum percentage differential, he/she will receive an
increase that will maintain the existing percentage differential.

Engineers will be paid every two (2) weeks or twenty-six (26) times each year.

SECTION 7. OVER-SCALE RATE

A.

Each employee covered by this Agreement shall receive the cents per hour increases in
wage rates provided in Section 6 even though he may be enjoying a wage rate higher than
that specified in Section 6 prior to the day preceding any general wage rate change under
this Agreement. Although this Agreement states essential provisions covering wages,
hours, and working conditions applicable to all covered employees and buildings
(Employers), it does not state each privilege, rule of the shop or working condition which
employees in a particular building have enjoyed under the prior Agreement or the
particular working conditions actually in effect in such building. Accordingly, it is
agreed that no building (Employer) shall use this Agreement as a reason for reducing or
eliminating a beneficial working rule, rule of the shop privilege, wage rate or salary,
without first obtaining consent of the Union.

CALL-INS - An employee called back to work shall receive a minimum of four (4) hours
pay at one and one-half (1'%) times the hourly rate. An employee called back to work
within twelve (12) hours of the employee's last shift shall receive a minimum of four (4)
hours pay at double the hourly rate. An employee required to work on a scheduled day
off shall receive a minimum of four (4) hours pay at straight time if the employee has
worked less than forty (40) hours in that week. If such employee has worked more than
forty (40) hours in that week such employee shall be paid at the premium rate specified in
Section 8.
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C EARLY REPORTING - Should any engineer be required to report to work earlier than
his normal starting time, such earlier time shall be added to the regular day's work and
paid at the applicable rate.

D. SENIORITY - Seniority is the length of service in the bargaining unit in the building.
Seniority within a classification shall apply for choice of vacation, layoff, call back,
vacancies on jobs and shifts. Seniority shall also apply in promotions provided that the
employee has the ability to perform the job. Seniority cannot be exercised until a
vacancy occurs. Laid off employees shall be recalled in seniority order. After twelve
(12) months on layoff, an employee shall lose his/her seniority.

SECTION §. WORK WEEK

The regular schedule for Engineers shall consist of five (5) consecutive days of eight (8)
consecutive hours of work. Days off shall also be consecutive. Any engineer required to work
beyond such employee’s regularly scheduled hours in any day shall be paid therefore and shall
not be required to take compensatory time off. All shifts shall begin between the hours of 5:00
and 8:00 A.M., 2:00 and 4:00 P.M., or 10:00 P.M. and 12:00 midnight, unless otherwise agreed
to by the Employer, the employee and the Union. If the shift times or shift days are changed, the
Employer shall give a minimum of two (2) weeks notice to the employee and the Union. (The
provisions of this Section shall not be subject to Section 7 of this Agreement.)

The workweek shall begin at 12:01 A.M. on Saturday and end at 12:00 midnight the following
Friday.

Work in excess of forty (40) hours in any one (1) workweek shall be paid for at one and one-half
(1'%2) times the regular hourly rate. Engineers shall be paid at the rate of time and one-half (1'%)
for all work performed in excess of eight (8) hours in any one (1) day. Any hours worked on the
sixth day of work in a workweek (Saturday - Friday) shall be paid for at time and one-half (1'%)
and any hours worked on the seventh day of work in a workweek (Saturday - Friday) shall be
paid for at double time.

For the purpose of calculating overtime, the sixth day of work in a workweek shall be defined as
the first regular scheduled day off, provided that the engineer has worked and/or received pay for
time not worked due to a holiday (including personal/sick time), vacation, jury service or funeral
leave on each regular workday of the workweek, and the seventh day of work in a workweek
shall be defined as the second regular scheduled day off, provided that the engineer has worked
and/or received pay for time not worked due to a holiday (including personal/sick time),
vacation, jury service or funeral leave on all of the other days in the workweek.

Overtime and holiday premiums shall not be duplicated or pyramided; and, hours used to
compute one premium shall not be used to compute another provided that where two (2) or more
premiums apply to the same hours worked, the highest shall be paid.

SECTION 9. FUNERAL LEAVE

The Employer agrees to pay employees covered by this Agreement for necessary absence on
account of death in the immediate family, up to and including a maximum of three (3) scheduled
work days at straight time, provided the employee attends the funeral and at the request of the
Employer, the Employee shall furnish a death certificate or other acceptable verification of death
and proof of relationship acceptable to the Employer. The term "immediate family" shall mean:
spouse, parent, child, brother, sister, father-in-law, mother-in-law, grandparent, grandchild. The
Employer agrees to pay a maximum of two (2) scheduled work days at straight time for the death
of a grandparent-in-law, provided that the employee attends the funeral.
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SECTION 10. MAXIMUM LEAVES OF ABSENCE

If an employee is absent from work for any reason (except for military leave) for a period of
twelve (12) consecutive months, the employee shall be terminated. During the twelve (12)
consecutive months prior to termination employees will continue to accrue seniority.

SECTION 11. JURY DUTY

The Employer shall compensate the employee for the difference between the pay which such
employee would normally receive, excluding overtime, and the amount received for jury service.

SECTION 12. VACATION AND TERMINATION PAY

Any employee who has been in the service of the Building continuously for one (1) year shall be
given an annual vacation of one (1) week with pay; any employee who has been in the service of
the Building continuously for two (2) years shall be entitled to an annual vacation of two (2)
weeks with pay; any employee who has been in the service of the Building continuously for five
(5) years shall be entitled to an annual vacation of three (3) weeks with pay. Any employee who
has been in the service of the Building continuously for seventeen (17) years shall be entitled to
an annual vacation of four (4) weeks with pay; any employee who has been in the service of the
Building continuously for twenty-five (25) years shall be entitled to an annual vacation of five
(5) weeks with pay.

An employee continues to accrue and earn Vacation during any paid absences (e.g. vacation time
or holidays) as well as during any paid leaves of absence, including when receiving Short Term
Disability. Employees do not accrue Vacation during unpaid absences unless otherwise required
by law.

Vacation days must be used in one year after vacation is accrued continuously in the building for
the year. No vacation will be rolled over for the next year except the employee can roll over up
to ten days in the first year of the contract.

Any employee who has been in the service of the Building continuously for one (1) year or more
whose employment is thereafter terminated for any reason, shall be paid for accrued vacation
computed from the anniversary date of employment (unless the employee has already taken a
vacation) and a portion of the next year's vacation which the employee has earned up to the date
employment terminates. This compensation shall be paid at the time the employee receives final
pay from the Employer. If a building changes ownership but the managing agent remains the
same, the employees shall not be deemed terminated within the meaning of this section.

An additional day's vacation shall be allowed an employee if such employee's vacation period
includes one of the holidays mentioned in Section 13 hereof. Vacation accruals shall not be
affected by a change of ownership of a building so long as the employee continues to be
employed in the building. A week's vacation pay shall be forty (40) hours pay at the employee's
regular straight time hourly rate. Regularly employed Relief Engineers shall receive a pro-rata
vacation based upon their respective terms of employment in the building. Regularly scheduled
year-round part-time employees accrue vacation and personal/sick time based on their previous
year’s hours on a pro rata basis. Vacation relief engineers and temporary engineers do not
accrue vacation or personal/sick time. Vacations shall be scheduled to follow the days off in the
employee's normal work schedule.

SECTION 13. CHIEF ENGINEER'S DUTIES
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A. The Chief Engineer, in addition to performing bargaining unit work, shall be responsible
to the Employer for the safe, economical operation of the plant and for all persons
employed under the direction of the Chief Engineer. The Chief Engineer shall also be
responsible for orientation and training of Engineers and Trainees under his direction.
They shall receive their orders from the Chief Engineer who shall be responsible to the
Employer for carrying out the orders of the management in the operation of the building.
The Employer shall inform the Chief Engineer of any contemplated major repairs, or
major improvements, to be made in the equipment under the Jurisdiction and
Responsibility for Work of the Engineers as listed in Section 2 and 3-A of this
Agreement.

B. The Chief Engineer shall receive a differential over the wages of the Engineers under his
supervision. If in the opinion of the Union an inequity in wages exists, the Union
Representatives shall have the right to notify the Employer and request negotiations to
adjust the differential in wages. A meeting shall be arranged for this purpose within
seven (7) days after receipt of request.

SECTION 14. HOLIDAYS AND HOLIDAY PAY

The following days, or the days on which they are legally observed, shall be observed as
holidays:

HOLIDAY 2020 2021 2022 2023
New Year’s Day 01-01 (Fr) | 01-01 (Sa) | 01-01 (Sw)
Martin Luther King Day 01-18 (M) | 01-17 (M) 01-16 (M)
Memorial Day 05-31 (M) | 05-30 (M) 05-29 (M)
Fourth of July 07-03 (F) | 07-04 (Su) | 07-04 (M)

Labor Day 09-07 (M) | 09-06 (M) | 09-05 (M)

Columbus Day N/A 10-11 (M) | 10-10 (M)

Veteran’s Day N/A 11-11(Th) | 11-11 (F)

Thanksgiving Day 11-26 (Th) | 11-25 (Th) | 11-24 (Th)

Christmas Day 12-25 (Fr) | 12-25 (Sa) | 12-25 (Su)

Christmas Eve or New Year's Eve (to be designated by the Employer to individual employees at
least one (1) week in advance of Christmas Eve).

All employees shall be paid eight (8) hours at their regular rate of pay for each of the holidays
mentioned above when no work is performed on those days. Employees at their option, with the
employers approval, will be allowed to take a substitute day off with pay in lieu of the eight (8)
hours of holiday pay when the holiday falls on their day off. An employee required to work on
any of the above mentioned holidays shall be paid two and one half (2'%) times such employee's
rate for all hours worked. An employee scheduled to work who fails to report to work shall
receive no pay. If an employee is not scheduled to work and is called in to work, the provisions
of Section 7 (B) shall be applied as follows: four (4) hours of work or less shall receive holiday
pay of eight (8) hours, plus two and one half (2}2) times for hours worked; in excess of four (4)
hours, two and one half (2!%) times for all hours worked with a guarantee of eight (8) hours, but
no elght (8) hour holiday pay. Eight (8) hours of such holiday pay shall be credited as hours
worked for the purpose of computing overtime (over forty (40) hours) with the exception of the
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Engineer who received eight (8) hours of pay for a holiday which occurs on one (1) of such
Engineer's regular days off. Regularly employed Relief Engineers shall receive the holidays
which fall within their respective terms of employment in the building. The employee whose
shift falls partly within and partly without the holiday (12:01 A.M. to 12:00 P.M.) shall receive
holiday pay if a majority of the hours of such Engineer's shift fall within the holiday.

SECTION 15. PERSONAL/SICK TIME

All employees shall receive 40 hours of personal/sick time per year on the 1% calendar day after
commencement of employment. Effective July 1, 2021 all employees shall receive 56 hours of
personal/sick time per year on the 1% calendar day after commencement of employment.. All
hours beyond 32 hours of personal/sick time of each year’s allotment must be used exclusively
for the purposes of sick leave. Sick leave is defined as an illness or injury of an employee or a
family member, medical care, treatment, diagnosis, or preventative medical care of employee or
a family member, illness or injury of a family member or to care for a family member receiving
medical care, treatment, diagnosis or preventative medical care of employee; issues related to
domestic violence or sex offenses involving an employee or a family member, and issues related
to public health emergencies.

Personal/sick time must be used in increments of 4 hours. Seven days advance notice must be
provided if it is reasonably foreseeable that an employee will be taking personal/sick time (e.g.,
vacation, prescheduled appointment, etc.). In the event that the Employer cannot accommodate
multiple requests for the same date, preference shall be given to the most senior employee. If it is
not reasonably foreseeable (e.g. illness) that an employee will be taking personal/sick time, an
employee must provide notice at the start of the workday or as soon as it is practicable.
Employees may carry over 20 hours of personal/sick time per year for a maximum cap of 60
hours. Employees shall be paid for accrued and unused personal/sick time upon severance of
employment. Use of personal/sick time shall be in accordance with the Chicago and Cook
County ordinances.

The Company agrees to meet with and confer with the Union during the term of this agreement
over any benefit not provided in this Section which is otherwise set forth in the Chicago or Cook
County Sick Leave Ordinance, or in the event of a conflict between the Chicago or Cook County
Sick Leave Ordinance and this Section.

All references to the City of Chicago or Cook County Sick Leave Ordinance will not apply if the
site is located outside of the City of Chicago or Cook County.

SECTION 16. PENSION

The Employer shall pay to the Central Pension Fund of the International Union of Operating
Engineers and Participating Employers the sum of Five Dollars and Thirty Three Cents ($5.33)
for the period July 1, 2020 through June 30, 2021, for each hour worked by employees covered
by this Agreement, including temporary employees. The Employer is not required to make
contributions on behalf of employees hired as seasonal student help.

Effective July 1, 2021, and July 1, 2022, the amount to be contributed by the Employer may be
increased as directed by the Union pursuant to Section 6.
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Paid holidays (including personal/sick time), vacations, jury service and funeral leave shall
constitute time worked for the purpose of this section. The Employer agrees to be bound by the
provisions of the Central Pension Fund Trust Agreement and by the rules and regulations
promulgated by the Trustees of the Fund.

SECTION 17. HEALTH AND WELFARE

The Employer agrees to be bound by the provisions, rules and regulations of the Health and
Welfare Trust Agreement, including a Health Reimbursement Account Plan, (HRA), upon
execution. An individual who is actively employed by an Employer and on whose behalf the
Employer submits contributions to this Fund shall be eligible for benefits on the first day of the
month following the date of hire. Temporary, seasonal, casual, special project and/or contingent
employees, including vacation relief, are not eligible, except as defined below. The Union and
Employer intend that the terms of this section conform to the Aftordable Care Act, (“ACA”™).

A. For the period of January 1, 2020 through June 30, 2021, the Employer shall contribute to
the Health and Welfare Trust, International Union of Operating Engineers, Local 399, the
monthly rate of $1,256.00, which includes $95.00 per month allocated to the Health
Reimbursement Account, for each employee covered under the collective bargaining agreement.

Effective July 1, 2021, and July 1, 2022, the amount to be contributed by the Employer may be
increased as directed by the Union pursuant to Section 6.

The Employer shall start paying contributions on the first day of the month following the
date of hire, at which time insurance coverage commences.

The Employer shall pay a full month of contributions for the month in which the
employee terminates and insurance coverage shall cease at the end of that month.

Paid holidays, (including personal/sick time), vacations, jury service and funeral leave
shall constitute time worked for the purpose of this section.

B. If an employee is absent because of a non-occupational or occupational illness or injury,
the Employer shall pay the required payment for a period of one hundred and twenty days. The
Employer will notify the Union when the Employer stops making the payment for the absent
employee at the conclusion of one hundred and twenty days.

. Where a temporary replacement is hired for vacation relief, seasonal, casual, special
project or contingent employees, including coverage defined in (b) above, for a defined period of
time not to exceed ninety (90) days, the Employer shall not be required to make contributions.

D. Where a temporary employee’s assignment exceeds ninety (90) days, the employer will
be required to make contributions on behalf of the employee(s) on the first of the month
preceding the ninetieth day of employment, at which time the employee(s) shall be a regular
active employee. The seniority date shall be the initial date of hire.

E. The obligation to make the above payments shall continue during periods when a new
collective bargaining agreement is being negotiated.

HEALTH AND WELFARE AND PENSION CONTRIBUTIONS
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