Agreement

between

The Board of
Education of the City
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and
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American Federation
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AFL-CIO

This collective bargaining agreement (hereinafter re-
ferred to as the “Agreement”) is entered into by and be-
tween the Board of Education of the City of Chicago
(hereinafter referred to as the BOARD”) and the Chicago
Teachers Union, Local No. 1, American Federation of
Teachers, AFL-CIO (hereinafter referred to as the
“UNION”) on the 24th day of October 2012 to become ef-
fective on July 1, 2012.
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PREAMBLE

The purpose of this Agreement is to reaffirm the parties’
common responsibility to maintain a collaborative and col-
legial collective bargaining relationship that furthers the
parties’ shared goal of delivering high quality instructional
programs and significantly advancing a well-rounded pub-
lic education for the students of the Chicago public school
system. Through free and open dialogue, the parties have
identified the educational objectives for the Chicago Pub-
lic Schools (hereinafter referred to as “CPS”) and have de-
signed this Agreement to further those objectives through
good faith cooperation now and in the future.

The parties firmly believe that a well-rounded public ed-
ucation is an absolute necessity for any graduate to be
considered college-, career- and citizenship-ready. The
parties also recognize that a well-rounded public educa-
tion includes, but is by no means limited to, providing stu-
dents with an enriched, diverse and comprehensive
curriculum that allows them to obtain essential knowl-
edge and skills; engage in critical and creative thinking;
develop independent inquiry skills and an appreciation
for the arts, music and literature; improve their physical
and emotional health; prepare for leadership roles in
their communities; attain the technical skills necessary
to become career-ready; develop the academic discipline
and proficiency in the intelligent use of technology nec-
essary to become college-ready; and ultimately graduate
from the Chicago public school system prepared to be-
come productive and self-confident citizens capable of
ethical participation in a free and democratic society.

In addition, the parties recognize that the achievement
of these educational objectives requires substantial short-
and long-term financial investments in public education
and that the fulfillment of the aspirations described in
this Preamble will require dramatic and cooperative
changes in education funding at the federal, state and
local levels; a commitment to good faith collaboration;
mutual agreement on priorities and values; and the adop-
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tion of proven or research-based educational methods
and instructional practices.

Furthermore, to foster a cosmopolitan spirit and better
develop CPS students as tolerant and unbiased citizens,
the BOARD and the UNION shall work affirmatively to
the end that each student may have the educational ad-
vantage of an integrated school.

Finally, this Agreement is intended to affirm that the par-
ties’ shared goals will only be achieved if bargaining unit
employees are fairly and adequately recognized and re-
warded for their contributions to the educational process
and provided with a wholesome work environment based
on mutual respect and the highest level of professional-
ism. The guiding principles set forth in this Preamble
shall remain at the forefront of the parties’ negotiations
now and in the years to come until these shared educa-
tional aspirations become a reality for each and every stu-
dent and employee of the Chicago public school system.

ARTICLE 1
RECOGNITION

1-1. Representative Unit.

1-11. Scope of Bargaining Unit. The BOARD recognizes
the UNION as the sole and exclusive bargaining rep-
resentative of all employees employed in the job titles
or categories of positions listed in Appendix D.

1-1.2. Reclassifications and New Job Titles or Cate-
gories of Positions. If the BOARD reclassifies job titles
or categories of positions or employs a new job title or
category of position having a community of interest
with employees in the existing bargaining unit, em-
ployees in such new job title or category of position
shall be included within the existing bargaining unit.
Upon the UNION’s request, the parties shall negotiate




the terms and conditions of employment for such new
or reclassified title or category of position. Nothing
contained in this subsection shall be construed to re-
quire renegotiation of terms and conditions of em-
ployment applicable to employees in an existing
bargaining unit as a result of the BOARD’s reclassifi-
cation of the title or category of employees in the unit.

1-2. Recognition of UNION. No other group or organization
or representative thereof shall be recognized or permitted
to engage on behalf of any employees included in the
UNION bargaining unit (referred to herein as “bargaining
unit employees” or “bargaining unit members”) in any ac-
tivities concerning wages, hours or terms and conditions
of employment, including the submission of proposals,
participation in hearings, conferences or meetings for any
purposes and any other group or collective action dealing
with above-described matters, subject to the provisions
of the Illinois Educational Labor Relations Act. However,
the above provisions shall not preclude the right of an in-
dividual to present grievances on his or her own behalf or
to submit suggestions to the Chief Executive Officer as in-
dividuals or to prevent groups or organizations from pre-
senting suggestions or proposals at the annual public
hearing on the budget prescribed by statute.

1-3. Designation of Representatives. The Chief Executive
Officer and the UNION shall have the right of free choice
in designating representatives for the purpose of resolv-
ing grievances and professional problems.

1-4. Resolution of Grievances and Professional Problems.
The resolution of all grievances and professional prob-
lems shall be in accordance with the procedures that are
a part of this Agreement.

1-5. Exchange of Information.

1-51. General Provision. The Office of the Chief Exec-
utive Officer shall, upon request and within seven cal-
endar days or as soon as possible thereafter, furnish to
the UNION available and pertinent reports, statistics
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and general information concerning CPS. The Chief
Executive Officer shall have the same right to receive
pertinent information from the UNION.

1-5.2. Grievances and Professional Problems. The Of-
fice of the Chief Executive Officer shall, upon request
and within seven calendar days or as soon as possible
thereafter, furnish to the UNION information neces-
sary to the intelligent and professional resolution of
specific grievances and professional problems of bar-
gaining unit employees, including laid off or retired
employees whose grievances arose during their em-
ployment as a bargaining unit employee. Any such in-
formation shall be made available only with the
consent of the bargaining unit employee involved and
shall be kept in confidence unless otherwise agreed.
The Chief Executive Officer shall have the same right
to receive pertinent information from the UNION.

1-5.3. Board Meeting Agendas and Actions. Prior to
each regular or special Board meeting, the BOARD
shall post online the public agenda for the meeting
and copies of the proposed Board reports listed on the
public agenda. The BOARD shall electronically trans-
mit a copy of the public agenda and the copies of the
proposed Board actions to the UNION President si-
multaneously with the online posting. Insofar as pos-
sible, if any Board report directly affects this
Agreement, the Chief Executive Officer or his or her
designee shall contact the UNION President to dis-
cuss the report as soon as the report is finalized and
prior to the meeting during which the report will be
considered. After each meeting, the BOARD shall post
online the Board Action Index for the meeting and all
Board actions during such meeting.

1-54. Finance and Budget Information. During the
budget planning process, the BOARD agrees to meet
with the UNION on a monthly basis through the par-
ties’ Budget Committee to review revenue and expen-
diture assumptions and other pertinent budgetary




information. After the budget is adopted, the BOARD
agrees to meet with the UNION upon request to re-
view the quarterly Interim Summary Financial State-
ments and the Comprehensive Annual Financial
Report for each Fiscal Year.

1-5.5. CPS Weekly Newsletter and Bulletins. A copy of
the CPS Weekly Newsletter and any employee bulletin
relating to the Agreement shall be transmitted to the
UNION President simultaneously with its transmis-
sion to employees.

1-5.6. Reports. The Office of the Chief Executive Offi-
cer agrees to supply the UNION with the following re-
ports as long as such reports are prepared: (a) teacher
payroll step and lane report and (b) monthly teacher
substitute activity report.

1-5.7. UNION Delegate Handbook. The UNION shall
furnish the Office of the Chief Executive Officer with
five copies of the current UNION delegate’s handbook.

1-6. Dues Checkoff. The BOARD shall deduct from the pay
of each bargaining unit employee from whom it receives
an authorization to do so the required amount of fees for
the payment of UNION dues. Such fees, accompanied by a
list of persons from whom they have been deducted and
the amount deducted from each, and by a list of persons
who had authorized deductions and from whom no deduc-
tion was made and the reason therefore, shall be forwarded
to the UNION office no later than ten work days after such
deductions were made. Such lists shall be organized by
school or the applicable unit. Any bargaining unit employee
may terminate the dues check off during August by submit-
ting written notice to the BOARD and the UNION.

1-7. United Credit Union Deductions.

1-71. Deduction. The BOARD shall deduct from the pay
of each full-time bargaining unit employee who is a
member of the United Credit Union from whom it re-
ceives an authorization to do so the bi-weekly amount
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authorized by the member for savings/shares in the
United Credit Union.

1-7.2. Authorization. Each eligible bargaining unit em-
ployee may have one authorization agreement and op-
tions to increase or decrease the member’s share /savings
during the calendar year.

1-7.3. Remittance. Such amounts deducted from the
member’s bi-weekly payroll shall be forwarded elec-
tronically via the Automatic Clearing House to the
member’s account at the United Credit Union no later
than ten work days after such deductions are made. A
list of persons from whom funds have been deducted
in a sequence mutually acceptable to the BOARD and
the United Credit Union shall be made available to the
United Credit Union no later than ten work days after
such deductions are made.

1-74. Authorization Forms. The United Credit Union
shall submit authorization cards for deduction upon
forms approved by CPS.

1-8. Fair Share Agreement.

1-8.1. Fair Share Members Defined. All non-member bar-
gaining unit employees covered by this Agreement,
commencing on the effective date of this Agreement,
or sixty days after their initial employment, and con-
tinuing during the term of this Agreement, and so long
as they remain non-members of the UNION, shall pay
to the UNION each month their fair share of the costs
of the services rendered by the UNION that are charge-
able to non-members under state and federal law.

1-8.2. Certification of Fair Share Fee. The UNION shall
certify to the BOARD a fair share amount not to exceed
the dues uniformly required of members in conformity
with federal and state law and the Illinois Educational
Labor Relations Board Rules and Regulations. In the
event of an increase or decrease in the amount of the
fair share fee, the UNION shall advise the BOARD and




all fair share fee payers in writing of the change at least
forty-five days before the effective date of the increase
or decrease. The BOARD shall implement the increase
or decrease during the first full payroll period on or
after the forty-five-day notice period or the effective
date of the change, whichever date is later.

1-8.3. Fair Share Fee Deductions. Such fair share pay-
ment by non-members shall be deducted by the
BOARD from the earnings of the non-member bar-
gaining unit employees and remitted to the UNTION
within ten work days of said deduction, unless re-
quired to remit a fee to the Illinois Educational Labor
Relations Board for escrow.

1-84. Identification of Fair Share Fee Payers. The
BOARD shall cooperate with the UNION to ascertain
the names of all non-member bargaining unit employ-
ees from whose earnings the fair share payments shall
be deducted and their work locations and shall provide
the UNION space to post a notice concerning fair share.

1-8.5. Fair Share Rules and Regulations. The UNION
and the BOARD shall comply with the Illinois Educa-
tional Labor Relations Board Rules and Regulations
concerning notice, objections and related matters con-
tained in its fair share rules.

1-8.6. Appeals Procedure. Upon adoption of any UNION
internal appeal procedure concerning fair share fees,
the UNION shall supply the BOARD with a copy of
such procedure. In addition, the UNION shall advise
the BOARD of subsequent changes therein.

1-8.7. Indemnity Clause. The UNION shall indemnify
and hold harmless the BOARD and its members, offi-
cers, agents and employees from and against any
forms of liability that shall arise out of or by reason of
action taken by the BOARD for the purposes of com-
plying with the above provisions of this Article, or in
reliance on any list, notice, certification, affidavit or
assignment furnished by the UNION under any such
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provisions. The UNION shall be responsible for the
attorney’s fees of any attorney for the BOARD. Such
attorney shall be selected by the UNION subject to ap-
proval by the BOARD, which approval shall not be un-
reasonably withheld.

1-8.8. Severability. If, during the term of this Agreement,
the Illinois Educational Labor Relations Board or a
court of competent jurisdiction rules any part of this Ar-
ticle void or not enforceable, the UNION and the
BOARD agree to convene negotiations on this matter
immediately for the sole purpose of bringing this Article
into compliance with the standards or rulings of the Illi-
nois Educational Labor Relations Board or the court.

1-89. Religious Exemption. Nothing in this Article shall
inhibit or interfere with the right of non-association
of employees based upon bona fide religious tenets or
teachings of a church or religious body of which such
employees are members. Such employees shall pay an
amount equal to their proportionate share determined
under a proportionate share agreement to a non-reli-
gious charitable organization mutually agreed upon
by the employees affected and the exclusive represen-
tative to which such employees would otherwise pay
such fee. If the affected employees and the exclusive
representative are unable to reach an agreement on
the matter, an organization shall be chosen from an
approved list of charitable organizations established
by the Illinois Educational Labor Relations Board.

1-9. Annuity or Mutual Fund Deductions. The BOARD
agrees to electronically wire transfer monies deducted
from the salaries of each bargaining unit employee to the
respective tax sheltered annuity carrier or mutual fund
after such deductions are made.

1-10. Chicago Teachers Union Political Action Committee De-
ductions. The BOARD agrees to deduct from the pay of each
bargaining unit employee from whom it receives an author-
ization to do so the monthly amount authorized by the
member to be paid to the Chicago Teachers Union Political
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Action Committee. The BOARD shall charge the UNION a
service fee of $1.00 per member enrolled per year.

1-11. Regular Leadership Meetings. The Chief Executive Of-
ficer shall meet monthly at a mutually agreeable time
with the UNION President and/or the UNION Presi-
dent’s designee to discuss matters of educational policy
and development as well as matters relating to the imple-
mentation of this Agreement.

1-12. Professional Problems Committees.

1-121. School-Based Professional Problems Committees.
Each school shall establish a Professional Problems
Committee to discuss school operations, contract ad-
ministration issues and any new BOARD instructional
program or joint BOARD-UNION initiative prior to or
at the time of its implementation at the local school
level. The committee shall be composed of the princi-
pal and no fewer than three and not more than five
members identified by the UNION delegate. The
UNION delegate shall be the chairperson of the Pro-
fessional Problems Committee. The UNION delegate
shall notify the principal of the UNION representatives
as soon as they are elected and report any changes in
representatives as soon as possible. The committee
shall meet at least monthly without loss of compensa-
tion, and the parties shall jointly establish the agenda
at least forty-eight hours prior to each meeting. The
principal and the chairperson of the Professional Prob-
lems Committee shall exchange available and pertinent
information concerning the operation of the school
when such information is necessary for the under-
standing and resolution of professional problems under
discussion by the principal and the Professional Prob-
lems Committee. The principal or the UNION delegate
may invite consultants or resource persons to attend
the meeting to discuss specific agenda items with ad-
vance notice to the committee members. The commit-
tee shall decide whether and how to report the
proceedings of the meeting to school staff.




1-12.2. City-Wide Professional Problems Committee. A
City-Wide Professional Problems Committee shall be
established with members representing clinicians,
PSRPs assigned to the Office of Diverse Learner Sup-
ports and Services and other city-wide employees.
The committee shall be composed of the Chief Officer
of the Office of Diverse Learner Supports and Services
or his or her designee and between eight and twelve
city-wide employees designated by the UNION. The
committee shall meet at least four times a year with-
out loss of compensation and shall also meet with cli-
nician managers if possible.

1-12.3. Substitute Teacher Professional Problems Com-
mittee. A Substitute Teacher Professional Problems
Committee shall be established with members repre-
senting temporarily assigned teachers, Cadre substi-
tutes and day-to-day substitutes. The committee shall
be composed of the Chief Talent Officer or his or her
designee and between eight and twelve substitute
teachers designated by the UNION. The committee
shall meet at least four times a year, and employees shall
be paid their daily rate for attending such meetings.

1-13. Staff Lists. UNION delegates shall be provided the
necessary information so that they may compile an up-

to-

date staff list. Said staff list shall be restricted to bar-

gaining unit employees assigned to that school or unit.

1-14. Periods for UNION and Local School Council Business.
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1-14]. UNION Delegates. All UNION delegates shall be
provided with one additional forty-minute duty-free
period per month during which time they shall con-
duct UNION business, including, but not limited to,
the investigation of professional problems and griev-
ances, development of Professional Problems Commit-
tee agendas, distribution of bona fide Union materials
and maintenance of the UNION bulletin board.
UNION delegates shall be permitted to combine their
monthly duty-free periods to be released to attend



UNION-conducted training and professional develop-
ment. In addition, city-wide delegates shall be pro-
vided with two forty-minute periods each school year,
one per each city-wide in-service day, during which
time they shall be allowed to conduct Union business.

1-14.2. Teacher Representatives on Local School Coun-
cils. Teacher representatives on the Local School
Council shall be provided with one additional forty-
minute duty-free period per month during which time
they shall conduct Local School Council business.

1-15. Access to BOARD Premises. Upon notification to the
school principal, or in the principal’s absence to the acting
administrator, the principal or acting administrator shall
permit the UNION President or the UNION President’s
designated representative to visit the schools for any pur-
pose relating to the terms and conditions of this Agree-
ment, provided that such visitation does not interfere with
normal teaching duties of either the teachers interviewed
or the UNION delegate. If conferences with bargaining
unit employees are necessary, they shall be scheduled so
as not to interfere with the instructional program. The
UNION representative shall report to the school office im-
mediately upon arrival and sign the official register.

1-16. Mutually Scheduled Meetings. Whenever bargaining
unit employees are mutually scheduled by the BOARD
and the UNION to participate during working hours in
conferences, meetings or negotiations with respect to the
Agreement, they shall suffer no loss in pay.

1-17. Leaves of Absence for Union Business.

1-170. Number and Length of Leaves. The BOARD shall
grant forty-five appointed teachers or PSRPs elected
or appointed to full-time positions with the UNION,
the Illinois Federation of Teachers, the American Fed-
eration of Teachers or the Chicago Federation of
Labor Industrial Union Council leaves of absence
without pay in increments of twelve calendar months
for the purpose of accepting these positions upon ap-
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propriate application by the UNION. The BOARD
shall extend those leaves in increments of twelve cal-
endar months.

1-17.2. Health Care and Dental Benefits During Leaves.
Bargaining unit employees who are on leaves for
Union business may continue their health care and
dental benefit coverage, provided that they pay the full
cost of such coverage.

1-17.3. Pension Contributions During Leaves. Bargaining
unit employees who are on leaves for Union business
shall be permitted to pay the contributions required or
permitted by law to be made by the employee and the
BOARD to the Public School Teachers’ Pension and
Retirement Fund of Chicago or the Municipal Employ-
ees’ Annuity and Benefit Fund of Chicago to ensure
that full credit for retirement purposes is granted for
the time spent on such leaves of absence.

1-174. Seniority Accrual on Leave. Bargaining unit em-
ployees who are on leaves for Union business shall con-
tinue to accrue seniority with the BOARD, and the leave
of absence will not be considered a break in service.

1-17.5. Return from Leave.

1-175@). Appointed Teachers, Clinicians or PSRPs
Elected as UNION Officers. An appointed teacher,
clinician or PSRP who is elected as President, Vice
President, Recording Secretary or Financial Secre-
tary of the UNION and who decides to return to
BOARD employment following the conclusion of
his or her first term in office shall be returned to
his or her original position in his or her original
school or unit.

1-17.5(b). Other Teachers, Clinicians or PSRPs. If a
teacher, clinician or PSRP on UNION leave not
covered by subsection 1-17.5(a) decides to return to
BOARD employment at the conclusion of his or
her UNION leave, the teacher, clinician or PSRP
shall be assigned to an equivalent position in the



area of his or her certification. The teacher, clini-
cian or PSRP shall not have the right to return to
his or her original school or unit.

1-176. Classroom Teaching During UNION Leaves.
Teachers who are on a UNION leave may teach
classes for which they are properly certified, subject
to the voluntary agreement to such arrangement be-
tween the teacher and the principal or head adminis-
trator of the school or unit.

1-18. Posting or Distribution of Union Materials.

1-18.1. Bulletin Boards. The UNION shall be provided
adequate bulletin board space in a place readily acces-
sible to and normally frequented by all bargaining unit
employees in each school or unit for the posting of of-
ficial notices and other official materials relating to
Union activities. The bulletin board space allocated
shall be identified with the name of the UNION, the
name of the UNION delegates and the names of the
members of the Professional Problems Committee.
UNION delegates and authorized UNION represen-
tatives shall be responsible for the content and main-
tenance of the bulletin board.

1-18.2. Mailboxes. UNION delegates, officers and author-
ized UNION representatives shall have the right to place
materials in the mailboxes of bargaining unit employees.
Materials placed in mailboxes shall be restricted to offi-
cial communications from the UNION or communica-
tions signed by the UNION delegate. A copy of all
materials placed in the mailboxes of bargaining unit em-
ployees by the UNION shall simultaneously be placed in
the principal’s or head administrator’s mailbox.

1-19. Union Meetings. On twenty-four hours” advance no-
tice to the principal or head administrator of a school or
unit, the UNION shall have the right to schedule meet-
ings in the building before or after regular duty hours and
during lunch time of bargaining unit employees involved
in matters concerning their employment, the provisions
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of this Agreement and for the conduct of Union business,
provided said meetings do not interfere with an in-ser-
vice or general faculty meeting previously scheduled and
posted prior to the twenty-four hour notification given
to the principal or head administrator by the UNION.
Where such meetings are held outside of the operating
hours of that school or unit, the UNTON shall pay the ad-
ditional costs. The UNION President or his or her de-
signee has the right to attend Union meetings at a school
or unit, provided he or she complies with the protocols
for visits to CPS premises.

1-20. Conflicts with Statutes, Rules or Regulations. The
terms of this Agreement shall not apply where inconsis-
tent with constitutional, statutory or other legal provi-
sions. If any provision of this Agreement is found to be
contrary to law by the Supreme Court of the United
States, or by any court of competent jurisdiction from
whose judgment or decree no appeal has been taken
within the time provided for doing so, such provision
shall be modified forthwith by the parties hereto to the
extent necessary to conform thereto. In such cases, all
other provisions of this Agreement shall remain in effect.
Nothing contained in this Agreement shall be construed
to deny to any bargaining unit employee or to the BOARD
the right to resort to legal proceedings. No decision on or
adjustment of a grievance shall be contrary to any provi-
sion of this Agreement.

1-21. UNION Delegates. A UNION delegate is defined as a
BOARD employee who is the agent of the UNION in a
school or unit, which may include a specific work loca-
tion or functional division or group. In the event a school
or unit does not elect a UNION delegate, the UNION
President shall designate a UNION delegate pro tem at
the school or unit. The UNION delegate pro tem shall
perform all duties of the delegate until an election is held
and UNION delegate appointed.

1-22. Reproduction of Agreement. This Agreement shall be
reproduced by the UNION with the cost to be shared be-
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tween the BOARD and the UNION. The BOARD shall
distribute the Agreement to each person who is or be-
comes a bargaining unit employee during its effective
term. The initial delivery to the units shall be completed
as soon as possible, but no later than twenty school days
after the printed Agreements have been delivered to the
BOARD. The UNION shall submit to the Office of Em-
ployee Engagement a list by unit number of all parcels
delivered to the warehouse facility of the BOARD. Seven
thousand copies of said Agreement shall be delivered to
the Office of Employee Engagement.

ARTICLE 2
EQUAL EMPLOYMENT
OPPORTUNITY

2-1. Prohibition on Discrimination. No employee shall be dis-
criminated or retaliated against on the basis of race, creed,
color, age, sex, national origin, marital status, disability or
sexual orientation; the utilization of benefits authorized
by this Agreement or BOARD policy; membership or par-
ticipation in, or association with the activities of, the
UNION; filing grievances or resolving grievances and pro-
fessional problems; or participation in any committee,
council or group, including, but not limited to, the Profes-
sional Personnel Leadership Committee, Professional
Problems Committee or Local School Council.

2-2. Recruiting Plan. By January 1, 2013, the BOARD shall
implement, after good faith consultation with the
UNION, a systemic plan designed to search for and re-
cruit a racially diverse pool of candidates to fill positions.
These efforts shall include training principals and head
administrators regarding the implementation of the
BOARD’s plan. The BOARD and the UNION shall meet
periodically to discuss the plan and assess its implemen-
tation. The BOARD shall share relevant data with the
UNION as part of the implementation assessment.
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ARTICLE 3
GRIEVANCE AND
ARBITRATION
PROCEDURE

3-1. Definition of a Grievance. A grievance is a complaint
involving a work situation; a complaint that there has
been a deviation from, misinterpretation of or misappli-
cation of a practice or policy; or a complaint that there
has been a violation, misinterpretation or misapplication
of any provisions of this Agreement.

3-2. Parties to Grievances. A grievance may be filed by an
individual employee, a group of employees or the UNION
on behalf of an employee or group of employees. Any bar-
gaining unit employee who is not a member of the
UNION or who has not expressed a desire to be repre-
sented by it shall have the right to present grievances and
appeals on his or her own behalf as an individual through
the Chief Executive Officer’s Review set forth in Article
3-7 and submit suggestions to the BOARD as an individ-
ual, provided that the adjustment is not inconsistent with
the terms of the Agreement and that the UNION has been
given an opportunity to be present at such adjustment.

3-3. Investigation of Grievances. A principal or head admin-
istrator shall allow the UNION delegate or his or her de-
signee a reasonable period of time during the school day
to investigate grievances. In the event clarification is nec-
essary as to what constitutes reasonable time, the Director
of Employee Engagement, after consultation with the
UNION, shall make the final determination. Prior to the
initial conference and upon the request of the UNION del-
egate or his or her designee, the principal or head admin-
istrator shall provide the UNION with access to and copies
of all existing and available documents that are relevant to
the allegations in the grievance, including all documents
supporting the BOARD’s actions, and shall timely supple-
ment this production if additional documents become
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available. The UNION President or his or her designee
shall be accorded all the rights of the UNION delegate in
any school or unit. Time allowed shall be confined to in-
vestigating grievances that have been brought to the prin-
cipal’s or head administrator’s attention.

3-4. Appearances and Representation at Conferences.

3-41. Conferences. Conferences held under this griev-
ance procedure shall be scheduled at a time and place
which will afford a fair and reasonable opportunity for
all persons entitled to be present to attend, including
witnesses. The UNTON shall have the right to be pres-
ent at each stage of the grievance procedure and to
present its views and introduce evidence. Every effort
shall be made to hold such conferences during the
school day and when held during the school day all par-
ticipants shall be entitled to attend without loss of pay.

3-4.2. Failure to Appear. If the grievant fails to appear
at a scheduled grievance conference, and fails to ap-
pear at another grievance conference scheduled at the
grievant’s or the UNION’s request, the grievance shall
be deemed to have been resolved, provided that the
grievant was given notification of said conference in
accordance with the appropriate step of the grievance
procedure. The provisions of Article 3-5 are applicable
in the scheduling of said conferences.

3-5. Time Limits. Failure on the part of the principal, head
administrator or any other administrator at any step of
this procedure to communicate a decision concerning a
grievance within the specified time shall permit it to be
advanced to the next higher step. Additional time at a
specified step of this procedure may be granted by mutual
agreement between the parties.

3-6. Adjustment of Grievances-School Level.

3-61. Informal Resolution. A sincere attempt should be
made to resolve any dispute on an informal basis be-
tween the grievant or the UNION delegate or UNION
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and the principal or the grievant’s head administrator
if the grievant is not assigned to an individual school
before the dispute becomes formalized as a grievance.

3-6.2. Deadline for Filing Grievances. A grievant or the
UNION shall file grievances in writing within forty-
five school days after the occurrence of the event giv-
ing rise to the alleged violation, or within forty-five
school days from the time the grievant or the UNION
should reasonably have become aware of the occur-
rence of the event giving rise to the alleged violation,
whichever is later, except in the case of a salary griev-
ance. For salary grievances filed on or after November
1, 2012, the grievant or the UNION may file a griev-
ance within three calendar years of the date on which
the salary grievance arose. Salary grievances filed
within three calendar years shall be deemed timely.

3-6.3. Substance of Grievance. A grievance must bear
the signature of the grievant, the UNION delegate or
the UNION President, specifying the complaint(s)
and/or violation(s) alleged and a brief statement of
facts sufficient to allow a response.

3-6.4. Joint Grievances and Consolidation. If two or
more grievants have the same grievance, a joint griev-
ance may be presented and processed as a single griev-
ance. Further, the parties by mutual agreement may
consolidate other grievances

3-6.5. Initial Conference. Upon receipt of a grievance
in writing, the principal or the grievant’s head admin-
istrator if the grievant is not assigned to an individual
school shall confer within five school days with the
grievant and others involved in the grievance. At this
conference the facts shall be discussed, and an effort
shall be made to adjust the matter to the satisfaction
of all concerned.

3-6.6. Representation. The grievant may be heard person-
ally and may be represented by the UNION delegate, the
UNION President or the UNION President’s designee.



3-6.7. Communication of Decision. The principal or the
grievant’s head administrator if the grievant is not as-
signed to an individual school shall make a decision
and communicate it and the bases for the decision in
writing to the grievant, the UNION delegate or
UNION designee and the Director of Employee En-
gagement within five school days after the completion
of the conference.

3-7. Chief Executive Officer's Review.

3-71. Right to Appeal. Within fifteen school days after
receiving the decision of the principal or the grievant’s
head administrator if the grievant is not assigned to
an individual school, the grievant, through the
UNION, may appeal to the Chief Executive Officer or
the Director of Employee Engagement or his or her
designee. Copies of the original grievance, the appeal
and any decision rendered shall be forwarded to the
Director of Employee Engagement with the request
for review

3-72. Notice of Conference. The Chief Executive Offi-
cer or the Director of Employee Engagement or his or
her designee shall meet within ten school days with
the grievant, his or her UNION representative, if any,
and the principal or head administrator. The Chief Ex-
ecutive Officer or his or her designee will give all par-
ticipants three school days’ notice of the time and
place of the meeting in writing. By mutual consent,
the parties may conduct the meeting via electronic
means including, but not limited to, video-, virtual-
and tele-conferencing.

3-73. Scheduling of Conference. Conferences held
under this grievance procedure shall be scheduled at
a time and place which will afford a fair and reason-
able opportunity for all persons entitled to be present
to attend, including witnesses. The UNION shall have
the right to be present at each stage of the grievance
procedure and to present its views and introduce ev-
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idence. Every effort shall be made to hold such con-
ferences during the school day and when held during
the school day all participants shall be entitled to at-
tend without loss of pay.

3-74. Witnesses. The UNION may present up to two wit-
nesses, in addition to the grievant(s), at a grievance
meeting at the Central Office level. Additional witnesses
shall be allowed with the Chief Executive Officer’s or his
or her designee’s permission. If witnesses are called at
the grievance meeting, the Chief Executive Officer may
require that the hearing be conducted via electronic
means (e.g., video conferencing or telephonically).

3-75. Communication of Decision. The Chief Executive
Officer or the Director of Employee Engagement or
his or her designee shall issue a written decision and
communicate the same and the bases for the decision
to the parties involved within twenty school days after
completion of the conference.

3-8. General Provisions.
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3-8.1. Procedures for Certain Grievances That Are Not

Under the Jurisdiction of a Principal or Head Admin-
istrator.

3-81(a). Initial Processing. Any grievance based upon
the action of an authority higher than the principal
shall be initiated directly with the Office of Em-
ployee Engagement whose decision thereon shall
be rendered within fifteen school days. The griev-
ance must specify the complaint(s) and/or viola-
tion(s) alleged, a brief statement of facts sufficient
to allow a response and any documentation which
may expedite the resolution of the grievance.
Within fifteen school days after receiving the de-
cision of the Office of Employee Engagement, the
grievant may then appeal the decision of said office
to the Chief Executive Officer, by requesting, in
writing, a meeting with the Office of Employee En-
gagement, acting as the representative of the Chief



Executive Officer. Copies of the grievance and the
decision shall accompany the appeal forwarded to
the Office of Employee Engagement.

3-81(b). Conference and Issuance of Decision. The
Chief Executive Officer or the Director of Em-
ployee Engagement or his or her designee shall
meet within ten school days with the concerned
parties who will be given two school days’ notice
of the time and place of the conference. The Chief
Executive Officer or the Director of Employee En-
gagement or his or her designee shall make a writ-
ten decision and communicate the same to the
parties involved within ten school days after com-
pletion of the conference. Decisions of the Chief
Executive Officer or the Director of Employee En-
gagement or his or her designee may be appealed
to arbitration under Article 3-10.

3-8.2. Initiation at Higher Step. The UNION may initi-
ate or appeal a grievance at any step of the grievance
procedure.

3-9. Grievance Mediation.

3-91. Neutral Grievance Mediators. The BOARD and
the UNION shall establish a permanent panel of four
neutral grievance mediators. Mediators may be re-
moved from the permanent panel by written notice
from one party to the other requesting removal. Cases
pending before a removed mediator shall not be af-
fected. The parties shall make every effort to agree
upon a substitute mediator.

3-9.2. Grievance Mediation Panel Meetings and Au-

thority.

3-9.2(a). Mediation Panel. Either the UNION or the
BOARD may request that a grievance be submitted
to mediation. Grievances submitted to mediation
shall be submitted to a five-person mediation panel
consisting of a mediator selected by the parties and
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two permanent representatives designated by each
party. One of the BOARD’s representatives shall be
a current or former principal. The parties shall es-
tablish regular meeting dates for the mediation
panel, occurring no less often than twice per month
or more frequently as is necessary to ensure that all
grievances submitted to mediation are heard within
six months of the grievance filing date.

3-9.2(b). Submission to Mediation. Within five school
days of the selection of a mediator, the parties will
contact the mediator directly and notify the medi-
ator of his or her appointment, request available
mediation dates and mutually agree to a mediation
date. At least seven calendar days before the medi-
ation session, the mediator shall mail notice of the
date, time and place of the session to the BOARD
and the UNION. The mediator for good cause
shown may postpone the mediation session or ex-
tend any period of time upon request of a party or
upon his or her own initiative and shall postpone
the session or extend any period of time upon mu-
tual agreement of the parties. Prior to the media-
tion session, the BOARD and the UNION will
submit to the mediator all relevant grievance doc-
uments for the grievance or grievances to be ad-
dressed at that session. Mediation sessions will be
conducted upon request of the BOARD or the
UNION on an as needed basis.

3-9.2(c). Recommendations and Resolutions. If ap-
propriate, the mediation panel may make recom-
mendations for resolution to the Chief Executive
Officer and the UNION President. If the Chief Ex-
ecutive Officer and UNION President mutually
agree to a resolution for a specific grievance, that
agreement will be reduced to writing, executed by
the parties and implemented. All resolutions shall
be non-precedential and not cited in any arbitra-
tion case or labor board, administrative or judicial
proceeding. In the event of a resolution, the griev-



ance will be withdrawn with prejudice.

3-93. Lack of Resolution. If the parties cannot mutually
agree to a resolution, they may mutually agree to table
and further mediate the grievance at a subsequent me-
diation session. Absent a resolution or an agreement
to table the grievance, the grievance will proceed to
arbitration. Any grievance agreed to be submitted to
mediation (other than under Article 29-4 or 29-5) and
not considered by the mediation panel within sixty
school days after the request for mediation will be
submitted to arbitration.

3-94. Requests for Grievance Mediation Simultaneous
with Arbitration Demand. Simultaneously with a de-
mand for arbitration under this Article, the UNION
may submit a written request for mediation to the Di-
rector of Employee Engagement. The grievance will
proceed to mediation unless the Director of Employee
Engagement notifies the UNION, in writing, within
ten school days that the BOARD does not agree to sub-
mit the grievance to mediation. Within ten school
days of receiving the UNION’s demand for arbitration
of a particular grievance, the Director of Employee
Engagement may request, in writing, that the griev-
ance be submitted to mediation. Any such grievance
will proceed to mediation unless the UNION notifies
the Director of Employee Engagement, in writing,
within ten school days that it does not agree to submit
the grievance to mediation.

3-9.5. Availability of Mediation Procedures. The
UNION and the BOARD may at any time agree to use
the mediation procedures of this Section to assist in
the resolution of grievances.

3-10. Arbitration.

3-10.. Permanent Panel. The parties shall establish a
permanent panel of ten arbitrators to conduct hear-
ings and to issue final and binding awards on griev-
ances. Arbitrators shall have no jurisdiction to hear
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disciplinary matters except as specifically set forth in
this Agreement. Arbitrators may be removed from the
permanent panel by written notice from one party to
the other requesting removal. Cases pending before a
removed arbitrator shall not be affected. The parties
shall make every effort to agree upon a substitute ar-
bitrator. In no event may the arbitration panel be
fewer than seven arbitrators.

3-10.2. Demand for Arbitration. Within fifteen school
days after receiving the decision of the Chief Executive
Officer or the Director of Employee Engagement or his
or her designee, pursuant to Article 3-7 or 3-8, the
UNION only may file a demand for arbitration with
the Director of Employee Engagement. Within fifteen
school days thereafter, the parties will mutually agree
to an arbitrator for that grievance, selecting from the
permanent panel. If the parties cannot mutually agree
upon an arbitrator, then the arbitrator shall be selected
through a striking process with the UNION striking
first and then the BOARD until one arbitrator remains.
Within five school days of selection of an arbitrator,
the parties will contact the arbitrator directly and no-
tify the arbitrator of his or her appointment, request
available hearing dates and mutually agree to a hearing
date. At least seven calendar days before the hearing,
the arbitrator shall mail notice of the date, time and
place of the hearing to the BOARD and the UNION.
The arbitrator for good cause shown may postpone the
hearing or extend any period of time upon request of
a party or upon his or her own initiative and shall post-
pone the hearing or extend any period of time upon
mutual agreement of the parties.

3-103. Subpoenas in Arbitration. Whenever the
UNION requests the issuance of subpoenas for the ap-
pearance of witnesses at an arbitration hearing, the
UNION shall immediately forward copies of such re-
quests to the Director of Employee Engagement. The
UNION shall agree to pay the full cost of substitute
service for the bargaining unit employee required to




appear as a witness at said arbitration hearing.

3-10.4. Decisions and Awards. Within sixty calendar
days after the closing of the record, the arbitrator shall
render a decision and opinion. The decision shall be
final and binding on the parties. The cost of the arbi-
trator shall be equally shared by the parties.

ARTICLE 4
ELEMENTARY SCHOOL

4-1. Regular School Day. The regular school day for early
childhood and elementary school teachers shall not ex-
ceed seven hours with a continuous lunch period of forty-
five minutes with no work responsibilities. Teachers’
lunch shall not be scheduled before the first scheduled
student lunch period and shall not be scheduled after the
last scheduled student lunch period. Each teacher’s day
shall be comprised of no more than 296 minutes of instruc-
tion, 15 minutes of non-classroom supervision and 64 min-
utes of continuous duty-free preparation. Four days each
week the teacher’s preparation time shall be self-directed;
one day each week this period shall be principal-directed.

4-2. Model Early Childhood and Elementary Schedules. The
BOARD and the UNION shall develop up to five models
for early childhood and elementary school schedules.
The models shall be disseminated to the schools by
March 1, 2013. The principal, in conjunction with the
Professional Problems Committee, shall select two of the
models, and the UNION’s teacher members shall vote for
one of the two and determine the schedule through a se-
cret ballot majority vote.

4-3. Beginning and Ending Times. The day shall normally
begin at 8:30 a.m. and end at 3:30 p.m.; however, the prin-
cipal or Chief Executive Officer if appropriate may
change the beginning and ending times after making his
or her best effort to achieve the affirmative concurrence
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of the majority of classroom teachers.

4-4, Duty Schedules. A duty schedule for all teachers,
teacher assistants, school assistants, instructor assistants
and interpreter assistants shall be posted in each early
childhood center or elementary school within one week
of the start of each semester. Any schedule change shall
be preceded by a twenty-four-hour notification to the ap-
propriate staff.

4-5. Scheduling of Preparation Periods. Professional prepa-
ration periods shall be scheduled through Wednesday of
the last week of the school year.

4-6. Scheduling of Library and Physical Education Programs.
Library and physical education programs in all elementary
schools where certificated physical education teachers or
teacher-librarians have been assigned shall begin no later
than Wednesday of the first week of the school year.

4-7. Cancellation or Shortening of Recess Period. In those
unusual circumstances where a twenty-minute recess pe-
riod for the students is not scheduled or is canceled or
shortened, a procedure shall be developed at each school
to relieve teachers for a period of twenty minutes or for
the equivalent number of minutes that recess was short-
ened or eliminated.

4-8. Review of Recess Program. The principal, in conjunc-
tion with the Professional Problems Committee, shall re-
view issues related to the implementation of recess,
including, but not limited to, the safety and supervision
of students, play equipment and staffing. The Profes-
sional Problems Committee shall submit recommenda-
tions directly to the principal with copies of the
recommendations submitted simultaneously to the Local
School Council and the Chief Executive Officer.

4-9, Late Arrival or Early Departure. Upon reasonable notifi-
cation to the principal in the case of late arrival or early de-
parture to or from school for good cause in an emergency
situation only, a bargaining unit employee assigned to a
school present more than one-fourth and less than three-
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fourths of the working day is considered as having worked
one half day, and a bargaining unit employee assigned to a
school present three-fourths or more of the regular work-
ing day is considered as having worked a full day.

4-10. Determination of Professional Development Activities.
The principal shall determine professional development
activities in consultation with the Professional Personnel
Leadership Committee.

4-11, Start of Department Classes. If a school is organized
on a departmental basis, said departmental classes shall
begin on or before the second Wednesday following the
opening of the school year unless precluded by the un-
availability of teachers with the required subject skills.

4-12. Supervision of Students. Teachers assigned to super-
vise students during their preparation periods shall be
provided with an equal amount of time for preparation
periods at another time agreed to between the teachers
and the principal.

4-13. Half Day Early Childhood and Kindergarten. In order
to ensure that early childhood and kindergarten students
who attend the afternoon session receive the full instruc-
tional time allocation on days when one half day in-ser-
vice meetings are scheduled, other available staff, in
addition to the early childhood and kindergarten teacher,
already at each local school and any available space shall
be utilized by the principal to meet the instructional
needs of said students.

4-14. Placement of Students Completing Preschool or Kinder-
garten. The principal shall receive pertinent information
from the early childhood and kindergarten teacher and
shall have the counsel of the elementary school counselor
in the placement of students completing preschool or
kindergarten.

4-15. Travel Time. A kindergarten teacher who spends the
morning session at one building and the afternoon ses-
sion at another building shall be given a daily uninter-
rupted lunch period of forty-five minutes with no work
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responsibilities exclusive of travel time.

4-16. Non-Teaching Time for Early Childhood and Kinder-
garten Teachers. At the beginning of each semester, the
early childhood and kindergarten teachers shall be
scheduled a sufficient amount of non-teaching time, to
the extent that the use of teacher assistants employed at
the school will permit, to complete registration, including
cumulative record cards, registration cards, emergency
information cards and transfer records for early child-
hood and kindergarten students.

4-17. Student Matriculation Dates. All teachers in the early
childhood programs should have the same student ma-
triculation dates for entrance and pre-screening proce-
dures.

4-18. The Professional Personnel Leadership Committee shall
make written recommendations regarding school safety
to the principal and Local School Council.

ARTICLE 5
MIDDLE SCHOOL

5-1. Regular School Day. The regular school day for middle
school teachers shall not exceed seven hours with a con-
tinuous lunch period of forty-five minutes with no work
responsibilities. Teachers’ lunch shall not be scheduled
before the first scheduled student lunch period and shall
not be scheduled after the last scheduled student lunch
period. Each teacher’s day shall be comprised of no more
than 296 minutes of instruction, 15 minutes of non-class-
room supervision and 64 minutes of continuous prepara-
tion time. Four days each week the teacher’s continuous
duty-free preparation time shall be self-directed; one day
each week this period shall be principal-directed.

5-2. Model Middle School Schedules. The BOARD and the
UNION shall develop up to five models for middle school
schedules. The models shall be disseminated to the
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schools by March 1, 2013. The principal, in conjunction
with the Professional Problems Committee, shall select
two of the models, and the UNION’s teacher members
shall vote for one of the two and determine the schedule
through a secret ballot majority vote.

5-3. Beginning and Ending Times. The day normally shall
begin at 8:30 a.m. and end at 3:30 p.m.; however, the prin-
cipal (or the Chief Executive Officer if appropriate) may
change the beginning and ending times after making his
or her best effort to achieve the affirmative concurrence
of the majority of the classroom teachers.

5-4. Duty Schedules. A duty schedule for all teachers,
teacher assistants, school assistants, instructor assistants
and interpreter assistants shall be posted in each middle
school within one week of the start of each semester or
at the regular reorganization time. Any schedule change
shall be preceded by a twenty-four-hour notification to
the appropriate staff.

5-5. Scheduling of Preparation Periods. Professional prepa-
ration periods shall be scheduled through Wednesday of
the last week of the school year.

5-6. Scheduling of Library and Physical Education Programs.
Library and physical education programs in all middle
schools shall begin no later than Monday of the second
week following the opening of the school year unless cer-
tificated physical education teachers or teacher-librari-
ans have not been assigned to the school.

5-7. Cancellation or Shortening of Recess Period. In those
unusual circumstances where a twenty-minute recess pe-
riod for the students is not scheduled or is canceled or
shortened, a procedure shall be developed at each school
to relieve teachers for a period of twenty minutes or for
the equivalent number of minutes that recess was short-
ened or eliminated.

5-8. Review of Recess Program. The principal, in conjunction
with the Professional Problems Committee, shall review is-
sues related to the implementation of recess, including, but
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not limited to, the safety and supervision of students, play
equipment and staffing. The committee shall submit rec-
ommendations directly to the principal with copies of the
recommendations submitted simultaneously to the Local
School Council and the Chief Executive Officer.

5-9. Late Arrival or Early Departure. Upon reasonable notifi-
cation to the principal in the case of late arrival or early de-
parture to or from school for good cause in any emergency
situation only, a bargaining unit employee assigned to a
school present more than one-fourth and less than three-
fourths of the working day is considered as having worked
one half day, and a bargaining unit employee assigned to a
school present three-fourths or more of the regular work-
ing day is considered as having worked a full day.

5-10. Determination of Professional Development Activities.
The principal shall determine professional development
activities in consultation with the Professional Personnel
Leadership Committee.

ARTICLE 6
HIGH SCHOOL

6-1. Regular School Day. The high school day may begin and
end at different times from school to school as determined
at the local school level following discussion between the
principal and local school faculty, but shall not exceed 435
minutes in length for a high school teacher. The high
school teacher is to be in his or her room with the class
ready to teach at the time designated on the teacher’s
schedule. The regular school day shall consist of eight
fifty-minute periods, including five teaching periods, and
up to thirty-five minutes of passing periods. Any special
bell schedule that involves teacher supervision of students
shall deduct time spent supervising students from the reg-
ular class periods. High school teachers shall have a con-
tinuous lunch period of fifty minutes with no work
responsibilities, except that, if the regular lunch period is
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shortened to less than fifty minutes, the teacher’s school
day shall be shortened an equal number of minutes.
Teachers’ lunch shall not be scheduled before the first
scheduled student lunch period and shall not be sched-
uled after the last scheduled student lunch period. Each
teacher’s schedule shall include seven fifty-minute duty-
free, self-directed preparation periods per week. Each
teacher’s schedule shall include three principal-directed
preparation periods per week, which shall be used only
for staff development, teacher collaboration, advisory
(one per week), department meetings, subject area team
meetings and other professional preparation activities.

6-2. Model High School Schedules. The BOARD and the
UNION shall develop up to five models for high school
schedules. The models shall be disseminated to the
schools by December 31, 2012. The principal, in consul-
tation with the Professional Problems Committee, shall
select two of the models, and the UNION’s teacher mem-
bers shall vote for one of the two and determine the
schedule through a secret ballot majority vote.

6-3. Advisory Periods. A thirty-minute advisory period once
a week paid at the teacher’s regular rate of pay may be
added to the fifty-minute high school schedule by follow-
ing the procedures for waivers outlined in Appendix C.

6-4. Consultation with Department Chairs. The principal
shall consult all department chairpersons in connection
with programming the respective school departments.
Prior to March 1, each department chairperson shall sub-
mit written recommendations to the principal or the
principal’s designee concerning the programming of the
department for the following school year.

6-5. Placement of Students in Advanced Placement Classes.
The student, teacher and administrator shall consult with
each other in placing students in advanced placement
classes.

6-6. World Language Classes. Separate world language
classes for native speakers shall be provided where en-
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rollment makes this possible.

6-7. Determination of Professional Development Activities.
The principal shall determine professional development
activities in consultation with the Professional Personnel
Leadership Committee.

6-8. Art Facilities. New buildings shall include adequate
facilities in all classrooms designated for the teaching of
art, including adequate lighting, sinks and cabinet and
storage space.

6-9. Mathematics Classrooms. Whenever possible, math-
ematics classes shall be assigned to rooms with adequate
chalkboard and/or dry erase board space and provisions
for maps, charts, graphs and other teaching aids.

6-10. Availability of Chorus and Instrumental Music Rooms.
The chorus room and instrumental music rooms shall be
made available to the chorus or instrumental music
teacher during his or her preparation period whenever
possible.

6-11. Department Meetings. One period every six school
weeks shall be allowed for departmental meetings during
the school day, provided that this does not necessitate the
dismissal of students or cancellation of classes.

6-12. Guest Speakers. The teacher individually or through
the department chairperson shall request in writing ap-
proval of the principal prior to inviting a guest speaker to
address the class one week prior to the date of the ap-
pearance, and written approval of the principal must be
secured before the invitation is extended. Any disap-
proval by the principal shall be submitted in writing.

6-13. Professional Journals. Professional journals and other
publications shall be purchased through the high school
library for use in each high school.

6-14. Equipment for Marketing Occupations Classes. To the
extent that funds can be made available, suitable equip-
ment shall be provided for marketing occupations classes.
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6-15. Training for Newspaper and Yearbook Sponsors. When-
ever funds can be made available, the BOARD shall insti-
tute an in-service training program for newspaper and
yearbook sponsors.

6-16. Teacher-Coordinator Workshops. Workshops for
teachers assigned as teacher-coordinators shall be held
during the school day.

6-17. Materials Service Centers. As funds, staff and space
are available, a materials service center to provide com-
monly used films, tapes, records, filmstrips, maps, dia-
grams and paperback books shall be provided in every
high school.

6-18. Late Arrival or Early Departure. Upon reasonable noti-
fication to the principal in the case of late arrival or early
departure to or from school for good cause in an emergency
situation only, a bargaining unit employee assigned to a
school present more than one-fourth and less than three-
fourths of the working day is considered as having worked
one half day, and a bargaining unit employee assigned to a
school present three-fourths or more of the regular work-
ing day is considered as having worked a full day.

6-19. Science Laboratory Teachers. High school science lab-
oratory teachers shall not be assigned a division.

6-20. Rehabilitation Surveys. All instrumental music, band
or orchestra rooms in high school buildings over ten
years old shall be surveyed for rehabilitation.

6-21. World Language Recommendations. Each world lan-
guage teacher shall submit written recommendations an-
nually to the principal or the principal’s designee relative
to organization of classes, level and placement of students
in language classes.

6-22. Duty Schedules. A duty schedule for all teachers and
teacher assistants shall be posted in each high school
within one week of the start of each semester. Any sched-
ule change shall be preceded by a twenty-four-hour no-
tification to the appropriate staff.
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6-23. Screening and Searching of Students. Only those
members of the high school staff who are properly
trained may be required to conduct or directly assist in
screening or searching students or others, whether by
mechanical, electrical or other means, on a daily or ran-
dom basis.

6-24. Nomination and Election of Department Chairs. Prin-
cipals shall solicit the input of department members prior
to nominating department chairs. The principal shall
nominate one or more candidates in each department to
serve as department chairs. If the principal nominates
more than one candidate, the faculty members of each
department will conduct a secret ballot vote to elect the
department chairs.

6-25. Maximum Teacher Periods for Certain Teachers. High
school teachers of art, drafting, music, physical education
and business education, and teachers in education and
vocational guidance centers, shall have a maximum of
twenty-five teaching periods per week.

ARTICLE 7
TEXTS AND SUPPLIES

7-1. Notice of Proposed Appropriations. Within twenty
school days after the proposed school budget is received
in the school, the principal or the principal’s designee
shall advise the school’s faculty members, subject area or
grade level departments and appropriate committees
within the school including the Professional Problems
Committee, the Professional Personnel Leadership Com-
mittee and text committees of the total amount of funds
proposed for the purchase of texts, instructional materials
and supplies under all BOARD funds. The principal or the
principal’s designee shall provide the faculty and above-
listed committees with access to a copy of the proposed
school budget and related budgetary documentation.
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7-2. Text Committees. Text committees shall be estab-
lished in each school composed of teachers elected by
their peers and may be subject-area specific as appropri-
ate, including, but not limited to, the subjects of English,
social studies, mathematics, science, business, foreign
language and special education. Text committees shall
present written recommendations to the principal and
the Professional Problems Committee concerning the
purchase of texts and related instructional materials. Any
approved text list shall be made available to the schools
by February 1 of each school year whenever possible.

7-3. Supply-Purchase Recommendations. On or before a spe-
cific date to be established by the Professional Problems
Committees and the principal, the Professional Problems
Committee may submit, in writing, to the principal or the
principal’s designee, a suggested list of texts, instructional
materials and supplies for students. The Professional
Problems Committee shall ensure that recommendations
for texts, instructional materials and supplies are specif-
ically solicited from special education teachers, ancillary
teachers, bilingual teachers and librarians and incorpo-
rated into the overall recommendations submitted to the
principal. Text and supply allocations are limited to the
available funds.

7-4. Unexpended Funds. Funds for texts, instructional ma-
terials and supplies that are ordered and marked “out of
stock” and that remain unexpended at the end of the
school year shall be added to the local school’s regular
supply appropriation for the following school year.

7-5. Texts, Instructional Materials and Supplies Distribution
and Collection. Teacher-editions of texts, instructional
materials, curriculum guides for each subject area and
supplies shall be available for distribution to teachers on
the first day of teacher attendance of the regular school
year and the summer school session. Student texts shall
be distributed no later than the end of the first week of
student attendance. School principals shall confer with
the Professional Problems Committee on ways to expe-
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dite the distribution of texts to students. Collection and
inventory of texts shall not be required before the last
week of school. Teachers shall keep an accurate account
of the educational equipment and materials issued to
them for instruction of their classes.

7-6. Supply Money. Each Fiscal Year, the BOARD shall ap-
propriate sufficient funds to each school or unit to reim-
burse teachers, clinicians and speech-language
paraeducators up to $250.00 per employee for instruc-
tional supplies and materials, classroom library books
and therapeutic materials purchased by them for student
instruction and support. Principals and head administra-
tors shall approve the reimbursements in accordance
with the procedures developed by BOARD, and such re-
imbursements shall be paid by the end of the semester in
which the receipts were submitted.

ARTICLE 8
PROFESSIONAL
DEVELOPMENT TEACHERS
AND TEACHER LEADERS

8-1. Professional Development Teachers.

8-11. Placement. All professional development teachers
assigned to instructional or professional development
schools whose daily duties include instruction and pro-
fessional development activities beyond a regular
teacher’s work day (i.e., 6.25 hours exclusive of lunch
and seven hours inclusive of lunch) shall be placed in
teacher positions with a value of 1.2, and their compen-
sation for their regular hours of work shall be consid-
ered regular salary and pensionable under Article 36-4.1.

8-1.2. Regular Work Day. The regular work hours of pro-
fessional development teachers in 1.2 positions in in-
structional or professional development schools will
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include an additional 1.25 actual work hours (or sev-
enty-five minutes) beyond the professional develop-
ment teachers’ work day. In every case, however, the
total number of hours actually worked by professional
development teachers in instructional or professional
development schools (including the two ten-minute
breaks) shall be 7.5 hours, exclusive of the forty-five-
minute lunch period with no work responsibilities. The
regular work day for professional development teach-
ers in 1.2 positions at instructional or professional de-
velopment schools shall not exceed 8.25 hours,
including two ten-minute breaks and a forty-five-
minute lunch period with no work responsibilities.

8-13. Additional Work Hours. If in any payroll period
a professional development teacher’s hours of work
exceed seventy-five hours, the BOARD shall pay the
professional development teacher for the additional
time at his or her hourly rate of pay.

8-14. Reclassification. The BOARD may reclassify pro-
fessional development teacher positions to regular
teacher positions with a 1.0 value at the BOARD’s sole
discretion at the conclusion of a school year.

8-2. Teacher Leaders.

8-21. Placement. Teacher leaders shall be placed in
teacher positions with a value of 1.2, and all such
salary is pensionable under Article 36-4.1.

8-2.2. Regular Work Day. Teacher leaders shall work
an eight-hour work day exclusive of a forty-five-
minute lunch period with no work responsibilities.
The eight-hour work day shall include two ten-
minute breaks.

8-2.3. Additional Work Hours. If in any payroll period
a teacher leader’s hours of work exceed eighty hours,
the BOARD shall pay the teacher leader for the addi-
tional time at his or her hourly rate of pay.

8-24. Reclassification. The BOARD may reclassify
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teacher leader positions to regular teacher positions
with a 1.0 value at the BOARD’s sole discretion at the
conclusion of a school year.

ARTICLE 9
PARAPROFESSIONAL
AND SCHOOL-RELATED
PERSONNEL

9-1. Work Schedule. PSRPs are on duty seven hours and
fifteen minutes each school day, exclusive of a thirty-
minute lunch period. PSRPs shall be scheduled for a ten-
minute relief period during the morning and a
ten-minute relief period during the afternoon. PSRPs as-
signed to a local school site shall not be required to sign
out for lunch unless they are leaving the school building.
The hours of arrival and departure and lunch time are
designated by the principal. In setting the starting and
ending time for PSRPs, principals shall not act arbitrarily
or capriciously nor shall they establish these times as a
form of discipline.

9-2. PSRP Professional Support and Evaluation Plan.

9-2]. For the 2012-2013 School Year. Performance rat-
ings shall be distributed at the work location on or be-
fore September 30. Said performance ratings shall
indicate the final grade for the performance rating pe-
riod ending in June.

Whenever, in the opinion of the principal or head ad-
ministrator, the service of a PSRP is considered unsat-
isfactory, the following procedures occur:

(a) The principal or head administrator of the
school or unit notifies the PSRP in writing stat-
ing the reasons for the unsatisfactory rating and
offering suggestions, resources if available and
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assistance to the PSRP for improving services.
This notification is given to the PSRP in a private
conference, and a copy of the notification is sent
to the Director of Employee Engagement.

(b) If the principal or head administrator believes
that the work of the PSRP is still unsatisfactory,
after at least thirty school days following the is-
suance of the notice of unsatisfactory service, the
principal or head administrator sends a letter to
the Director of Employee Engagement notifying
the Director of Employee Engagement of this un-
satisfactory service. A copy of this letter shall be
distributed to the PSRP and to the UNION by the
Director of Employee Engagement.

(¢) The Director of Employee Engagement shall
schedule a conference with the PSRP and the
principal or head administrator and shall notify
the UNION of the date of the conference. At this
conference, the Director of Employee Engage-
ment and the principal or head administrator
shall give positive suggestions for improvement
to the PSRP. The UNION may be present at the
conference.

9-2.2. For the 2013-2014 School Year and Thereafter. For
the 2013-2014 school year, the BOARD will adopt a new
PSRP Professional Support and Evaluation Plan to be
implemented no earlier than the 2014-15 school year.

9-3. Security After Working Hours. No PSRP shall be re-
quested to remain in a school building after that em-
ployee’s regular working hours, unless security is
provided in the work area.

9-4. PSRP Duties and Responsibilities. Utilization of all
PSRPs shall be in conformity with applicable statutes and
established guidelines. Such personnel shall not be used
as a substitute for a teacher except for temporary emer-
gency supervisory duty where the welfare of students is
involved. Said temporary supervisory duty shall not ex-
ceed sixty minutes. No teacher may leave the teacher’s
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assigned classroom under the supervision of said person-
nel, unless said teacher has received the approval of the
principal or the principal’s designee.

9-5. Transfer Windows. PSRPs may apply to transfer to va-
cant positions for which they qualify at any time during
the school year.

9-6 Governing Policies and Procedures. PSRPs shall con-
tinue to be subject to the Rules of the Board of Education,
applicable BOARD guidelines, BOARD policies and pro-
cedures and this Agreement.

9-7. Staff Development. Staff development at the school
level shall include PSRPs.

9-8. Administrative Transfers. Administrative transfers shall
be executed promptly by the sending school’s principal.

9-9. Advance Step Placement. When the BOARD appoints
a PSRP to a full-time teaching position and the PSRP has
been employed by the BOARD for a minimum of one full
school year without a break in service prior to appoint-
ment to the teaching position, the BOARD shall place the
PSRP on a step equivalent to his or her years of service
as a PSRP with the BOARD up to Step 5. He or she shall
retain all accumulated sick and personal business days
accumulated as a PSRP. All additional applicable benefits
shall be transferred to said new teacher and he or she
shall be granted one year of teacher seniority for the years
employed as a PSRP.

9-10. Layoff and Recall. Any BOARD decision to lay off or
reappoint PSRPs shall be governed by the applicable pro-
visions of Appendix I.

Notwithstanding the above paragraph, PSRPs who are as-
signed to schools that are subject to closing, consolidation,
reconstitution or phase-out at the end of a school year and
who are not reappointed prior to the first day of the work
year for the following school year shall be eligible for a
severance package equal to a $1,000.00 one-time payment
and nine months of BOARD-paid insurance premiums for
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health care continuation coverage.

For the purposes of conducting a seniority analysis re-
quired under the “Policy on the Layoff, Interim Assign-
ment and Reappointment of Educational Support
Personnel Employees,” PSRPs or other employees in sep-
arate budgetary units with one principal shall be treated
as being in one student attendance center.

9-11. Paraprofessional and School-Related Personnel and No
Child Left Behind Act. The BOARD agrees that it will re-
imburse a PSRP for the cost of the test option required
by the No Child Left Behind Act, provided the PSRP sub-
mits written verification of passage of such test.

9-12. Truant Officers. In the event the BOARD hires truant
officers, the BOARD and the UNTON shall meet promptly
to bargain over their terms and conditions of employment.

9-13. School Library Assistants.

9-131. Work Orders. School library assistants shall re-
ceive work orders only from the principal, the assis-
tant principal or the head teacher-librarian.

9-13.2. Job Duties. School library assistants shall per-
form work related primarily to the school library and
other responsibilities as set forth in their job descrip-
tions. School library assistants shall not be responsible
for giving formalized instruction to classes of students.

9-133. Professional Development Workshops. All
school library assistants shall attend professional de-
velopment workshops conducted by the BOARD for
the purpose of upgrading their skills. Each school li-
brary assistant shall attend a minimum of one such
workshop annually.

9-14. School Clerks.

9-14]. Review of Staffing Formula. The BOARD shall re-
view annually the current school clerk staffing to allow
modification of staffing of school clerks at any work lo-
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cation where such a need is determined by the BOARD.

9-14.2. Substitute School Clerks. The BOARD will allo-
cate $300,000.00 each year for additional substitute
school clerks who will be assigned to perform the du-
ties of absent school clerks in those schools with less
than two clerks beginning with the second day of ab-
sence, and in all other schools, beginning with the
fourth day of absence.

9-14.3. Staffing, Student Orientation and Articulation
Days. School clerks authorized by BOARD action to
work on student orientation and articulation days in
the weeks preceding the first employee work day of a
new school year shall be paid at the school clerk’s reg-
ular rate of salary. Every school shall have a school
clerk 1. Effective with the 2013-2014 school year,
school clerks shall be assigned to work three work
days more than teachers assigned to their schools
which shall be scheduled on the three days before
teachers commence the school year. School clerks
shall be paid their regular hourly rate of pay on those
three days, which are reflected in Appendix A.

9-144. Professional Development. The BOARD and the
UNION recognize the value of professional orienta-
tion workshops and in-service meetings. Two work-
shops per year shall be scheduled in order to provide
school clerks with new techniques required to fill
their job responsibilities and to familiarize school
clerks with new technology utilized by the BOARD.

9-14.5. Substitute Coverage. Any regular school clerk
assistant assigned in a school clerk I position for a pe-
riod of twenty consecutive school days shall be paid
at the appropriate step of the school clerk T salary
schedule, effective on the twenty-first consecutive
school day. Upon the assignment or transfer of a reg-
ular school clerk I to said position, the school clerk as-
sistant shall revert to the former pay status as a school
clerk assistant.




9-14.6. Training. All school clerks shall be provided
necessary training in Kronos, attendance management
and internal accounts, as well as the implementation
of any new programs or responsibilities that are intro-
duced into the schools and performed by the school
clerks. Such training shall be provided annually dur-
ing normal work hours. When such training is pro-
vided, the BOARD shall determine the nature, extent,
location and duration of the training.

9-15. Audiometric and Vision Screening Technicians.

9-151. Administration of Screenings. Only qualified au-
diometric and vision screening technicians and tem-

porary audiometric and vision screening technicians
shall administer vision and hearing screenings.

9-15.2. Scheduling. When schedules are assigned, abil-
ity and qualifications being equal, audiometric and vi-
sion screening technicians shall be given preference
based on seniority.

9-15.3. Cluster Meetings. Two city-wide or district clus-
ter meetings shall be held annually, one on a profes-
sional development day before the start of school year
and one on a professional development day at the end
of the first semester for audiometric and vision
screening technicians in order to review new proce-
dures and other related matters.

9-15.4. Travel Time. Travel between schools required
by the BOARD shall be conducted within the estab-
lished seven-hour and fifteen-minute duty day.

9-15.5. Changes in Procedures. Audiometric and vision
screening technicians shall be informed, in writing, of
any procedural changes and recording procedures and
any change in the date for submission of time sheets
and monthly travel reimbursement applications. Said
audiometric and vision screening technicians shall
implement and comply with said changes.

9-15.6. Screening Guidelines. Audiometric and vision
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screening technicians, regardless of the program they
are staffed into, shall conform with the screening guide-
lines outlined by the State of Illinois, Department of
Public Health, and the duties established by the BOARD.

9-15.7. Equipment and Forms. As determined by the Of-
fice of Diverse Learner Supports and Services, audio-
metric and vision screening technicians shall be
provided with replacement equipment to the extent
possible and printed forms when necessary.

9-15.8. Certifications. Current state certifications for
audiometric and vision screening technicians shall be
kept on file by the Office of Diverse Learner Supports
and Services.

9-16. Teacher Assistants.
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9-16.. Recess Duty. In schools where there are two or
more teacher assistants and where outside recess is
scheduled, and where the principal determines that all
teacher assistants are not needed for recess duty, the
recess duties of the teacher assistants shall be rotated.

9-16.2. Staffing. The BOARD shall employ and maintain
nine hundred teacher assistants in the elementary
schools and nine hundred teacher assistants in the high
schools. The Chief Executive Officer shall consult and
advise the President of the UNION monthly on status
and progress. Teacher assistants employed in the ele-
mentary schools, high schools and vocational guidance
centers shall be employed to relieve teachers of non-
professional duties and clerical chores in the schools.

9-16.3. Crossing Activities. The BOARD, principals and
head administrators shall not assign PSRPs to work
outside the school traffic zone designated by traffic
control barricades or to perform traffic control activ-
ities, including setting up barricades. The BOARD,
principals and head administrators are not prohibited
from requiring PSRPs to escort children across streets
adjacent to the school and may require them to carry




stop signs. They may also station PSRPs at the street
corners within the school zone traffic barricades
defining the school zone; however, PSRPs shall not be
assigned outside the parameters of the school.

9-16.4. Reclassification of Teacher Assistants. The
BOARD shall not reclassify a teacher assistant to a
special educational classroom assistant who does not
perform diapering and feeding.

9-17. School Assistants.

9-171. Recess Duty. In schools where there are two or
more school assistants assigned and present, if outside
recess is scheduled and the principal determines that
all school assistants are not needed for recess duty, the
recess duties of the school assistants shall be rotated.

9-17.2. School Assistants Who Become Highly Qualified
Under No Child Left Behind Act. School assistants I and

II who become highly qualified under the No Child
Left Behind Act during the term of this Agreement shall
be reclassified to teacher assistants I or II (depending
on which position they qualify for) after producing Illi-
nois State Board of Education verification of their
highly qualified status to the Talent Office and shall be
placed on the appropriate step of Grades GB1 or GB2
and shall retain their seniority for all purposes.

9-18. Computer Technicians and Technology Coordinators I,
[l 'and IlI.

9-18.1. Work Space and Equipment. Each school shall
provide a desk and a chair for the computer techni-
cians and technology coordinators I, IT and III. Tele-
phone service and computer access shall be available.

9-18.2. Professional Orientation Workshops and In-Ser-
vice Meetings. The BOARD and the UNION recognize
the value of professional orientation workshops and
in-service meetings. A minimum of one city-wide in-
service meeting per school year shall be scheduled
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during the school day for computer technicians and
technology coordinators I, IT and II1.

9-18.3. Transfers. Seniority will be considered in the se-
lection of computer technicians and technology coor-
dinators I, IT and I1I seeking transfer to an announced
vacancy. For this purpose, seniority shall be deter-
mined from the date of hire.

9-18.4. Work Orders. Computer technicians and technol-
ogy coordinators I, IT and I1T shall receive work orders
only from the principal and the assistant principal.

ARTICLE 10
[RESERVED]

(formerly COUNSELORS—see Article 20-2)

ARTICLE 11
DRIVER EDUCATION
TEACHERS

11-1. The assignment of driver education teachers shall be
based upon the date of their approval to teach this subject
by the BOARD.

11-2. As far as possible, all work assignments at each cen-
ter shall be equalized to guarantee to each teacher an
equal share of available work, except where an unusual
condition exists.

11-3. There shall be no change in the status of elementary
teachers now employed in the program.

1-4. Transfers. Teachers assigned to a center who are
being transferred shall have the right to a conference, if
requested, and may be represented by the UNION.
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11-5. All assignments shall be made through the Depart-
ment of Sports Administration.

11-6. Use of Funding. Funds allotted for driver education sup-
plies for high school may be utilized for the purchase of ap-
proved driver education films provided there is no greater need.

11-7. In addition to established certification and educa-
tional requirements, all teachers employed in the sum-
mer driver education program must not have received an
unsatisfactory summative rating during the preceding
school year, and preference shall be given to those who
received an excellent or proficient rating as a driver ed-
ucation teacher during the preceding school year.

11-8. Independence Day. A driver education teacher shall
receive regular driver education pay for the national hol-
iday July 4 when this holiday is celebrated on the day that
teacher is scheduled to work, provided that said driver
education teacher works the day before and the day after
the holiday. This provision shall not be applicable when
July 4 occurs on Saturday.

ARTICLE 12
LEGISLATIVE
PARTNERSHIP

A joint BOARD-UNION commission shall be established
in accordance with the BOARD-UNION Partnership
Agreement under Section 34-3.5 of the Illinois School
Code. The commission shall study, discuss, formulate and
submit recommendations to the Chief Executive Officer
and UNION President regarding a joint legislative strat-
egy to advance the shared interests of the BOARD and the
UNION and facilitate the passage of legislation in fur-
therance of those interests, including, but not limited to,
additional State funding. Membership on this commis-
sion shall be limited to five individuals appointed by the
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BOARD and five individuals appointed by the UNION.
Said limitations shall not preclude the utilization of ap-
propriate resource personnel.

ARTICLE 13
EXTRACURRICULAR
PERSONNEL

13-1. Programs for Advisors of Yearbooks and Related Publica-
tions. A high school teacher appointed by the principal as
the advisor for the official school yearbook or a newspaper
or similar publication, which newspaper or similar publi-
cation shall be published at intervals scheduled by the prin-
cipal, shall be programmed for a normal program less one
teaching period. Where an advisor sponsors both the
school newspaper and yearbook, said advisor shall be pro-
grammed for a normal program less two teaching periods.

13-2. Priority for Coaching Positions. Physical education
teachers shall be given priority in coaching positions;
however, qualified persons presently serving in coaching
positions will not be replaced by this provision.

13-3. Activity Calendars. Each school shall develop a sched-
ule of activities for the first five months, other than class
field trips, no later than September 30 and for the second
five months no later than February 1, and the events and
rehearsals warranting student excuses from class shall be
kept to a minimum. Deviation from the activity calendars
will be made only in exceptional cases.

13-4. Responsibility for Extracurricular Program. The prin-
cipal, in consultation with the staff, shall be responsible
for the conduct of the entire extracurricular program
within the school. Whenever in the estimation of the
principal, in consultation with the staff, any of the activ-
ities being conducted do not continue to meet the re-
quirements of the school, such activity shall be
discontinued at once in that school. If the activity is dis-
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continued, the teacher will be paid on a prorated basis.

13-5. Limitations on Coaching Assignments. No teacher shall
be assigned to a head coaching position in more than one
of the following sports: football, baseball, basketball or
track; or to more than two coaching assignments in in-
terscholastic sports during a school year.

13-6. Compensation for Overlapping Seasons. When a
teacher, because of extenuating and special circum-
stances, is assigned to teach two activities and the official
season of the first activity has not been terminated before
the official opening date of the second activity, full com-
pensation will be allowed only for that activity in connec-
tion with which the teacher serves the entire official
season. Compensation for the other activity will be made
on the basis of the percent of the total official season dur-
ing which service was rendered.

13-7. Supervision of Students. At least one teacher is to re-
main with the students after the close of any activity,
practice session or game until the last student has left the
premises. This rule applies whether the group is at the
home school or field or is away.

13-8. Coaches of Swim Teams. To be eligible for appoint-
ment as a coach of a swimming team, an applicant must
submit to the BOARD’s Department of Sports Adminis-
tration a teaching certificate indicating that the applicant
meets the BOARD’s requirements, has a current Red
Cross Senior Life Saving certificate, a current Red Cross
Water Safety Instructor’s certificate or a current YMCA
Aquatic Leader Examiner’s certificate.

13-9. Parental Permission Procedures. A copy of the
BOARD’s parental permission procedures for in-school
and after-school clubs and extracurricular activities will
be provided to each activity and club sponsor no later
than September of each school year.
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ARTICLE 14
SAFE AND HEALTHY
WORK ENVIRONMENT

14-1. Safe and Healthful Working Conditions. Bargaining unit
employees shall work under safe and healthful conditions.

14-2. Situations Likely to Cause Serious Harm. When the
UNION determines that a situation has arisen that is
likely to cause serious physical or emotional harm to bar-
gaining unit employees, the UNION may bring it to the
attention of the Chief Executive Officer who shall assess
the situation within three school days. The assessment
shall include on-site inspection where appropriate. After
performing the assessment, the Chief Executive Officer
and the UNION President or their designees shall meet
to discuss the situation and explore possible solutions.

14-3. Special Notice for Victims of Violence. In the event of
a school-related assault on or battery of a teacher or
PSRP, the Law Department of the BOARD, when notified,
shall inform the teacher or PSRP of the teacher’s or
PSRP’s legal rights, and the teacher or PSRP shall be as-
sisted by the Law Department in court appearances.

Principals shall immediately report all school-related as-
saults by telephone, followed by a written or online assault
or battery report, to the Department of Safety and Security
and to their respective Area Instruction Officer. The mem-
ber shall receive a copy of the assault or battery report at
this time. The Department of Safety and Security shall im-
mediately notify the Law Department of the BOARD.

Whenever a teacher or PSRP listed under Article 1-1 is in-
volved in a school-related assault or battery case resulting
in a court appearance by the teacher or PSRP, said teacher
or PSRP shall inform the principal through a written no-
tice stating the date, time and place of the scheduled court
appearance. The principal shall forward the written no-
tice from the employee to the network or other designated
regional or area office and the Law Department.
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14-4. Special Leave Benefits for Victims of Violence.

14-4]. Compensation and Medical Benefits. Subject to the
credit below, bargaining unit employees whose absences
result from a school-related assault or battery shall be
paid full salary and medical expenses by the BOARD for
the time of their total temporary incapacity, and no de-
ductions shall be made from accumulated sick days.

14-4.2. Coordination with Workers’ Compensation
Benefits. There shall be coordination of salary payable
hereunder with any sums payable under the Workers’
Compensation Act for temporary total incapacity for
work in that, in calculating the amount due to an em-
ployee under this Section, the BOARD shall be enti-
tled to and shall take credit for any sum payable under
the Workers” Compensation Act for temporary total
disability. The credit hereunder is to be limited to
temporary total disability only.

14-43. Reporting of Cases of Assault or Battery. Bar-
gaining unit employees shall immediately or as soon
as they are able report to the school principal all cases
of assault or battery in which they are involved while
acting in the course of their employment.

14-4.4. Responsibility to Supply Information and Co-
operate in Legal Action. Each bargaining unit em-
ployee shall be responsible for supplying any available
information concerning a school-related assault or
battery and shall cooperate in any subsequent legal ac-
tion concerning said incident.

14-5. Emergency Situations. In emergency situations over
which the school system has no control (e.g., natural and
man-made disasters, fires or criminal behavior) that dis-
rupt schools and/or threaten the safety of bargaining unit
employees, students or BOARD property, the UNION
agrees to cooperate with the school administration in im-
plementing workable solutions. Upon request of the
UNION, the BOARD shall bargain with the UNION over
compensation or alternatives for compensation for re-
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sponding to the emergency.

14-6. Safety Clothing and Equipment. Special clothing and
safety equipment used by teachers and required by
statute shall be provided by the BOARD.

14-7. Policy on Communicable Diseases. The BOARD policy
on the management of communicable diseases, including
HIV and AIDS, shall be posted in every school and
BOARD facility.

14-8. Reporting Acts of Vandalism. Bargaining unit employ-
ees shall report immediately or as soon as possible any
acts of vandalism to the principal.

ARTICLE 15
LIBRARIANS:
ELEMENTARY
AND HIGH SCHOOL

15-1. Staffing Ratio for Librarians. The standard (prescribed
by the American Library Association in its Standards for
School Library Programs, 1960, and supported by the Of-
fice of the Superintendent of Public Instruction in Stan-
dards for School Library Programs in Illinois, 1966) that
there shall be one librarian for every five hundred stu-
dents or major fraction thereof shall be a goal toward
which to work as funds become available.

15-2. Staffing Ratio for Library Clerks. The standard (pre-
scribed by the American Library Association in its Stan-
dards for School Library Programs, 1960, and supported
by the Office of the Superintendent of Public Instruction
in Standards for School Library Programs in Illinois, 1966)
that there shall be one library clerk for every six hundred
students or major fraction thereof shall be a goal toward
which to work as funds can be made available.

15-3. Assignment of Additional Library Clerical Help. The needs
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of the students shall be taken into consideration when de-
termining the priority for assignment of additional library
clerical help in high schools and elementary schools.

15-4. Library Facilities. Adequate library facilities shall be
provided in all new school buildings. In existing build-
ings, the BOARD shall provide such facilities as funds and
space can be made available.

15-5. Primary Student Schedules. As a goal toward which
the BOARD shall work as funds become available, provi-
sion shall be made for all primary school students in each
elementary school to have one library period per week
under the direction of the teacher-librarian.

15-6. Class Size. The number of students attending ele-
mentary or middle school libraries shall not exceed the
maximum class sizes provided in Article 28 for their ap-
propriate grade levels.

15-7. Use of Library Facilities. If the elementary school li-
brary facilities are to be used when the teacher-librarian
is absent from the premises, guidelines for their use
which are not in conflict with BOARD policy shall be es-
tablished by the librarian, the principal and the Profes-
sional Problems Committee.

15-8. Elementary Teacher-Librarian Preparation Periods. The
program of the elementary teacher-librarian shall be so
arranged as to provide for two additional preparation pe-
riods per week for processing books and kindred library
tasks, provided that, in addition, teacher-librarians shall
be provided not less than the average number of prepa-
ration periods accorded to other educational personnel
in the school.

15-9. Bulletins. Every effort shall be made to send perti-
nent bulletins explaining library policies, practices and
procedures to the teacher-librarians.

15-10. Workshops and In-Service Meetings. One workshop
or in-service meeting per school year for teacher-
librarians shall be conducted at the area or district level
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during the regularly scheduled in-service time to provide
information about new materials, equipment, techniques
and new approaches to library media service and the
teaching of reading.

15-11. Department Chairpersons. The principal shall desig-
nate a high school librarian to serve as department chair-
person, and such chairperson shall attend all school
department chairperson meetings.

15-12. High School-Wide Library Program. in accordance
with current policy, the professional high school library
staff in conjunction with the faculty and administration
shall plan and implement a school-wide library program.

15-13. High School Curriculum Committees. A librarian shall
be included on all high school curriculum committees.

15-14. Clerical Assistants. Clerical assistants in the schools
shall not replace teacher-librarians in class instruction or
library administration.

15-15. Assignment of Duties. Where administratively pos-
sible, elementary librarians serving more than one school
during one school week and high school librarians shall
be assigned duties related only to the library program. On
the day when a half-time librarian spends the morning at
one building and the afternoon at another, said half-time
librarian shall be assigned no duties outside of those re-
sulting directly from said library assignment.

15-16. Storage Facilities. New buildings shall include ade-
quate storage facilities for media equipment. In existing
buildings, the BOARD shall provide the necessary storage
facilities as funds and space can be made available.

15-17. Teacher Assistants. To the extent that funds can be
made available, the BOARD shall provide trained teacher
assistants to distribute and maintain media equipment in
the elementary school library.

15-18. Trained Media Assistants. Trained media assistants
shall be provided in the high school library as soon as
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funds can be made available.

ARTICLE 16
PHYSICAL EDUCATION
TEACHERS

16-1. Time Allotment. The time allotment for physical ed-
ucation classes will be reviewed and clarified by the
Physical Education Committee.

16-2. Sponsors of School Safety Patrol. Teachers of physical
education who sponsor the school safety patrol shall have
one period per week for patrol gym and/or administra-
tion of the patrol.

16-3. Supervisory Position Applications. Applicants for su-
pervisory positions in the Department of Sports Admin-
istration may apply for such positions on the basis of
teaching experience at the elementary or secondary level
by submitting an application to the BOARD.

16-4. Scheduling of Successive Classes. Wherever possible,
physical education programs shall be planned to avoid
frequent attire changes in successive classes.

16-5. Facilities. New buildings shall include proper dress-
ing and toilet facilities for the physical education depart-
ment.

16-6. Equipment. Equipment shall be available from the
supply lists or through special order for all activities in
the physical education course of study.

16-7. Professional Development. Professional development
for physical education teachers shall be provided in city-
wide or district level meetings during the school day.

16-8. Assignment of Duties. On a day when a half-time
physical education teacher spends the morning at one
building and the afternoon at another, said half-time
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physical education teacher shall be allowed seventy-five
minutes including lunch for travel time.

16-9. Physical Education Class Supplies. Effective July 1,
2013, the BOARD shall appropriate the sum of
$225,000.00 to be allocated to schools for supplies and
equipment for physical education classes. The per stu-
dent allocation may be increased as determined by the
Chief Executive Officer or his or her designee in consul-
tation with a representative of the UNION.

16-10. Limitations on Classes in Gymnasiums. Principals and
head administrators should strive to program no more than
one class in any gymnasium at any given time, unless the
space provides for the safe separation of the two classes.

ARTICLE 17
PLAYGROUND TEACHERS

In the event the BOARD hires Playground Teachers, the
BOARD and the UNION shall meet promptly to bargain
over their terms and conditions of employment.

ARTICLE 18
CAREER AND TECHNICAL
EDUCATION TEACHERS

18-1. Definition of Career and Technical Education. Career
and Technical Education (“CTE”), formerly known as
Education to Careers (“ETC”) and Practical Arts or Vo-
cational Education (“PAVE”), refers to and includes the
following approved industry and career-related program-
ming: practical arts and vocational education, technology
education, engineering, business, cooperative education,
home economics and vocational education. These career
pathways include the following: agriculture; horticulture;
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food and natural resources; architecture and construc-
tion; arts; audio and video; technology and communica-
tions; business management and administration;
education and training; finance; government and public
administration; health science; hospitality and tourism;
human services; information technology; law; public
safety; corrections and security; manufacturing; market-
ing; science, technology, engineering and mathematics
(“STEM”); transportation; distribution and logistics as
defined by the Illinois Programs of Study Guide. The par-
ties understand that the BOARD has not and may not im-
plement all career clusters.

18-2. Advance Step or Lane Placement.

18-21. Prior Work Experience Following Receipt of
Bachelor’s Degree. A teacher of drafting, industrial arts
or unit shop subjects shall be allowed credit for salary
step placement up to and including the third step for
service and experience as a registered architect, regis-
tered professional engineer or drafter senior level or
above, journey-level crafts worker qualified through
completion of a registered apprenticeship program or
industrial experience at the technician level or above
in the areas to be taught in the industrial education
curriculum, gained through full-time employment in
a position satisfactory to the Chief Executive Officer,
provided that such service and experience occurred
subsequent to receiving a bachelor’s degree from an
accredited college or university.

18-2.2. Prior Work Experience With Trade Certificate.
A teacher of drafting or shop with a trade certificate
shall be allowed credit for salary step placement up to
and including the third step for full-time service and
experience as a registered architect, registered profes-
sional engineer or drafter senior level or above, jour-
ney-level crafts worker qualified through completion
of a registered apprenticeship program or industrial
experience at the technician level or above in the oc-
cupation for which certification is used, in a position
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satisfactory to the Chief Executive Officer.

18-2.3. Lane Placement with Trade Certificate. The
present practice of lane placement of teachers em-
ployed under a trade certificate will continue.

18-3. Programming. CTE teachers on regular day programs
shall not have more than twenty-five teaching periods.
CTE teachers on an extended day program shall have no
more than thirty teaching periods. A full day program for
CTE teachers shall be scheduled for 5x classes up to 20x
classes based on curriculum and industry standards. A
full day program for CTE teachers assigned to freshman
and sophomore classes shall be programmed for 5x
classes or 10x classes. Where administratively possible,
no more than one class should be programmed for any
CTE area at any given time.

18-4. Scheduling of Preparation Periods for Culinary Arts
Teachers. Where possible for teachers of culinary arts in
the high schools, one or more of their professional prepa-
ration periods each week shall be programmed at the end
of the day for the purpose of securing authorized supplies
when classes are scheduled for food preparation and/or
demonstration.

18-5. Appropriations. Six percent of each Fiscal Year’s Ca-
reer and Technical Education Improvement and Perkins
Grants funds provided by the State of Illinois shall be al-
located by teachers, subject to BOARD procurement rules
and grant guidelines. The BOARD shall use its best ef-
forts to remove any impediments to timely procurement
of materials and equipment.

18-6. Availability of Baseline Materials and Equipment. All
CTE labs, shops and classrooms will be given baseline
materials and equipment ready to be used on the first day
of teacher attendance of the school year that meet indus-
try standards.

18-7. Safety. The BOARD will work with the CTE commit-
tee to identify safety issues within CTE programs and to
identify ways and means to protect the safety of the stu-
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dents in CTE classes and maintain OSHA compliance.

18-8. Student Conduct Creating Safety Hazard.

18-8.. Notification of Principal. Whenever a CTE
teacher determines that the classroom conduct of a
student may create a safety hazard for said student or
for other students enrolled in the class, the CTE
teacher shall immediately notify the principal or the
principal’s designee, requesting exclusion of that stu-
dent, stating in writing the reasons therefore.

18-8.2. Exclusion. Upon receipt of written directions from
the principal or the principal’s designee as to where the
student is to be sent, the student may be excluded from
that home economics laboratory or shop class.

18-8.3. Investigation and Disposition. The principal or
the principal’s designee shall immediately investigate
the matter. Based on the findings of the investigation
and a conference with the CTE teacher and other ap-
propriate members of staff, as determined by the prin-
cipal, the principal shall determine the disposition of
the matter.

18-9. Coordinators of Marketing Occupations. Newly as-
signed teacher coordinators of marketing occupations
shall be certified business education teachers.

18-10. Coordinators of Home Economics. Newly assigned
teacher coordinators of home economics related occupa-
tions shall be certified teachers on a BOARD homemak-
ing arts certificate.

18-11. Workforce Council. The BOARD and the UNTON will
work cooperatively through co-sponsorship for the es-
tablishment of an educational manpower council or to
join a similar established council. The council will be rep-
resented as a goal by the ten largest employment sectors
in the metropolitan area with representatives from the
business community, other educational institutions, labor
organizations and state and local governments to identify
workforce needs within the Chicago metropolitan area
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to ensure that CTE curricula and programs are aligned
to those needs.

18-12. CTE Teacher Credentials. The parties agree that the
CTE teachers must keep current in their content areas
and industry credentials in order to maintain their posi-
tions. If the BOARD seeks to require that the current CTE
teachers increase their credentials (other than staying
current in their content area or industry certifications)
in order to qualify for their current positions, the BOARD
will meet with the CTE Committee or other UNION de-
signees to bargain over the impact of changes in such re-
quirements. In accordance with CTE policies and
procedures, and where funds are available, CTE will sup-
port CTE teachers’ training for obtaining previously ap-
proved credentials. CTE will support CTE teachers
training for obtaining previously approved credentials.
Credentials for all cooperative education teachers will be
reviewed and approved by the Department of Career and
Technical Education in accordance with Illinois State
Board of Education Rules and Regulations as outlined in
the State of Illinois Cooperative Education Handbook.

18-13. Cooperative Education Teachers. Each cooperative ed-
ucation teacher shall have communication service available
when necessary to contact employers concerning job op-
portunities for students enrolled in cooperative education.

18-14. School Actions. In the event a school action (as de-
fined in Appendix H) occurs at a school with a CTE pro-
gram, the BOARD will bargain with the UNION over the
impact of the action on the CTE teachers teaching in that
program.

18-15. Placement of Students. Prior to February 15, each Ca-
reer and Technical Education cooperative program
teacher shall confer with the principal, or the principal’s
designee, relative to a registration procedure for students
recommended for placement in the cooperative program.
Each Career and Technical Education cooperative pro-
gram teacher shall furnish to the principal, or the princi-
pal’s designee, data and rationale to support the
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recommendations being submitted for consideration.
The recommendations of the CTE cooperative program
teacher shall be given the highest priority.

18-16. Extended Day for Cooperative Education Teachers. In-
dustrial cooperative education teachers on an extended day
carrying a one-half program shall teach five periods per
day and may have a division. The balance of their day shall
be devoted to coordination. Industrial cooperative educa
tion teachers on an extended day carrying a full program
shall teach four periods per day and may have a division.
The balance of their day shall be devoted to coordination.

18-17. Cooperative Work Training Teachers. Each coopera-
tive work training teacher, in conjunction with the school
programmer, shall develop a student roster for the next
school year and interview each student listed on said ros-
ter by the end of the first week in June. Each cooperative
work training teacher shall have telephone service avail-
able when necessary to contact employers concerning job
opportunities for students enrolled in the cooperative
work training program. Cooperative work training teach-
ers on an extended day carrying a one-half program shall
teach no more than five periods per day and may have a
division. The balance of their day shall be devoted to co-
ordination. Cooperative work training teachers on an ex-
tended day carrying a full program shall teach no more
than four periods per day and may have a division. The
balance of their day shall be devoted to coordination.

ARTICLE 19
ACADEMIC CALENDAR

19-1. Professional Development Days. The BOARD shall
provide bargaining unit employees with ten paid profes-
sional development days per year, which shall be sched-
uled during or contiguous with the school year. The
BOARD may schedule professional development days in
full or half-day increments.
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19-

2. Professional Development Days Prior to Report Card

Pick-Up. For the 2012-2013 school year, the BOARD shall
schedule professional development days in the last week
of the first and second semesters, and these days shall
consist of half self-directed time.

19-3. Work Days Before Start of School Year. Teachers and
school clerks authorized by BOARD action to work be-
fore the start of a new school year shall be paid at the
teacher’s or school clerk’s regular hourly rate of salary.

19-
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4. Regular Academic Calendar.

19-4]. 208-Day Academic Calendar. Teachers and
PSRPs on a 208 paid day academic calendar will be
scheduled for 190 work days (including 10 profes-
sional development days if applicable), 10 paid vaca-
tion days and 8 paid holidays.

19-4.2. 228-Day Academic Calendar. Teachers and
PSRPs on a 228 paid day academic calendar will be
scheduled for 209 to 210 work days (including 10 pro-
fessional development days if applicable), 10 paid va-
cation days and up to 9 paid holidays.

19-43. 248-Day Academic Calendar. Teachers and
PSRPs on a 248 paid day academic calendar will be
scheduled for 229 to 230 work days (including 10 pro-
fessional development days if applicable), 10 paid va-
cation days and up to 9 paid holidays.

19-44. 52-Week Academic Calendar. Teachers and
PSRPs on a 52-week paid day academic calendar will
be provided the same professional development days
if applicable and the same vacation benefit (com-
monly based on years of service) and paid holidays
(commonly up to 11 paid holidays) as administrators.




ARTICLE 20
CLINICIANS

20-1. General Provisions.
20-11. Definitions.

20-11@a). Teacher Clinicians Defined. For the pur-
poses of this Article, clinicians are defined as all
full-time certified or licensed employees who hold
School Service Personnel certifications under Ar-
ticle 21 of the Illinois School Code in the following
titles: counselor, certified school nurse, school
psychologist, school social worker, case manager
or individuals assigned case management respon-
sibilities, speech pathologist, occupational thera-
pist, and physical therapist.

20-11(b). PSRP clinicians defined. For purposes of
this Article, PSRP clinicians are defined as full-
time certified or licensed employees who are em-
ployed in the following titles: PSRP case manager
or PSRPs assigned case management responsibili-
ties, speech language pathologist paraprofessional,
licensed practical nurse, health service nurse, and
health assistant.

20-1.2. Teacher clinician Regular School Day

20-1.2(a). Elementary and Middle Schools. The regu-
lar school day for clinicians assigned to any ele-
mentary or middle school (including schools
operated by entities other than the BOARD) shall
be seven hours with a continuous lunch period of
forty-five minutes with no work responsibilities.

20-1.2(b). High Schools. The regular school day for
clinicians assigned to any high school (including
schools operated by entities other than the
BOARD) shall be seven hours and fifteen minutes
with a continuous lunch period of forty-five min-
utes with no work responsibilities.
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20-13. Teacher Clinician Preparation Periods. Each cli-
nician’s school day shall include sixty minutes of con-
tinuous duty-free preparation time. Four days each week
the clinician’s preparation time shall be self-directed;
one day each week this period shall be directed by the
principal or the clinician manager, as appropriate.

20-14. Content of Professional Development. The
BOARD shall provide relevant professional develop-
ment to clinicians to promote positive student and
school outcomes. Professional development shall in-
clude, but not be limited to, training on new BOARD-
managed initiatives and changes to IMPACT and
other BOARD hardware and software computer ap-
plications. The BOARD shall survey clinicians’ profes-
sional development needs annually.

20-1.5. Receipt of Tentative Schedules. Clinicians shall
receive their tentative schedules no later than May 15.

20-1.6. Teacher Clinician Responsibilities. In program-
ming and directing the work of Office of Diverse
Learner Supports and Services clinicians, the BOARD
and its administrators shall endeavor to assign duties
consistent with the recommendations and guidelines
developed by national and other recognized profes-
sional organizations, except when such recommenda-
tions are inconsistent with fair-share responsibilities
or BOARD or local school level administrative and ed-
ucational requirements.

20-1.7. Work Space and Equipment for Clinicians. Cli-
nicians shall be provided with appropriate work space

to include a desk, chair and testing tables; a computer;
alocking file cabinet with a key; direct access to work
ing copiers, printers and telephones for follow up
calls; testing environments that are heated and well
ventilated; and necessary supplies, including file fold-
ers, paper clips and envelopes to store professional
protocols. The Office of Diverse Learner Supports and
Services shall inform principals annually at the begin-
ning of the year about clinician work space needs in



writing. A copy of this written transmission shall be
submitted to the City-Wide Professional Problems
Committee at the first meeting. Work space allocated
to clinicians shall provide appropriate privacy for the
administration of tests (in accordance with CPS-allo-
cated test requirements and state and national stan-
dards) and confidential discussions and shall be as
free from noise and interruption as the educational
program and the school facility permits.

20-1.8. Filling Vacancies. Vacancies in clinician positions
shall be filled based upon city-wide needs. First con-
sideration for such vacancies shall be given to those cli-
nicians who have expressed a desire to transfer.
Experience shall be a consideration. The final decision
as to the transfer shall be made by the Office of Diverse
Learner Supports and Services, unless the duties of the
position are performed at a single attendance center, in
which case the final decision as to transfer shall be
made by the receiving school principal.

20-19. Travel Time. Clinicians who travel from one
school to another during the noon hour shall be allowed
seventy-five minutes including lunch for travel time.

20-110. Meetings Among Related Services Personnel. Re-
lated services personnel (e.g., school psychologists,
school social workers, speech language pathologists,
school nurses, physical therapists, occupational thera-
pists and/or other district resource personnel) shall be
provided time to meet periodically with special educa-
tion teachers during the school day during their prepa-
ration periods to discuss matters of professional interest.
Related services personnel shall arrange conferences pe-
riodically with the teachers of students with disabilities
during the school day at times, if possible, when students
are not scheduled for their classrooms.

20-11. Caseloads for City-Wide Itinerant Teachers and
Service Providers. Caseloads for city-wide itinerant
teachers and service providers shall be established by
the Office of Diverse Learner Supports and Services on
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ayearly basis taking into consideration the suggestions
of the City-Wide Professional Problems Committee.
The suggestions may include the number of schools per
teacher, the number of students per teacher, travel
times, direct and consultative minutes, the nature of
cases and other relevant matters. Caseloads for city-
wide itinerant teachers and service providers shall be
assigned on as equitable a basis as possible.

20-2. Counselors.
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20-2. Testing.

20-21(a). Elementary and Middle Schools. Wherever
possible, no more than forty students shall be tested
at any one time.

20-21(b). High Schools. Wherever possible, no more
than eighty students shall be tested at any one time.

20-2.2. Professional Orientation and Staff Develop-
ment. A professional orientation meeting for coun-
selors shall be held once each year during the regular
school day. The BOARD shall also conduct one annual
staff development workshop for counselors to review
the duties and responsibilities of counselors.

20-2.3. Elementary Staffing Formula.

20-2.3(a). General Objective. The recommendation
of the 1960 White House Conference on Children
and Youth of a counselee-counselor ratio of six
hundred to one at the elementary level is accepted
as a desirable goal.

20-2.3(b). Allocation. All elementary schools shall be
allocated a 1.0 elementary school counselor position.

20-24. New Buildings. New buildings shall include ad-
equate space to conduct interviews and meetings and
provide counseling for students.

20-2.5. Guidance Staff Lists. A list of schools with the
names of principals and counselors shall be sent to




each elementary and high school for the guidance staff.

20-2.6. Counselor Duties. In programming and direct-
ing the work of a counselor, a principal shall endeavor
to assign duties to the counselor that are consistent
with the recommendations of the American School
Counselor Association or other recognized organiza-
tions, except when such recommendations are incon-
sistent with the responsibilities expected of all faculty
members or BOARD or local school level administra-
tive and educational requirements. Disagreements
over this Section shall be resolved by the counselor, the
principal and the Professional Problems Committee.

20-3. School Psychologists.
20-31. Work Year.

20-31(a). School psychologists employed in the Of-
fice of Diverse Learner Supports and Services prior
to December 16, 1967 have had the option of work-
ing ten school months (forty weeks), eleven school
months (forty-four weeks), twelve school months
(forty-eight weeks) or twelve calendar months.
Subsequent to December 16, 1967, all school psy-
chologists newly assigned to the Office of Diverse
Learner Supports and Services and all school psy-
chologists who elected to convert from twelve cal-
endar months to twelve school months shall be
employed on a twelve-school-month basis.

Pension contributions and sick leave shall be based
on the work year for 248-day personnel. Pension
contributions and sick leave for all other employ-
ment period classifications shall be based on the
208-day year.

Effective September 6, 1976, all newly appointed
school psychologists and all provisional and tem-
porarily certificated school psychologists shall be
employed on a ten-school-month (208-day) basis.
All school psychologists currently employed on a
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twelve-school-month (52-week) basis or on an
eleven-school-month (248-day) basis shall be
given the opportunity to convert to a ten-school-
month (208-day) basis. Election to convert shall be
final and cannot subsequently be changed at the
request of the employee.

20-31(b). School psychologists continuously em-
ployed in the Office of Diverse Learner Supports and
Services since on or before December 31, 1976 on a
248-day work year schedule (or its previous equiva-
lent of forty-eight weeks) shall maintain their 248-
day work year schedule, unless they voluntarily elect
to transfer to a position with a lesser work year. At
the beginning of each school year, the BOARD shall
provide to the UNION a list of school psychologists
who have continuously held forty-eight week posi-
tions since on or before December 31, 1976 and
whose schedules shall be maintained under this sec-
tion.

Pension contributions and sick leave shall be based
on the work year for 248-day personnel. Pension
contributions and sick leave for all other employ-
ment period classifications shall be based on the
208-day year.

20-3.2. Pay Schedule. Pay shall be based upon the
school month. Psychologists who are qualified as
school psychologists as defined by state statute and
who are assigned as psychologists by the Talent Office
will receive the monthly increment set forth in Ap-
pendix A-2C in addition to their base salaries.

20-3.3. Proof of Credentials. Psychologists shall furnish
the Talent Office prior to the beginning of each school
year documented evidence of possession of a valid
State of Illinois Qualified School Psychologist Permit
or a School Psychologist Certificate issued by the Illi-
nois State Teacher Certification Board, registered for
that school year and endorsed by the Office of Super-
intendent, Educational Service Region of Cook County.




20-4. School Social Workers.
20-4]. Work Year.

20-41(a). Effective December 16, 1967, all newly as-
signed school social workers and all school social
workers who elected to convert from twelve calen-
dar months to twelve school months shall be em-
ployed on a twelve-school-month basis.

Pension contributions and sick leave shall be based
on the work year for twelve school-month personnel.

All newly appointed school social workers and all
provisional and temporarily certificated school so-
cial workers shall be employed on a ten-school-
month (208-day) basis. All school social workers
currently employed on a twelve school-month (52-
week) basis shall be given the opportunity to con-
vert to a ten-school-month (208-day) basis.
Election to convert shall be final and cannot subse-
quently be changed at the request of the employee.

20-41(b). School social workers continuously em-
ployed in the Office of Diverse Learner Supports and
Services since on or before December 31, 1976 on a
248-day work year schedule (or its previous equiva-
lent of forty-eight weeks) shall maintain their 248-
day work year schedule, unless they voluntarily elect
to transfer to a position with a lesser work year. At
the beginning of each school year, the BOARD shall
provide to the UNION a list of school social workers
who have continuously held 248-day positions since
on or before December 31,1976 and whose schedules
shall be maintained under this section.

Pension contributions and sick leave shall be based
on the work year for twelve school-month personnel.

All newly appointed school social workers and all
provisional and temporarily certificated school social
workers shall be employed on a ten-school-month
(208-day) basis. All school social workers currently
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employed on a twelve-school-month (52-week) basis
who convert to a ten-school-month (208-day) basis
shall not be entitled to return to a twelve-school-
month (52-week) work year schedule.

Employment of ten-school-month (208-day)
school social workers beyond ten school months
shall be considered as summer employment. Pen-
sion contributions and sick leave shall be based on
a ten-school-month year.

20-5. Speech Language Pathologists and Speech Language
Pathologist Paraprofessionals.

20-511. Staff Development Workshop. The BOARD shall
also conduct one annual staff development workshop
for speech pathology teachers speech language
pathologists and speech language pathologist para-
professionals.

20-5.2. Protocols and Supplies. The BOARD shall provide
to speech language pathologists and speech language
pathologist paraprofessionals the number of protocols
in proportion to the number of students and schools
that they are assigned to service. The BOARD shall
make those protocols and supplies available for distri-
bution to speech language pathologists and speech lan-
guage pathologist paraprofessionals on the first day of
attendance for clinicians.

20-6. School Nurses.
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20-6.1. Work Year.

20-6.1(a). Effective December 16, 1967, all newly as-
signed school nurses and all school nurses who
elected to convert from twelve calendar months to
twelve school months shall be employed on a
twelve-school-month basis. Pension contributions
and sick leave shall be based on the work year for
twelve school-month personnel.

Effective September 6, 1976, all newly appointed



school nurses and all provisional and temporarily
certificated school nurses shall be employed on a
ten-school-month (208-day) basis. All school nurses
currently employed on a twelve-school-month (52-
week) basis shall be given the opportunity to con-
vert to a ten-school-month (208-day) basis. Election
to convert shall be final and cannot subsequently be
changed at the request of the employee.

20-61(b). School nurses continuously employed in
the Office of Diverse Learner Supports and Serv-
ices since on or before December 31,1976 on a 248-
day work year schedule (or its previous equivalent
of forty-eight weeks) shall maintain their 248-day
work year schedule, unless they voluntarily elect
to transfer to a position with a lesser work year. At
the beginning of each school year, the BOARD shall
provide to the UNION a list of school nurses who
have continuously held 248-day positions since on
or before December 31, 1976 and whose schedules
shall be maintained under this section.

All newly appointed school nurses and all provi-
sional and temporarily certificated school nurses
shall be employed on a ten-school-month (208-
day) basis. All school nurses currently employed on
a twelve-school-month (52-week) basis who con-
vert to a ten-school-month (208-day) basis shall
not be entitled to return to a twelve-school-month
(52-week) work year schedule. Employment of ten-
school-month school nurses beyond ten school
months shall be considered as summer employ-
ment. Pension contributions and sick leave shall be
based on a ten-school-month year.

20-6.2. Supervision. The school nurse and the health
assistants assigned to a school are under the supervi-
sion of the principal or nurse manager, as appropriate.
The school nurse shall have direct supervision over
health records as well as responsibility for assigning
specific duties to the health assistant which relate to
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the health program.

20-6.3. Professional Orientation. At least one professional
orientation meeting shall be held during the regular
school in-service meeting time for all school nurses. Said
meeting may be held at the area or city-wide level. It is
understood that area meetings may be on different dates
in order to provide appropriate resource personnel, if
such resource personnel are needed.

20-6.4. Salary Adjustments.

20-6.4(a). All newly appointed school nurses shall re-
ceive credit on the teacher salary schedule for full-
time nursing experience subsequent to receipt of a
bachelor’s degree in the manner provided under
the provisions of Article 38-1 of this Agreement.

20-6.4(b). All newly appointed PATs and new TATs
who are school nurses shall receive credit on the
teacher salary schedule for full-time nursing expe-
rience subsequent to his or her receipt of a bache-
lor’s degree in accordance with section 302.8 of the
Chicago Public Schools Policy Manual (Compensa-
tion and Pay Plan) (Board Report: 08-0123-POL).

20-6.5. Internships for Health Service Nurses. Health
service nurses (HSNs) shall be allowed to participate
in an on-the-job internship for school nurse certifica-
tion, under the supervision of a certificated school
nurse or an instructor from the certification program.
This internship shall be allowable during school hours
as long as they are providing services to students and
staff in the Chicago Public Schools.

20-6.6. Clerical Assistance. School nurses shall be pro-
vided with clerical assistance in consultation with and
approval of the principal.

20-7. Additional Funding for Personnel Costs. If the BOARD
receives additional funding sources in Fiscal Year 2013
that can be used for personnel costs, the BOARD will bar-
gain with the UNION upon request over hiring up to one
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hundred additional school social workers or school nurses.

20-8. Meetings Among Related Services Personnel. Related
services personnel (e.g., school psychologists, school so-
cial workers, speech language pathologists, school
nurses, physical therapists, occupational therapists
and/or other district resource personnel) shall be pro-
vided time to meet periodically with special education
teachers during the school day during their preparation
periods to discuss matters of professional interest. Re-
lated services personnel shall arrange conferences peri-
odically with the teachers of students with disabilities
during the school day at times, if possible, when students
are not scheduled for their classrooms.

ARTICLE 21
SPECIAL EDUCATION
TEACHERS

21-1. Definition of Special Education Teacher. The phrase
“special education teacher” includes all teachers who are
deemed highly qualified by the Illinois State Board of Ed-
ucation Rules and Regulations to teach students with dis-
abilities and who are assigned or appointed by the
BOARD as teachers of students with disabilities.

21-2. Temporarily Assigned Teachers. Temporarily assigned
teachers with a minimum of eight semester hours of ap-
proved credit in special education may replace TATs with
no training in special education.

21-3. Lane Advancement. Appointed teachers and tem-
porarily assigned teachers who are deemed highly qual-
ified by the Illinois State Board of Education Rules and
Regulations to teach students with disabilities, who are
assigned or appointed by the BOARD as teachers of stu-
dents with disabilities and who have completed thirty se-
mester hours of approved graduate credit in the area of
special education shall be permitted to advance to Lane
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11 of the salary schedule. Termination of service in the
area of special education shall cause said appointed
teacher or temporarily assigned teacher to revert to the
appropriate lane of the salary schedule and, further, it
shall be the responsibility of the teacher to notify the
BOARD of such termination.

21-4. Submission of Applications. Teachers who possess the
necessary qualifications for possible assignment in the
area of special education are encouraged to submit appli-
cations for such assignment.

21-5. Development of Individualized Education Program. The
educational and extracurricular program of a student
with disabilities shall be developed by the Individualized
Education Program team in accordance with the stu-
dent’s Individualized Education Program.

21-6. Meetings Among Related Services Personnel. Related
services personnel (e.g., school psychologists, school so-
cial workers, speech language pathologists, school
nurses, physical therapists, occupational therapists
and/or other district resource personnel) shall be pro-
vided time to meet periodically with special education
teachers during the school day during their preparation
periods to discuss matters of professional interest. Re-
lated services personnel shall arrange conferences peri-
odically with the teachers of students with disabilities
during the school day at times, if possible, when students
are not scheduled for their classrooms.

21-7. In-Service Meetings. One full-day or two half-day in-
service meetings per year for all special education teach-
ers shall be scheduled on professional development days.
Such meetings shall be held on an area, district, assign-
ment or similar basis to discuss educational, medical and
other topics related to their assignments.

21-8. New High School Special Education Teachers of Stu-
dents with Cognitive Disabilities or Autism. New special ed-
ucation teachers of high school students with cognitive
disabilities or autism shall be provided with appropriate
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in-service education during the school day to the extent
possible with the supervisory staff and the substitute
service available.

21-9. Student Referrals. A high school or elementary school
special education teacher shall refer a student with cog-
nitive disabilities or autism in that teacher’s class at any
time said teacher believes re-evaluation is desirable. Said
teacher shall continue to be alert to students who appear
in need of different special education placement.

21-10. Grants. The UNION shall have representation on
city-, area- or school-level committees established to plan
and develop proposals seeking government funding for
programs in special education subject areas.

21-11. Duties Expected of Special Education Faculty. In di-
recting the work of a special education teacher, a princi-
pal shall ensure that the special education teacher is not
assigned any duties not related to school special educa-
tion services. Disagreements over this Section shall be re-
solved by the special education teacher, the principal and
the Professional Problems Committee.

21-12. Faculty Meetings. The principal and special educa-
tion teacher, including the department chair if any, shall
adopt a reasonable schedule for department or grade level
faculty meetings to ensure the special education teacher
is able to maintain an equitable distribution of resources
across such departments or grade levels and to minimize
any undue burden on the special education teacher.

21-13. Work Load for Special Educators and PSRPs.

21-13. Development of Work Load Plan. In accordance
with Sections 226.730 and 226.735 of the Illinois State
Board of Education Rules and Regulations, the BOARD
shall develop, in cooperation with the UNION, a plan
specifying limits on the work load of its special educa-
tion teachers to ensure that all services required under
the students’ Individualized Educational Programs, as
well as all needed ancillary and support services, will
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be provided at the requisite level of intensity. This plan
shall include a procedure for special education teach-
ers to report when they believe their work loads do not
comply with the plan and shall contain a method for
expeditiously and efficiently resolving any non-com-
pliance. By January 1, 2013, through the parties’ Special
Education and Case Management Committee, the par-
ties shall review and assess the plan as required by this
Section, and the plan shall be amended as necessary or
appropriate based on the review and assessment of
such committee.

21-13.2. Limitations on Work Load. Bargaining unit em-
ployees who work with students with disabilities shall
not be required to exceed case loads, class sizes, limits
on ratios of students with disabilities to general educa-
tion students and limits on ratios of students with dis-
abilities to teachers and PSRPs as required under law.

21-14. Individualized Education Program Meetings. Individ-
ualized Education Program meetings may be scheduled
before, during or after the school day. Bargaining unit em-
ployees required to attend such meetings before or after
the school day shall be paid their regular instructional
hourly rates of pay. Principals are encouraged to use avail-
able Cadre substitutes and day-to-day substitutes to pro-
vide coverage for teachers participating in such meetings.

21-15. Training and Resource Materials. The BOARD shall
ensure that special education teachers have access to
training and resource materials regarding the prepara-
tion of Individualized Education Programs. Such mate-
rials may be available online. At the beginning of each
school year, the BOARD shall advise all special education
teachers of the training and resource materials available
and shall ensure such teachers are informed of how to ac-
cess such materials.

21-16. Release Time to Compete Individualized Education Pro-
grams. Principals may use Cadre substitute teachers to pro-
vide release time to special education teachers for the
purpose of completing Individualized Education Programs.
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21-17. American Sign Language Interpreters. In schools with
students with disabilities whose Individualized Educa-
tion Programs require American Sign Language inter-
preters, one staff member who is able to communicate
with such students shall be designated to remain in the
school until such students have been released for the day.
Hours worked beyond the regular work day shall be com-
pensated at the hourly rate of pay.

ARTICLE 22
[RESERVED]

(Formerly “Stadium Directors”—Now Obsolete)

ARTICLE 23
CLASSIFICATIONS OF
TEACHERS

23-1. Appointed Teachers. Appointed teachers are full-time
teachers who are on a tenure track or who have attained
tenure in accordance with Section 34-84 of the Illinois
School Code.

23-2. Appointed Tenured Teacher. An appointed tenured
teacher is a full-time certified teacher who has success-
fully completed the probationary period required by Sec-
tion 34-84 of the Illinois School Code or who has been
reappointed with tenure in accordance with BOARD
policies and procedures.

23-2]. Dismissal for Cause. The BOARD may dismiss
appointed tenured teachers for cause in accordance
with Section 34-85 of the Illinois School Code and
BOARD policies and procedures, subject to the provi-
sions of this Agreement.
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23-2.2. Displacement, Lay Off or Honorable Termina-
tion. The BOARD may displace, lay off or honorably

terminate appointed tenured teachers during or at the
end of the school year in accordance with the law and
BOARD policies and procedures, subject to the provi-
sions of this Agreement.

23-3. Probationary Appointed Teacher. A probationary ap-
pointed teacher (“PAT”) is a full-time certified teacher
who is in the process of completing the probationary pe-
riod defined in Section 34-84 of the Illinois School Code.
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23-31. Dismissal. The BOARD may dismiss PATs for
misconduct during or at the end of the school year
consistent with BOARD policies and procedures, sub-
ject to the provisions of this Agreement.

23-32. Displacement, Lay Off or Dismissal. The
BOARD may displace, lay off or dismiss PATs during
or at the end of the school year in accordance with the
law and Board policies and procedures, subject to the
provisions of this Agreement.

23-33. Renewal or Non-Renewal. The BOARD may
non-renew a PAT for the following school year and
dismiss the PAT at the end of the current school year
as provided in this Section, Article 39 and the teacher
evaluation plan. If a PAT’s performance for the school
year is rated as “excellent” or “proficient,” the PAT
shall be renewed for the following school year, but
such renewal shall not be a guarantee of employment
for the following school year. In the event a PAT’s rat-
ing is projected to be less than “proficient” and the
PAT is recommended for non-renewal for the follow-
ing school year, the BOARD shall provide the PAT
with written notice in private by May 10 of the current
school year. A PAT whose final rating is less than “pro-
ficient” shall be afforded the opportunity to submit a
resignation within ten days of receipt of the rating,
and the resignation will be effective no earlier than
the end of the school year. If the PAT resigns, the
BOARD agrees to maintain the PAT’s health insurance




coverage through August. Any notice of non-renewal
shall provide the reason(s) for the non-renewal. PATs
who are non-renewed are eligible to apply for open
teaching positions.

23-34. Reappointment within Ten Months. A probation-
ary teacher who is reappointed within ten months of the
probationary teacher’s displacement shall not be con-
sidered as suffering a break in service for purposes of
the consecutive years’ requirement for achieving tenure.

23-4. Attainment of Tenure for PATs Appointed
Before July 1, 2013.

23-4]. Probation Period. PATSs shall be appointed on a
school-year basis in accordance with this Article.
Notwithstanding the provisions of Section 34-84 of the
Illinois School Code and Article 39, PATs who achieve
three years of consecutive satisfactory service shall be
afforded all rights received by tenured teachers under
Section 34-85 of the Illinois School Code and Article 39.
Effective July 1, 2013, for the purposes of this paragraph
only, “satisfactory” service shall be defined as an annual
summative rating other than “unsatisfactory.”

23-4.2. Notice. A PAT who is completing his or her first
or second year of probationary service shall receive
written notice by May 10 as to whether the teacher will
be non-renewed for the following school year. A PAT
who does not receive such notice shall be deemed
reappointed for the following school year.

23-43. Notice in Final Probationary Year. A PAT who is
completing his or her final year of probationary service
prior to earning tenure shall receive written notice by
May 10 as to whether or not the teacher will be reap-
pointed for the following school year. A PAT who does
not receive such notice shall be deemed reappointed for
the following school year and shall become a tenured
teacher during the next school year on the anniversary
date of his or her initial appointment as a teacher.
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23-5. Attainment of Tenure for PATs Appointed On or After
July 1, 2013.
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23-5]. Expedited Tenure Track. For a PAT in full-time
service who is appointed on or after July 1, 2013 and who
receives ratings of “excellent” during his or her first
three school terms of full-time service, the probationary
period shall be three school terms of full-time service.

23-5.2. Out of District Transfer Tenure Track. For a
PAT in full-time service who is appointed on or after
July 1, 2013 and who had previously attained tenure
in another school district in this State or in a program
of a special education joint agreement in this State as
defined in Section 24-11 of the Illinois School Code, the
probationary period shall be two school terms of full-
time service, provided as follows: the teacher volun-
tarily resigned or was honorably dismissed from the
prior school district or program within the three-
month period preceding his or her appointment date
with the BOARD; the teacher’s last two ratings in the
prior school district or program were at least “profi-
cient” and were issued after the prior school district’s
or program’s implementation date under the Perform-
ance Evaluation Reform Act; and the teacher receives
ratings of “excellent” during his or her first two school
terms of full-time service with the BOARD.

23-5.3. Regular Tenure Track. For a PAT in full-time
service who is appointed on or after July 1, 2013 and
who has not attained tenure after two or three school
terms of full-time service as provided in this subsec-
tion, the probationary period shall be four school
terms of full-time service, provided that the teacher
receives a rating of at least “proficient” in the last
school term and a rating of at least “proficient” in ei-
ther the second or third school term.

23-54. Effective Tenure Date. A PAT who receives the
necessary ratings to attain tenure after two, three or
four school terms of full-time service as provided in
this subsection shall be appointed as a tenured teacher




and be entitled to the rights afforded to tenured teach-
ers effective the first day of the school term following
the school term in which he or she received the final
rating necessary to attain tenure. The attainment of
tenure as provided in this paragraph shall not be a
guarantee of employment for the school term follow-
ing the school term in which he or she received the
final rating necessary to attain tenure.

23-55. “School Term” Defined. As used in this subsec-
tion, “school term” means the academic calendar es-
tablished by the BOARD pursuant to Section 10-19 of
the Illinois School Code that specifies the opening and
closing dates of the school year, and “full-time serv-
ice” means the teacher has actually worked at least
150 days during the school term.

23-5.6. Reappointment to Tenure Track. A PAT who is
reappointed within ten months of the PAT’s non-re-
newal shall not be considered as suffering a break in
service for purposes of attaining tenure.

23-6. Assigned Teachers. Assigned teachers are certified
teachers employed on a temporary or part-time basis and
not on a tenure track.

23-6.. Temporarily Assigned Teacher. A temporarily
assigned teacher (“TAT”) is a certified teacher who is
employed on a full-time temporary basis to provide
class coverage when the teacher appointed to a posi-
tion is on a leave of absence. When a TAT is assigned
to a position for a teacher on leave and that position
becomes vacant, the TAT shall be appointed to such
position within ten days of the date on which the po-
sition became a vacancy. A TAT who is rated and sub-
sequently appointed to the position in which they
were rated will have the rating count towards the pur-
pose of attaining tenure, provided that he or she while
serving as a TAT satisfied the requirement of working
a school term of full-time service in such position.

23-6.2. Cadre Substitute. A Cadre substitute is a certi-
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fied teacher who is employed on a school-year basis
and who is assigned to work only on student atten-
dance days. A principal may permit a Cadre substitute
to work on professional development and report card
pick-up days, provided that the local school pays for
the cost of such service.

23-6.3. Day-to-Day Substitute. A day-to-day substitute is
a teacher who is either a certified teacher or a teacher
certified to substitute teach and who is employed in ac-
cordance with the Illinois State Board of Education Rules
and Regulations. Day-to-day substitutes are employed
on a temporary daily basis to provide class coverage
when the teacher assigned or appointed to a position is
absent. Day-to-day substitutes are employees who have
no guarantee of continued employment.

23-64. Part-Time Teachers. A part-time teacher is a cer-
tified teacher who is assigned to work less than the
full-time schedule worked by school-based appointed
teachers. The BOARD may utilize part-time teachers,
including teachers on leave. The salary and benefits of
such teachers under this Agreement shall be prorated
to correspond to the length of the part-time assign-
ment (e.g., a teacher assigned to half-time shall have
his or her salary and benefits prorated by .5). Such
part-time teachers shall maintain benefits and senior-
ity accrued through their assignment to a part-time
position and shall continue to accrue benefits and sen-
iority thereafter on a prorated basis. The BOARD
agrees that the employment and assignment of part-
time teachers shall not result in the displacement of
any appointed teacher. In addition, the BOARD agrees
that part-time teachers will not be used to supplant the
assignment of appointed teachers.

23-6.5. Retired Teachers. The BOARD may employ and
assign retired teachers as day-to-day substitutes for
no more than one hundred school days during the
school year and shall pay such teachers the rate paid
to day-to-day substitutes. The BOARD shall compen-



sate such retired teachers in accordance with Appen-
dix A-1L. Such retired teachers shall not be eligible for
any other benefits provided to bargaining unit em-
ployees under this Agreement. The BOARD agrees
that the employment and assignment of retired teach-
ers shall not result in the displacement of any ap-
pointed or assigned teacher.

ARTICLE 24
SUMMER SCHOOL

24-1 Applications. Each year summer school employment
applications (including for Drivers Education) shall be
available on or before the Monday following spring re-
cess. Nothing herein shall be construed to be applicable
to any program which may be developed, funded, or im-
plemented subsequent to the above-stated date.

24-2.Selection Process of Teachers.

24-21. Assignments to all summer schools shall be
made in the following order: (A) appointed teachers
certified in the subject matter or grade level within
the school; (B) if certified teachers within the school
are unavailable or insufficient, then preference will be
given first to tenured teachers and then non-tenured
teachers outside the school, but within the school dis-
trict; (C) TATs; (D) Cadre substitutes; and (E) day-to-
day substitutes.

24-22.1n schools which have summer programs where
there are more qualified teacher applicants for sum-
mer school positions than positions available, prefer-
ence shall be given to teachers who have taught fewer
than two summer sessions immediately preceding the
current summer session. Summative ratings may be a
consideration.

24-23.1n the case of special education teachers, assign-
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ments to all summer schools shall be made in the fol-
lowing order: (A) appointed special education teach-
ers working on their special education certificates; (B)
tenured teachers with special education certificates
or endorsements and then non-tenured teachers with
special education certificates or endorsements within
the school; and (C) certificated or endorsed tenured
special education teachers and then non-tenured spe-
cial education teachers outside the school, but em-
ployed by the BOARD.

24-3. Deadline for Assignments of Teachers. Assignments
to regular summer school positions shall be made ten
school days prior to the end of the school year.

24-4. Selection Process of PSRPs.
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24-4]. In schools which have summer programs where
there are more qualified PSRP applicants in a given
job title for summer school positions than positions
available, preference shall be given to PSRPs who have
worked fewer than two summer sessions immediately
preceding the current summer session. Summative
ratings may be a consideration.

24-4.2. When summer school programs are so desig-
nated as on-going in accordance with Article 24-6, in
order to provide continuity of service, a PSRP regu-
larly assigned to said program shall be selected for
that summer school program if a position in the
PSRP’s job title is necessary. Such service shall be con-
sidered as summer employment. Summative ratings
may be a consideration.

24-4.3. In order to provide continuity of service, one of
the regular school clerks regularly assigned to a school
shall be retained for summer service, if a school clerk
position is necessary for said program. Such service
shall be considered as summer school employment.

If the regular school clerks assigned to the school during
the regular school year waive this opportunity, the po-



sition shall be filled in accordance with Article 24-4.1.

24-44. Deadline for Assignments of PSRPs. To the ex-
tent possible, assignments for summer school employ-

ment for other bargaining unit employees shall be
made by June 1.

24-5, Lists of Teachers and PSRPs Assigned to Summer
School Positions. The BOARD shall establish and promptly
provide to the UNION a list of teachers and other bar-
gaining unit employees assigned to summer schools dur-
ing the summer school sessions within ten days after the
date summer school assignments are made under the
provisions of Article 24.

24-6. Exceptions. Any exception to Articles 24-2.1, 24-2.2,
24-4.1, and 24-4.2 shall be discussed between a three-
member committee of the UNION and a three-member
committee of the BOARD, which shall include a repre-
sentative of the Chief Executive Officer. Such discussion
shall include all programs designated as on-going. Excep-
tions to the above-cited Articles shall not be imple-
mented unless there is agreement between the BOARD
and the UNION. Every effort will be made to conclude
the discussions by March 1 of each year.

ARTICLE 25
HOLIDAYS

25-1. Holidays. During the term of this Agreement, the
BOARD shall recognize eight paid holidays per academic
year.

25-2. Holidays during Regular Academic Calendar.

25-2). 208-Day Academic Calendar. Teachers and
PSRPs on a 208 paid day academic calendar will be
scheduled for 190 work days (including 10 professional
development days if applicable), 10 paid vacation days
and 8 paid holidays.
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25-2.2. 228-Day Academic Calendar. Teachers and PSRPs
on a 228 paid day academic calendar will be scheduled
for 209 to 210 work days (including 10 professional de-
velopment days if applicable), 10 paid vacation days and
up to 9 paid holidays.

25-23.248-Day Academic Calendar. Teachers and PSRPs
on a 248 paid day academic calendar will be scheduled
for 229 to 230 work days (including 10 professional de-
velopment days if applicable), 10 paid vacation days and
up to 9 paid holidays.

25-24. 52-Week Academic Calendar. Teachers and
PSRPs on a 52-week paid day academic calendar will
be provided the same professional development days
if applicable and the same vacation benefit (com-
monly based on years of service) and paid holidays
(commonly up to 11 paid holidays) as administrators.

ARTICLE 26
PERSONAL DAYS

26-1. Award of Personal Days to Active Employees. On July
1,2012 and each July 1 thereafter, the BOARD shall award
active full-time employees three paid personal days for
use during the Fiscal Year to attend to the employee’s
personal business. Personal days unused upon separation
from employment or on June 30 of each Fiscal Year shall
be forfeited. Personal days awarded to employees on or
after January 1, 2012 and before June 30, 2012 shall re-
main in the employee’s personal day bank. If such per-
sonal days are unused by December 31, 2012, the unused
days shall be rolled over into the employee’s retained sick
day bank defined in Article 37.

26-2. Pro Rata Award to New Hires. Full-time employees
with fewer than twelve months of service with the
BOARD shall be granted personal days as follows:
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Appointment Date Number of Personal Days

July 1 through September 30 3
October 1 through March 31 2
April 1 through May 31 1
June 1 through June 30 0

26-3. Consecutive Use of Personal Days. Employees may
use personal days on three successive days.

ARTICLE 27
CLASS COVERAGE

27-1. Day-to-Day Substitutes.

27-1. Staffing. The BOARD shall hire and maintain ad-
ditional day-to-day substitutes in addition to the nine
hundred previously agreed upon to cover the classes
of absent teachers so that educational programs in el-
ementary schools, middle schools, education and vo-
cational guidance centers and high schools shall not
be curtailed. In removing the ceiling heretofore in ef-
fect, it is agreed that the BOARD will diligently utilize
all possible means to hire and assign up to three hun-
dred of such additional substitutes.

27-1.2. List of Day-to-Day Substitutes. The BOARD
agrees to maintain a list of day-to-day substitutes who
wish to make themselves available for work.

27-13. Day-to-Day Substitutes Availability to Work.
Day-to-day substitutes shall indicate their availability
for work on a given school day by contacting the sub-
stitute center prior to 5:00 p.m. on the preceding
school day or between 6:00 a.m. and 7:00 a.m. on that
given school day.

27-2. Cadre.
27-21. Establishment of Cadre and Assignments of
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Cadre Substitutes. Effective July 1 of each year, the
BOARD shall establish a Cadre to which it will select
and assign Cadre substitutes for each school year to
cover the classes of absent teachers in the early child-
hood centers, elementary schools, middle schools,
upper grade centers and high schools. On all student
attendance days through November 1, when the num-
ber of teachers absent is less than three hundred, the
remaining Cadre substitutes shall be sent to those
schools which the BOARD identifies as having the
greatest instructional needs. On all student attendance
days after November 1, when the number of teachers
absent is less than three hundred, the remaining
Cadre substitutes shall be sent to the schools which
the BOARD identifies as having the greatest instruc-
tional needs. Cadre substitutes may be deployed on a
day-to-day basis or may be assigned to a particular
school to provide daily substitute services.

27-2.2. Employment Criteria. The Talent Office shall es-
tablish criteria to be used in the selection and retention
of Cadre substitutes. The Cadre substitutes selected by
the BOARD shall be employed on all student atten-
dance days during the time they are assigned to the
Cadre other than on the final day of the school year.
Said Cadre substitutes shall be continuously available
to perform substitute service. Further, they shall ac-
cept all assignments in any and every school.

27-2.3. Eligibility to Become TATs. Cadre substitutes
are eligible to become TATs. Whenever a Cadre sub-
stitute becomes a TAT, a replacement for the Cadre
substitute shall be employed immediately. If a Cadre
substitute who becomes a TAT is subsequently re-
leased as a TAT for reasons other than unsatisfactory
service, said TAT shall be reassigned to the Cadre in
accordance with Article 38-2.

27-24. Staffing. The number of Cadre substitutes shall
not fall below nine hundred. Every effort shall be
made to recruit Cadre substitutes who meet the needs



of students who are English Language Learners.

27-2.5. Compensation and Benefits. Cadre substitutes
shall be paid the daily rate set forth in Appendix A-1J.
The provisions of Article 44-2 shall not apply to re-
quired in-service training for Cadre substitutes up to a
limit of three such sessions of up to two hours per ses-
sion. Except as provided in Appendix B, the BOARD
agrees to pay the cost of individual health insurance for
each Cadre substitute. A full-time Cadre substitute
shall have the option of purchasing at the Cadre sub-
stitute’s own expense family plan hospitalization and
major medical insurance coverage at the group rate
during the period said Cadre substitute is assigned to
the Cadre. A Cadre substitute shall receive holiday pay
provided he or she is present and serves as a teacher on
the school day immediately before and after the holi-
day. Any and all benefits associated with duty in the
Cadre are limited to those enumerated in this Article.

27-3. Using Appointed Teachers or TATs to Provide Class Cov-
erage. The BOARD agrees, in principle, that no teacher
shall be requested to assume responsibility for students
from classrooms of absent teachers when substitutes are
unavailable. In elementary schools, middle schools, educa-
tion and vocational guidance centers and high schools, at
no time should special education classes nor special pro-
grams, such as library, physical education, shop, TESL,
bilingual or special reading classes, be discontinued so that
substitute service may be performed by teachers of these
programs, except in the case of emergencies, in which case
the above teachers shall be subject to last call after available
non-teaching certificated personnel have been assigned.

27-4. Reporting Absences. Teachers shall report their an-
ticipated absences to the substitute center as early as pos-
sible in order to enable substitute teachers to arrive in the
school before the beginning time of the teachers’ work
day. Teachers shall also report their anticipated absences
to the school no later than their reporting time. If the
teachers cannot report because the telephone lines are
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busy or similar such occurrences, the teachers shall re-
port as soon thereafter as possible.

27-5. Rescheduling of Preparation Periods Due to Class Cov-
erage. The BOARD agrees, in principle, that teachers,
during their duty-free professional preparation periods,
shall not be requested to take the class of an absent
teacher. Whenever a teacher’s duty-free professional
preparation period is canceled, the principal shall sched-
ule a make-up duty-free professional preparation period
for that teacher at a future time.

27-6. Class Coverage During In-Service Meetings and Work-
shops. A substitute shall be provided to cover the classes
of classroom teachers required by the BOARD to attend
BOARD-sponsored workshops or BOARD in-service
meetings when held during the regular school day.

27-7. Substitute Coverage for Teacher Assistants in Early
Childhood Centers. The BOARD will provide substitute
coverage for teacher assistants in early childhood centers
who are absent.

27-8. Bilingual Substitutes. The substitute center shall
maintain a list of bilingual substitutes and shall make
every effort to provide a bilingual day-to-day substitute
in the case of the absence of the bilingual teacher.

27-9. Substitute Coverage During Mandated Testing. Where
necessary and on an as needed basis, a principal shall pro-
vide substitute coverage for teachers engaged in one-on-
one required testing (e.g., DIBBELS) and for teachers
providing modifications or accommodations to students
with disabilities during testing.
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ARTICLE 28
CLASS SIZE

28-1. BOARD Policy. Section 301.2 of the Chicago Public
Schools Policy Manual (Class Size) (Board Report: 10-0615-
PO1) (Date Adopted: June 15, 2010) shall provide as follows:

[. ELEMENTARY SCHOOLS AND VOCATIONAL GUIDANCE
CENTERS (IF ANY)

A. Staffing
28 at the kindergarten level
28 at the primary level
31 at the intermediate level and upper grade level

20 in the education and vocational guidance centers
(if any)

1. The number of classroom teaching positions pro-
vided to each elementary school will generally be
determined as follows:

a. The total number of intermediate and upper
grade students will be divided by 31 on a whole
number basis (i.e., the division will not be ex-
tended to a decimal place). If the division is un-
even, then the remaining students will be
included in the primary membership;

b. The total number of primary students will be di-
vided by 28 extended to one decimal place, and
rounded up to the nearest whole number;

c. The total number of kindergarten students will
be divided by two, extended to one decimal
place, and rounded up to the nearest whole
number; this number will then be divided by 28,
extended to one decimal place, and rounded up
to the nearest half (0.5) number;

d. The sum of (a), (b) and (c) represents the total
number of teaching positions that will be pro-
vided to each elementary school;
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e. Teachers assigned to the Intensive Reading Im-
provement Program or to bilingual programs
will not be counted as part of the number pro-
vided to implement the maximum class size pro-
gram in each school.

2. The total number of education and vocational guid-
ance center students (if any) will be divided by 20,
extended to one decimal place, and rounded up to
the nearest whole number.

B. Organization

1. Elementary Schools With Space Available

In those elementary schools in which space is
available, the maximum number of students in
classes will generally be as follows:

27-29 in kindergarten classes
27-29 in primary grade classes

30-32 in intermediate classes and upper grade
classes

Implementation of these class sizes in specific
schools may result in problems relating to class
reorganization, single section classes, split
grades, and installation of experimental pro-
grams. Local school deviations from the class
sizes indicated above may be made by the prin-
cipal, after consulting the Professional Prob-
lems Committee and the teachers involved,
when necessary to implement special programs
for instructional improvement or to meet spe-
cial needs of the particular school.

2. Elementary Schools Without Space Available

In those elementary schools in which space is
unavailable to organize classes as indicated
above, the additional teachers provided under
the staffing in (A) will share the curriculum
planning, instructional responsibilities, and all



other related duties of teachers. Said additional
teachers will be programmed in such a way as
to provide for maximum teacher-student con-
tacts on a regularly scheduled basis to share the
instructional load of the classroom teachers.
Said additional teachers should not be used pri-
marily for:

administrative assistance

building security purposes

clerical or office-type tasks

discipline purposes

substituting

lunchroom duty

playground duty

guidance purposes-adjustment and counseling

3. All schools will be designated as schools with

space available or schools without space avail-
able. Five periodic reports will be prepared dur-

ing the school year and will include the
following:

a. a listing of the names of the schools where
space is available;

b. listing of the names of the schools where
space is not available and where additional
teachers have been assigned.

4. Elementary schools without space available and
where additional teachers have been assigned will:

a. receive first priority in the assignment of
Cadre and day-to-day substitute teachers;

b. have physical education teachers and
teacher-librarians assigned based on the
number of teaching positions, with each
kindergarten class counted as one position.
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[ILHIGH SCHOOL STAFFING AND ORGANIZATION*

A.The maximum number of students in the classes in-
dicated below will generally be as follows:

English (regular, honors and advanced placement) .................. 28
English (essential or basic) 25
Mathematics (regular, honors and advanced placement)........ 28
Mathematics (remedial) 25
Foreign Language 28
Social Studies 28
Business Education 28
General Science—Science Laboratory 28
Home Economics—Non-Laboratory 28

If essential or basic students are programmed in the
same English or mathematics class with regular or
honors students, the maximum class size will gener-
ally be 25 students.

Implementation of the policy on class sizes in specific
schools may result in problems relating to individual
class sizes, single section classes, installation of exper-
imental programs, scheduling of special subject
classes, and class organization and reorganization.
Local school deviations from the class sizes indicated
above may be made by the principal, after consulting
the Professional Problems Committee and the teach-
ers involved, when necessary to implement special
programs for instructional improvement or to meet
special needs of the particular schools. The total num-
ber of subject matter students assigned to each
teacher should not exceed the number of subject
classes multiplied by the maximum class size for the
given subject indicated.

B. The number of students assigned to teachers indi-
cated below will generally be determined by multi-
plying the number indicated next to the subject by
the number of classes in the given subject.

Art 31
General Music 34
Physical Education 40
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[1l. ELEMENTARY SCHOOLS-ART & MUSIC

The BOARD will continue to assign art and music
teachers to elementary schools in accordance with
the following formula:

.5 position for schools whose enrollment is 750 or
less;

1.0 position for schools whose enrollment is 751 or
more.

[V. SHOP, HOME ECONOMICS, LABORATORY AND DRAFTING

Shop, home economics, laboratory and drafting
classes shall be limited in size to the maximum num-
ber of work stations available in each individual phys-
ical classroom in each school. The number of stations
in each individual classroom shall be determined by
the individual teacher, school administrator, and the
shop supervisor of the BOARD.

V. SPECIAL EDUCATION

The class size in special education classes shall be in
accordance with the guidelines established by the
BOARD in “Guidelines for Special Education Pro-
grams” and the Rules and Regulations of the State
Board of Education.

VI. ADMINISTRATIVE DISCRETION IN EXCEPTIONAL CIR-
CUMSTANCES

The Chief Executive Officer or Chief Financial Officer
is authorized to permit deviations from this policy
where circumstances in the judgment of either of
them require it.

VII. PROCEDURES FOR MODIFYING CLASS SIZE POLICY

Prior to BOARD adoption of any amendments to this
policy altering the class size provisions contained
herein, notice and an opportunity to meet and confer re-
garding the alterations will be provided to the UNION
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at least 45 calendar days prior to implementation.

28-2. Enforcement of BOARD Policy on Class Size. Section
301.2 of the Chicago Public Schools Policy Manual (Class
Size) shall be enforced only through the joint BOARD-
UNION Class Size Monitoring Process established in Ar-
ticle 28-3.

28-3. Class Size Monitoring Process. One or more joint
BOARD-UNION panels shall be established to monitor
concerns regarding class size brought to its attention by
the UNION. Each panel shall be composed of up to two
former teachers, up to two former principals and a repre-
sentative of the Office of Employee Engagement and shall
meet on a bi-weekly basis. When the panel investigates a
referral from a school, the panel shall promptly notify the
Local School Council, and a parent representative chosen
by the Local School Council may join the panel. Each
panel shall have authority to make recommendations to
the Chief Executive Officer with a copy submitted to the
UNION President to resolve class size concerns, includ-
ing, but not limited to, the following: assignment of a
teacher assistant, addition of an extra preparation period,
reorganized classes or class schedules, additional com-
pensation, additional positions, staggered starting and
ending class times, modified school boundaries, establish-
ment of alternative sites and institution of multi-age
groupings, split shifts or controlled enrollment. Each
panel also shall issue reports semi-annually to the Offices
of Employee and Labor Relations and the joint BOARD-
UNION Class Size Supervisory Committee.

28-4. Class Size Supervisory Committee. A joint BOARD-
UNION Class Size Supervisory Committee shall be es-
tablished to oversee the class size monitoring panels and
to resolve matters brought to the Class Size Supervisory
Committee by the panels. The BOARD agrees to commit
$500,000 each Fiscal Year to fund the costs associated
with implementing the Class Size Supervisory Commit-
tee’s recommendations that are adopted by the BOARD
and the UNION, which shall be used to reduce class size
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by at least one student in identified kindergarten and first
grade classes in neighborhood elementary schools.

ARTICLE 29
EMPLOYEE DISCIPLINE

29-1. Employee Discipline. The BOARD, the Chief Execu-
tive Officer and their respective designees shall discipline
employees only for just cause.

29-2. Discipline of and Disciplinary Procedures for Appointed
Teachers, Temporarily Assigned Teachers and PSRPs.

29-2). Progressive Discipline Defined. The parties em-
brace the concept of progressive and corrective disci-
pline for employees. Progressive discipline is a
systematic approach to correct unwanted behavior
and deter its occurrence by administering disciplinary
actions based upon various factors, including but not
limited to: (a) the seriousness of the misconduct; (b)
the number of times it has occurred; (¢) prior acts of
misconduct; (d) the attitude and cooperation of the
employee; (e) the employee’s work history; and (f) the
totality of the circumstances. Toward that end, the fol-
lowing disciplinary process and forms of discipline
shall be used for appointed teachers, temporarily as-
signed teachers and PSRPs.

29-2.2. First Step—First Warning Notice (Corrective
Action Notice). The principal or head administrator
invites the employee to a private meeting in writing
to have a formal conversation to discuss the particular
discipline matter. The meeting is between the princi-
pal or head administrator and the employee. After the
meeting, the principal or head administrator will
serve the employee with a First Warning that memo-
rializes the meeting, the nature of the misconduct and
sets forth the improvement needed. The First Warn-
ing shall be issued within ten school days of the meet-
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ing. If the employee disagrees with the First Warning,
the employee may submit a written rebuttal, which
shall be included in the employee’s disciplinary file
and copied to the UNION, and which will be review-
able should the discipline be escalated to a Final
Warning in Lieu of Suspension or dismissal decision.

29-2.3. Second Step—Second Warning Notice. In the
event that the employee commits the same unwanted
behavior after being afforded a reasonable period of
time for correcting the behavior but within twelve
months of the delivery of a First Warning, the principal
or head administrator shall serve the employee with
the Pre-Meeting Second Warning notice and any sup-
porting documents that evidence the misconduct. This
notice also sets a date and time for a private meeting to
occur between the principal or head administrator and
the employee. After the meeting, if appropriate, the
principal or head administrator will serve the em-
ployee with a Second Warning that memorializes the
meeting, the nature of the misconduct and sets forth
the improvement needed. The Second Warning shall
be issued within ten school days of the meeting. If the
employee disagrees with the Second Warning, the em-
ployee may submit a written rebuttal, which shall be
included in the employee’s disciplinary file and copied
to the UNION. Second Warnings are not reviewable ex-
cept in the context of a review of a Final Warning in
Lieu of Suspension or dismissal decision.

29-24. Third Step—Final Warning in Lieu of Suspen-
sion. In the event that the employee commits the same
unwanted behavior after being afforded a reasonable
period of time for correcting the behavior but within
twelve months of the delivery of a Second Warning
Notice, the principal or head administrator shall serve
the employee with the Pre-Meeting Final Warning in
Lieu of Suspension notice and any supporting docu-
ments that evidence the misconduct. This notice also
sets a date and time for a private meeting to occur be-
tween the principal or head administrator and the em-




ployee. After the meeting, if appropriate the principal
or head administrator will serve the employee with a
Final Warning in Lieu of Suspension that memorial-
izes the meeting, the nature of the misconduct and
sets forth the improvement needed. The Final Warn-
ing in Lieu of Suspension will be issued within ten
school days of the meeting.

29-2.5. Fourth Step—Dismissal. The Chief Executive
Officer or the BOARD may dismiss an appointed
teacher or a temporarily assigned teacher when he or
she fails to adhere to a Final Warning In Lieu of Sus-
pension or when he or she engages in misconduct for
which dismissal is the appropriate discipline. When a
principal, head administrator or Chief Executive Of-
ficer seeks dismissal of probationary appointed teach-
ers or temporarily assigned teachers, the BOARD shall
afford the employee with a pre-dismissal conference
in the Talent Office of Employee Engagement before
making a final decision or recommendation to dismiss
is made. If the Chief Executive Officer seeks dis-
charge of a tenured teacher, the Chief Executive Offi-
cer shall follow the requirements of Section 34-85 of
the Illinois School Code.

29-3. UNION Representation. In all steps of progressive dis-
cipline, if the employee chooses to have UNION represen-
tation at the meeting; it is the employee’s responsibility to
contact his or her UNION representative and secure his
or her attendance at the meeting. An employee requesting
UNION representation will be allowed a reasonable
amount to time to secure representation before the disci-
plinary meeting begins. When a UNION representative is
present at a disciplinary meeting, the principal or head
administrator shall have the right to have an observer
present as well.

29-4. Review of Discipline—Appointed Teachers and Tem-
porarily Assigned Teachers. Within fifteen school days of
its receipt by the employee, appointed teacher and tem-
porarily assigned teacher Warnings in Lieu of Suspension
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shall be submitted to mediation under Article 3-9, if re-
quested by the UNION. The mediation panel and proce-
dures outlined in Article 3-9 shall be employed when the
UNION requests mediation, except that the neutral me-
diator shall issue a final and binding decision resolving
the dispute if the parties are not able to reach agreement
on a resolution.

29-5. Review of Discipline and Dismissal for PSRPs. Non-
probationary PSRP Warnings in Lieu of Suspension may
be submitted to mediation under Article 3-9 exclusively
upon request of the UNION. Non-probationary PSRP
dismissals shall be submitted to grievance arbitration
under Article 3-10 if requested by the UNION, or alter-
natively, shall be submitted to mediation under Article 3-
9, exclusively upon request of the UNION. The mediation
panel and procedures outlined in Article 3-9 shall be em-
ployed when the UNION requests mediation, except that
the neutral mediator shall issue a final and binding deci-
sion resolving the dispute if the parties are not able to
reach agreement on a resolution.

29-6. Professional Administration of Disciplinary Policies and
Procedures. In all steps of progressive discipline, all per-
sons shall treat the others with dignity and respect. The
principals or assistant principals shall not reprimand a
teacher or other bargaining unit employee in the pres-
ence of his or her colleagues, other teachers and bargain-
ing unit employees, students or parents. Reprimands and
criticism shall be made only in a place ensuring privacy.

29-7. Notices to Employee and UNION. When a bargaining
unit employee receives a pre-meeting notice or discipli-
nary action, a copy of the notice or principal’s discipline
summary shall be promptly provided to the bargaining
unit employee and the UNION.

29-8. Anonymous Complaints. The BOARD shall not issue
discipline to any bargaining unit employees based solely
on an anonymous complaint.

29-9. Stale Discipline. The BOARD shall not rely on active

100



employees’ records of disciplinary action for any labor re-
lations purposes, nor shall such records be shown or in-
dicated to principals by the BOARD, three years after the
issuance of the disciplinary action, provided that nothing
in this Section shall be construed to prevent or limit a
principal from relying on or viewing any disciplinary
records of former employees seeking to be rehired as
BOARD employees.

ARTICLE 30
STUDENT DISCIPLINE

30-1. Discipline Referrals.

30-11. Request for Exclusion from Class. A teacher,
upon written notice to the principal or the principal’s
designee, and upon receipt of written instruction of
where the student is to be sent, which the principal or
the principal’s designee shall send immediately, may
exclude from class a student who seriously disrupts
the orderly educational process as defined by the Stu-
dent Code of Conduct.

30-1.2. Completion of Uniform Student Discipline Re-
ferral Form. Whenever a student is excluded from
class, the teacher will confer with the principal, or the
principal’s designee, to provide the necessary informa-
tion concerning the student and shall provide a com-
plete written statement of the problem within
twenty-four hours, which shall be via the uniform stu-
dent discipline referral form. Said written statement
via the discipline referral form shall include a sum-
mary of any informational background or prior action
taken by the teacher relative to the student’s behav-
ioral problems.

30-13. Reinstatement of Student. The principal or the
principal’s designee will only reinstate the student
after a conference on classroom conduct and school
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rules which will be held on non-instructional time and
must include the teacher.

30-2. Conference Following Three Written Referrals. After a
total of three written referrals for a student causing seri-
ous disruption as defined by the Student Code of Conduct,
the principal or the principal’s designee shall have the
student, parent or legal guardian and teacher or teachers
involved attend a conference on classroom conduct and
school rules. The school shall be represented at this con-
ference by the principal or the principal’s designee. If the
teacher or teachers involved and the principal or the
principal’s designee agree that a procedure other than a
parental conference would be most beneficial to the stu-
dent or is required by law, that procedure may be substi-
tuted. This shall be a prerequisite to returning the
student to class. The principal or the principal’s designee
will provide the referring teacher or teachers with a copy
of the misconduct report or, if none, orally advise the re-
ferring teacher(s) of the disposition.

30-3. Commencement of Disciplinary Procedures. If the stu-
dent continues to cause serious disruption as defined by
the Student Code of Conduct, the principal shall com-
mence disciplinary procedures in accordance with the
Student Code of Conduct. When a student has been sus-
pended, the principal, or the principal’s designee, and the
teacher will take the necessary steps to continue the di-
agnostic review with the appropriate members of staff to
attempt to determine the basic cause of the student’s be-
havioral problem and the corrective measures to be taken.

30-4. Notification of Police. Principals, or their designees,
shall notify the police in case of serious school-related of-
fenses including, but not limited to, extortion, possession
of narcotics, possession of alcohol, arson or attempted
arson, serious theft, serious vandalism, false reports of
fire or bombs, possession or use of weapons, assault or
battery on an employee and reported instances of tres-
passing. Trespassing is defined as presence without invi-
tation or consent of one in legal possession of the
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property. Nothing in this Section shall be construed to
prohibit a teacher or PSRP who has been the victim of a
school-related offense from independently notifying the
police of the offense.

30-5. Student Disciplinary Records. A continuous record of
student discipline cases shall be maintained by the prin-
cipal or the principal’s designee and shall be available in
the school office for use by the assistant principal, the stu-
dent’s classroom teachers, counselor, truant officer, psy-
chologist, social worker and school nurse when needed.

30-6. Improvement of Disciplinary Policies and Procedures.
The BOARD, through its principals and other adminis-
trators, agrees to work with bargaining unit employees,
parents and appropriate agencies in seeking solutions to
school and classroom discipline problems within the ap-
plicable provisions of the Illinois School Code, the Rules
of the Board of Education and the Chicago Public Schools
Policy Manual.

30-7. Responsibility for Maintaining Student Discipline. All
other bargaining unit employees shall continue to assist
teachers in the maintenance of proper standards of stu-
dent behavior on the school premises during recess, pass-
ing periods and at times of student entrance and dismissal.

30-8. Availability of Disciplinary Policies and Procedures.
Each local school principal, or the principal’s designee,
shall have available for day-to-day substitutes local
school discipline procedures to be followed by day-to-
day substitutes. Day-to-day substitutes, upon reporting
for duty, shall request this information from the principal
or the principal’s designee.
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ARTICLE 31
LABOR-MANAGEMENT
COOPERATION
COMMITTEE

31-1. Labor-Management Committee Meetings. For the pur-
pose of maintaining communications between the par-
ties, and to discuss any relevant subject of mutual
concern, but excluding specific grievances, proposed
changes to the Agreement, and specific matters covered
by a different committee process, the parties will hold
Labor Management Committee meetings on a quarterly
basis. The Committee will consist of appropriate repre-
sentatives of the UNION and appropriate representatives
of the Board, including representatives from the Depart-
ment of Human Resources/Labor Relations, the Law De-
partment, the Office of Budget and Management,
relevant operating departments, and other appropriate
representatives, as needed. Relevant subjects of mutual
concern to be discussed may include matters formerly
handled by the Committee on Continuous Process Facil-
ities, the Labor Management Training Committee, and
the Emergency Call Out Plans Committee.

31-2 Joint Labor Management Cooperation Committee on
Health Care

The BOARD and the UNION (the “Parties”) agree to cre-
ate a Joint Labor Management Cooperation Committee
(“LMCC”) pursuant to applicable state and federal law.
The purpose of the LMCC is to research and make rec-
ommendations and decisions within its authority related
to the achievement of significant and measurable savings
in the cost of employee health care during the term of this
Agreement. The Parties shall memorialize their intent to
create this LMCC by executing an Agreement and Dec-
laration of Trust (“Trust Agreement”) contemporane-
ously with the execution of this Agreement.
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31-3. Trust Agreement. The Trust Agreement shall address,
without limitation, the following:

a. Formation of a Committee to govern the LMCC
consisting of up to (10) Trustees, half of the
Trustees shall be appointed by the BOARD and half
of the Trustees shall be appointed by the UNTON.

b. Appointment by the BOARD and UNION of two
Co-Chairs as designated in the Trust Agreement.

c. Authority of the LMCC to make recommendations
and modifications in the health plan expected to re-
sult in savings and cost containment.

d. Establishment of a Trust Fund with contributions
provided by the BOARD and third parties.

31-4 Health Care Plan. The BOARD and the UNION agree
to direct the LMCC to evaluate and initiate changes to
the current Health Care Plan (the “Plan”) effective June
30, 2013 and thereafter in areas that will facilitate the
shift to a preventive health care model and will result in
design improvements, cost containment or savings, in-
cluding but not limited to the following areas:

Expanded Disease Management Program

HRA and Bio-metric Screening

Health Fairs

Weight Management Program

Imaging Review Service

Subscriber Share for Hospital Bills and Co-insurance

Exclusion for Self-Inflicted Injuries.

Comprehensive Communication and Outreach
Strategies.

Prescription Coverage.

Vendor Performance Management.

105



ARTICLE 32
HEALTH CARE BENEFITS
PROGRAM

32-1. Health Benefits Provided. Except as provided for in
Appendix B, the BOARD shall provide for each full-time
teacher or other bargaining unit employee medical and
health care benefits, including an indemnity/preferred
provider option (PPO) plan and an alternative medical
pre-paid group health plan.

32-11. Health Benefits During Leave. The BOARD shall
provide the applicable coverage for teachers and other
bargaining unit employees granted a leave for illness
under the provisions of Board Rule 4-12 or 4-13 and
other bargaining unit employees on leave for ordinary
or duty disability. Continued coverage for appointed
teachers and PSRPs shall not exceed twenty-five
school months. Continued coverage for TATs shall not
exceed five school months unless extended, provided,
however, that all coverage shall terminate at the end
of June with the close of school. Such continued cov-
erage is subject to the provisions of Appendix B.

A.The BOARD shall provide the applicable coverage
for teachers and other bargaining unit employees
granted a leave for illness in the family under the
applicable provisions of Board Rule 4-12 which re-
stricts the duration of said leave to five school
months without extension. Such continued cov-
erage is subject to the provisions of Appendix B.

B. The BOARD shall provide the applicable coverage
for teachers and other bargaining unit employees
granted a Parental Leave of absence under Article
33-7.1 or Board Rule 4-12 for a maximum of five
calendar months. Such continued coverage is sub-
ject to the provisions of Appendix B.

32-1.2. The BOARD agrees to pursue with its insurance
carrier the procedures for the implementation of a
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program wherein Blue Shield benefit applications that
are denied in whole or in part by Blue Shield shall au-
tomatically be referred to Major Medical for consid-
eration for reimbursement under the provisions of
Major Medical coverage. The BOARD further agrees
to implement this program as soon as said procedures
are finalized, but no later than February 1, 1980.

The BOARD shall provide medical, prescription drug,
mental health, dental and vision benefits, flexible
spending accounts, life and personal accident insur-
ance and a savings and retirement program as set forth
in the summary description attached hereto as Appen-
dix E, subject to the terms of this Agreement.

32-13. Mammography Coverage. All employee health
plans shall include coverage for routine and diagnostic
mammography in accordance with the American Can-
cer Society guidelines. This coverage shall not require
payment of a deductible.

32-14. Infertility Coverage. The BOARD shall provide
benefits in connection with the diagnosis and/or
treatment of infertility which are in conformance with
guidelines of the American College of Obstetrics and
Gynecology or in accordance with the Standards of
the American Society of Reproductive Medicine.

32-2. Change of Insurance Carriers. The BOARD may
change insurance carriers, Health Maintenance Organi-
zations or administrators or self-insure all or any part of
the coverage provided for herein if such change does not
reduce the level of benefits, and provided any such
change is in conformity with the following:

The following provisions shall facilitate the BOARD’s re-
sponsibility to administer the plan of benefits which is
collectively bargained. The purpose is to maximize the
strength of the BOARD on behalf of the employees to pur-
chase aggressively health care under the plan of benefits
in the marketplace.

A.No standing commitment to any carriers, adminis-
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trator(s), providers or vendors shall be named
within the Agreement.

B. All commercial relationships can be competitively

evaluated, which may include either being competi-
tively bid formally or rigorously evaluated and nego-
tiated without formal bidding, if administratively
and/or economically advantageous, and prudent for
the BOARD as fiduciary, subject to all applicable law.
The UNION shall be advised of such problems that
may be addressed in this manner.

C.The PPO networks can be altered if necessary

should the BOARD re-evaluate the administrative,
vendor or provider relationships, should the full re-
sponsibilities of the carrier(s) or administrator(s)
be bid or should the current responsibilities be un-
bundled and competitively evaluated and subse-
quently awarded.

D.Current HMO configurations may be altered to take

advantage of administrative prerogatives and fiscal
requirements, and characteristics of the marketplace.

E.Reconfigurations of either the PPO institutions or

the number of HMOs under either sections C and
D above shall be explicable to the UNION and shall
be supported by analyses and not be arbitrary.

F. No reconfiguration of PPO institutions or change in
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the number or identity of HMOs shall be made ex-
cept in compliance with the following:

i. The UNION shall be notified in writing of the in-
tent to change at least ninety calendar days prior
to the proposed change where circumstances are
within the BOARD’s control. In all other cases,
the BOARD will provide the maximum notice as
is practicable under the circumstances.

. The UNION and the BOARD shall meet within
five school days of receipt of the notice by the
UNION or at such other mutually agreeable date
consistent with the parties’ desire to expedite
such meeting.

=
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iii. The notice referred to shall, at the time the no-
tice is given, provide sufficient information to
explain the contemplated action and shall in-
clude, at a minimum, but shall not be limited to,
the following:

a. the affected PPO institutions or HMOs.

b. the precise reason(s) the action is being con-
templated.

c. the number of covered participants (employ-
ees and/or dependents) receiving in-patient
service from such affected institutions or
HMOs at the time the notice is given.

d. the number of covered participants (em-
ployees and/or dependents) receiving in-
patient service from such affected
institutions or HMOs during the preceding
twelve months.

iv. The BOARD shall provide to the UNION all ad-
ditional relevant information which is reason-
ably available and shall be responsible for
notices to participants.

v. In the event the parties are unable to resolve a
dispute within five school days of the first meet-
ing or such other time as may be mutually
agreed upon, the dispute shall be submitted to
arbitration pursuant to the provisions of Article
3-10 of the Agreement on an expedited basis.

32-3. Group Life Insurance. Effective July 1, 2004 and
thereafter, the BOARD will provide group life insurance
in the amount of $25,000.00 for each bargaining unit em-
ployee, including teachers granted a leave for illness, ill-
ness in the family, child-rearing or FMLA leave, and other
bargaining unit employees on leave for ordinary or duty
disability, illness in the family, child-rearing, maternity
or paternity leave. Payment of premium for bargaining
unit employees on any such leave shall not exceed
twenty-five school months.
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32-4. Job-Related Accidents or Injuries. The BOARD shall
provide payment for all medical treatment arising out of
job-related accidents or injuries covered under the Illinois
Workers’ Compensation Act and Occupational Disease Act.

32-5. Civil Unions and Qualified Domestic Partners. Partners
in a civil union or qualified domestic partners of bargain-
ing unit employees are entitled to the same benefits as are
available to the spouses of bargaining unit employees.

To be eligible for coverage as qualified domestic partners,
bargaining unit employees must complete and file with
the BOARD an affidavit of domestic partnership in which
they attest as follows:

A.they are each other’s sole domestic partner, respon-
sible for each other’s common welfare; and
B. neither party is married; and

C.the partners are not related by blood closer than
would bar marriage in the State of Illinois; and

D.each partner is the same sex and resides at the same
residence; and

E.two of the following four conditions exist for the
partners:

i.the partners have been residing together for at
least twelve months prior to filing the affidavit
of domestic partnership.

ii.the partners have common or joint ownership of
aresidence.

iii.the partners have at least two of the following
arrangements:
a. joint ownership of a motor vehicle;
b. a joint credit account;
c. ajoint checking account;
d. alease for a residence identifying both do-
mestic partners as tenants.

iv.the bargaining unit employee declares that the



domestic partner is identified as a primary ben-
eficiary in the bargaining unit employee’s will.

Any change in the circumstances which have been at-
tested to in the documents qualifying an individual as a
domestic partner must be provided to the BOARD within
sixty days of said change.

A minimum of twelve months must elapse before a bargain-
ing unit employee may designate a new domestic partner.

32-6. Health Care Reopener. This Agreement shall be re-
opened to further discuss the health plan for the follow-
ing reasons:

A.Any change(s) in the applicable law(s), including,
but not limited to, a universal, national or state
health care program mandating significant changes
in health insurance benefits that becomes law and
is effective during the term of this Agreement and
that directly affects the benefits/coverage of
BOARD employees and dependents;

B. The lack of achievement of health care cost contain-
ment as anticipated by the parties pursuant to the
establishment and administration of the Labor-
Management Cooperation Committee on health
care, as defined as follows:

i. where health insurance related costs exceed six
percent over the prior benefit (calendar) year for
any individual plan (i.e., HMOI, UHC HMO,
BCBS PPO, UHC PPO or UHC PPO with HRA); or

. where the recommendations of the Labor-Man-
agement Cooperation Committee on health care
are implemented as recommended and fail to re-
sult in cost containment or savings as measured
by an increase in health insurance related costs
over the prior benefit (calendar) year.

=

i

If any one of the foregoing events or conditions occurs,
either party to this Agreement has thirty days to notify
the other party of its intent to reopen this Agreement in
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order to negotiate the health plan. Should either party
elect to reopen negotiations pursuant to this provision, it
shall submit written notice to the other party. The status
quo shall remain in effect unless otherwise agreed to.

32-7. Wellness Program.

32-71. Creation of Program and Employee Benefits
Handbook. The BOARD shall create a Wellness Pro-
gram as a feature of its health care plan (“Plan”) for
employees and their covered spouses, civil union part-
ners or domestic partners (collectively referred to as
“covered individuals”). The Wellness Program shall
be set forth in the Employee Benefits Handbook
(“Handbook”), which shall govern its operations, the
terms and conditions of enrollment, opt-out elections
and involuntary exclusions from the program. The
Handbook shall govern the terms and conditions of
the program exclusively, and its dispute resolution
procedures shall be used exclusively to resolve dis-
putes between the BOARD and covered individuals.
The Wellness Program and Handbook shall be re-
viewed by the LMCC and shall not be modified with-
out approval from the LMCC.

32-72. Enrollment. Effective January 1, 2013, all cov-
ered individuals who enroll in the Plan will either opt-
in or opt-out of the Wellness Program; an employee
who fails either to opt-in or opt-out or fails to partici-
pate in the Wellness Program to reduce health risk
factors as provided in this Article will pay the contri-
bution differential described in Article32-7.5. The
BOARD shall develop procedures for individuals to
opt-out of the Wellness Program, and opt-out deci-
sions will be made at the time of enrollment or at the
BOARD’s annual Benefits Open Enrollment.

32-73. Elements of Wellness Program. The Wellness
Program will be designed as follows: (a) provide an-
nual and periodic health risk questionnaires and bio-
metric assessments for covered individuals by a
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medical professional; (b) create a wellness plan for
covered individuals; (¢) require that covered individ-
uals participate in wellness activities to the extent re-
quired by the Wellness Program; and (d) create
incentives and disincentives for behaviors that are in-
consistent with good health and wellness.

32-74. Removal from Wellness Program for Failure to
Participate in Wellness Program to Reduce Health
Risk Factors. The BOARD may remove a covered in-
dividual from the Wellness Program after ninety cal-
endar days of non-participation in the Wellness
Program and charge the contribution differential as
set forth in Article 32-7.5. Disputes regarding partici-
pation will be resolved through the dispute resolution
procedures set forth in the Handbook.

32-75. Contribution Differential for Opt-Out by or Re-
moval of Covered Individuals from the Wellness Pro-
gram. Employees will pay a $600.00 per year
contribution differential for each covered individual
who opts out of the Wellness Program, prorated to a per
pay period basis, or who is removed from the Wellness
Program for failure to participate in wellness activities.

ARTICLE 33
LEAVES OF ABSENCE

33-1. Leave Policies and Procedures. The BOARD’s policies
and procedures governing paid and unpaid leaves of ab-
sence are set forth in the Rules of the Board of Education
and the Chicago Public Schools Policy Manual, except as
may be modified by this Agreement.

33-2. Leaves for TATs. In case of absence exceeding ten
consecutive school days due to personal illness, a TAT
may apply for and secure a leave of absence without pay,
except as provided in the sick pay rule. Such leave shall
not exceed five school months unless extended, provided,
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however, all leaves granted such teachers shall expire at
the end of June with the close of the school term.

33-21. In the event that a TAT receives another certifi-
cate, said teacher will be eligible to apply for and secure
another leave of absence upon presentation of proof es-
tablishing continued serious personal illness. Said ex-
tension will be limited to five school months, and the
teacher must pass a health examination by a medical
examiner of the BOARD before returning to teaching.

33-2.2. The replacement of a TAT by a certified teacher
or by another temporarily certified teacher in the po-
sition occupied by said teacher shall not affect the leave
as far as eligibility for sick leave pay is concerned.

33-2.3. Leaves of absence may also be granted, without
pay, except as provided in the sick pay rule, to any TAT
who shall file a written request for leave with the Tal-
ent Office because of the serious illness of a member
of the immediate family, that is, one who resides with
or is supported by such teacher. Such leaves may not
exceed five school months within two consecutive
school years, provided, further, that such leaves shall
automatically expire with the expiration of their tem-
porary certificates at the end of June with the close of
the school term.

33-3. Personal lliness Leaves for Appointed Teachers. Per-
sonal illness leaves may be extended to a maximum of
twenty-five school months for appointed teachers.

33-4. Bereavement Leave. In addition to the provisions of
Board Rule 4-14(b), whenever the absence of a bargaining
unit employee is caused by the death of the teacher’s par-
ent, spouse, domestic partner, child, brother, sister or
grandparent, such employee shall be paid the basic salary
for the number of days absent from the date of death to
the date the employee returns to work provided that the
number of days shall not exceed ten days with the last five
being applied against accumulated allowable sick leave.

33-5. Travel or Study Leave. When a leave has been granted
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for an appointed teacher for travel or study, the absence
shall not be construed as a break in service so far as sen-
iority is concerned, and the position shall be held open
as provided by Board Rule 4-15(b).

33-6. Conference Leave. Bargaining unit employees, includ-
ing any selected by the UNTON, may be granted leave with
the approval of the Chief Executive Officer and with au-
thorization from the BOARD to attend, without loss of
salary, conferences, meetings, workshops or conventions of
professional organizations which in the judgment of the
Chief Executive Officer are beneficial or related to the work
of the schools, or a commencement exercise at which a de-
gree is being conferred on the employee. Such leave to at-
tend a commencement exercise shall be limited to one day.

33-6]. When a bargaining unit employee applies for a
leave under the provisions of Board Rule 4-14(e), per-
taining to leave to attend conferences, the application
shall be accompanied by a self-addressed, stamped en-
velope. The Talent Office shall provide written noti-
fication of the approval or disapproval of said leave to
the applicant within twenty-five school days after the
receipt of the application by the Talent Office.

33-6.2. Bargaining unit employees requesting paid leave
to attend professional conferences, meetings, workshops
or conventions, or to receive university degrees, must
submit a form containing complete documentation to
his or her principal or supervisor at least four weeks
prior to the requested leave date. Within two weeks of
receiving complete documentation from the employee,
the principal or supervisor shall notify the employee
whether the request has been granted or denied.

33-7. FMLA Leave. Bargaining unit employees who have
been employed for at least twelve months and who have
worked a minimum of 1,250 hours of service during the
previous twelve-month period shall be entitled to unpaid
leave under the Family and Medical Leave Act (FMLA)
as set forth in Appendix G.
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33-71. Parental Leave.

A.A teacher may request leave for the purpose of
caring for his or her newborn child. Maternity
leave benefits are provided through the short-
term disability plan. Paternity leave benefits
shall be established and modeled after the City
of Chicago’s paternity leave plan and shall be in-
corporated into this Agreement.

B.In case of absence exceeding ten consecutive
school days due to the birth of his or her child or
adoption of his or her child less than five years of
age, a teacher, including a domestic partner, may
apply for and secure child-rearing leave by filing
a written application. The Chief Executive Offi-
cer shall have the authority, subject to the ap-
proval of the BOARD, to grant child-rearing leave.
A child-rearing leave taken subsequent to the ef-
fective date of this Agreement shall be for a pe-
riod of not more than four years from the date on
which such leave becomes effective. Continuous
child-rearing leaves shall not exceed eight years.
The teacher’s position shall be held open during
the first period of ten successive school months
of child-rearing leave or to the end of the semes-
ter immediately following said ten months upon
the written request of the teacher for such exten-
sion, subject to the approval of the BOARD. Upon
the expiration of such period of time, if the
teacher thereafter does not return, the teacher’s
position shall be declared vacant, provided, how-
ever, that upon reporting for duty at the expira-
tion of the child-rearing leave, the teacher shall
be eligible for immediate assignment. Child-rear-
ing leave may be terminated before the expiration
of ten successive school months upon the written
request of the teacher.

C.PSRP Parental Leave. PSRPs may take a parental
leave of up to five school months provided that
they are eligible for a parental leave under the
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BOARD’s policies on family and medical leaves.
PSRPs’ benefits shall be maintained in accor-
dance with Board Rule 4-12.

33-72. The provisions of Board Rule 4-12 pertaining to
adoption shall be amended to provide that teachers
shall be eligible to apply for child-rearing leave if they
accept for adoption a child less than five years of age.

33-73. A teacher on child-rearing leave may be permit-
ted to serve as a day-to-day substitute at the daily rate
paid such a teacher, except when a teacher granted
such a leave shall be eligible for sick pay. A teacher so
employed as a day-to-day substitute will not be per-
mitted to count such employment to extend the leave
nor for purposes of salary adjustment.

33-8. Extended Day Programs. Teachers on extended-day
programs, including eight-hour-day positions and regu-
larly scheduled classes authorized on an overtime basis
(but not including classes established after regular school
hours to supplement the regular program, such as after-
school classes in reading and arithmetic, driver training
programs, evening school programs and social center
programs), will be entitled to extended-day pay when ab-
sent if entitled to sick pay for the normal school day
under the provisions of Board Rule 4-11.

33-9. Notification to Principal of Return. Except in circum-
stances beyond the teacher’s control, each teacher who
has been absent, or the teacher’s designee, shall notify the
principal of his or her return by 2:00 p.m. of the day prior
to said return.

33-10. Workers' Compensation Act. Appointed teachers and
PSRPs who are on a personal illness leave due to an injury
that is covered by the Workers’ Compensation Act shall not
have their service interrupted for salary purposes, nor
shall their absence be construed as a break in service.

33-11. Personal lliness Leave. In a case of absence exceeding
ten consecutive school days due to personal illness, a full-
time appointed teacher shall apply for and secure a per-
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sonal illness leave of absence. Such leave shall not exceed
ten school months nor be in excess of a total of ten school
months in any two consecutive school years. The
teacher’s position shall be held open for ten school
months or to the end of the semester immediately follow-
ing said ten school months upon the written request of
the teacher for such extension at least two weeks before
the leave expires. Thereafter, the position shall be de-
clared vacant, but the teacher, upon reporting for duty at
the expiration of such extended leave, shall be eligible for
immediate assignment, and, if not placed in an assign-
ment, shall be placed in the reassigned teacher pool.

A teacher who uses his or her accumulated sick leave for
the entire period of personal illness leave shall have his
or her position held open.

33-12. Sabbatical Leave. There shall be no moratorium on
sabbatical leaves of absence during the term of this
Agreement.

33-13. Extended Leave. In the case of a bargaining unit em-
ployee whose continued illness extends beyond the
amount of sick leave earned and accumulated, the Talent
Office may authorize extended leave with pay.

A request for extended sick leave must be directed to the
Director of Employee Engagement who shall develop stan-
dards to ensure that a fair and equitable treatment of all em-
ployees is maintained with respect to extended sick leave.

Extended sick leave shall be granted at the discretion of
the Chief Talent Officer whose decision shall not be sub-
ject to further review.



ARTICLE 34
PERSONNEL FILES

34-1. Examination of File. Upon written request by the bar-
gaining unit employee, the employee shall be permitted
to examine or to make a copy of his or her personnel file
in the presence of a BOARD representative. Additionally,
upon request, the BOARD shall provide bargaining unit
employees with a printout of electronic personnel infor-
mation in accordance with applicable law. Such requests
shall not be honored during the two weeks prior to the
opening of the school term in September nor during the
first two weeks of the school term, due to the work load
of the Talent Office at these particular times.

34-2. Grievance Matters. No matters pertaining to the
grievance procedure shall be included in the bargaining
unit employee’s personnel file, unless so requested by the
employee. All matters pertaining to a grievance shall be
treated as confidential material by the BOARD and shall
not be consulted in decisions regarding re-employment,
promotion, assignment or transfer.

34-3. Derogatory Statements. No derogatory statement
about a bargaining unit employee originating outside of
the Chicago public school system shall be placed in the
employee’s personnel file, provided, further, that any of-
ficial report or statement originating within the Chicago
public school system may be placed in the employee’s
personnel file only if the employee is sent a dated copy
thereof at the same time. The employee may respond and
such response shall be attached to the filed copy.

34-4. Exchange of Documents Prior to Conferences. No ma-
terial shall be used in any formal action against any bar-
gaining unit employee, when summoned to a conference
in the Office of Employee Engagement, which has not
been made available to the bargaining unit employee in ad-
vance of said conference. Any material to be used by the
UNION or bargaining unit employee shall be presented to
the Office of Employee Engagement in the same manner.
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34-5. Inclusion of Materials Submitted by Teachers. In ac-
cordance with present practice, a teacher shall be per-
mitted to submit materials which relate to the teacher’s
service in the Chicago public school system for inclusion
in the teacher’s personnel file.

34-6. Advance Notification of Subject of Conferences. Bar-
gaining unit employees summoned by the BOARD or
Chief Executive Officer or his or her designee for formal
action which could be adverse shall be given advance no-
tification as to the subject of the conference and shall
have the option of having a UNION representative pres-
ent and representing the employee. The employee shall
be responsible for notifying the UNION. This procedure
shall not apply to unsatisfactory evaluation conferences
which are covered under Article 39.

34-7. Conferences with Parents and Community Representa-
tives. Bargaining unit employees who are requested to at-
tend a conference with a parent who is accompanied by
a representative of a community organization shall be
given advance notification as to the subject of the confer-
ence and may have the option to have a UNION field rep-
resentative present. The employee shall be responsible
for notifying the UNION. Nothing herein shall preclude
a parent’s being accompanied to a school conference by
a person who will serve as an interpreter if a language
barrier exists, and nothing herein shall preclude a par-
ent’s being accompanied by another member of the fam-
ily. In such situations the option to have a UNION field
representative present shall not apply.
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ARTICLE 35
FILLING VACANT
POSITIONS

35-1. Vacant Position Defined. A vacant position is defined
as a budgeted position to which no employee is appointed
or assigned and for which an educational program exists.

35-2. Posting of Vacant Positions. The BOARD shall post
vacant positions in the bargaining unit in accordance
with a regular schedule adopted by the BOARD, and the
UNION shall have online access to all such postings. The
posting shall at a minimum include a description of the
duties of the position, the qualifications required for the
position, the location of the position if available and the
salary range for the position. New and vacant positions
shall be posted in a prominent place in the school for ten
school days prior to the application deadline.

35-3. Selection Criteria. Unless otherwise required by law
or this Agreement, a principal or head administrator shall
select candidates to fill vacant positions based on quali-
fications, certifications, performance ratings if any, rele-
vant experience, merit and ability and without
consideration of seniority or length of service.

35-4. Teacher Transfer Periods. Teachers may transfer ef-
fective the second semester of the school year without
the consent of their current principal only when the Tal-
ent Office receives the administrative transfer request
signed by the receiving principal between seventy-five
and thirty calendar days prior to the conclusion of the
first semester of the school year. Teachers may transfer
effective the end of the school year without the consent
of their current principal only when the Talent Office re-
ceives the administrative transfer request signed by the
receiving principal between seventy five and thirty cal-
endar days prior to the conclusion of the school year.

35-5. The principal shall notify teachers in encumbered
and interim positions, in writing, prior to posting or ad-
121



vertising said positions. This procedure shall also apply
to new and vacant positions in the school.

35-6. Any otherwise qualified PSRP shall be eligible to
apply for any advertised position.

ARTICLE 36
SALARIES AND OTHER
COMPENSATION

36-1. Salaries, Compensation and Remuneration Provisions.
The annual salaries of all bargaining unit employees and
all other provisions governing compensation and remu-
neration are set forth in the salary schedules and provi-
sions attached hereto as Appendix A. Such salary
schedules and provisions contained in Appendix A are
hereby made a part of this Agreement.

36-2. Conversion of Salary to Hourly Rate. For the purpose
of prorating an employee’s salary to an hourly rate, no dis-
tinction shall be made between elementary, middle and
high school teachers or clinicians. Hourly rates shall be
determined by using 7 hours as the base length of the day
and 6.25 hours as the base duty day, regardless of the fact
that high school teachers have a 7.25-hour base length of
the day and a 6.42-hour base duty day.

36-3.Payroll Procedures.

36-31. Payroll Cycle. All bargaining unit employees
shall be on the same payroll cycle.

36-3.2. Payroll Periods. A payroll period is a fourteen-
calendar-day period commencing on a Sunday and
ending on the second Saturday following such Sunday.
Bargaining unit employees shall be paid for each pay-
roll period on the Friday that follows thirteen days
after the end of such payroll period.

36-3.3. Pay Plan. Effective beginning with the 2013-2014
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work year, the BOARD shall cease its deferred pay
plan. The BOARD shall develop a transition plan by
December 31, 2012 and shall bargain with the UNION
over the impact of the transition, including the impact
on employees in Track E schools. All deductions shall
be prorated over each payroll period over the course
of the work year. The BOARD and the UNION shall
develop and implement an employee communication
and resources plan to assist employees who plan to es-
tablish personalized deferred pay accounts with their
own banks or financial institutions that will allow
them to direct a portion of their compensation into a
savings or other account to be available during unpaid
break periods.

36-34. Payroll Schedule. For each Fiscal Year, the BOARD
shall publish a payroll schedule that will reflect the pay
dates for each payroll period and a concomitant sched-
ule for deductions.

36-3.5. Payroll Corrections. Principals and head admin-
istrators shall submit payroll corrections immediately
upon verification of a payroll error. Salary adjustments
shall be remitted to the teacher as soon as practicable
and no later than the next payroll period.

36-4. Pension Pick Up.

36-4]. Amount of Pick Up. The BOARD shall pick up for
each teacher and other bargaining unit employee a sum
equal to seven percent of the amount due each such em-
ployee as set forth in this Article and in the annual
salary schedules set forth in Appendix A-1A through A-
1D and A-1F through A-1H (except for Appendix A-1K(i)
and A-3E) for the Public School Teachers’ Pension and
Retirement Fund of Chicago and the Municipal Em-
ployees’, Officers’ and Officials’ Annuity and Benefit
Fund to be applied to the retirement account of each
such employee (not the survivors’ annuity account).

36-4.2. Claim to Funds Picked Up, The employee shall
have no right or claim to the funds so picked up, ex-
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cept as they may subsequently become available upon
retirement or resignation from the Public School
Teachers’ Pension and Retirement Fund of Chicago
and the Municipal Employees’, Officers’ and Officials’
Annuity and Benefit Fund, or as provided under the
laws governing the above two pension funds.

36-4.3. Indemnification. The BOARD does not warrant
that the payments made by the BOARD for the employ-
ees as set forth above are permissible prior to January
1, 1982, or that any of such payments are excludable
from the employees’ gross wages, and as such, the
UNION and each individual bargaining unit employee
shall and does hereby agree to indemnify and hold
harmless the BOARD and its members, officers, agents
and employees from and against any and all claims, or
liability by reason of payments of said contributions to
the Public School Teachers’ Pension and Retirement
Fund of Chicago and the Municipal Employees’, Offi-
cers’ and Officials’ Annuity and Benefit Fund made pur-
suant to the provisions of this Article. This pension pick
up will not constitute a continuing element of compen-
sation or benefit beyond Fiscal Year 2015 or 2016 should
this Agreement be extended for one year.

36-4.4. Subjects of Negotiations for Future Years. All
terms and conditions of employment for future years,
including without limitations, salaries, benefits and
pension pick up, are the subject of negotiation for
those years.

36-5. 2.2% Pension Legislation. Commencing with Fiscal
Year 2000, the additional pension contributions of teach-
ers as a result of the “2.2% legislation” shall be made on
a pre-tax basis pursuant to Section 414(h) of the Internal
Revenue Code. For the purposes of Section 414(h) of the
Internal Revenue Code, such contributions will be treated
as employer contributions, and it is recognized that em-
ployees do not have the option to receive such contribu-
tions in cash. This agreement is for the purpose of making
such additional pension contribution pre-tax for the em-
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ployee. Contributions will be deducted from employees’
salaries and do not constitute an additional “pick up”
under Article 36-4.1.

36-6. Step and Lane Adjustments.

36-6.]. Prior Teaching Experience Within CPS. Salary
step adjustments based on previous teaching experi-

ence in the Chicago public schools shall be made no
later than forty-five days from the date proper claim
is received in the Talent Office.

36-6.2. Prior Teaching Experience Outside CPS. Salary
step adjustments based on previous teaching experi-

ence outside the Chicago public schools shall be made
no later than forty-five days from the date proper
claim and documentary proof verifying employment
are received in the Talent Office.

36-6.3. Lane Placement Following Receipt of Degree.
Salary lane placement adjustments for Lane II (mas-
ter’s degree) and Lane VI (doctoral degree) shall be
made no later than forty-five days from the date
proper claim and official transcript certifying comple-
tion of all degree requirements are received in the Tal-
ent Office. Salary lane placement adjustments for
Lane III (fifteen hours of graduate study beyond the
master’s degree), Lane IV (thirty hours of graduate
study beyond the master’s degree) and Lane V (forty-
five hours of graduate study beyond the master’s de-
gree) shall be made no later than forty-five days from
the date proper claim and official transcripts verifying
successful completion of all course work for the fif-
teen, thirty or forty-five hours beyond the master’s de-
gree are received in the Talent Office. The completion
date for the fifteen, thirty or forty-five semester hours
of approved graduate credit beyond the master’s de-
gree shall be determined by the regionally accredited
college or university or the Talent Office.

The annual increment for National Board Certified
Teachers set forth in Appendix A-2A shall be paid at
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the end of the semester following the teacher’s sub-
mission of proof of such certification to the Talent Of-
fice. The annual increment will be paid in two
installments. The annual increment will be prorated
to reflect either (i) a shortened work year if the
teacher begins working after the start of the school
year or resigns prior to the end of the school year or
(ii) the teacher’s receipt of NBCT certification after
the start of the school year.

36-6.4. Responsibility for Submitting Claims and Doc-

umentation. In accordance with established policy
and procedures, the full burden of responsibility for
applying for and submitting claims for adjustment and
for filing the necessary documentary proof with the
Talent Office to substantiate such claims for adjust-
ment of teacher salaries as provided in Section 302.8
of the Chicago Public Schools Policy Manual (Compen-
sation and Pay Plan) (Board Report: 08-0123-PO1)
shall rest with the teacher.

36-6.5. Acknowledgement of Receipt of Claim. The
BOARD shall acknowledge, in writing, the receipt of
each claim within twenty-five days and shall note any
deficiency in said claim if, at the time the claim is
made, the teacher has provided the BOARD with a
stamped, self-addressed envelope.

36-6.6. Lane Placement. Credit for purposes of lane
placement shall be granted to teachers for participa-
tion in subject-related workshops or training sessions
which are conducted by industry and other approved
organizations and which have been approved in ad-
vance by the BOARD. Requests for such approval shall
be given in writing to the Department of Instruction
Services and submitted sufficiently far in advance to
permit appropriate investigations by the BOARD. A
reviewing committee set up by the BOARD shall ap-
prove or disapprove promotional credits for particular
training sessions or educational programs which do
not bear university credit and shall determine credit
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hour equivalencies of such attendance. (This applies
to all teachers.)

36-7. PSRP Bonus. In each year of this Agreement, the
BOARD shall make a $250.00 one-time payment on the
payroll date prior to spring recess to those PSRPs who
are actively employed by the BOARD on that payroll date.
The payment shall not be added to the salary schedule,
but shall be pensionable.

36-8. Bonus for PSRPs Who Become Highly Qualified Under
No Child Left Behind Act. The BOARD shall pay a one-time
non-pensionable $1,000.00 bonus to PSRPs who become
highly qualified within the meaning of the No Child Left
Behind Act and applicable state and federal regulations
and who present an Illinois State Board of Education cer-
tification of highly qualified status to the Talent Office.

36-9. Direct Deposit. All employees are required to utilize
direct deposit for the payment of their salaries and other
compensation. The BOARD shall provide a written ex-
planation of a payroll adjustment or change on the direct
deposit advice where such adjustment or change oc-
curred. The direct deposit advice shall identify the em-
ployee’s lane or grade and step placement and the
employee’s total number of unused sick days.

36-10. Transportation Allowance Payments. Transportation
allowance payments shall be received no later than the
twenty-first day of each month.

36-11. After-School Rate of Pay.

36-111. Non-Instructional Rate of Pay. Except as provided
in Appendix A-3F, any bargaining unit employee em-
ployed in an after-school program in a non-instructional
capacity shall be compensated at the rate of $37.60 for
the 2012-2013 school year, $38.35 for the 2013-2014 and
$39.11 for the 2014-2015 school year. Such compensation
shall not be subject to pension pick up.

36-11.2. Instructional Rate of Pay. Any bargaining unit
employee employed in an after-school program in an
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instructional capacity shall be compensated at the rate
of $43.78 for the 2012-2013 school year, $44.65 for the
2013-2014 school year and $45.54 for the 2014-2015
school year. Such compensation shall not be subject to
pension pick up. For purposes of this Section, the term
“instructional” shall be defined as teaching activities in
a core content area, which requires certification in the
content area to conduct required assessments and in-
struction. Core content area means mathematics, read-
ing/literacy and science. Examples of instructional
activities include enrichment academies, ATM High
Tutoring and Step Up to K and 3rd Grade.

ARTICLE 37
SICK DAYS AND
SHORT-TERM
DISABILITY LEAVE

37-1. Sick Days Granted On and After July 1, 2012. On July 1,
2012, and each July 1 thereafter, the BOARD shall grant
eligible employees one sick day per month, up to twelve
sick days per year, based on their anticipated active em-
ployment for the next school year. Sick days granted on
and after July 1, 2012 that are unused at the end of the
Fiscal Year will not be carried over to the next Fiscal Year,
except as provided in Article 37-3. The BOARD shall not
pay out to any employee the value or any part of the value
of any sick days granted on and after July 1, 2012 that are
unused at the time the employee separates from employ-
ment for any reason.

37-11. Sick Day Pay. The pay for one sick day shall be
calculated by multiplying the number of hours the
employee is assigned per day by his or her regular
hourly rate of pay.

37-1.2. New Employee Eligibility. New employees are
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not eligible for sick days during the first sixty calendar
days of their employment. After this sixty-day period,
such employees shall accrue and be granted sick days
retroactive to their dates of appointment.

37-2. Longevity.

37-2]. Teachers. The BOARD shall credit teachers who
are at Step 13 on the salary schedule and who have at
least thirteen years of experience with one additional
sick day per year. The BOARD shall credit teachers
who are at Step 13, or effective July 1, 2008 and there-
after, Step 14, on the salary schedule and who have at
least eighteen years of experience with two additional
sick days per year.

37-2.2. PSRPs. Effective July 1, 2008 and thereafter, the
BOARD shall credit PSRPs who are at Step 6 on the
PSRP salary schedule and who have at least thirteen
years of experience with one additional sick day per
year. Effective July 1, 2008 and thereafter, the BOARD
shall credit PSRPs who are at Step 7 of the PSRP salary
schedule and who have at least eighteen years of ex-
perience with two additional sick days per year.

37-3. Roll Over of Sick Days Granted On and After July 1, 2012.
Sick days awarded on and after July 1, 2012 that remain
unused at the end of the Fiscal Year may be rolled over
for future use up to a maximum of forty (40) days and
may be used for the following purposes: (a) as sick days
or for purposes of leave under the Family and Medical
Leave Act; (b) to supplement the short-term disability
pay in days 31 through 90 to reach 100% income during
such period or (c) for pension service credit upon retire-
ment. Sick days accumulated under this Section shall be
utilized prior to sick days in the “retained sick day bank”
defined in Article 37-4.

37-4. Unused Sick Day Banks Earned Prior to July 1, 2012.
Bargaining unit employees shall retain any bank of un-
used sick days that the bargaining unit employee accu-
mulated prior to July 1, 2012 in a “retained sick day bank.”
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Employees may use days from their retained sick day
bank for the purposes set forth in Article 37-3. Up to 325
retained sick days earned from BOARD employment
prior to July 1, 2012 and left unused in the retained sick
day bank at the employee’s resignation, retirement or
death shall be paid out at the employee’s rate of pay at the
time of the employee’s separation based on the following
qualifying events and in the following percentages:

Percentage of Accumulated

Qualifying Event Sick Leave To Be Paid Out
Resignation or retirement

with 33.95 or more years of service 100%
Resignation or retirement with at

least 20 but less than 33.95 years of Service.......oeveeneeeneennd 90%
Resignation or retirement at age 65 with

less than 20 years of service 85%
Employee’s Death 100%

37-5. Short-Term Disability Leave. Effective January 1, 2013,
the BOARD shall establish a short-term disability and
paid maternity leave plan for employees at no cost to em-
ployees who are eligible for health care benefits.

37-51. Benefits. The short-term disability policy shall
provide disability benefits for employee illness in ex-
cess of ten consecutive days (including maternity leave
days) as follows: (a) one hundred percent of the em-
ployee’s regular full-time pay for the first thirty calen-
dar days of the employee’s disability and /or maternity
leave; (b) eighty percent of the employee’s regular full-
time pay for calendar days thirty-one through sixty of
the employee’s disability and/or maternity leave; and,
(c) sixty percent of the employee’s regular full-time
pay for calendar days sixty-one through ninety of the
employee’s disability and/or maternity leave.

37-5.2. Eligibility for Short-Term Disability and Paid
Maternity Leave Benefits. Employees are eligible for
short-term disability if they satisfy the following re-
quirements: (a) they have been employed for at least
sixty calendar days; (b) they have not exhausted ninety
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paid calendar days of short-term disability or mater-
nity leave in the preceding twelve-month period; (c)
they have exhausted all sick days allotted for the year;
(d) they have submitted a qualifying medical certifica-
tion of their disability or maternity; (e) they are not re-
ceiving worker’s compensation, victims of violence
leave or long-term disability benefits for the disability;
and (f) they satisfy any other eligibility requirements
to qualify for the benefit approved by the LMCC,
which approval shall not be unreasonably withheld.

37-53. Employee Benefits During Paid Short-Term Dis-
ability Leave. Employees on short-term disability
leave may continue their employee benefits [e.g.,
health, dental, life, or 403(b)] on the same terms as if
they were actively employed. Deductions shall be
made from short-term disability payments for those
benefits.

37-54. Coordination with FMLA and Supplemental
FMLA Leaves of Absence. Short-term disability leaves
and any period of sick leave used immediately preced-
ing the short-term disability leave period run in par-
allel with qualifying FMLA leaves of absence. Time
spent on a short-term disability leave of absence shall
count towards the maximum number of days or weeks
of FMLA or Supplemental FMLA leaves of absence.

37-6.Transfer of Sick Days. Employees may donate up to ten
(10) sick days from their sick day banks to another em-
ployee who is suffering from a serious medical condition
and who is on an approved leave of absence. An employee
receiving a donation of sick days may not receive more
than forty-five (45) days of sick leave in the aggregate
from donor-employees and may only receive a donation
once during his or her employment with the BOARD.
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ARTICLE 38
TAT SALARY
ADJUSTMENT
AND DISPLACEMENT

38-1. Salary Adjustments for TATs.

38-11. TATs with Temporary Certificates. Teachers who
hold temporary teaching certificates (other than provi-
sional certificates) and who are employed as TATs shall
be eligible to receive salary adjustments up to and in-
cluding the second step of the appropriate lane to allow
credit for prior service as a full-time teacher in the
Chicago Public Schools or in schools outside the
Chicago public school system provided, however, that
the provisions of Section 302.8 of the Chicago Public
Schools Policy Manual (Compensation and Pay Plan)
(Board Report: 08-0123-PO1) covering salary adjust-
ments are met and an application (Salary Adjustment T.
Per. 41) and, if outside time is involved, an affidavit (Af-
fidavit Form T. Per. 42) are filed with the Talent Office.
The Talent Office shall acknowledge within twenty-five
days, in writing, the receipt of such application and shall
indicate any deficiency in the application. At the time
application is made, the teacher shall furnish the Talent
Office with a stamped, self-addressed envelope.

38-11(a). Submission of Claim for Experience Within
CPS. To be eligible for a salary adjustment based
on teaching experience in the Chicago Public
Schools effective on the date of employment, TATs
must make proper claim to the Talent Office within
sixty days of the date of employment. After sixty
days the effective date for a salary adjustment
based on teaching experience in the Chicago Pub-
lic Schools shall be the date proper claim is re-
ceived in the Talent Office.

38-11(b). Submission of Claim for Experience Outside
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CPS. Salary step adjustments for outside teaching ex-
perience for TATs shall be made effective from the
date of employment provided that proper claim and
documentary proof are on file within ninety days of
employment. After ninety days of employment, the
effective date for salary adjustments becomes the
date on which the application and affidavit are re-
ceived in the Talent Office. No salary adjustment
claim or verification of employment outside of the
Chicago Public Schools will be considered if filed
after one year of original placement as a TAT.

38-1.2. TATs with Regular Teaching Certificates. TATS
who agree to obtain a regular teaching certificate shall

be eligible for an additional salary adjustment up to
and including the third step of the appropriate lane
provided, however, that they have not had such a
salary lane adjustment at a previous time and that the
provisions of Section 302.8 of the Chicago Public
Schools Policy Manual (Compensation and Pay Plan)
(Board Report: 08-0123-PO1) covering salary adjust-
ment are met and an application (Salary Adjustment
T. Per. 41) and, if outside time is involved, an affidavit
(Affidavit Form T. Per. 42) is filed with the Talent Of-
fice. Any TAT who has had the above-mentioned
salary adjustment and who fails to obtain a regular
teaching certificate within one year shall revert to the
appropriate step and lane, but no higher than step two.
Whenever a TAT obtains a regular teaching certifi-
cate, said TAT shall not be subject to the salary step
limitations outlined in this Section.

38-1.3. Responsibility for Submitting Claim and Docu-
mentation. The full burden of responsibility for sub-
mitting claim and proof thereof of all salary and/or
lane advancements rests with the teacher. Experience
outside of Chicago must be documented.

38-2. When TATs are released due to the return from a
leave of an appointed teacher to the school, such TATSs
shall be permitted the following benefits:
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A.TATs so released shall be reassigned, effective the

first day of student attendance of the school year, or
thereafter, by the Talent Office to the Cadre and shall
be continuously available to perform substitute serv-
ice. Further, they shall accept all assignments in any
and every school. Displaced TATs who become
members of the Cadre shall continue to be eligible
for all medical and dental benefits granted to TATs
for twelve calendar months after reassignment to the
Cadre provided said teachers remain in the Cadre.
Displaced TATs assigned to the Cadre shall be paid
the daily rate set forth in Appendix A-1J(i) or A-1J(ii).
Released TATs serving in the Cadre shall be given
the opportunity to apply and be interviewed for va-
cant positions throughout the school year. The Tal-
ent Office shall maintain a list of released TATS in
order to assist principals in filling vacancies. A TAT
released from a school will not be reassigned to a va-
cancy temporarily filled by another TAT.

B. A displaced TAT who becomes a member of the

Cadre may be selected at any time by a principal to
fill an existing vacancy provided that this reassign-
ment is consistent with the area of certification re-
quired for said vacancy. If reinstated as a TAT, said
teacher shall be placed on the appropriate lane and
step of the salary schedule and shall receive all ben-
efits herein provided to TATs. If the displaced TAT
is assigned to the position of an appointed teacher
on leave, the TAT shall remain as a TAT as defined
in Article 23-6.1. Otherwise, if the displaced TAT is
assigned to a vacancy consistent with the TAT’s
area of certification, the TAT shall become a proba-
tionary teacher as defined in Article 23-3.

C.The BOARD and the UNION agree that said dis-
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Cadre substitutes maintained by the BOARD under
the provisions of Article 27-2. If the number of re-
leased TATs causes the size of the Cadre to exceed
the specified three hundred members from Septem-



ber to November 1 or nine hundred members from
November 1 through the end of the school year, the
BOARD shall increase the size of the Cadre to accom-
modate inclusion of any released TATSs.

ARTICLE 39
TEACHER EVALUATION

39-1. Evaluation Plan and Procedures.

A.The BOARD and the UNION agree with the follow-
ing goals and purposes for teacher evaluation:

1. To build principals’ and/or teachers leaders’ ex-
pertise in observing and analyzing instruction
and supporting teacher development.

2. To engage teachers in reflection and self-assess-
ment regarding their own performance.

3. To provide teachers with information and guid-
ance to inform their development.

B. The BOARD adopted an evaluation plan and proce-
dures (“the evaluation plan”) on March 29, 2012.
That plan shall be implemented effective with the
start of the 2012-2013 school year, except as pro-
vided by this Agreement. During the 2012-2013
school year, tenured teachers subject to the evalua-
tion plan will be observed, receive feedback and
student growth scores based on their performance
in school year 2012-2013. However, they will not be
subject to remediation, dismissal or other adverse
action based on their performance or rating in the
2012-2013 school year.

C.The Joint Teacher Evaluation Committee (“Joint
Committee”) shall continue its collaboration. The
Joint Committee shall consist of five members se-
lected by the UNION and five members selected by
the BOARD. The Joint Committee shall meet at least

135



one day per month during the regular school year to
discuss and come to agreement on issues related to
the teacher evaluation plan implementation that may
arise during the term of this Agreement. The Joint
Committee shall establish rules surrounding the use
of local criteria in evaluation, and no local criteria
shall be used or given weight until those rules are es-
tablished. After a student survey pilot in school year
2013-2014, the Joint Committee shall also determine
whether student surveys shall be used as a compo-
nent of the teacher evaluation plan in school year
2014-2015 and thereafter. Unless otherwise agreed
by the Joint Committee, teacher practice scores shall
be 75% of the summative rating in school year 2012-
2013, 75% of the summative rating in school year
2013-2014 and 70% of the summative rating in school
year 2014-2015. Student growth scores shall be 25%
of the summative rating in school year 2012-2013,
25% of the summative rating in school year 2013-
2014 and 30% of the summative rating in school year
2014-2015. Joint Committee meetings shall occur
where possible during the regular school day. Where
necessary, members of the committee who are class-
room teachers shall be provided with substitute
teachers on meeting days.

D.The BOARD and the UNION shall conduct a joint

study of the implementation of the teacher evalua-
tion plan. The Joint Committee shall determine
what changes, if any, are necessary to improve the
content and procedures of the teacher evaluation
plan. Any changes to the teacher evaluation plan
shall be communicated to all teachers within ten
school days of adoption.

E. The BOARD shall provide the UNTON with a calen-

dar prior to each school year setting forth the rele-
vant dates in connection with the Evaluation Plan.

39-11. Orientation. Teachers shall be provided with an
orientation session on the teacher evaluation plan
during the first week of the school year prior to stu-
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dent attendance, but not later than the 20 day of stu-
dent attendance, unless they are hired or transferred
to the school after the 20 day. Teachers shall be pro-
vided copies, which may be in electronic form, of the
teacher evaluation plan. Teachers hired after the first
week of the school year shall be provided with said
orientation within the first week after their hiring and
a copy of the teacher evaluation plan shall be provided
to every teacher. The Joint Committee shall review
and determine orientation materials and programs for
the 2013-2014 school year and thereafter.

39-2. Evaluation Plan and Procedures.

39-2]. Evaluation Plan. Each teacher shall be evaluated
annually or biennially as “excellent,” “proficient,” “de-
veloping” (state law equivalent is “need improvement”)
or “unsatisfactory” by a qualified evaluator in accor-
dance with this Article and the teacher evaluation plan.
A teacher who receives two consecutive summative de-
veloping ratings shall be rated unsatisfactory if, in the
second year, either his or her teacher practice rating or
his or her overall rating does not improve.

39-2.2. Qualified Evaluators. Qualified evaluators are
those who have successfully completed evaluation
training and prequalification under Section 24A-3 of
the Performance Evaluation Reform Act and as there-
after required. Observations may only be conducted
and evaluations may only be given by qualified evalu-
ators. The BOARD shall provide the UNION a list of
qualified evaluators on a quarterly basis.

39-2.3. Teacher Practice Observations.

A.Formal and Informal.

1. Formal observations shall be preceded by a
pre-conference. All formal observations shall
be forty-five minutes in duration, the length
of the class period or the length of the lesson.

2. Informal observations shall be at least fifteen
minutes in duration.
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B. Timing and Number.

1.

The first observation shall take place no
sooner than the fifth week of the school year.

. Each subsequent observation shall be sepa-

rated by at least one month, or three months
for teachers evaluated biennially, and be
completed no later than the thirty-fifth week
of the school year.

. Teachers who will receive a summative evalu-

ation in school year 2012-2013 or 2013-2014 may
opt to make the first formal observation in 2012-
2013 a “practice” observation, whose score will
not be included in the summative rating. The
teacher may exercise this choice within ten
days of the post-observation conference.

. Teachers shall have four observations by

qualified evaluators during their evaluation
cycles, at least two of which shall be formal
observations.

C.Observations and Conferences.

1

Pre-observation conferences shall be scheduled
with reasonable notification to the teacher.

. Pre-observation conferences between the

teacher and the evaluator shall take place no
later than one week prior to the formal ob-
servation. Pre-observation conferences prior
to a formal observation shall be private inter-
active discussions between the evaluator-ob-
server and the teacher at which lesson and
unit plans, portfolios of student work, stu-
dent issues, resource needs, the teacher’s
identification of areas in which he or she
wishes to have focused feedback from the
evaluator-observer and other professional
practice issues identified by the teacher or
evaluator-observer shall be discussed.

. Evidence collected during formal or informal

observations shall be aligned to the CPS



Framework for Teaching.

4. Each formal observation shall take place within
five school days of the pre-conference and dur-
ing the time that the instructional module dis-
cussed at the pre-conference is to be taught.

5. Post-conferences between the teacher and
evaluator-observer shall take place within
five to ten school days following the formal
observation and shall be private. Feedback
after an informal observation may be pro-
vided in person or electronically. The teacher
may request in person feedback after an in-
formal observation.

6. The evaluator shall provide the teacher with
all the evidence, observation scoring and re-
flections via the BOARD’S on-line teacher
evaluation data system, to which the BOARD
will provide teachers unlimited access.

D.Summative Evaluation.

There will be only one annual or biennial summa-
tive evaluation per evaluation cycle at the end of the
teacher’s evaluation cycle. The BOARD will attempt
to provide summative ratings no later than the last
day of student attendance, and the Joint Committee
will review its progress toward that goal.

39-2.4. Inability to Rate or to Provide Rating. In the
event that a tenured teacher does not receive an an-
nual summative rating, the previous rating shall be es-
tablished as the current rating. In the event a
probationary appointed teacher does not receive an
annual summative rating, the parties will attempt to
agree on a rating or re-rating during the same year,
and, if no agreement is reached, the teacher will have
the option of having his or her previous rating as the
current rating or receiving a Proficient rating.

39-2.5. Summative Ratings and Forms. On or before
seven days prior to the last day of student attendance,
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an evaluator shall provide each teacher with all avail-
able components of their summative rating. The sum-
mative rating shall include observation scores, student
growth scores if available and all other evidence used
to determine the summative rating, along with the for-
mula used to calculate the summative rating, provided
that the rating shall not include scores from student
surveys in school year 2012-2013 or 2013-2014 and
shall only include student survey scores in school year
2014-2015 and thereafter if agreed by the Joint Com-
mittee. The Joint Committee will determine the tim-
ing of end of year (annual or biennial) summative
evaluations for the 2013-2014 school year and beyond.

Summative ratings shall be based on the following
scale in which points are earned in accordance with
the plan.

Level Minimum Maximum
Unsatisfactory 100 209
Developing (Needs Improvement)......210 ...ccccoveereerceneuneee 284
Proficient 285 339
Excellent 340 400

For purposes of layoff, the developing rating will be
divided into two sublevels “emerging” with a rating
score of between 210 and 250 and “developing” with
a rating score of between 251 and 284.

39-2.6. Professional Development. The Joint Commit-
tee shall determine the professional development
needed to support teachers in becoming proficient
teachers as defined in the evaluation plan.

39-3. Probationary Appointed Teachers.

Observations and Evaluation. Probationary teachers shall
be observed and evaluated each school year by a qualified
evaluator in accordance with the procedures of Article
39-2.3. Four observations shall occur each school year, at
least three of which shall be formal.
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39-4, Tenured Teachers.

Observations and Evaluation. Tenured teachers shall be
observed and evaluated each school year by a qualified
evaluator in accordance with the procedures of Article
39-2.3 and as follows:

A.Tenured teachers shall be evaluated annually or bi-
ennially by a qualified evaluator in accordance with
the teacher evaluation plan. Tenured teachers who
received a summative rating of excellent or superior
for the 2011-2012 school year shall be placed on a bi-
ennial rating schedule and shall be evaluated every
two years beginning with the 2013-2014 school year.
In school year 2014-2015 and thereafter, tenured
teachers rated excellent or proficient shall be given
a summative rating on a biennial basis, and all other
tenured teachers shall be rated annually. The Joint
Committee shall determine the biennial cycle (e.g.,
alphabetically by even or odd years).

B. Observers shall observe tenured teachers at least
two times per school year, and at least one of those
observations shall be formal. Tenured teachers
whose last rating was not excellent or proficient (or
excellent or superior under the 2011-2012 rating
system) shall have four observations each school
year, at least two of which are formal.

39-5. Post-Observation Conferences and Practice Scoring.
Post-observation conferences are opportunities for the
teacher and evaluator-observer to review the teacher’s
performance under the appropriate CPS Framework for
Teaching. During that conference, the evaluator-observer
and the teacher should discuss opportunities and means
to improve teaching performance. After the observation,
the evaluator-observer shall issue CPS Framework for
Teaching component level scores to the teacher that shall
be made available to the teacher on the online data shar-
ing system, together with, among other things, (1) com-
ments about the teacher’s pre-observation preparation,
the observation itself and the teacher’s post-observation
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reflection, (2) identification of specific opportunities for
growth, (3) ways and means by which the teacher should
pursue opportunities and achieve growth, (4) the re-
sources to be made available to assist the teacher and (5)
the evaluator’s follow-up.

39-6. Unsatisfactory Day-to-Day Substitutes. Whenever a
day-to-day substitute receives an unsatisfactory rating,
the Talent Office shall schedule a conference with said
day-to-day substitute and the UNION to give the day-to-
day substitute a written copy of the reasons for the un-
satisfactory rating, discuss the reasons and give positive
suggestions for improvement to the day-to-day substi-
tute. The services with the school system of an unsatis-
factory day-to-day substitute shall not be terminated
until said day-to-day substitute has been given an unsat-
isfactory rating by at least two principals, unless there is
evidence of moral laxity or serious misconduct.

39-7. Consulting Teachers.

39-71. The BOARD, in consultation with the UNION,
shall appoint a body of part-time consulting teachers
who meet the statutory minimum criteria, after an ap-
plication process determined by the Joint Committee,
giving preference to teachers with two consecutive
ratings of excellent or who are National Board Certi-
fied, who may be called to assist tenured teachers
under remediation, in their subject area and/or grade
band level. The consulting teacher must have five-
years of teaching experience, have a most recent sum-
mative rating of excellent and have reasonable
familiarity with the teacher’s content area. The Joint
Committee may establish additional criteria for ap-
pointment as a consulting teacher.

39-7.2. Consulting teachers shall be released from their
teaching duties a minimum of 3 hours a week, based
on the remediation plan of the receiving teacher. They
shall be paid a pro rata stipend for time spent assisting
the teacher, and an additional hour of planning each
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week of support.

39-73. The consulting teacher’s role is to help teachers
improve their practice to proficient in the CPS Frame-
work for Teaching components identified in the reme-
diation plan, by providing or recommending mentoring,
professional learning experiences, instructional sup-
port, modeling and coaching.

39-74. Consulting teachers shall not assist colleagues
with whom they are personally acquainted.

39-8. Remediation of Tenured Teachers Rated Unsatisfactory.

A.As soon as practicable, but no later than thirty
school days after the issuance of an unsatisfactory
summative evaluation to a tenured teacher, the
evaluator shall appoint a consulting teacher to as-
sist the teacher in improving his or her perform-
ance to proficiency over a ninety-school-day
remediation period.

B. Within thirty school days after the issuance of an
unsatisfactory summative rating, the qualified eval-
uator shall conduct a meeting with the teacher
under remediation and assigned consulting teacher.
At this meeting, a remediation plan developed by
the qualified evaluator, with input from the consult-
ing teacher and the teacher under remediation,
shall be distributed to the parties and shall become
effective immediately.

C.During the ninety-school-day remediation period,
the teacher and the consulting teacher shall work
together to improve the teacher’s performance on
components of the CPS Framework for Teaching
identified in the remediation plan. The teacher and
the consulting teacher shall determine a schedule
by which the consulting teacher shall observe the
teacher’s performance during the remediation pe-
riod and engage in other activities that may be help-
ful to the teacher in improving his or her
performance to proficiency.
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D.During the remediation period, an evaluator will
conduct a mid-point and final evaluation of the
teacher’s performance, using the CPS Framework
for Teaching as the sole measure of performance
during the remediation period. If the teacher is
rated “proficient” or better at the conclusion of the
remediation period, he or she shall have success-
fully completed the remediation period. Following
successful completion of the remediation plan, a
qualified evaluator shall continue to monitor the
teacher’s performance with quarterly formal obser-
vations, including required pre-and post-confer-
ences. After four quarters, the teacher shall be
reinstated to a schedule of annual or biennial eval-
uations.

E. The Joint Committee shall discuss and agree upon
issues related to remediation design and implemen-
tation.

39-9. Appeals Process.

For school years 2012-2013, 2013-2014 and 2014-2015, a
teacher appeals process shall be established to contest
certain unsatisfactory summative ratings given by a qual-
ified evaluator. It shall be comprised of a committee of
four active or retired educators, two of whom shall be se-
lected by agreement of the UNION President and the
Chief Executive Officer, one of whom shall be selected by
the UNION and one of whom shall be selected by the
BOARD. All members of the committee shall be qualified
evaluators. Both the BOARD and the UNTON shall select
qualified alternate committee members who may substi-
tute for their regularly appointed members. Individual
members of the committee must recuse themselves from
cases where they have personal familiarity with the
teacher appealing a summative rating and will be re-
placed by the same appointing entity. The Joint Commit-
tee shall develop the appeal form and other necessary
procedures by December 1, 2012. The Joint Committee
shall determine whether the appeals process exists after
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school year 2014-2015.

A.A teacher receiving an unsatisfactory rating, and a
second consecutive developing rating that results
in an unsatisfactory rating, shall be eligible to use
the appeals process by filing a notice of intent to ap-
peal with the appeals committee within ten days of
receipt of the rating and then the appeal within
thirty calendar days after receipt of the rating. The
teacher must also submit a copy of the appeal to the
teacher’s principal or head administrator. In the ap-
peal, the teacher must state the factual basis for the
appeal and identify the evidence that supports the
appeal. An appeal may be based on student growth
ratings in whole or part only if the teacher identifies
a data integrity or data analysis error.

B. Upon receiving an appeal, the appeals committee
shall review the written record of the rating. The
“written record of the rating” includes (1) the doc-
uments and materials submitted by the teacher to
the evaluators during pre-conferences and post-
conferences or at other times as evidence of the
teacher’s practice and (2) the evaluator’s observa-
tions, comments and feedback. The written record
of the rating shall not include materials and evi-
dence that the teacher or evaluator was not privy to
during the rating process.

C.If the committee determines the written record of
the rating to be insufficient to make a ruling, it shall
schedule a meeting with the teacher at which the
teacher shall be represented by the UNION and
with at least one of the qualified evaluator-ob-
servers who contributed observation ratings to the
teacher’s rating. The meeting shall take place
within ten school days of receipt of the appeal.

D.The BOARD shall provide the teacher and the
UNION with all evidence used by the qualified
evaluator to determine the summative rating under
appeal five days prior to the meeting.
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E. After reviewing the written record of the rating, the

appeals committee shall have the right to meet with
the teacher and to determine if a formal observation
of the teacher appealing the rating shall take place
to assist it in its determination. If an observation
does take place, the two jointly appointed appeals
committee members must conduct the pre-observa-
tion conference in accordance with Article 39-
2.3(C)(2), and the observation shall take place within
five school days of the pre-observation conference.

After a review of the written record of the rating
and any interview with the teacher and evaluator,
and any observation, and following deliberation, the
appeals committee may overturn the rating if three
of its members conclude that the rating under re-
view is erroneous. If the appeals committee deter-
mines by majority vote that the teacher’s appeal is
to be granted, the BOARD shall revoke the summa-
tive rating under appeal and issue the teacher an
appropriate summative evaluation. A different
qualified evaluator shall be assigned to the teacher
during the next school year who shall follow all ap-
plicable provisions of this Article.

G.An appeal shall not delay the commencement of a

professional development plan or remediation plan.

39-10. Do Not Hire. No teacher’s name shall be placed on
a “do not hire” list unless the teacher has been removed
for cause in accordance with the appropriate provision
of the Illinois School Code or the teacher has received an
unsatisfactory rating and failed remediation.

146



ARTICLE 40
TEACHER
PROGRAMMING

40-1. Programming Considerations. The principal, in pro-
gramming a teacher, shall (1) keep the number of prepa-
rations to a minimum; (2) ability and qualifications being
equal, follow the policy of rotation among qualified per-
sonnel in the matters of sessions, teaching, building as-
signments, special classes, honors and other modified
classes and division rooms; (3) consider the teacher’s pro-
fessional background and preparation; and (4) in elemen-
tary schools, ability and qualifications being equal,
program teachers for the grade level at which they have
the most experience, except that any teacher may request
a change in grade level assignment.

40-2. Preference Sheets. No later than May 1 of each year,
preference sheets shall be distributed to all teachers. A
teacher’s preference will be honored, to the extent pos-
sible, consistent with Article 40-1 above.

40-3. Distribution of Tentative Teaching Program. A tentative
teaching program for the next school year shall be pre-
sented to each teacher by June 1 of the current school year.
Teachers will be notified of any changes to the aforemen-
tioned teaching program, in writing, as soon as possible.

40-4. Consecutive Teaching Assignments. Where adminis-
tratively possible, no teacher shall have more than three
consecutive teaching assignments. Exceptions shall be al-
lowed for teachers teaching double-period classes or
completing part of their teaching assignment outside of
the school building.

40-5. Room Assignments. Where administratively possi-
ble, the number of different rooms to which a teacher is
assigned shall be held to the absolute minimum.

40-6. Lesson Preparations. Where administratively possi-
ble, the number of lesson preparations shall not exceed
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three, and every effort shall be made to keep the number
at two. Honors and other modified classes shall be con-
sidered as separate preparations. Teachers with a full
teaching program shall be given preference in the assign-
ment of the number of preparations.

40-7. Rotation of Ability Grouping Assignments. In elemen-
tary schools with ability grouping within a single grade
level, ability and qualifications being equal, the principal
in programming the teacher shall follow the policy of ro-
tation of teacher assignments within the grade level.

40-8. Justification for Pedagogic Change. In the event a
teacher is programmed to teach a grade level (e.g., early
childhood, primary, middle or upper elementary grades)
or content area that he or she has not taught in the last
four school years, upon request of the teacher, the princi-
pal shall explain why the change was made and, upon the
request of the teacher, work with the teacher to develop
arelevant professional development plan for the teacher.

ARTICLE 41
[RESERVED]

(Formerly TEACHING LOAD. See Articles 6 and 18)
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ARTICLE 42
APPOINTMENT
AND ASSIGNMENT
OF TEACHERS

42-1. BOARD Policy. The policy and procedure governing
appointments and assignments for teachers is set forth in
the applicable provisions of the Rules of the Board of Ed-
ucation and Chicago Public Schools Policy Manual as mod-
ified by Appendix H.

42-2. Teacher Layoffs. The layoff of teachers is governed
by the policy set forth in Appendix H. The BOARD shall
not change said policy during the term of this Agreement.

42-3. Head Teacher Positions. All newly created or vacant
head teacher positions shall be filled by contract princi-
pals in compliance with the applicable provisions of Ar-
ticle 35. Head teachers so selected shall have terms that
are co-terminus with the principals who select them, un-
less removed for unsatisfactory performance. If their
terms of office are not extended, they shall be granted all
rights and privileges of appointed teachers.

ARTICLE 43
VACATIONS

43-1. Vacation Benefit for Full-Time Employees Working
Fewer Than Fifty-Two Weeks.

43-11. Maximum Benefit. Except for full-time bargaining
unit employees who work a fifty-two-week schedule,
full-time employees, excluding day-to-day substitutes,
not already covered by Board Rule 4-11, shall receive a
maximum of ten days’ paid vacation at their current
rates of salary, it being further provided that those reg-
ularly and currently employed on extended day pro-
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grams, including eight-hour day positions and regularly
scheduled overtime classes, shall be paid at the rate of
salary prescribed for such programs and classes in ac-
cordance with the provisions and subject to the excep-
tions listed in Article 33-8. A maximum of five days
shall be granted when the schools are closed during
spring recess and a maximum of five days shall be
granted for winter recess.

43-12. Eligibility. Only bargaining unit employees who
are full-time employees of the BOARD at the time of
a vacation period shall be eligible for vacation with
pay with a further proviso, however, that such full-
time employees of the BOARD who are absent on a
leave of absence permitted by the Rules of the Board
of Education shall be eligible for vacation pay earned
prior to said leave and during accumulated sick leave
days used while on a sick leave.

Effective July 1, 2004, TATs who are eligible for vaca-
tion pay under this Article and who are absent on the
day vacation checks are issued shall be permitted to
receive vacation pay by proxy, provided, however, that
said TAT has returned to his or her work assignment
following the vacation period prior to the date the
checks are issued.

Effective July 1, 2004, TATs absent on an approved ill-
ness leave of absence who have completed five or
more years of full-time consecutive service immedi-
ately preceding the commencement of said leave shall
receive vacation pay upon written application filed
with the Office of Employee Engagement within
ninety days after the vacation period ends.

Effective July 1, 2004, TATs with less than five years
of consecutive service immediately preceding the
commencement of the vacation period must return to
their work assignment following the vacation period
in order to receive vacation pay.

43-13. Calculation of Vacation Benefit. Bargaining unit
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employees who satisfy the following criteria shall be
eligible for the corresponding number of vacation days:

43-13(a). Winter Recess. For winter recess vacation
pay, employees must work the following number
of days between April 19 of the prior school year
and November 22 of the current school year in
which the winter recess vacation is to be taken to
be eligible for the corresponding number of paid
vacation days:

1-10 days 0 days of vacation pay
11-20 days 1 day of vacation pay
21-40 days 2 days of vacation pay
41-60 days 3 days of vacation pay
61-80 days 4 days of vacation pay
81 days or more 5 days of vacation pay

43-13(b). Spring Recess. For spring recess vacation
pay, employees must work the following number
of days between November 5 and March 25 of the
school year in which spring recess is to be taken to
be eligible for the corresponding number of paid
vacation days:

1-10 days 0 days of vacation pay
11-20 days 1 day of vacation pay
21-40 days 2 days of vacation pay
41-60 days 3 days of vacation pay
61-80 days 4 days of vacation pay
81 days or more 5 days of vacation pay

43-13(c). Carryover for Months of May and June. Va-
cation credits earned for the school months of May
and June shall be carried over to the ensuing
school year.

43-14. Scheduling. Employees who are scheduled to
work when the schools are closed for spring and win-
ter recess shall arrange time off with their department
head. Seniority shall be the determining factor to the
extent permitted by the needs of the department. Va-
cations shall be on a consecutive-week basis unless
otherwise requested by the employee to the extent
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permitted by the needs of the department.

43-2. Vacation Pay Upon Death of Employee. In the event a
bargaining unit employee, who is eligible for vacation pay
under this Article, has not received pay due to death
which occurred preceding, during or within sixty days
after said vacation period, the estate or appropriate legal
beneficiary shall be entitled to apply for said vacation pay.

43-3. Vacation Pay for Displaced TATs. Effective July 1,
2004, TATs and appointed teachers displaced from full-
time service by the BOARD, other than for unsatisfactory
service, shall be eligible for vacation pay for service ren-
dered as a TAT or appointed teacher up to the maximum
number of days allowed under the formula stated in Ar-
ticle 43-1, provided that such otherwise eligible teacher
has been paid as a day-to-day substitute or Cadre substi-
tute during the payroll period immediately preceding the
vacation period.

43-4. Vacation Pay for Displaced PSRPs. Effective Septem-
ber 15,1983, PSRPs displaced from full-time service by the
BOARD, other than for unsatisfactory service, shall be el-
igible for vacation pay for service rendered as a PSRP up
to a maximum number of days allowed under the formula
stated in Article 43-1, provided that such otherwise eligi-
ble PSRP has been paid as a BOARD employee during the
payroll period immediately preceding the vacation period.

Eligible day-to-day substitutes, Cadre substitutes or eligi-
ble PSRPs shall make written application for vacation pay
to the Office of Employee Engagement within ninety days
after said vacation period. Said application shall be re-
viewed in accordance with established policy and the pro-
visions of Article 43. Vacation pay shall be paid to eligible
applicants at the rate of pay the teacher or PSRP was re-
ceiving on the last day of full-time service. In no case shall
any such claim for vacation pay be considered if filed more
than ninety days after the end of the vacation period.
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ARTICLE 44
GENERAL PROVISIONS

44-1. Grants. Proposals seeking federal and state funds for
specific programs shall be written in compliance with the
applicable provisions of this Agreement. Prior to the sub-
mission of any application for federal and state funds by
the BOARD’s central administration that relates to the pro-
visions of this Agreement, the BOARD shall consult with
the UNION regarding the application and shall thereafter
provide the UNTON with a copy of the final application.

44-2. Programs Outside Work Day. Bargaining unit employ-
ees required to attend in-service training programs out-
side their regularly scheduled hours shall be paid at their
regular rates of salary.

44-3, Custodial Duties. No teacher shall be required to per-
form such custodial duties as emptying trash, dusting
erasers, washing boards, dusting, placing chairs on desks
or returning furniture to its proper place.

44-4, Washrooms and Rest Areas. The BOARD’s objective
is that all schools are provided with washrooms and rest
areas for men and women teachers that are private, clean
and comfortable.

44-5, Daily Cleaning. Hallways, classrooms, washrooms,
entrance areas, lounge areas, lunchrooms, teachers’
rooms and playgrounds shall be cleaned daily.

44-6. Faculty Meeting Reports. Final action or decisions
made at faculty meetings shall be posted on school bulletin
boards or published in the school’s daily or weekly bulletin.

44-7. Duties Outside Bargaining Unit. Bargaining unit em-
ployees shall not be required to perform the duties of a
child welfare attendant, a special education classroom as-
sistant or other job titles required to provide hygienic care
to students and shall not be required to perform other du-
ties outside the bargaining unit on a regular basis.

44-8. Off-Street Parking. The BOARD’s objective is that
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bargaining unit employees should be provided with off-
street parking areas for their automobiles and that this
area shall, to the extent possible, be secure and adjacent
to the school.

44-9. Lunch Areas. The BOARD’s objective is that bargain-
ing unit employees assigned to a permanent work station
should be provided a special lunch area and, when this
area is not a regular lunchroom, facilities for warming,
refrigerating and storing food shall be provided, to the
extent that these items are provided for in the annual
budget adopted by the BOARD.

44-10. Intercom Signals. In all schools where an intercom
is used, an oral signal shall be given to indicate the inter-
com is beginning to be put into operation, or a light shall
be installed on each outlet to indicate when the intercom
is in operation.

44-11. Classroom Space for Bilingual and Special Education
Teachers. Principals and head administrators shall pro-
vide physical facilities for bilingual and special education
teachers who have classroom divisions to teach their
classes on a comparable basis with other classroom
teachers in the same building.

44-12. Work Opportunities. Unless precluded by the spe-
cific needs of an educational program, the BOARD shall
offer to qualified bargaining unit employees the oppor-
tunity to work beyond their regular work day or work
year prior to seeking the services of outside vendors to
perform said work.

4413, Participation in Strike. The BOARD and the UNTON
agree that no employee of the BOARD shall be punished
or rewarded, harassed or discriminated against in any
manner because of participation or lack of participation
in activities relating to work stoppage (strike). Nothing
herein shall preclude the right of the UNION from im-
plementing UNION policy as to its members.

44-14. Selection of Materials by High School Music Teachers.
High school music teachers, with prior approval of the
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principal, shall be permitted to select sheet music, records,
tapes, DVDs and CDs that are not on the approved list.

44-15. Notice of Changes in Contact Information. Immedi-
ately upon changing residence or telephone numbers,
each bargaining unit employee shall give written notice
to the employee’s immediate supervisor and also submit
anotice of change card to the BOARD through the office
of the school or work location.

44-16. Employee Visits to School Premises. All BOARD em-
ployees who wish to confer with a teacher or teachers shall
report to the principal, or the principal’s designee, imme-
diately upon arrival and shall sign the official register.

44-17. Notice of Resignation or Retirement. All bargaining
unit employees shall give written notice of intention to
resign or retire at least ten school days prior to the effec-
tive date thereof. Such notice shall be filed with the ad-
ministrator of the work location and a copy shall be filed
with the BOARD. No employee who on or after February
1 of a school year submits a notice of resignation or re-
tirement that is effective at the end of that school year
shall be laid off or honorably terminated prior to the ef-
fective date of his or her resignation or retirement.

44-18. Employee Identification Numbers and Use of Social
Security Numbers. The BOARD shall assign to each bar-
gaining unit employee an employee identification number
separate and distinct from his or her Social Security num-
ber. The BOARD shall only use an employee’s Social Se-
curity number for identification purposes when such use
is required or permitted by law. The BOARD shall exer-
cise its best efforts to prevent the unauthorized disclosure
or publication of employees’ Social Security numbers.

44-19. Software Applications. The BOARD agrees that all
application software utilized by UNION-represented em-
ployees in the normal course of their duties shall be
tested, prior to installation and roll out, for proper func-
tionality. The BOARD further agrees that the Chief Infor-
mation Officer or his or her appropriate designee shall
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meet, upon request, on a monthly basis with representa-
tives of the UNION to discuss matters of mutual concern.
During such meetings, the UNION shall be permitted the
opportunity to raise any information technology related
issues or problems and to provide the BOARD represen-
tative with potential solutions. All matters requiring ad-
ditional action shall be addressed as expeditiously as
possible, taking into consideration the UNION’s proposed
solutions, with an estimated timeline to completion and
updates at reasonable intervals provided to the appropri-
ate UNION representatives.

44-20. Teacher Access to Technology. Every teacher shall
have access during the school day to a functioning com-
puter with internet access, software, photocopier, facsim-
ile machine and a printer. The BOARD and the UNION
share the goal that every teacher shall have a functioning
computer with internet access and software at his or her
desk. In order to achieve that objective, the BOARD will
conduct a survey to determine how many teachers do not
have a functioning computer on their desks and work with
the UNION to develop a plan to ensure that teacher have
such equipment at their desks. The BOARD’s survey of the
schools shall be completed no later than January 31, 2013
and the plan developed no later than June 30, 2013.

44-21. Limitations on Paperwork. If the BOARD, principals
or other administrators require bargaining unit employees
to complete any additional paperwork on a regular basis
that is not required by law, whether the work is by paper
or electronic, the BOARD shall reasonably mitigate the ad-
ditional paperwork increase by eliminating other clerical
work or paperwork for bargaining unit employees.

44-22. Confidential Computerized Information. Computer
systems used to store confidential information shall be
designed and maintained to ensure the security of such
information.

44-23. Professional Development Certifications. The BOARD
shall provide bargaining unit employees with written cer-
tification as proof of their completion of CPDUs or CEUs
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at the end of professional development sessions.

44-24, Interpreters During Report Card Pick-Up. The prin-
cipal or head administrator shall provide interpreters for
teachers to talk to parents at report card pick-up at the
teacher’s request.

44-25. Respectful Working Environment. The following be-
haviors are inconsistent with a respectful working envi-
ronment and are impermissible: (a) verbal abuse, which
includes, but is not limited to, obscene, threatening, hu-
miliating or intimidating language; and (b) non-verbal
abuse, which includes acts that are threatening, humili-
ating or intimidating. Individual, group or school-wide
meetings shall not be utilized to threaten, humiliate or
intimidate bargaining unit employees. Employees shall
suffer no retaliation for reporting, grieving or protesting
workplace bullying. The BOARD shall designate its Equal
Employment Compliance Office to investigate allegations
that employees, vendors or staff are creating undignified
or disrespectful working environments or conditions.
Such remedies and corrective actions may include, but
are not limited to, reversing adverse actions, directing the
training of an employee regarding proper professional
conduct toward all employees and vendors, discipline
and debarment to the extent permitted by law and/or
other corrective actions.

44-26. Nursing Mothers. Each principal or head adminis-
trator shall provide reasonable daily break time to an em-
ployee who needs to express breast milk for her child.
The break time shall, if possible, run concurrently with
any break time already provided to the employee. Each
principal or head administrator shall provide nursing
mothers with a private space (other than a restroom) in
close proximity to her work area where she may express
her milk in privacy.

44-27. National Board Certification. Effective Fiscal Year
2013 and each Fiscal Year thereafter, the BOARD will
provide annual support to the Chicago Teachers Union
Quest Center in the amount of $8,000.00 per National
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Board Certification candidate, with a minimum of
$300,000.00, for the purposes of professional develop-
ment and mentoring. The program shall be open to all
BOARD teachers and counselors and shall accept candi-
dates who were not successful during their first or sec-
ond attempt at National Board Certification through the
Chicago Public Schools National Board Certification can-
didate support program.

44-28. Availability of BOARD Policies and Procedures. The
BOARD shall post online all policies and procedures, in-
cluding any changes thereto promptly upon approval by
the BOARD, and shall endeavor to implement a more
user-friendly online access process.

44-29. Distribution of BOARD Publications. Prior to the start
of each school year and promptly as changes are made,
the BOARD shall distribute Sections 605.7 (Grade
Change) and 705.5 (Student Code of Conduct) of the
Chicago Public Schools Policy Manual and the “Procedural
Manual for Educating Students with Disabilities in the
Chicago Public Schools” to all bargaining unit employees
electronically. The BOARD will also provide bargaining
unit employees with electronic notice of links to other
BOARD policies, publications and resources identified by
the UNION that are available on the BOARD’s website.

44-30. Lesson Planning. The development and use of les-
son plans is a professional responsibility vital to effective
teaching. The organization, format, notation and other
physical aspects of the lesson plan are within the
teacher’s discretion. Principals or supervisors may re-
quire certain elements for lesson plans, but may not re-
quire a particular format or organization, except as a part
of a remediation program for teachers who receive un-
satisfactory ratings. To accommodate teachers and PSRPs
who teach multiple levels or subjects, redundancy shall
be reduced to the extent possible and lesson plans may
be developed by grade level or subject departments. If a
teacher or PSRP uses a template produced by the BOARD
or a network, area or other geographic subdivision, such
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template shall conform to Article 44-21 to reduce the load
of paperwork.

ARTICLE 45
COMMITTEES

45-1. Types of Committees. The BOARD and the UNION
agree that standing committees shall be established as set
forth in this Article. The parties also agree to establish joint
BOARD-UNION study committees on an ad hoc basis.

45-2. Committee Reports. All joint BOARD-UNION com-
mittees established through the provisions of this Agree-
ment shall submit their reports to the Chief Executive
Officer. After submission to the Chief Executive Officer,
a copy of the committee’s report shall be provided to the
UNION and to the appointed committee members. The
Chief Executive Officer will provide to the UNION and
to each appointed committee member the Chief Execu-
tive Officer’s recommendations pertaining to the com-
mittee’s report before it is discharged.

45-3. Committee Membership. Unless otherwise agreed,
committees created pursuant this Article shall have ten
members with five individuals designated by the Chief
Executive Officer and five individuals designated by the
UNION President.

45-4, Standing Committees.

45-41. Career and Technical Education. A standing Ca-
reer and Technical Education Committee is established
to study and make recommendations with respect to
Career and Technical Education programs and issues.
The committee will study CTE programs and career
academy curricula, funding and other issues related to
the operations of CTE programs and career academies.
Annually in March the committee shall submit recom-
mendations to the CEO for implementation in July.
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45-4.2. Early Childhood Education. A standing Early
Childhood Education Committee is established to
study and make recommendations with respect to
Early Childhood Education programs and issues.

45-43. Student Discipline, Truancy and School Safety.
A standing Student Discipline, Truancy and School
Safety Committee is established to study and make
recommendations with respect to student discipline,
truancy and school safety issues.

45-4 4. Special Education. A standing Special Education
Committee is established to study and make recom-
mendations with special education, students with dis-
abilities, special education teacher workload, and
related issues. The Committee shall investigate work-
load complaints from bargaining unit employees work-
ing with students with disabilities, including special
education teachers, clinicians and counselors. The
Committee shall make recommendations to the Chief
Executive Officer, with a copy to the UNION President.

45-4.5. Counselor and Case Management. A standing
Case Management Committee is established to study

and make recommendations with case management
and related issues.

45-4.6. Clinician Work Load. A Work Load Committee
shall investigate workload complaints from clinicians
working with students with disabilities. The commit-
tee shall make recommendations to the Chief Execu-
tive Officer, with a copy to the UNION President.

45-4.7. Workload Reduction Funding. The BOARD
agrees to commit $500,000 per year during this Agree-
ment to fund costs associated with workload reduction
as jointly recommended by the Special Education Com-
mittee, the Counselor and Case Management Commit-
tee, and the Clinician Work Load Committee.

45-48. Teacher Evaluation. A standing Joint Committee on

Teacher Evaluation is created under Article 39 and shall

have the authority and purposes set forth in Article 39.
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45-49. Employee Discipline. A standing Employee Dis-
cipline Committee is established to study and make
recommendations with respect to employee discipline.

45-410. Information Technology. A standing Informa-
tion Technology Committee is established to study
and make recommendations with respect to informa-
tion technology and BOARD employee access to tech-
nological resources.

45-411. Budget. A standing Budget Committee is estab-
lished to share information, study and make recom-
mendations with respect to the BOARD’s budget and
fiscal condition.

45-412. Air Conditioning and Temperature Control. A
standing Air Conditioning and Temperature Control
Committee is established to investigate, study and deter-
mine a timetable for air conditioning or other tempera-
ture controls for classrooms in use during July or August.

45-413. Physical Education. A standing Physical Edu-
cation Committee is established to study and make
recommendations with respect to physical education
and sports programs.

45-414. Pay. A standing Pay Committee is established
to study and make recommendations with respect to
career ladders, the BOARD’s policies with respect to
lane movement, and differentiated compensation.

45-415. Academic Calendar. A standing Academic Cal-
endar Committee is established to study and make
recommendations with respect to a unified calendar
for the 2013-2014 school year. The committee’s rec-
ommendations will comport with Article 19.

45-416. PSRP Employee Evaluation. A standing PSRP
Employee Evaluation Committee shall discuss the
new PSRP Evaluation Plan as it is developed, and the
UNION may suggest recommendations for its terms.
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ARTICLE 46
INTEGRATION—QUALITY
EDUCATION

46-1. General Provision. In order to implement the joint pol-
icy of the BOARD and the UNION to work affirmatively
to give each student the advantage of an integrated school
and a comprehensive world view, the BOARD agrees as
follows: (a) in concert with the UNION, to encourage ap-
pointed teachers to apply for transfers under the provi-
sions of this Agreement; (b) in concert with the UNION,
to encourage the extensive use of curriculum, texts and
supplementary materials that represent contributions
made to civilization by all elements of our population; and
(c) as funds are available, to develop programs and select
schools to receive the services and personnel required to
deal comprehensively and effectively with the total needs
of a student in a school so that all elements of a sound ed-
ucational structure are present, such as drastically reduced
class size, additional teachers, additional counselors, read-
ing specialists, clinicians and teacher assistants.

46-2. Publishers of Standardized Tests. The BOARD and
the UNION agree to urge the publishers of standardized
tests for students to include questions as appropriate on
the contributions of African-Americans, Latinos, Asian-
Americans and other minority groups and women to
world and United States history; labor history; and the
struggle for human rights and gender equality in the
world and United States past and present.

ARTICLE 47
CONFORMITY

47-1. No Strike or Lockout. During the term of this Agree-
ment, the UNION agrees not to strike nor to picket in any
manner which would tend to disrupt the operation of any
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public school in the city of Chicago or of the administra-
tive offices or any other facility of the BOARD. During the
term of this Agreement, the BOARD agrees not to engage
in any lockout.

47-2. Amendatory Acts. The inclusion in this Agreement of
any provision that is a permissive subject of bargaining or
a provision which was otherwise affected by virtue of the
2003 and 2011 Amendatory Acts to 115 ILCS 5/4.5 of the
Illinois Educational Labor Relations Act shall not be
deemed in any way as a waiver, concession or compromise
of the BOARD’s or the UNION’s rights under said Acts.
Notwithstanding the foregoing, the parties shall abide by
all the terms of this Agreement.

ARTICLE 48
REPRESENTATION

48-1. Recognition. Recognition by the BOARD of the
UNION as the sole and exclusive bargaining agent shall
continue provided, however, that should any other em-
ployee organization seek to represent employees in the
bargaining unit, as defined in Article 11, such request
shall be dealt with and governed pursuant to the provi-
sions of the Illinois Educational Labor Relations Act.

48-2. Management Rights. The BOARD shall not be re-
quired to bargain over matters of inherent managerial pol-
icy within the meaning of the Illinois Educational Labor
Relations Act or Illinois School Code, which shall include
such areas of discretion or policy as the functions of the
BOARD, standards of services, its overall budget, the or-
ganizational structure and selection of new employees
and direction of employees; provided, that in order to pre-
serve the rights of the parties predating this Agreement,
the BOARD shall be required to bargain collectively with
regard to any matter concerning wages, hours or condi-
tions of employment about which they have bargained for
and agreed to in a collective bargaining agreement prior
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to the date of this Agreement; provided further, that noth-
ing herein shall affect the rights of the UNION or any em-
ployee under Article 3. The BOARD, however, shall be
required to bargain collectively with the UNION with re-
gard to policy matters directly affecting wages, hours and
terms and conditions of employment as well as the impact
thereon upon request by the UNTON.

ARTICLE 49
CONCLUSION

49-1. Duration. This Agreement shall commence on July
1,2012 and expire on June 30, 2015. If the BOARD deter-
mines that it has sufficient funds to grant the bargaining
unit a minimum of a three percent increase in wages and
salary for Fiscal Year 2016, the BOARD may, up to April
30, 2015, offer to extend the Agreement for one year to
June 30, 2016. The UNION shall have thirty days to ac-
cept or reject the offer, and no further notice obligation
for bargaining or contract termination shall be required.

49-2. Amendments or Modifications. In the event either
party wishes to modify or amend this Agreement, written
notice thereof shall be given to the other party at least
twenty days prior to the consideration of said modifica-
tion or amendment and, if said modification or amend-
ment is thereafter mutually agreed upon, this Agreement
will be so amended.

49-3. Complete Agreement. Neither the BOARD and its
representatives nor the UNION and the members of the
bargaining unit shall take any action violative of or incon-
sistent with any provision of this Agreement. The parties
agree that, if either has made a proposal not included
herein, such proposal has been withdrawn in considera-
tion of the making of this Agreement. All terms and con-
ditions of employment for future years, including without
limitation, salaries, benefits and pension pick up, are the
subject of negotiation for those years.
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IN WITNESS WHEREOQF, the parties have caused these
presents to be signed and sealed by their presidents and
attested by their secretaries,

BOARD OF EDUCATION OF THE CITY OF CHICAGO,
A body politic and corporate,

By: David J. Vitale, President

Attest: Estela Beltran, Secretary

CHICAGO TEACHERS UNION, LOCAL NO. 1,
AMERICAN FEDERATION OF TEACHERS, AFL-CIO,

avoluntary organization and unincorporated association,
By: Karen GJ Lewis, President

Attest: Michael E. Brunson, Recording Secretary

Board Report Number: 12-1014-EX7

October 24, 2012

APPENDIX A
SALARY SCHEDULES AND
OTHER COMPENSATION
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APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

€S9T6$ 7 966°S$ T STIFS T £59'G8$
1SS°06$ ™ $T6'S$ " 690F$ " LT9F8$
6SH68$ T TS8'SS T 0TOFS T L09'€E8S
OLIZ8S ™ €0L'G$ " LI6ES " LOFI8S
€9LF8$ " SPSSS T 608°ES T BITELS
TETT8S " 08ESH T 669'E$ 758°9L$
9TL6LS " 9TT'SS T T8S'E$ OTSPL$
OLIZLS " 6F0°S$ " LOF'ES " Cel'TL$ "
€9VFLS " ILBTS T 9FEES T 165698
OITTLS ™ FTLY$ ™ SPTES ™" 98%LI$

TSE69$ " LESTS 9IT'e$ SI879$
LYT'99$ ™ LTEYS ™ TLE'TS 07879$
0%979$ " 860'F$ " SI8TS T THS'BSS
609'65$ " 006°€$ 8L9°C$ 60L'SS$
TOL9S$ "™ 60L'E$ " 8FSTS T €66°TSS
TOL'SS$ T PF9'E$ T €0STS T 8S0TSS

“dwo) dnyoid feg days +
leloL uoisuaq Appom-1g  aseg

1e3) [004S €107-7107

“91 do3s 8E6L8$ " €SL'GS T IS6'ES T G8IT8$ " TITTS T €26°08% <91 do1s
g1 darg 9€8°98¢ 189G$ " TOG6'E$ " SSTI8S ™" TITT$ ™ €68'6L$ " grdag
“p1 da3s €PL'S8$ " 609°G$ T €G8ES T FET08S T SSETS T 6LL°8LS *y1 doag
- g1 daig T9S'€8$ T LOF'GS T SGL'ES T S60'8LS T 68STS T 905 9LS “erdog
1 dois 9ST'I8$ " 60€°G$ T 9F9'eS T LFBIGLE T 698 TS T 8L6'ELS 71 dass
“ 11 doig STY'8LS " FRI'SS T EESES T IBFELS T €RTTS T 8ET LS “11doag
T 080TL$ " o1 dois SITOLS ™" 086'F$ ™" 0THES " 8ET'TLS " OEHTS " 80L89$ ~or dais
1 TSS69% T9S‘€LS T TI8TS T GOE'ES T 0SLB9S 0LS°T$ " 081°99¢ * 6 doag
T 12029$ SG8°0L$ T SE9FS T FEIES T 0TT99$ T 0LS TS T 0S9'€9$ g dais
T 916'F9$ 209°89% " 88FF$ " TBO'ES T HIIFIS T 04STS T FHSTIS c daig
S8€79% PHLG9$ T 10€F$ ¥S6C$ EFH19$ 0EH'T$ " €10'6S$ 9 das
" LS8%65$ g dag 8€579$ " 160F$ 0I8T$ " LFH'BSS " €96°T$ " ¥8F'95$ g doig
TLTELSS TEO'6SS " TIY'ES T TSYTS T OLTGSS " 956'€5$ "
* 885%S$ 10095$ " $99°'€$ 1 91ST$ LEETSS
*850CS$ -z dars $60°€S$ " €L¥ES 1 98€T$ T 1T9'6RS
$60TS$ " 8OFES T IFETS T 989°8F$
juaunsnipy  aseq 7 oue] “dwo) dn oy fed da)s + wRwysnipy  aseq | oueq
dag el uoisuad  Appam-ig  aseg dag

suoiysod Aep gz ul siaydea] pajutoddy awi-|[n4 404 3npayds Alefes “y|

166



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

69€°66$ " 6ET9$ " S8THS
L9TF6$ " LTS 9€TFH$
PLIE6$ ™ 960°9$ " 981F$
8LL06$ " 6£6°G$ T 6L0°FS

TLE'B8S T IBLSS
TP8'S8$ " 919'6$
SEE'E8S T TSHSS
6LLO8S " SBT'SS "
€£0°8L$ " 80T'S$ "
9T8'SL$ ™ 096'F$

1L6°€$
" LS8E$”
R 7ATS
0£9°€$

" LOVES

196°TLS ™ €LLDS 8LT'e$
SSL69$ " €9SFS T BETES”
8YC‘99$ ™ HEECPS " LL6TS
9TTE9$ ™ 9ETF$ " 0F8T$
TIE09$ ™ 9F6°E$ ™ O1LT$ "
TIE6S$ " 088°€$ " §99'C$ ™
*dwo) dn yoid feg
leloL uoisuaq Appom-ig

183\ [004S €107-7107

* €168
1 001'88$
T 6L018$
T 0P878$
1 06578$
1 §TT'08$
" $88LLS

" 80S°€$ T S96°TLS

" I6169$
Y1619
" 180°6S$
" G9E‘98
" OEHSSS

F6¥'SL$

958°0L$ ™
881°89%

days +
aseg

" 898%8¢$ 91 daig 1IS‘€6$ TTOTY$ T H6EL8$
' 8€898¢ ‘srdaig 60%76$ TSTF$ " $9£°98$
" pTLe8$ “p1 daag 91£16$ " EOTF$ T ThES8S
T ISTE8S e1daig FL6'88$ " TT'SS T 866°€$ T €ST'ERS
12£'08% g1 darg 69598$ " €996 T 068°€$ S06°08%
TT86LLS 11 days 9€0'F8$ T 86FSS T 9LLES T BES'BLS
HSHGL$ ol dolg TEGTTBS ™ PEE'GS " €99°€F T LOTOLS
1 0LST$ $T6TLS SLG'8LS " LIT'SS " 8BS'ES T 808°ELS
TOLSTS T S6£°0LS 89T9L$ " 686'F$ T LTHES T 8LTTLS T
T0LST$ T 98T'89$ STOFLS " THEFS " 9TEES T ILT69$
" 0SHT$ 85L'69$ LST'ILS SSOP$ T L6T'ES T05°99%
TE96T$ T 6TTE9$ 6¥6L9$ " SFFES T €50°€$ T F0S€9$
STCT$ ™ 669°09% EPFFI$ T 9ITYS 968°T$ T LTT09$
T 656LS$ ETFT9$ " 8TOF$ " 6SLT$ " 96€LS$
SE6$ T 0€F'5S$ 905°85$ " 8TYES T 6TITS T 6LIFSS T
-$ 90SLSS$ " TIL'ES " F8STS T FFLESS
jueunsnipy  aseq  aue] ‘dwio) dn g Aeg days +
dayg ey uojsuag Appom-1g  aseg

T9TTS " TET'98$ 91 daig

1 T9TT$ T01'68$ " s1dars
SSET$ " £86°€8% "1 doig
68ST$ ™ S9S°I8$ “erdays
698°1$ 9£0°6L$ c1dag
EPTTS T S6T9LS “1rdors
0SHT$ " 89L'€LS o1 dag
0L5T$ " 8ETTLS +6 doig
0LST$ " 80L'89$ g daig

T 0LSTS T 109998 PRGN
0SHT$ " TLO'P9$ 9 daig
€96T$ " TFST9$ ‘g daxg
STTT$ " T10'6S$ "y daig
TCIT$ " $LT9SS ‘e doig
SE6$ T FHLESS 7 daig
-$ “1das
wawsnipy  aseg €oue]
da)s

suoiysod Aep gz ul siaydea] pajutoddy auwi-|[n4 404 3npayds Alefes “y|

167



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

S80°66$ " T8F9$ " TSFFS 1 T09T6$
T86L6$ " OTF'9$ " 0TS T TLST6$
06896$ " 6£€°9$ " €5€FS 15506$

L8EF6$ " SLI9$ T THCTS T1'ss$
086°T6$ ™" LI09$ ™" €ETF$ """ 796'58$
8FH68$ " TS8'GS T 6I0FS T L6SE8S
€76'98$ " 889°$ " 906°€$ T SSTI8Y
L8EF8S " TCS'S$ " TOL'ES T 998°8LS
089T8$ ™" FFE'SS ™" 0L9'€$ """ LEEILS "
9TF6LS " 961G T 695°€S 0£THLS

695948 " 600°S$ or¥'es 6SSTLS
TIEELS ™ 66LFS T 96T ES 1 795'89%
LS8'69$ 7 OLSFS T 6ET'ES T L8TS9$
978'99$ " TLEYS " €00°€$ T YSHT9$
0T6°€9$ " T8I'F$ ™ TL8TS 8€L6S$ -

0T6T9$ ™ 9TIF$ " LT8C$ $0885$
“dwo) dnyoid feg days +
leloL uoisuaq Appom-1g  aseg

1e3) [004S €107-7107

T OPET6$ "91 doig 9TTL6S ™" 19€°9$ ™" 69€F$ " 998°06$ " TITTS T $09'68$ o1 doig
T 01E06$ “s1darg FTI96$ " 68T9$ " 6IEFS " 9E'68$ " TITTS " HLEBRS T G doag
1 961'68$ " p1 daig TEO'G6$ " LIT9$ T OLTHS " SI8B8$ T SSETS T 6548 *H1 doas
' £7998$ " erdarg T8ST6$ " LS0°9$ T 09TFS T 9T 98$ T 68 TS T LEGHS “erdag
T €6078$ crdag LLT'06$ ™" 668'S$ " TSOFS T LLTEBS T 698°T$ T 80FT8S “z1das
" HSETI8S “11 doig SPOL8S " PEL'GS " BE6ES £PTTE T 8996L$ “11dais
ST8'8LS T o1 daig 8ET'G8$ " 0LS'S$ " ST8E TTOEYTS T 6ETLLS o1 dorg
196T9L$ " €8GT8$ " €OSS T TILES T OLSTS T 019 LS "6 daig
TLILELS 9L86LS T 9TT'SE T 685 T 0LS'T$ T 080°TLS -g doig
T0991L$ 1T9LL$ ™ 8LO'SS ™ 88FE$ TTOLSTS T €L6%69$ G
6C169% 99LFL$ " 168°F$ 65¢'e$ 0E¥T$ ™ FFHLIS "9 do3s
©009°99¢ g doig 095°1L$ ™ 189P$ " 8L8°99% T €96°T$ T 916F9$ ‘g daig
CTLOTIS TS0'89$ " TSFFS T 009€9$ " STTT$ ™" S8ETI$  doig
T Tee19$ 0T0°69$ ™ $STY$ " £9£'09% 12I1$ S%965$ "¢ doig
* $08°85$ STI'T9$ ™ $90F$ " TS0'8S$ " S€6$ T LITLSS [N
STIT9$ ™ 866°€$ ™ T LITLS$ ¢ wrpdarg
juaunsnipy  aseq 9 aue] “dwo) dn oy da)s + wRwysnipy  aseq S oue]
lexoL uojsuag aseq dajg

suoiysod Aep gz ul siaydea] pajutoddy awi-|[n4 404 3npayds Alefes “y|

168



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TILE6$ ™ TET'9$ " TITFH$ ™" T8SL8$

665T6$ " 850°9$

8FTT6$ ™ 0L6'SS ™" 00TF$ ™ 6LT'S8S
€9€06$ " TI6'S$ ™" 090F$ " TSHH8S
6ST'88$ " LIL'S$ " 196°€$ " 16€C8$
9£8°G8$ " 819°S$ 658°c$ 857°08%
TCLE8S ™ LLYV'S$ " TILES T FHTLS
PIET8S ™ 0TESS ™ $S9ES ™ $66°SLS ™
TOL'8LS " 6VT'SS 9e5'e$ £55°€L$
FOV9LS " 866F$ T EEHES T 90F LS
68F€L$ T B08'FS T TOE'ES T 189'89$
0L0°0L$ " ¥8SF$ 8YI'E " 98%'599$
T66°S9$ " LIEFS ™ S96°T$ T SLITIS
T0179$ ™ €90F%$ " 06LT$ " 6€0°85$ ~
9€065$ T TISES T €59°TH FLI'SSS
9I8LS$ " T8L'E$ ™" 86ST$ T HEOFSS
9T89G$ ™ LIL'E$ " €SSTH " 660°€S$

*dwo) dn yoid feg days +
leloL uoisuaq Appom-tg  aseg

1e3), [004S H10Z-€102

T I9TFS T IPS988

T T9TT$ T 0TE98$ o1 do3s £76'68% " €88°S$ T 0P0F8$ " BLLT8S” ot daig
TOTT$ " 6LTS8S “g1daig 808'88% *86678$ " 9eL 8% “grdag
6LT'S8% q¥1 doss 8SHL8$ " 9¢L18$ 9¢L18$ qp1 dois
SSET$ ™ L60°€8$ “p1 doag £89°98¢ " T TI0T8$ " gse " L§9%6L$ 1 doig
T 68S°T$ T T08°08$ T €1 doig GLVT8S ™ LTSS T 96L'ES T €S6°8L$ T 68STS T FISLLS g1 doaig
" 698T$ 68€°8L$ "z doaig LOTTS ™ LLESS " €69°ES T 0TS9LS T 698°TS 0S6FLS$ " z1daxs
€HTTS T 100°9L$ T IT doag 0F0°08% " 9€T°S$ " 965°€$ T FO8FLS T €FTTS T 19STLS “ 1 das
0SB 7 $95°eL$ o1 doag €E9LLS " 6LO'SS T 8BFES T GSSTLS T OEFTS T STIOLS *o1 doig
" 0LST$ £86°0L$ "6 doss TTO'SL$ " 806F$ TLEES ™ FITOLS ™" 0LS TS " FFSLI$ " *6 doig
T OLSTS T 9€8°898 ~ g daig BTLTLE " 8SLTS T 89TES T 996L9$ T OLSTS T 96£°69$ -g doyg
0L§T$ " TIT'99$ = £ dong 60869% " LIS FS T LET'ES T THTSI$ T 0LS TS T TLITIS AN
0¥T$ 950°€9$ 9 daig 68€°99% " EFETS T €86°T$ T 9F0TIS T OEHTS T 91965 $ “9 daig
T €96°T$ T TIL'6SS 's doss EIETI$ " LLOFS " 008T$ 7 9ETBSS T €96°T$ T FLT9SS SN
STCT$ ™ $789S$ " dog TTH8S$ ™ TT8ES T STITE T 665FS$ T SICTS T H8eE'eSS T p daig
TTIT$ ™ €S0FS$ "¢ dog 9SE'SS$ T TTES T L8HTS T SELTSS T TTITS T €19°08$ SN
SE6$ T 660°€S$ "z dag 9ETFSS ™" THS'ES ™" TEFTS ™ ¥6S0S$ " SE6$ " 099'6¥$ g dag
-$ 1 dars 9ET'ESS ™ 9LF'ES " LBETH " 099%6F$ " -$ “1daig
jueunsnipy  aseq Joue] ‘dwio) dn g Aeg days + wawsnipy  aseg L8ue]
dayg ey uojsuag Appom-1g  aseg da)s

suoiysod Aep gz ul siaydea] pajutoddy auwi-|[n4 404 3npayds Alefes “y|

169



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

170

Je3\ |00Y2S ¥10Z-€102 suoryisod Aep gz ul siaydea) pajuioddy awil|-||n4 4o} S|NpayS Asefes “y|



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TLTY9$ T ISS S T 99969
8LI'00TS$ ™ $SS9$ " 10SF$ " $29'€6$
LTB'86$ " S9F9$ T OFFFS T9€T6$
FTLLES ™ €6€°9% T I6EFS T IEET6$
6IS'S6$ " 6¥T'9$ " TOETFS T ILT68$
LET'E6$ 7 00T°9$ ™ 681F$ " 8EIL8$ "
I80T6$ " 656°S$ " T60F$ 7 €TI'S8S
§£9'88$ T 108'G$ T HEES T HLE TS
$90°98$ " 0€9°G$ " LISES ££108$
SOLE8$ " 08F'SS T HIL'E T S8TBLS
0S8°08$ " 68C'S$ """ €€9°€$ T 195°SL$

6THLLS " S90°G$ T 6LYES
PSEELS T 66LFS T 96T €S
T9¥69$ T ¥ESTS T 1EI'eS 81679%

$9€TLS

86£998 " FFETS T €86°T$ T SS0TIS
8LI'S9$ ™ FITFS " 6T6'T$ T ¥16°09$
8LIF9$ " 66TF$ ™" ¥88T$ " 086'6S$

*dwo) dn yoid feg days +
leloL uoisuaq Appom-tg  aseg

1e3), [004S H10Z-€102

S55°89¢

T9TT$ " F0FE6$ 91 doag L6£66$ 7 €05°9% 1 G68T6$ T9TT$ " €€9°16$ c91dais
TITTS " T9€T6$ " g1 dais T8T86% " 0EF9¢ T €S8T16% T T9TIS T 165°06$ ‘g1 dais
79¢T6$ q¥1 doas T€6'96$ " THE9$ T 165°06$ 165°06$ qvl dais
T GGETH T 9L6'68$ “p1 dois ¥88°G6% €LT9% ™ T 11968% T SSET$ T 9ST°88% “p1 dors
68ST$ " T89L8$ 1 dars 089°¢6$ 6T1°9% T TSSYL8$ T 68STE T €96°68$ “erdars
" 6981$ 897'S8$ zrdais 86£16$ 6L6'S$ T 617'S8$ 698°1$ 0S5‘€8¢$ * zrdais
T EHTTS T 088T8$ 11 dass THT68$ " 8€8'S$ T E0FESS T EFT TS T 09T'I8$ 1 dais
TOSHTS T BPE08$ -o1 do1s £8°98% 189°6$ T HSII8S ™ 0€HT$ " HTLBLS ~o1 dais
T0LSTS €98%L$ 6 do1s veTE8$ 015°s$ CHILGLS T 0LSTS PH1°9L$ " 6 dars
T 0LSTS T STLSLS T g doig YT618$ " 65€°6$ T H9S9LS T 0LS TS T B66°ELS T g daag
0LST$ " 166°TLS ~ L das TI0'6L$ " 69T'S$ " T OSS'ES T THYELS T 0LS TS T TLTILS AT
T0SFTS ¥£6'69$ -9 doig 16S°SL$ SY6v$ T96£€$ T 9%9'0L$ T 0SHTS 917‘89¢ ~ 9 dais
TE96T$ T €65°998 SIS TLS " 8LOFS ™ €1TE$ " 5€899$ €96°T$ " TL8'FIS ‘s dais
T GITT$ T €0L'€9¢ " 12929$ ™ HTHFS ™ 8EO€S " LOIE9$ " SITTS ™ 78619$ *f dois
1C11$ T €£6°09% " LSSH9$ T €TTHS T 106°TS T FEE09$ TCIT$ ™ T1T6S$ ¢ dag
T6E6% © 0866S$ " LEE'CIS T BHIFS 9H8T$ POI'6S$ " S€6$ " 657‘8S$ 7 dais
-$ LEETI$ T BLOFTS U TO8TS T 6STRSE T -$ “1darg
weunsnipy  aseq 9 eue] “duwo) dnypy  feg doig+  uewsnlpy eseg §oue
dayg el iy  Appam-lg  aseg dayg

suoiysod Aep gz ul siaydea] pajutoddy auwi-|[n4 404 3npayds Alefes “y|

171



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

108°S6$ " L9T‘9$ ™ SOEFS " $ES68$ " TLT'88$ CITEN SE6T6$ " P10°9$ TETFP$ " 0T6°68$ " T9TT$ 859%8$ 91 doag
15¥76$ T RTTS T TLT88S " TLT88$ T qsT daig F8506$ " 9T6'S$ T 0LOFS T 859F8S " 859%8$ " qsT doig
PTHP6S T LLI9S T ERTS T LPTB8S * 686°98$ eGT dolg L8S°06$ " VTEGS T 690F$ T €€978$ T 79T v ILEeg$ gt daig
€L0°€6$ " 680°9$ 7 TBIFS T S8698% $8698$ Sp1 daig LOT'68$ """ 9€8°S$ " 800FS T ILEERS 1L€€8$ prdaig
TLIT6$ 7 0€0°9$ ™ THIF$ ™ TH1'98$ CIPT98$ T qpl dolg LIF'88$ " F8LGS " €L6'ES T TEYT8S " 7€978$ T qpl doig
TLETE$ 7 8L6'SS T SOT'FS ™" $6£°S8$ " 6£0%8$  epT dang 6T9L8$ " TEL'SS ™" LEG'ES " L8STI8S " SSET$ " TES'08$ eyl dadg
6T68$ " THESS " TIOFS T TSHERS ' £9818¢$ “erdarg THS'G8$ ™" 965°GH " FFSES T GH6GLS T 68STS T 95€°8L$ “erdaig
S6£18% T LTE'ES T 8LIT8S " 8086L$ " “zrdag TPO'€8$ ™" TLF'SS " 8SL'ES " 69T'8LS T 698°T$ T 00€°9LS “zrdaig
0F€°68$ " £€85°G$ " pERES LSL'6L$ " " HISLLS “11 daig 98GT8S ™ LEEGE ™" 999°C$ T 6HTILS T EHTTS T 900FLS “1rdaig
9L8°T8$ T TTHSS T FLLES SYLLS THTOSLS ‘o1 daig ETT6L$ ™" OLT'SS ™" SSS'ES ™" LF6'ELS " OEFTS " LISTLS o1 daig
T89°08$ " 8LT'GS "t STYES T HOFSLS " pE8TLS ‘6 daig 8T69L$ " EE0'SS T LSFES T S68TLS T 0LSTS T STEGIS "6 doag
6OLLLS ™ F80'G$ " TOHES ST9TLS "~ g daig SS6'ELS " BESFS T ETEE T LIT69$ T 0LS TS T LFS 998 g daig
TTTHLS ™" 9S8F$ T GEEES T 99€69$ "L doag L9F0LS " 019F$ 99T'e$ " LS8'G9$ T 0LS TS T L8TE9S PRGN
TI669$ " FLSYS T THIES 6€€°59% 9 daig 6ST99$ " 8TEFS ™" €£6TS T IEBTIS T OEFTE T 10V6S$ "9 daig
EFHG9$ T I8TFHS T 0F6TS T TITT9$ “gdag 689T9$ " 9E0PS T TLLTS T FSILSS T €96°T$ T 169°SS$ “ ¢ daig
LIST$ ™ HTOFS " $ILTS €67LS$ " g daig €9LLSE ™ GLLES T S6STS T FBEESS T STTTS T 69L°TSS "y doyg
€LT09$ ™ LEG'ES T FOLTS T 9€T9SS " GII'SS$ ¢ daig 61F95$ " 169°€$ " SEST$ 8TLTS$ T ITITS 90915$ "¢ doig
€S6°8S$ " LSB'ES T 6¥9°T$ T 960°6S$ TI9TFS$ ACEN 661°6S$ " T19'€$ 08%T$ """ 88STS$ " SE6$ T €59°05$ "7 dag
€5615$ " P09T$ T I9THSS T “1daig 66TFS$ " 9FSES " GEFTS T €59°088 T -$ wrpdarg
“dwo) dnyoid feg days + juusnlpy  sseg Z3ue] dwo) dn yoig fieg days + wawpsnlpy  aseg | 8ue]
leloL uoisuaq Appom-1g  aseg dayg leloL uoisuaq Appom-1g  aseg dajg

Je3) |00YdS SLOZ-10T suoryisod Aep gz ul siaydea) pajuioddy awil|-||n4 4o} S|NpayS Asefes “y|

172



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

999%66$ " 0TS'9$ " BLYFS T 9FIE6S " $88T6$ 9T dalg €ELL6$ " FO6£9$ T I6EFS T TITTIS T LLO'06S “o1daig
9I€°86$ ™ TEY9$ " 8IFFS T #8816 " ¥88°16$ "qs1 daag €8€°96$ " S0€°9$ T IEE TS LL0°06$ " qsT darg
68T86$ " OEF9$ T ITHFS T 6S8T6$ " L65°06$ " RST g 95€°96$ " FOE9$ " 6TEFS T TTTIS T 06L88$ RS T doig
6£6°96$ " THE9$ T 9SETS T L6506$ " £65°06$ " opT dag 90056 " STC°9$ " 69TF$ " 06£88$ o1 daig
ST6'S6$ ™" SLT'9$ T OTEFS T 67968% 679689 qp1 dosg 8Y0V6$ " €ST'9$ " 9TTFS S6818$ qprdaas
9TI'G6$ ™ €TT9$ ™ FLTF$ £06'88% T LBSL8$ eyl dag 0ST€6$ ™ 001°9$ " 061F%$ T GSET T F6L/68$ el daig
6V0'€6$ ™ L8O9$ T IBTFS T €96°98$ T ELg's8$ g1 Al ILTT6$ ™ $96°6$ ™" 960F$ """ 90T'S8$ " 68ST$ " 819°€8$ - ~e1darg
OST'T6$ ™ €96'S$ ™ 960F$ L81'S8$ 81£°€8% c1daig €LT68$ " 0¥8'S$ 110%7$ EET'EBS T 698°T$ F9518$ crdarg
$60'68$ " 6T8'S$ T €00F$ T 99T°€8$ T€TOT8$ T Ir dalg LITLBS ™" 90L'G$ " 616°€$ ™ TIST8S " £¥TTS ™ 89T6LS “Trdais
T€9°98% " 899°G$ " €68°€$ $96°08$ " GES8LS “o1 daig FSLFBS ™ SPS'SS T BOSES T 60T6LS T OEHTS T 6LLILS “o1daxg
FEFFSS T FTSSS T FOLES OT6'8L$ " 0LS'T$ 0F€‘9L$ 6 das 85ST8$ " 10¥'S$ 60L'ES " LSTLLS ™" OLS'TS ™" L8STLS " "6 doig
FOTI8S " 6TESE T 099°€$ T SETOLS T 0LSTS T H9S'€LS g daig L8S'6L$ " LOT'SS " 9LSES T O8E LS T 0LS TS T OT8TLS g daig
SLOLLS ™ TOT'S$ ™" FOS'ES """ PL8TLS """ 0LSTS " €0£0LS PG L60°9L$ " BLEFS T 6TFES T STITLS T 0LSTS T 8%5°89¢ ‘L daig
999°€L$ T 618F$ T OIE'ES T LFBBIS T 0€F TS L17'99% 9 daxg 88LTL$ " 969F$ T 9TT'ES T T60LI$ T OEFTS T 299798 9 daig
96T'69$ " LTSF$ " 60T'ES "7 699F9$ 7 €96°TS T LOLTIS ‘s doyg 0TELI$ ™ YOFF$ STO'E$ " 9T6TI$ " €96°T$ 7 FSG6°09¢ g daig
1LT'S9$ ™ 0LTH$ ™" €€6°T$ ™7 T00T9$ " STCT$ " 98L%65$ ¢ daig FOECO$ " LVIFS T 8F8TS T LFT6SS T STTIS T TEO'BSS y doig
LTG'E9$ T TBIFS " TLSTH SHL6S$ T TCIT$ 7 €29°85$ g dog 0S0T9$ ™" 6S0F$ " 88LTE T 066LS$ T ITITS T 698°9S$ ¢ doag
LOLT9$ " TOTFS " 8I8T$ " $09'8S$ ™ SE6$ """ 0LILSS “z daig 0€8°098$ " 086°€$ """ €ELT$ " 05895 " SE6$ T 916°6SS "z daig
LOLTO$ ™" LEOFS " €LLTS " OLILSS ™ -$ "1 das 0€8°%65$ " FI6°€$ " 889°C$ T 9T6°GS$ T -$ “1das
*dwo) dn yoid Ked days + Jusunsnlpy  eseg  oueq dwo) dn yig Aed days + Wewjsnlpy  aseg goue]
leloL uoisuaq Appom-1g  aseg dayg lelo) uoisuaq Appom-1g  3seg da)s

Je3) |00YdS SLOZ-10T suoryisod Aep gz ul siaydea) pajuioddy auwil|-||n4 4o S|NpayS Asefes “y|

173



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TESEOTS ™ €LL9% TS9F$ T 65L96$ " L6¥'S6$ 91 doig 86STOLS ™ LF9'9$ " §95F$ 069°€6$ 91 doag
I8TTOTS ™ 899 """ 16SF$ ™ L6V'S6$ ™ " L6%'56$ " qsT dois 8YC00T$ ™ 8S59$ " $0SP$ - *069°€6$ " QST dois
FSITOL$ ™ €89°9% " 065F$ ™" 1LF'S6$ * 60TF76$ " egT doaig 12T°00T$ * £SS'9$ " €0SF$ " €0FTe$ st daig
F08°00T$ ~ S65°9$ """ 6TSF$ " 60TF6$ * 60TF6$ o1 darg 1£8°86$ " 89%°9$ 4 £0%C6$ £0%C6$ Sy daig
959001$ ~ S8S9$ " €TSF$ " TLOF6$ T 1L0P6$ QL dolg TO8L6$ " 86£°9% f “HOFI6S “POFI6$ Qb doig
088°86$ " 69%°9$ " €FFFS T IIFT6$ 7 SSETS T 950°T6$ T epl dalg F00L6$ " 9¥€9$ ¢ 859°06% " €0g'%68$ eyl darg
T08°96$ " €€€°9$ " 6HEFS T 69F06$ T 68ST$ T 088°88$ e1 daig 97676$ ‘ 9188 T LTIL8$ e dag
€06F76$ " 60T°9$ " FITFS T $69°88$ ' 578°98$ zrdaig 970'€6$ " T 0¥6'98$ " 1L0'G8$ zrdarg
8¥8T6$ " FLOOS T TLIFS T BLL9SS T IESF8S “11daig 1£6°06$ " 156°6$ ™ 1020°58$ " Y LLLT8S " “11dais
S8E06$ " €16'S$ " T190F$ T TLYF8S TTH0T8$ " o1 dalg 805°88% " 06L'S$ " 8ILT8S " 887°08% o1 doig
061°88% ™" 69L'G$ " €96°€$ " 1THT8$ 1686 "6 da1g TIE98$ ™ LF9'G$ ™ 1 699°08$ " S60°8L8 "6 daig
LIT'S8$ ™ SLS'S$ ™ 6T8'ES T THI6LS TTLOLLS ~gdag TPee8s$ " TST'S$ T 688LL$ T 0LS TS T 61€°GLS - g daig
8TLIBS ™ LFESH " TLY'ES T I8E9LS TI8EL$ s dag £58°6L$ T PTTSS T 6T9FLS T OLSTS T 650°TLS AN
TTHLLS 7 S90°S$ ™ 6LF'ES " LSETLS LT669% E7S'SLE T THE'TS T109°04$ T 0€FT T 1L1°89$ "9 doig
IS6TLS ™ €LLTS T BLTES 6LI'89$ " £96°T$ " 91T°99$ ™ €L0°IL$ 7 0S9F$ T PTH99$ T €96°T$ T 19FF9$ "¢ doig
970%69$ " 9TSF$ T TOT'ES T ISF9$ ™ SITT$ 1967°€9$ " RSN 8YTLI$ ™ £6£F$ " SSLT9$ T SIT " 0PST9$ “p doais
T89L9$ " 8THFS T IFOES T HSTEIS T ITITS T €€1°T9$ F08'69$ " S0€P$ 1 66719% LLE°09$ ¢ doig
T9¥'99$ " 8FEFS T 986°T$ T HITTIS T SE6$ T 6LTTIS F8SF9$ T STTHS " 65€°09% T HIH6S$ 7 dag
T9¥'S9$ T €8THS T IRGTS T 6LIT9$ T -$ $85°€9$ T HTEeSS T ¢ wrpdarg
“dwo) dnyoid feg days + juusnlpy  sseg 9 3ue] dwo) days + wawpsnlpy  aseg G 8ue]
leloL uoisuaq Appom-1g  aseg dayg lexoL aseq dajg

Je3) |00YdS SLOZ-10T suoryisod Aep gz ul siaydea) pajuioddy awil|-||n4 4o} S|NpayS Asefes “y|

174



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

1S6°66$ " 6ES9$ " L60F$ T CIFE6S T 9LETS T LEOT6S ‘91 daig 068°S6$ ™ €LT°9$ " 1€6°€$ T OLETS T IRTS8S “91 daig
168'86$ " L9%'9$ " TSOF$ F8ET6S " LLETS L00°16$ “gTdang 06LF6$ ™ T0T9$ " S88°€$ """ 88G'88$ " LLETS 11718$ g1 dais
0LLL6$ ™ 96€°9% " 800F$ " FLET6S ™ 18%1$ 1 £68%68% “p1 doig 60L°€6$ " TET9$ " TFG'E """ 645Z8$ " 18F'I$ " 860°98$ *p1 dag
69T°S6$ " £ET9$ T SO6'ES T 9L068F T 9ELTE T 00€L8S “e1daig STET6$ ™" SL6'S$ ™ EFLES " TSE'S8Y " 9ELTS " FI9'E8S “erdars
TP9T6$ 7 190°9$ ™" L6LES ™" 08S98$ " €F0TS " LESTVS “z1dag £69°88$ " : 19£9°€$ S68°78$ " €F0T$ T 6808 c1dag
€£8'68$ " 088S$ T FBY'EG T £66°€8$ T ISHTS T THSI8S “Trdaig 0£6°68$ T TTS'ES T BOL08S T ISHTS T LSBLLS “ 11 dars
TETLY$ " 00L'SS " TLS'ES ™" TEFIBS ™ 9S9°T$ " 9LL'8LS 681°€8$ TOTF'ES ™ LBLLLS " 9S9°TS T 160°6LS "1 daig
FPEF8S " 8IS'SH LST'ES " 9TBBLS " 608°T$ T LIO'ILS 66£°08$ " 09T'S$ 96T T OFIGLS " 608°T T TEETLS 6 daig
€8E I8 " FTE'SS " 9EE'ES T 8S0°9LS 7 608°TS T 6VTELS 6EVLLS ™" 990°G$ " BLIES TELETLS T 608°TS T $95°69$ g daig
8I6'8L$ ™ €OT'SE ™ SETE " GSLELS T 608°TS T 9¥6'0LS FLOTLS ™" SO6FS " ELO'ES T 690°0LS T 608°TS T 09TLIS T

96L'SL$ " 6S6F$ " LOT'ES ™ 8€8°0LS " 959°C$ 781'89% €581L$ " TOLF$ SP6'T$ T TSIL9$ 959°C$ " L6VF9$

€6TTLS " 6TLYS " €96°TH T €9SL9$ T SFITS T 8TFG9$ 8YE'BIS " ILFFS T TO8TS T LL8E9S T STITS T TELTIS

T9¥'89$ " 6L¥FS T 908°T$ T €86°€9$ 1 559'79¢ " 8IS'¥9$ " TCTY$ 7 SHOTS T L6T09$ T 8TETS T 0L6'8S$

SPI'G9$ " TITHS """ 0L9C$ £8809% ' 859%6S$ €0TT9$ " FOOFS ™ 60STS " 66TLS$ T 9TTTS T €L6°5SS

896T9$ " ¥SOF$ " OFSTS T YI6LSS” " €68°95$ " 970'85$ 6LETS " OLTFSS ™ T2OT$ " 60T°€SS

9£809¢ " €86°€$ T S6FTS £6895$ £6895$ £€6°95$ T PEETS T 60TESS 60T°€S$

*dwo) dn yoid feg days + Jusunsnlpy  eseg Z3ue] dwo) dn yig fieg days + Wewjsnlpy  aseg

leloL uoisuaq Appom-tg  aseg dayg lelo) uoisuaq Appom-1g  3seg da)s

Je3) |00Y2S €107-Z10T suonisod Aep gzz ui sisydes) pajuioddy awi]-|n4 4o} SINpaydS Alefes g

175



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TIO'FOT$ " $089$ ™" €9TF$ ™" LOTLES "™ 9LETS " 1€8'G6$ gt daig 186°'TOT$ " 2L9'9$ " 08TF$ ~
TI6TOT$ ™ TELO$ ™ ITFHS " 8LI'96$ " LLETS ™ 10846$ “grdag 188°001$ " 0099$ " SETF$
0€8TOTS " T99°9$ ™" HLIF$ """ 8IT'S6$ " ISFT$ " L8I'E6S “p1darg 66L66$ " 6TS9$ T 160FS
T1T'66$ T L90FS T ITLTES T 9EL TS T §86°069 e dag 0FTL6$ ™ T9€9$ " 986°€$
$85°96$ " 61€°9$ " 656'€$ S9T°06$ T €F0TS T €TT88$ " zrdag TI9F6$ " 061°9$ " 848'€$
SIBE6$ ™ LETO$ ™ 9FB'ES ™ 8LILS " 1SHT$ ™ 9TTS8S$ " ‘11 darg SPET6$ " 6009 7 §9L€S
9L0T6$ " 8S6'S$ T EELES T LII'SBS T 959°TS T TOFT8S QUEEN FOT'68$ " 6T8'S$ " TS9'€$
98T88$ " 9LL'SS T 619°€S T OTST8S 7 608°C$ Ut T0L6LS "6 das PIE98$ ™ LF9'GE ~ gese$
97€‘S8$ " T8S'SH T 86HES FPLOLS " 608°TS T S€69LS g daig €SE°€8$ " £5F'SH LTF€$
19878$ TLOE'ES T TRFLLS T 608°T$ T TEIFLS s daig 06808$ " 76T'S$ " 9I€e$
THL6L$ 69TES T HTSFLS " 9S9TS 898°1L$ 9 daig 69LLL$ 880°5$ " 88T'ES
9ET'9LS " L8OFS T STI'ES T 6VTILS T SPITS T F01°69$ FOTHLS " 8S8FS T HHOES
SOVTLS ™ LELTS ™ 896°T$ T 899LI$ T 8TETS T 0F€°99¢ SEF0LS " 809F$ T £88TS
06069$ " 0TSF$ 7€8°T$ 0LSF9$ " 9TTT$ T PPEE9$” LIT29$ 16€7$ " 1SL°C$
€16'59$ " TOLTS T T09T9$ T TTOTS T 645709 TP6°€9$ ™ €8TF$ ™ 129°C$
0T8F9$ ™ THTP$ "' LS9T$ ™ 645°09% 6L5°09% 1daig 8%8T9$ " TIIFS " 9LS TS
“dwo) dnyoid feg days + juusnlpy  sseg i oue] dwo) dn yoig fieg
leloL uoisuaq Appom-1g  aseg dayg leloL uoisuaq Appom-ig

183\ [004S €107-7107

TOTE'S6$ " 9LETS T HEGE6$ 9T doag
TI8TFH6S T LLETS T $06°T6$ T T doag
TILTE6S T I8HTS T 68LT6$ *H1 doas
T 6L8°06% T 9EL TS T THI68$ g1 dorg
T ETH'88$ T EFOTS T 08€°98% “zrdas
T 9€8°G8$ " ISHTH T 68€€8$ 11 dois
" SLTERS T 9S9T T 61908 o1 doig
1 89908% " 608T$ T 6S8LLS "6 doas
T006ZL$ " 608TS T T60°6L$ ‘g doig
86S°GL$ " 608T T 68LTLS " AN
T I89TLS " 9S9°T$ T 9T00LS "9 daxg
©90%69% " 19TL9$ ‘¢ doxg

* GT8°G9$ T 8TETS * 86%F9%
92LT9$% 00S19$

" 8SL6S$ T LEL'BSS”

" LEL'8S$ LEL'BS$
da)s + wRwysnipy  aseq
aseg dajg

suolysod Aep ggz ui s1aydea) pajuioddy swi-|n4 o) 3npayds Alejes 'g|

176



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

€£0°80T$ " 0LOL$ ™ OEHHS$ " €00TOT$ ™ 9LETS ™ L29'66$ " 91 da1g €F0'90T$ " LEG9$ T LFETS T SOT66$ T 9LETS T 6TLL6S “91dorg
TLG6'90T$ ™ 86698 " SBEFS T HL666S T LLETS L65°86$ ‘g1 do3s THEFOT$ ™ §98°9$ " COEF$ LLO'86$ " LLETS 669°96$ st daig
168°SOT$ ™ LT69$ " OFEF$ " €96'86$ " T8¥L6$ “p1dalg 198°€0T$ ™ S6L°9$ ™" LSTH$ " 990L6$ " ISFT$ T §85°G6$ I dadg
SST'COT$ ™ 8HL'9$ " 8TTFS "' LOF96$ " 9ELT$ ™ 0L9F6$ “e1dorg FEITOLS ™ 619°9$ " 8HFIF$ " $9SF6$ " 9€LT$ " 8T8C6$ “erdag
LTS'O0TS$ ™ LLS'9$ ™ TCT'F$ ™" IS6'E6$ " €F0T$ " 806°T6$ “zrdag 955'86$ " 8¥F'9$ 0F0F$ " 801T6$ " €F0T$ " S90°06$ “zrdaig
09L£6$ " S6€°9$ " LOOF$ " FILT6$ " ISHTS " €16'88$ 1 daIg LBL'S6$ 7T 99T T 9T6ES T 0TS 689 " 690488 " “Trdais
020°56$ ™ 91Z°9$ " §68°€$ F08'88$ " 959°C$ T 8H1°98$ o1 daig 8Y0'E6$ " £L80°9$ T FISES T 19698 7 9S9°T$ T 90€Y8$ “o1daxg
6TTTES " FE0'9$ T8LES ™" 961°98% """ 608°T$ "' L8EEBS 6ST06$ " S06°S$ T 00LES T FSET8S SHSI8$ "6 doag
69T°68% " 0F8‘GH " 659°€ 6T¥€8$ 029°08$ - L6TL8$ " TIL'SS ™ 8LSE$ T 986 I8 Y LLLBLS "g doig
S08°98% " 6£9'6$ " 8SSES T OTIT8S TLIESLS TEBFBS " 0SS'SS T LLY'ES " T8T6LS v ELVILS "L daig
$89€8$ " SLF'S$ " 0eFES 60T°8L$ $SS'SL$ TILT8$ ™ 9FE‘SS " 6he‘eS L9€°9L$ TIL€L$ "9 daig
6LT'08$ " SPT'SS " L8TES " FEGTLS T 68LTLS 60T8L$ ™ 9TI'GH " 90TE$ """ TOO'ELS " SPI'T$ " LF6°0LS " 'g daxg
8YE9LS " S66F$ T OET'ES T €SEILS * 9T00L$ LLETLS ™ 998F$ T 6F0ES T IIS69$ T 8TETS T €81°89$ "y daig
TEO'ELS ™" BLLTS T F66°TS T HST'BIS ' 8T0L9$ " 090TL$ " 6%9F$ " E16T$ T TIF99$ ™ 9TTTS ™ 981598 g dag
LS869$ " OLSPS " €98°T$ T L8TS9$ " 997%9$ S88%19% " THFTS$ €8LT$ " ¥HFE9$ T T9$ "z daig
F9L'89$ " 66FF$ T 6I8°TS T 99TF9$ 99T49$ TOL99$ " OLE'FS " BELTS T TTHTIS TTHT$ 1daxg
*dwo) dn yoid Ked days + Jusunsnlpy  eseg 9 3ue] dwo) dn yig Aed days + Wewjsnlpy  aseg G auE]
leloL uoisuaq Appom-1g  aseg dayg lelo) uoisuaq Appom-1g  3seg da)s

Je3) |00Y2S €107-Z10T suonisod Aep gzz ui sisydes) pajuioddy awi]-|n4 4o} SINpaydS Alefes g

177



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

178

Je3\ |00Y2S ¥10Z-€10T suonisod Aep gzz ui sisydes) pajuioddy awi]-|n4 4o} SINpaydS Alefes g



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

THH901$ ™ €969 " €9€F$ TOLET$ T TOT'86$” "o1 do3s TLEFOTS " 8T89$ ™" 8LTHS ™" €PGLE$ ™ 9LE® 91 days
OFE'SOT$  168°9$ " 8IEFS ™ T LLETS TTTUILOL6S “s1darg 69TEOTS ™" 9GL9$ " €ETHE €IS 96 LLES *grdag
998°€0T$ ™ S6L9$ 8STH$ 1£026$" qp1 dars S6LTOTS ™ 099°9% LIS 9€T'S6$" q¥1 dois
18LTOT$ ™ HTL9$ ™ €1TH$ ™ 187'1$ "9Ls* el doig 0LL00T$ ™ T6S‘9$ " IETF$ " LLIF6$ ™ I8FT$ ~ eyl doig
FLEOOTS ™" L9S9$ " FILFS " "LOBE6$ ™ 9ELT$ ™ “erdog £9€°86$ " SEF9$ T TEOFS " 9eLT “e1doig
LL8L6$ T €0F9$ " TIOFS " EH0CS$ ‘i dag £98°G6$ " TLT9$ T 0€6'ES £70T$ “zrdag
0TS°S6$ " 6¥C°9$ " SI6'ES CISHTS “1r dorg 60S°€6$ " LIT9$ " €€8°€$ “ISHTS T 0F6F8$ “1rdars
€68T6$ " LLO9$ " 808ES 19597 w01 dag 78806% " 9%6°S$ " STLeS " 959T$ -o1 doig
8€0°06$ " 068°S$ T I69°€$ T 8FIF8S T 608°TS 6 dais 970'88$ " 6SL'S$ 809°€$ T 608T$ " "6 doig
$TSL8$ " 9TL'GS " 885°ES "86LT8$ 608°T$ ‘g doig €15°68$ " $65'S$ " S0S'ES " 608°T$ " "g daig
THEFS " 8IS'GH " LSFES T ETRBLE T 608°TS 0€ET8$ " 98€°G§ " SLEES *608T$ " AN
209°08$ " €LT'S$ T FOEES 1 959'C$ 16S°8L$ " THI‘S$ " 12T€$ 959C$ "9 doyg
8PT9LS " T8E'FS " TEIES SEITS LETFLS ™ 0S8F$ " 6€0°€$ " SPITS ‘g doyg

TOSILS " €OLYS T LF6TS 8TET$ 088'69$ " TLSFS " ¥98T$ 8TET$ " "y doig
£7S'89¢ " FSFFS " 018°CS " 9TTT T EEBTIS TES99$ " €SEFS T LTLTS 1 9TTI$ ¢ doig
60TL9$ " L6EFS T SSLTS "TITOTS T I6L 98" 861°G9$ ™ S9TH$ " TLITS T 1201$ g daig
9TT'99$ ™ STEFS """ OILT$ """ T6LT9$ 16L19$ 1daig SOT'F9$ " F6I'F$ " 8TI'T$ """ TI6'6S$ T16%6S$ 1 daig
*dwo) dn yoid feg days + Jusunsnlpy  eseg  sue] dwo) dn yig fieg days + Wewjsnlpy  aseg goue]
leloL uoisuaq Appom-tg  aseg dayg lelo) uoisuaq Appom-1g  3seg da)s

Je3) |00Y2S ¥10Z-€102 suonisod Aep gzz ui sisydes) pajuioddy awi]-|n4 4o} SINpaydS Alefes g

179



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

FSOTLS ™ HETLS ™ €ESFH$ ™" 6HEEOI$ ™ 9LETS ™ €L6TOT$" ‘o1 doyg
T8F601$ ™ TITLS ™" 88FF$ " "0TETOIS™ LLET " €H6°00T$ ™" GT daIg
600°80T$ ~* 990%L$ " LTHF$ " “eH6°001$ " Q¥ dIg
€08°90T$ " £86°9$ " 8LEFS ity "Gee'g6$ eyl dolg
96£F01$ * 0£8°9$ ™" 6LTF$ TTOELTS T 0€8°G6$ “e1 doyg
TO6TOTS " 999°9$ " LLIF$ """ FETS6$™ €F0TS " 161'€6$" ‘g1 dass
€PS66$ T TIS9$ T 080F$ U IE0'E6$TT ISHTS RITEN

9T6°96$ " OFE'9$ " €L6'ES TTSLS 068 959°TS ~o1 doig

090F6$ ™ €S9 " 9G8€$ " LO6L8$ """ 608°T$
9FSTO$ " 686G T €L €S T LSS S8 608°TS
€9€°Q8% T I8L'GH T TTYES U TBS T8 608°TH
STOFBS " 9€S'GH T 69FES 1 959°C$

0LT08$ ™ S¥T'S$ " 98T€$ TSYITS

€16'SL$ ™" 996F$ " TIT'ES Tt 8TETS

99S°TLS " LYLF S SL6'T$ 9TC1$

€ETTLS ™ 099F$ " 0TE'TS " €£5°99$ " 1TOT$

OFT°0L$ ™ 68SF$ """ SL8TS " ISS'S9$ 155°59$ [ dag
“dwo) dnyoid feg days + juusnlpy  sseg 9 3ue]
leloL uoisuaq Appom-1g  aseg dayg

183\ [004S H10Z-€102

£15°801$ ™ 660L$ T HIHIOT ™ 9LETS ™ o1 doig
TIFLOTS ™ LTOLS " “G8E00T ™ LLE” g1 darg
8E6°GOT$ " 1€69$ " L0066 " qp1 dois
TOLFOTS " 95898 “9E6L6 T ISHTS eyl dois
S8ETOTS ™ 869°9% " LOTFS """ L8ISE™""" 9ELT$ ™ “erdag
888'66$ " SES9$ T F60FS " EP0TS “grdars
TESL6$ T 18E9$ T 866°€S CISHT - 11 doyg
906F76$ " 60T°9$ " 068°€$ " 959T$ “ordas
6V0T6$ " TT09$ " €LL'ES " 608T$ "6 doars
FES68$ " LS8'SH 0L9°€$ " 608C$ g daig
TSE°98$ " 679°G$ T 0FSES 1 608T$ " ‘L doig
ST9T8$ " SOF'S$ " 98¢€‘e$ 1 959T$ "9 doig
6ST'8L$ ™ EIIG ™ $OTES ™ T SHITS” "¢ doxg
TO6'ELS """ SE8F$ " 6TOES " 8TeT$ b daig
$SS0LS " 919F$ 768C$ 97T'T$ ¢ dayg
0TC'69$ " 8TSHS " LESTS T 120T$ [N
8TI'G9$ " LSHF$ " €6LT$ 1£9€9 1dag
dwo) dn yoig fieg days + wawpsnlpy  aseg G 8ue]
lexoL uojsuag Appom-1g  aseg dajg

suolysod Aep ggz ui s1aydea) pajuioddy swi-|n4 o) 3npayds Alejes 'g|



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

969F0T$ 6789 " TOTF$ " 9FGLES T 9LET T L 96 T 9T Al OL¥'00T$ ™ €459 " 8II'F$ """ 868°€6$ " TesTe$ 9T dalg
FTTEOT$ ™ €5L°9$ " TETHS ™" 1LF96$ " 1LY96$ "qs1 darg 866'86$ " LLF'9$ 850'7$ TTST6$ TesTo$ " qst daxg
FOT'COTS ™" ISL9$ ™ 0ETFH$ ™" €FF96$ " LLETS ™" 990'66$ " "BST A 696'86$ " SLF9$ T LSOFS T FOFTES T LLETS T LTI T6S 7 BGT dadg
0TZLTOTS ™" S§9°9% " OLT'F$ ™ 990'S6$ " 990°66$ o1 daig S6VL6$ " 8LE9S T 966°E$ T LITT6S " LITT6S T o1 doag
FEL00T$ ™ 0659% 6TIY$ ™ FITT6$ Bads o "qpT doag 1£9°96$ " TTE9$ " 196°€$ " OTE°06$ 01€°06$ * qp1 darg
€9866$ " €€5°9$ T €60F$ T 0EEE6$ T ISHIS T 678T6$ el daig T9L/G66$ ™" S9T°9$ " STE'ES T 96¥68$ T IS TS T S10°88$ eyl dadg
16576$ " $8€9$ " 000F$ " LOTT6S " 9ELT$ ™ 0L¥68¢ " €T A 68F€6$ T OTIO$ " TEB'ES 7 ELELGS " 9ELTS " 9€9°68¢ g1 daig
FIS'S6$ ™ 6¥C°9$ ST6'ES ™ S9T68$ " €F0T T CTTLYS [4EN 7169 086°G$ " LPL'ES " TEF'S8S " €F0T$ " 88€'E8S crdarg
€LT'E6$ " TOT'O$ ™" €TY'ES "' TLIL8S " TSHT$ ™" 61LF8$ " 1 dars 69168 "' ££8'S$ S59°€$ TUUISHTS T $88°08$ L dalg
8L5°06$ " 9T6'S$ T €1L'ES TSOF8$ T 959°C$ T 966°T8$ 01 daig SLY'988$ " LS9'S$ SPSE$ TT9G9TS T TIT'8LS o1 daxg
8LT'88$ "™ 69L'S$ " FIIES T 60FT8S T 608TS T 009°'6L$ 6 daig FLOT8S " 00S'S$ 9F'es$ 608°C$ " S9L°6LS "6 dorg
0£6F8$ ™" 9S5°S§ " IBYES T ELEGLS T 608°TS T F9S LS - ‘g dorg £T8°08% T 88TS$ T €IS " 608°T$ T 0£LTLS "g daig
LTTT8$ ™™™ LOE'S$ ™" STE'E ™ TI8'SLS " 608°C$ " TOO'ELS " FIOLLS ™" 8EO'GH ™" LST'ES """ SLETLS ™ 608°T " 99T'69$ "L darg
OTH9L$ ™™ 666F$ " TEI'ES ™" ML 959C$ 95£'89% LOETLS ™" OELFS ™ $96'CH LLSLI$ 7 9S9°TS " 1T6F9$ "9 daig
TCSTLS ™™ 6L9F$ " TE6'TS T THB99$ T STITE T L69TIS OTHLIS ™ TIFFS ™" FILTS ™ 600°€9$ ™ STI'T$ " $98°09$ 'g darg
TETLI$ ™ 86EF$ ™" 9SLT$ " TEVTIP T 8TETS T FOSTIS 6TT1€9$ ™ OLT'F$ 885°T$ " 666'8S$ " 8TETS T 1L9LSS “p doag
194'69$ " TOEF$ " 969°C$ 6STT9$ " 9TTT$ ™ €€T09$ 099T9$ " FEOF$ " LTST$ "7 9TILSS " 9TLT$ T 009§ € daig
8THY9$ " STCYS " THYTS T EIT09$ 7 TTOTS T T6T6S$ 9T€°09$ TELYT$ T 08E°9S$ T TCOT$ T 86€°6SS ELEN
SEE'EI$ T EFTTS T 96S°TS T TEI6SS T61'65$ 1doig €€T6S$ " SL8'ES 8THTS " 8SE'SSE 85€'55$ 1daig
*dwo) dn yoid Ked days + Jusunsnlpy  eseg Z3ue] dwo) dn yig Aed days + Wewjsnlpy  aseg L sue]
leloL uoisuaq Appom-1g  aseg dag fewL uojsuad Appom-ig  aseg dag

Je3) |00YdS SLOZ-10T suonisod Aep gzz ui sisydes) pajuioddy awi]-|n4 4o} SINpaydS Alefes g

181



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

616801$

LYHLOTS
LIFLOTS
£76'501$
LEGFOT$ ™
996°€0T$ ™
£69°T10T$ ™
919'66$
PLEL6S
089%6$
087T6$
€€0%68$
0CT's8$

€15°08$

ST9'SL$
PEETLS

598%69%
7€5'89$

6E¥L9$

“dwo)
leloL

183\ [004S SL0Z-7102

SOTF$ T €6LT0T$ LIF001$ o1 daag
T BOFES T LIF00TS *© LTF00T$ " qST dais
0P TS T 06£°001$ “€10'66$ - egr dois
T EREFS T €1066$  €10'66$ * o1 dois
T L6TTS " 8L676$ " 8L616$ “qvt dais
" T9THS T FILL6S 1 €89°G6$ " eI dois
= 89TFS T 0F0°66$ “H0EC6$ e daig
" €80F$ T 660°€6$ * LSOT6S zrdais
166'€$ T $00'T6$  €55°88% " 11 daas
" I88°€$ T 98%°88% T 1£8°68% o1 d=ais
T E8LES T €HT98% PEPE8$ 6 do1s
" 059°C$ 1 60T€8$ 00%08% - g doig
" E6FES T SF96LS 9€8°9L$ ™ RWACCEN
00¢c$ 9PT'SLS 06STL$ 9 dm:s
0TS 8L9°0L$ * €€5°89% " g dag
" HT6TS T 899°99% T 0PEG9¢ - ~§ dois
$98C$ ¥67°59% © 69079¢ ¢ dag
" 608T$ T 8F0F9$ " LT0€9$ " 'z dais
" P9LTS £20'€9% £20°€9¢ 1das
fed doig+  ueusnipy eseg  oue)
Appom-tg  aseg

LO8'90T$ ™ £86'9$

FEE'SOT ™
S0€501$ ™
1€8°€01$
S8LT01$
ST6TOTS ™
£59°66$
S9SL6$
£TE66$
879°C6$
62C°06$
786'98$
691°€8$
19%'8L$
€LSE€LS
£8769%
$1819%
08%99$
L8E°G9$
dwo)

lexoL

suolysod Aep ggz ui s1aydea) pajuioddy swi-|n4 o) 3npayds Alejes 'g|

182



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

FPICIIS 7 COFLS " 8€9F$ " THL'SOT$ " 9LETS ™" 99€FOT$ 791 dg TEOTITS ™ $9TL$ " 89L'€0T$ " T6ETOT$ 9T doig
TLYTITS " 90€L$ LLS%$ 99€F01$ 99€%0T$ " q5T dIs 0956018 ™ LITL$ " T6ET01$ T6£°TOT$ " qsT daxg
THOTITS ™ FOSLS ™ 9LSF$ 6EEFOTS " LLETS ™" 196°COT$ " ST g 0€S'60T$ ™ 99TL$ " SOETOTS 7 LLETS ™ 886°00T$ " esT doig
69T°0TT$ ™" LOTLS " 9IS'¥$ ™" 196°COTS - * 196°70T$ o1 daag £S0'80T$ ™ 6901L$ *886°001$  886°001$ ~roHI daig
6£6'80T$ ™ LTTL$ SOVF$ T TISTOTS TI8T01$ qpT dorg 888°90T$ " £66°9% " IBETFS " S68'66$ S68%66% qp1 darg
890'80T$ ™ 0L0L$ " 0€FF$ ™"~ 666°001$ ™ I8FT$ " 815'66$ " eyl doig L10°90T$ ™ 9€6°9$ " 9FEF$ " 180'66$ " I8FT$ " 009L6$ eyl dorg
LOL'SOTS ™" TT6°9$ """ LEEF$ ™" GL8'B6$ ™ 9ELT$ " 6ETL6$ ™ “e1daig FYLEOTS ™ LBLO$ ™ €STHS " LS6'96$ " 9ELT T ICTS6$ g1 daig
0TL'€OT$ " S8L'9$ ™ TSTF$ ™" S€6°96$ " €F0T$ ™ T68F6$ " "1 daig 699TOT$ " 159°9$ " LIT'F$ 810'S6$ " £¥0°T$ " SL6T6S” crdarg
LLYTOTS ™ 6€9°98 " 09TF$ 8E8F6$ " ISTTS T LBET6S 1 dag LTY66$ " SOS9$ T 9LOFS T TTETES T ISHTS T 1LV 06$ "1 dag
€8.°86% " T9V9$ T 6F0F$ T 0TET6$ 1 599%68¢ - QUEEN TEL96$ " 8TE9S " G96°ES T €0F06$ T 959°TS T 8VLLES NUEEN
€8£°96$ " SOE9$ " IS6ES T 8LO'06$ 7 608°T$ T 69TL8S OEEF6$ ™ TLT'9$ ™" LIB'ES """ 6ST'88$ " 608C$ " 05€'68$ 6 darg
9ET'E6$ ™ £60°9$ " 8IS'ES """ €FOLBS ™" 608°C$ " FETFES " SBOT6$ " 656°S$ T FEL'ES T 9TIG8S T 608°T 7 LIET8S “g daig
€TE68% " PH'SS T 199 T 6LFERS T 608°TS T 0L9°08$ TLTLBS ™™ 60L°S$ " LLS'ES T €9STBS T 608°T T FSL'BLS “ dog
STO'P8$ " 9£5°'SE T 89F € 080°6L$ ™ 959°'C$ $THILS ¥9578$ " 10¥°s$ FE'ES T EITLLS T 9S9°T$ T LOSTLS "9 daig
LTL6LS ™ OTT'SE ™ 8OTES T TISTLS T STITS T 99¢€°TLS SLYLLS " TBO'GS T FBIES T FOSTLS T SVITS T 6VFOLS 's darg
8EV'SLE " SE6'FS T T60'ES T €0S°0LS T 8TETS T SLT69$ " daig 98E°€L$ " TO8'FS T BOO'ES T SBS'BIS T BTETS T LSTLIS” “ daig
696°€L$ T 6E8FS T TEO'ES T OET69$ T 9TTTS T 06198 9T6'TLS ™" SOLTS ™" 8F6°T$ ™" TITLI$ ™" 9TTT$ ™" 986°G9$ ‘¢ daig
SE9TLS T TSLYS T LL6TS T ¥88L9$ T TTOTS T 298998 €85°0L$ 7 8I9FS T €68T$ T §96°G9$ T ITOTS T HH6F9$ g daig
EFSTLS T 089F$ T €€6T$ 798°99% 798°99% 06%'69$ " 9¥SF$ " 88T T FH6TIS FP679$ 1daig
*dwo) dn yoid Ked days + Jusunsnlpy  eseg 9 3ue] dwo) dn yig Aed days + Wewjsnlpy  aseg G auE]
leloL uoisuaq Appom-1g  aseg dag fewL uojsuad Appom-ig  aseg dag

Je3) |00YdS SLOZ-10T suonisod Aep gzz ui sisydes) pajuioddy awi]-|n4 4o} SINpaydS Alefes g

183



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

1ST'80TS$ ™" TBOLS ™ 6L0F$ g1 daig 9F8'COT$ ™ ¥6L9$ " €16'€$ TSOL6$ ™ 06¥'T$ " T95'S6$ " “91daig
TSTLOTS " 0T0L$ ™ 8€0F$ "61 doig L¥LTOTS " TTL9$ T TL8'ES T STO96$ €6VT$ " TESTF6$ “grdaig
€80°90T$ ~ 0F6'9$ " 866'€$ $1 dog 8L9'TOT$ ™" TS9'9$ " TEB'ES """ 9TO'S6$ " LO9T$ " 6IFE6S *H1dag
89€‘COT$ ™ TIL9$ " S68°E$ “e1dag 160'66$ "~ €8F9$ " FEL'ES " 609°T6$ 88T$ T FTLO6S “erdorg
8IS00T$ " 9£5°9$ " 88L'ES " TH6'E6S” zrdag 0FT96$ " 96T9$ " LTI'ES T FH6'68$ 7 LITTS " LTLLYS” “zrdag
91526$ 08€°9$ " GLO'ES " LETT6$™ “11 doig LET'E6$ ™ 00T9$ ™ PISES T LETL8$ T 099°T$ Y 8LFY8S “ 1 daig
TPSF6$ 7 S8T°9¢$ " €95°¢$ 95€°88¢" ‘o1 daig £€97°06$ S06°S$ T TOPES T 8SEF8S T 188TE T 9LFI8S o1 doig

SIST6$ ™ L86'SS ™ 6FHES 8T GRS "6 dag LETL8S ™ LOL'SS 7 L8TES T OESIBS T 8FOES T T8YBLS "6 doag
TOE'88$ " LLL'SS " 8TEES TUOTSTRY” g daig FTOF8S " L6Y'SS 99T'E$ " LTS'BL$ " 8FO'ES T 6LYSLS g doig
679°S8$ " TO9'S$ " LTTES” L dorg 0SE18$ ™ TTESS 990°€$ """ 8TO9LS " 8FO'ES T 186°TLS + L doig
€HTTY$ " 08E'SH T 660°€$ 9 daig €96LL$ " 00T'S$ " BE6'TS T €98°TLS T TBSTE T 186699 "9 daig
OFF'8L$ " TET'S$ " 9S6°T$ " 60E ELS" TOTBLS ™ TS8PS ™" S6LT$ " OIE69$ " LTETS " £86°99$ "¢ doxg
S8THLS T 098F$ T 66LTH TTTTSTH69$ T TRF IS S000L$ " 08SF$ " 8E€9T$ " STHGIS " IHHTI$ " §86°€9$ ~ § daig
$89°0L$ " ¥TOF$ $99T$ " 090°99$ " 0€€TS S0%'99$ " PRETS T05C$ 19079$ " 0£€°T$ 1€£°09% +¢ doig
GETLI$ ™ 66EF$ " HESTS T 80TT$ 096798 " 6TTFS ™" €LETS " THB'S$ ™" 8OT'T$ ™ €€LLS$ 7 doig
€50°99$ " TTEF$ " 68FT$ TELT9$ TELT9$ [ dag BLLTIS ™ THOFS " 8TETS " €€LLSS €€L15$ 1daig
“dwo) dnyoid feg days + juusnlpy  sseg Z3ue] dwo) dn yoig fieg days + wawpsnlpy  aseg | 8ue]
leloL uoisuaq Appom-1g  aseg dayg leloL uoisuaq Appom-1g  aseg dajg

Je3) |00Y2S €107-Z10T suoryisod Aep gz ul siaydea] pajuioddy awil|-||n4 Jof S|NpaydS Asejes )|

184



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

8SOTILS ™ OLELS ™ SHTF$ " 88TGOI$™ o1 daig SSHOILS ™ 92TL$ ™ TIIF$ ™ 6TTEOI$™ 06HT$ ~ o1 doig
6SSTIT$ ™ 86TL$ FOTF$ T I9CFOI$ T €6FTH “g1dorg 95€°601$ ™ HSTL$ " TIPS T0TTOI$ ™ £6%1$ s1dars
68FOTI$ ™ 8TTLS ™ FILF$ " 19T€0I$ ™" LO9T$ ™ “H1 doig 98T‘801$ ™ $8OL$ " 180F$ " COTTOI$™ LO9T$ " 1 dorg
6F920T$ ™ THOLS ™" LSOFS$ “""""90900T$""" F88°T$ g1 dag OTS‘SOTS$ ™" €06°9$ " 9L6ES ™" L09'B6$™ " H88T$ " g1 dors
L6LFOTS ™ 9589 " 6¥6°€$ “zrdag LS9TOTS ™ 91L9$ ™" 698 """ I¥6'S6$ ™ LITT z1dais
FOLTOTS ™ 659°9% " 9€8°€$ 1 dors SS966$ " GIS9$ T GGLES T GET'E6$ T 099 “ 1 dars
0T886% ™ S9¥°9$ " HTLES ‘o1 doig 089°96% " STE9$ " €H9ES U GEE06$ 188TS -01 doig
€6L'S6$ " L9T9$ T 019 €59°€6$ T LTTO$ " 6TS‘€$ 8¥0'¢$ 6 dais
€85°T6$ " LS0°9$ T 68F°€$ €PF06$ T L16'S$ T 80FES " 8%0°€$ "8 daig
60668$ " 788G T 88EEP 89LL8$ " THL'SS 80€'e$ * 8%0°€$” PACN
12S'98$ " 099°G$ " 19T°€$ " 198°08$ €8€78$ " 0TS'S$ " 08I°€$ 788°7$ " "9 daig
GILT8$ ™ TIF'S " LITES ™ 18S°08$ " TLT'S$ " LEO'ES U LTETS” ‘g doig
T9S'8L$ T OFT'SS " 196°T$ €THILS " 000°5$ TIPS “y daig
€96FL$ " FO6F$ T STETS TT6S00LS T 0EETS FC8TLS " FILTS T OEETS T 0€L'99¢ ‘¢ doyg
LISTLS ™ 6L9F$ " §69°C$ "6£8°99$ 8OT'T$ 8LE'GI$ " 6ESFHS T 8OTT$ z daig
TEE0L$ " TO9FS T 09T T TI0EL'SI$ 0€£'59% 1dasg T6T'89$ " 19%'F$ 1€£°€9$ 1daxg
*dwo) dn yoid feg days + Jusunsnlpy  eseg  sue] dwo) dn yig fieg days + Wewjsnlpy  aseg goue]
leloL uoisuaq Appom-tg  aseg dayg ey uojsuag Appom-1g  3seg da)s

Je3) |00Y2S €107-Z10T suoryisod Aep gz ul siaydea] pajuioddy awil|-||n4 Jof S|NpayS Asejes )|

185



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

€90LIT$ " 8S9L$ ™ TIFF$ “SI6Z01$" 91 dolg 098FTI$ ™ ¥ISL$ " " 06F1$ ~ordas
S96°STI$ ™ 98SL$ " 0LEFS ™ " 688°901$ ‘g1 darg T9LETL$ ™ THYLS " L6V TS “grdoig
S68FIIS ™ LISLS ™ 0SEFS T TLLSOTS B4CEN T69TITS " TLELS” “0TE'SOT$™™ LO9TS " "1 dors
9TETITS ™ TTeL$ ™ 8ITF$ " “0TLTO1$ e daig L8L'60T$ ™ T8ILS$ " " 509T0I$ $88TS e doig
9L0'60T$ " 9ETLS ™ OTIF$ g dalg LEG6'90TS ™ 966°9$ LTS “zrdais
PLOOOTS ™ 6€69% " L66°C$ “ 1 dags FEGCOTS ™ 66L9% " LIGES 1 099T$ 11 dalg
660'€0TS$ ™ SFL'9$ " S88°¢$ ‘ot daig 096°00T$ ™" S09°9$ """ SO8'E$ " 188C$ o1 days
€L0°00T$ ™~ LFS9$ " TLLES """ 9TS€6$" ~ 6 das FEGL6S " LOF9S " 169°€$ " 80 *6 doig
198°96$ " LEE9$ " 0S9'ES ST 068" TCLH6$ ™ LOT'9$ ™ 0LS‘E$ * 8%0°€$” -g doig
L8TF6$ " TIT9$ " 6¥S€$ 9P0T6$ " TTO'9$ " 69F €S * 870°€$ PRGN
108°06$ " 0%6'S$ Tey'e$ 199'88$ we'e$ 788°7$ " ‘9 daig
866°98$ " 169°S$ " 8LTES 65878$ " TSS'SH T 86IES " LTETS” ‘g doxg
TY8T8S T OTFSS T TTIES Y18 - T0408$ " 08T'S$ f T IRFIS p das
PT'6L$ " ¥8I°6S - 986°C$ T 0SET$ €OTLLS 710's$ T 0eCT$ ¢ daag
LOL'SLS " 6S6F$ T 968TS T BER LS 8OT TS 859°€L$ " 618 " 80TT$ g doig
T9PLS ™ 188F$ " TIBT$ """ 0EL69$ 0£L69$ 1daig TLYTLS " BLYS “1€L29$ 1€£29% 1dag
“dwo) dnyoid feg days + juusnlpy  sseg 9 3ue] dwo) dn yoig days + wawpsnlpy  aseg G 8ue]
leloL uoisuaq Appom-1g  aseg dayg lewoL uojsuag aseq dajg

Je3) |00Y2S €107-Z10T suoryisod Aep gz ul siaydea] pajuioddy awil|-||n4 Jof S|NpaydS Asejes )|

186



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

688°011$ ™ ¥STL$ 6L1%$" SE9'COT$ ™ 067'T$ 91 dass

TO8'60T$ * €8ILS$ ™ 8EIF$ """ 619°TOI$™ " €6HT$ ~ g1 doig
$0T801$ ~ 6L0L$ 8L0F$ “9CIT0T$ q1 dars
SSTZOT$ ™ OT0L$ ™" 8€0F$ ™ SHIO0I$ ™ LOYT$ ™ eyl doig
FPSTOTS ~ 6€8°9% " 0F6'E$ SOLL6$™ ¥88T$ e1dasg

“zrdag
1 doys
RUKEN
6 dais
g daig
£ das
9 dag
s dag

~OLTe6e " 1178
"€8L4T6$TT 099°T$
-~ 0T06$™ 18878
FTTL8S 8FO'ES
870§ -
8%0€$
- 788Tg
LTETS

*8E8ES
T TPLES
-

6E8T0T$ ™ T99°9$
8LT66$ "
6T%96$
0££°€6$ ™ 90T'9$
209°06$ " LT6S$
6VTL8$ ™ T0L'S$
€60°€8$ " 9£HG$
19T°84$ " 0TI'S$

0F9'€L$ ™ 8I8F$ H1$ “y daig
L00'0L$ " 085F$ 8€9T$ LLFGI$ T 0LETS ¢ doyg
095'89$ " S8FF$ " $8ST$ " SLOFIS T SOT'TS Tz daig
VLELIS T BOFFS 6€ST$ " L96TI$ £96°T9$ 1dag
*dwo) dn yoid feg days + Jusunsnlpy  eseg Z3ue]
leloL uoisuaq Appom-tg  aseg dayg

163\ [004S H10Z-€102

96£°90T$ ™ 096'9% 6% 1$ o1 do3g
60€°S01$ ™ 688'9% " E6TS TN
TIL€0T$ ™ S8L9$ 926'96$ qpt dois
TOLTOL$ ™ STL9$ ™ 890968 LO9T$ eyl daig
I8T00T$ ™ ¥S5°9$ P88 c1dars
€LYL6S " LLE9S LITTS "1 dag
FI6F6$ " 60T9$ 11 daas
$90T6$ " £20°9$ “THO'98$ ~ordaig
996'88$ " 0T8'S$ 9%1'e8$ "6 doig
6€T°98$ " THI'SS 8Y0°€$ " 6VSLLS

F8LT8S " ITVS$ 8Y0°c$ 0TEFLS"

6TLBLS " OST'SS T88T$ TTTLE90LS”

968°€L$ " VEB'TS LTeT$”

SLT'69$ " TESTS WHI$

TY9'59$ " ¥6TTS

S6179$ 00T%$ ™ " L88'8S$"

600°€9$ " TCIF$ " £88'85$
dwo) dn yig Aed days + Wewjsnlpy  aseg
ey uojsuad Appom-ig  aseg dag

suoiysod Aep gz ul siaydea) pajuloddy swi-|[n4 404 3jnpayds Aejes |

187



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

S8E‘STIS ™ 6VSLS " 8HEF$ ™ "91 doig 8ETEII$ ™" TOPLS ™ $9TFH$ " 9£LGOI$™ 06FT$ * - 91 doyg
96T IS ™ LLVLS ™ LOEFS ™ "grdaig 6FOTITS ™ OEELS ™ €TTHS " 6ILFOIS ™ €6F TS “grdas
669TILS ™ €LELS ™ LYTF$ 9TE'S01$ “qp1 doag TSYOTL$ ™ 9TTLS ™ TITFS$ " 9TT'E0I$™ “qp1 dois
TCSTIT$ ™ 96TLS$ ™ €0TF$ ™ 9TCFOI$™ eyl daig 6EE60T$ ™ €STLS " 0TIF$ """ 981COL$ ™ LOYT$ “epl doig
806°80T$ ~ STIL$ ™ FOI'PS ™" F8LTOI$ erdarg 9TL90T$ " T86°9$ " TTOFS T FHL66$ T YIS g1 doig
10T°90T$ ™ 8¥6°9$ " TOO'F$ " $ST66$" crdag 6I0P0T$ " S08°9$ " 0T6ES ™" FICLO6$™ " LICTS ™ “z1das
€F9COL$ ™ 08L9% " 906°C$ """T98°96$" 11 dais 09%TOT$ ™ 8€99$ " €T8ES """ TT8F6$ " 099°C$ * “11dois
TEL00T$ ™ $65°9$ " 86LES " 661F6$ " 188T$ " LIET6$" "o1 daig 609°86% T ISHO$ T 9ILES U BSTT6$ T 188°TS ‘o1 dais
969£6$ " 16£9$ " 789€$ "SOETE$™ " 8FOE " LSTR8S "6 da1g €16°66$ " 8FT9$ T 665°€H TTHITE8$ T 8¥0ES "6 doig
696F6$ T ETT9$ T 6LS'ES T 9SL)B8E T 8HO'ES T 80LG8S "~ g daig F8LT6S ™ 0L0'9$ " LOFES U HILO8S T 850 €S 'g doig
EIST6$ ™ £86°GS ™ 6PHES " TOTS GBS 8FOES T 8LY TEEG8S T PHBGE T 99¢€€ " 8P0eS T 0FF 08¢ AL
9SHL8$ " 1TL's$ 96T°€$ * 788C$ 9LT'S8$ " 6LS'SS PITES T88T$ USISILS 9 dag
€798 " SOF'S$ T PITES tLTETS THH08$ " €976 T 1€0°ES tLTETS "¢ daig
F0084$ " €OT'S$ ™" 0¥6T$ IRRTS TCY'SLS T 096'F$ T LS8TS T IRFIS N
TLEFLS ™ S98F$ €08°C$ 0¢€T$ 681°TLS £TLYS 0TLT$ 0¢€T$ ¢ daig
PTOTLS " TLLYS " 8BLTS " 80TT$ THLOLS " 8TOFS 7 999°TS T IHING9$ T SOTTS T 900598 zdag
8ELTLS ™ €69F$ T €0LTS T SHOLI$ S7029$ 1daig 955%69$ " 0SSF$ T 129TS T 900°69$ 900°69% 1 doig
“dwo) dnyoid feg days + juusnlpy  sseg i oue] dwo) dn yoig fieg days + wawpsnlpy  aseg goue]
leloL uoisuaq Appom-1g  aseg dayg lewoL uojsuag Appom-1g  aseg dajg

Je3\ |00Y2S ¥10Z-€102 suoryisod Aep gz ul siaydea] pajuioddy awil|-||n4 Jof S|NpaydS Asejes )|

188



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

8LY'GITS " THBLS ™ 8ISFS " “9BSOII$ ™ 91 doig TEYLITS " S69L$ " €EFFH$ T 06FTS “ordars
T6LQILS ™ 1LLLS ™ LLVFS " 9TS'601$ “g1daig EPSOLLS ™ $TILS " T6EFS " E6VT$ *grdag
E6TLITS ™ L99LS Clsa s 9TS'60T1$ ™" qp1 dag 9¥6FIIS " 0TSLS TE€EP$ q¥T dors
P8YSIIS ™ 18GL$ ™ LIEF$ *969°901$ ey doIg TOLEILS ™ SEFLS " SBTH$ ""$9C90I$™ LOIT$ eyl doig
ELTETIS ™ OTHLS """ 69TF$ “e1dorg T60°TII$ " 89TL$ " 98TF$ ™" $TL'EOI$™ H88T$ " g1 doig
L9SOTI$ ™ €€TL$ L9TF$ " g1 darg F8E'801$ ™ 160L$ ™ ¥80'F$ L12°T$ c1daig
L00'80T$ ™ 990L$ " 0LOF$ RGN STE'SOT$ " €T69$ " 886°€$ 1 099°T$ T TYT'96$ “Tdars
8SI'GOI$ ™ 6£8°9% ™ €96°€$ ™" 8LT'86$" “o1 daig 9L6TOTS ™ LELGS ™ 188°€$ T I88TS T LSE €68 -o1 dois

090°TOT$ * £L9°9$ " 9F8'€$ £8€56$" LL866$ T FES9S T HILES 8%0°€$” *6 doag
TEE66$ ™ 867°9$ T EBLES T €€8T6$” 8PIL6$ ™ SSE9$ " 1996 " 8h0°es ‘g daig
8L8'S6$ " TLT'9$ T E19ES T S09'68$ 7 8F0'ES 969°€6$ " 0ET'9$ " 1€5°E$ " 8H0ES PACN
128°16$ ™ L00'9$ 09%€$ HI8‘G8$ 788C$ 0%968$ " $98°G$ " 8LE‘ES 788°C$ - "9 daig
066'98% " 169°6$ " 8LT'E$ 66T T8$ LTETS SO8F8$ " 8FS'SE T 96T°ES LTETS” ‘s dais
89€T8$ " 68E°GH T HOI'ES S E At L8T°08$ " 9FT'S$ " TTOES U IROTLS T THEIS “p doig
9EL'8L$ " IST'S$ " LI6TS ™ " OEETS FSS9L$ 7 800'SS T S88TS IS ILE T 0€E TS g doyg
68TLLE " 950°S$ T €16°T T 8OTT$ " STIILS” LOT'SLS ™ PI6F$ " 0€8TH " "HOI'0LS ™ SOI'T$ ™ 7 doig
€0T9LS ™ 6L6F$ " 898CTH STI'ILS STIIL$ 1dasg TT6°EL$ " 9E8FS 7 984T " §8069$ $80'69%$ 1daig
*dwo) dn yoid feg days + Jusunsnlpy  eseg 9 3ue] dwo) dn yig fieg days + Wewjsnlpy  aseg G 8ue]
leloL uoisuaq Appom-tg  aseg dayg ey uojsuag Appom-1g  3seg da)s

Je3\ |00Y2S ¥10Z-€102 suoryisod Aep gz ul siaydea] pajuioddy awil|-||n4 Jof S|NpayS Asejes )|

189



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TOSETIS ™ IEL$ 18TF$ " 191°901$ ™ 06FT$ " 1L9FO1$ 91 daag 600601$ ™ " 8/8°TOT$ ™ 06%1$ 88€001$ 91 doag
866TITS " LTELS ™" TCTH$ ™" TLIFOTS " T IL9POT$ ST daig STHLOT$ " 88€°001$ " 88€001$ " QST doig
996°TIT$ ™ STELS ™ 61TF$ ™ THIFOI$ ™ €6¥T$ " 8PI'COI$ " esT doag €8€201$ " 8SE°001$ " 598'86% “egr doig
69€°0TI$ ™ 0TTLS " 6STF$ ™" 8FI'EOIS " T 8FI'C0T$ " dF1 dorg 98LS0T$ ™ ' 598°86$ 598'86$ oprdaig
86T60T$ ™ OSTL$ " 6I1F$ ™ 8FITOL$ * 8FITOL$ " qpl doig 8FFOIS ™ 658°9% ™" 1S6°€$ " 686L6% " 68616$ 7 qpl doig
SSE'B0T$ ™ 680%$ " €80F$ " 99TTOTS ™ LO9TS " 6§9°66$ T eHT daig FO6'COTS ™ L6L9$ ™ 9T6'ES " 9OTL6$ " LOYT$ ™ 66¥°56$ eyl daig
168°SOT$ ™ £T6'9$ ™ 066°C$ " $966$ ~* ¥88TS " 080L6$ g1 dag GEFTOTS ™" 9€99 " €T8ES " €08F6$ " F8ST$ " 616°T6$ g1 daig
SE9'E0TS ™ 08L'9$ """ SO6'E$ ™" SS8°96$ " LITTS " 6€9F6$ ‘crdaig FBI66$ ™ 68F°9% " 8ELES " S69°T6$ T LITTS T 6LF06$ w1 dag
€0TTOIS ™" 1T9°9$ ™ FIBES " TBSF6$ " 099T$ " €T6T6$ “11daig TSL96$ T 0LE9$ " 9F9ES T TTH06$ T 099°TS T €948 “ 1 das
6LT86$ " 6THI$ " FOL'ES T 0S8T6$ T I88TS T 896°88$ 7 01 daIg 8TS'E6$ " SET'9$ " 9ESES T 069L8$ T I88°TS T 808F8$ 01 dadg
9L9°66$ " 6ST9$ T 909°E$ T LIF68$ T 8B0ES T 69£°98$ “ 6 das BTTT6$ " 896'S$ " GEFES " LSTS8S T 8FOES T 60TT8S "6 daig
€ST'TE$ ™ 6TO9$ ™ ELY'ES " FTI98$ ™" 8FO'ES " 9L0°€8S g daig 00LL8$ ™ LEL'SS ™ SOE'ES ™" €96°T8$ " 8¥0'ES " ST6'8L$ " ‘g daig
STO'88$ " 8GL'GE " LIE'E$ ™ LSTT8S " 8POES T OIT6LS ™ =L dog FISE8S ™ LOFGS " 6FIES T L60BLS T 8POES T 0S0°GLS

606°T8$ " FTH'SS " HTIES T S8VLLS T T88°TS $09FLS 9 daig LSH'8LS T EET'SS T LS6'TS T FTEELS T T8STS T €FV0LS

€09LLS ™ LLO'SS " FTOTS T 9TSTULS T LTETS T 661°0L$ TST'ELS ™" 98LF$ ™ LSLTS ™ G9€'89$ " LTETS " 8€0'99$

6Y6TLS ™" TLLYS ™" 6FLTS T OLT'B9$ T THFIS T SEL'998 96%'89$ " I8FF$ T 18ST$ T STOFIS T IRF IS T FLSTIS

BGETLE ™ 899PS " 689°T$ 7 98999 " OEETS T 9G€°G9$ T06°99$ T LLETS 12ST$ " STST9$ " 0€ETS

806'69$ " €LSY$ T FEOTS T FEEGI$ T 8OTTS T 9TTFIS SSY'S9$ T TBTYS T LOFT T €LTT9$ T 8OTTS

TTL'BI$ T 96FFS T 065T$ T 9TTHI$ 97TH9$ 69TF9$ T SOTFS T TTHTS T §90°09% $90°09% [ daig
“dwo) dnyoid feg days + juusnlpy  sseg Z3ue] dwo) dn yoig fieg days + wawpsnlpy  aseg | 8ue]
leloL uoisuaq Appom-1g  aseg dayg leloL uoisuaq Appom-1g  aseg dajg

Je3) |00YdS SLOZ-10T suoryisod Aep gz ul siaydea] pajuioddy awil|-||n4 Jof S|NpaydS Asejes )|

190



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

OLT'STTS " TELLS " €SFF$ SPFOTIS ** 06%T$ " §S6'80T$ 91 daIg F88STI$ " 18SL$ " T €0E80T$ ™ 06HT$ " €18°901$ " 91 dorg
T8SITI$ ™ LTILS £6£F7$ S56'801$ " §56'801$ qs1 daig 06T FII$ ™ LLYLS " €18901$ €18°901$ qg1 daig
0SSOTI$ ™ STYL$ ™ TEEFS ™ STEBOLS " €6¥T$ ™ €€¥L0T$ " esT daig 8STHILS ™ SLYLS " " €8L90T$ " €6FT$ " 06C°SOT$ " eST doig
€S6'PIIS ™ 0TSL$ " TEEF$ " CEFLOTS " EEHLOTS oyl dalg 199°CIT$ " 0LELS © 06C°S01$ *06T°S01$ oy daig
TSLETIS ™ THYLS L8THS " OTE90TS - " 01€°901$ " qpT doIg 9TSTITS ™ 96TLS$ " €0TF$ 0£TF01$ 0€TFOT$ " qp1 doaag
908°CIT$ ™ 08EL$ ™ 1STH$ " 9THSO1$ ~ T 6I8COT$ e daig 08S‘OTI$ ™ FETLS ™ LOTFS " 9FPECOL$ " LOYTS eyl doig
THEOTI$ ™ 6TTL$ " 8STF$ ™" €TI'EOT$ ™ T 6ETTOT$ T g1 dalg 9TI'OTS " €L0L$ ™ $LOF$ ™" €FOTOTS ™ H88T$ " “e1dois
L80'80T$ ~ 1L0L$ €L0F%$ " 910°'TOT$ " 00886$ g1 darg 198°GOT$ ™ ST6'9$ ™ 686°€$ " SE6°B6$ " LITTS “zrdag
$S9'SOTS$ ™ TI6'9$ ™" T8G'E$ ™ THL'B6$ " €806 “Trdag 8THEOTS " 99L°9$ " 868°ES " 199°96$ T 099°T$ T T00F6$ “ 11 dars
€ELTOTS ™ TCTL9$ ™ 1L8'E$ ™" TI0'96$ TIET'E6$ "o1 doig 905°00T$ ™ SLS'9$ " 88L'€$ ™ IE€6'E6$ " 188°T$ " 0SOT6$ RUKEN
6TT'00T$ " 155°9$ SLLES” 6L5°€6$ * 1E5°06$ T06Z6$ """ SO¥9$ """ 689°€$ T L6VT6$ T 8¥0'ES T 6¥F'88$ "6 das
$09°96$ " 0T€9$ T 0F9'€$ " $8T06$ " 9€TL8% g daig 08EP6$ " PLI'O$ " LSS'ES " SOT88S T 8FOES " LST'G8S "g doig
L9V'T6$ " 6709 T SBFES T LTF98S T 8FOES T 0LE'ERS THT06$ " $06'S$ " TOFES "7 6LEF8S T 8V0'ES T 16TI8S AN
6S€L8$ " S1L'S$ TOTES T FFOI8S T T88TS £9L°8L$ FET'S8S ™ 695°S$ " 80T H9S6L$ " T8YTS " €89°9L$ "9 doig
FSOT8S ™ 89L'SE T TOO'ES T 989°9LS T LTETS T 6SETLS g daig 8T8'6LS " TTT'SS " BOO'ES T 909FLS T LTETS T 6LTTLS T ‘g daig
00FLL$ ™ $90°G$ " LI6TS ™ 9LETLS " THFTI$ " S68°0LS * g daig PLU'SLS ™ 816F$ €E8T$ " 9STOLS T THFTS T S18°89$ ¥y daig
S08'SL$ ™" 6S6F$ T LSBT T 9FB0LS T OEETS T 91S69$ e dag 08S€LS ™" PISFS ™" €LLTS """ 99L'89$ " OEETS " 9EFLIS e dars
6SEFLS " S98F$ T TO8TS T ¥6F69$ T 8OTTS " 98€°89 EETTLS ™ GILFS " BILTS " FIFLIS " OT'T$ ™ 90€°99$ g daig
ELT'ELS " L8LTS T LSLTS T 98E°898 98€°89¢$ 1dag LY6OLS " THOFS T FLITS T 90€°998 " 90£'99$ “rdas
*dwo) dn yoid feg days + Jusunsnlpy  eseg  sue] dwo) dn yig fieg days + Wewjsnlpy  aseg goue]
leloL uoisuaq Appom-tg  aseg dayg lelo) uoisuaq Appom-1g  3seg da)s

163\ [004S SL0Z-7107

suoiysod Aep gz ul siaydea) pajuloddy swi-|[n4 404 3jnpayds Aejes |

191



91 daig
-qs1 do3g
“eg1 dags
091 doys

01L$ 7 qp1 doag

eyl dois
g1 dars
zrdag
11 do3s
QUEEN
6 doig
g daig

163\ [004S SL0Z-7107

APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

L60TIT$ 91 doag
 L60°TIT$ ™ qST doIg
" §L5'601$ " esT doag
" SLS'60T$ " o1 darg
" 68€°801$ " qpT doag
" 006'S0T$ " epT dorg
©0TECOL$ g1 doag
 088°001$ g1 dorg
" H91°86$ 11 dog
" OTTS6$ o1 dors
" 609T6$ *6 doag
" L1E68% g doig
" ISHS8$ * L doig

£78°08$ +9 doxg
" 0FF9LS 'g doxg
v LL6TLS " SN

L6§1L$ ¢ daig
" L9¥0LS ‘g dois

L9%0L$ 1daig

wRwysnipy  aseq S oue]

suoiysod Aep gz ul siaydea) pajutoddy swi-|[n4 4oy jnpayds Aejes |

192



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

98T°OIL$ ™" STCL$ ™" H96°€$ 7 ILOEOT$ ™ SIST$ " €SS TOT$ 91 doig 96L'SOT$ ™ 16°9$ " €08'ES ™" GL8B6$ “* BISTS ™" LSEL6S 91 daig
L8T'60T$ ™ €FTL$ ST6'e$ FH0TOTS ™ 12ST$ £75°001$ ‘st dos L69F0T$ " 67898 €9L'€$ " 8FBL6S T 1TSTS £T€°96$ " st daig
GIT'80TS$ ™ €£0L$ " 988°€$ 9%0T0I$ " 8€9°T$ ™ 80%'66$ - “p1 doig 0€9€0T$ " 08L9$ " STL'ES ™ 05896$ ™ 8€9'T$ " TIT'S6$ " "y dag
FSEGOTS ™ T68°9$ " L8LES " TIFBES 7 0TETS T THS 6% ‘g1 dang €66°00T$ ™" L09'9$ """ 0€9'ES " 98ETF6S T 0TETS T 997 T6$ “erdaig
LPHTOTS * TOL'9$ " €89°€$ SPL'S6$ " 6STTS 98%€6$ “zrdag 880'86$ " LIF9$ T 9TSES T ILIT6S T 65TTS T TIV68$ c1darg
88€66$ " TOS9$ 7 €LS'ES T 988°T6$ T TILTS T SLT06$ I I LTO'S6$ ™ LIT'O$ ™ OTH'ES ™ TIB'BBS " TILT$ ™ 00T'98$ SN
LSE96$ T FOE9$ T FOFES T €S0°06$ T LEGTS T 9TIL8S “or dag L66'T6$ 7 810°9$ LOEES ™ 8L6'S8S 7 LEGTS T THOE]S T 01 dIg
69TE6$ " TOT'9$ ™" €SEES """ BITLRS ™" 90T'E$ " 190F78$ 60688$ 1 LIS'SS " 96TES T €60°€8$ T 90T'ES L86'6L$ " "6 darg
86668$ " 888'G$ T GET'ES T IIIFBS T 90T'ES T FOOTSS L£9'68$ 7 TO9'G$ T 8LO'ES T SEO'08S T 90T'ES T 6T6°9LS "g daig
TLTL8S ™ 60LG$ " LET'ES " T9ST8S ™ 90T'E$ " §SH'8L$ " L g TI6'T8$ ™ FTH'SS """ 086TH ™" LBFLLS " 90T'€$ """ 08EFLS " ‘L darg
618°€8$ " F8F'SS " ET0°ES T 9LEBLS T LEGTS T 66€°SL$ 8SY6L$ " 86T'GS T 9S8TS T 09THLS T LEGTS T €TETLS 9 doxg
66648 T 0€T'SS T FLSTS STLTLS ™ TLETS " OFETLS” 98S°SL$ " STOTS T LILTS T THO'0LS T TLETS T 69T°89$ ECEN
GOL'SLS ™ €56F$ T TTLTS T LSLOLS T 89F TS TBILES ™ TEFTS " LEETS ™ OSLFES " 89FT$ " 18TEES " “ daig
EF0TLS " ETLTS T 06STS T OLELIS T SSETS €899 " 8THYS T EEFTH T SSTEIS T SSETS T 006'T9$ ‘¢ daig
0€5'89% ™ €8PS " €9%C$ 0€T'T$ ™ 0LTF9$ " 861'7$ LOET$ " TL6'6SS T OSTTS T £78°8S$ 7 darg
TTELI$ T YOFFS T 0THTS T 816°T9$ 81679$ 1dasg T96°T9$ T 6TTTS " €9T°TS T €78°8SH £78'85$ 1daig
*dwo) dn yoid Ked days + Jusunsnlpy  eseg Z3ue] dwo) dn yig Aed days + Wewjsnlpy  aseg L sue]
leloL uoisuaq Appom-1g  aseg dag fewL uojsuad Appom-ig  aseg dag

183}, |00YS £10Z-Z10Z suoryisod yoam 7§ ul ssaydes) pajuioddy awi]-|nq o} 3jnpayds Alejes ql

193



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

8LLYIIS " 60SLS$ ™" 9TIFH$ ™" 69TLOT$ " 8IST$ “ISLS0T$ 9T dalg TESTIIS ™ TILLS ™ SHOF$ ™" OLI'SOT$ " 8IST$ " TSY'EOT$ " 9T dorg
GLYETT$ ™" LEFLS " 980F$ " THT'9OT$ ™ 1¢ST$ T1TLPOT$ ST dalg SEFIITS ™ 06TLS$ 900F%$ T EPIFOLS ™ 1TST$ " 2T9‘TO1$ " g1 daig
TIOTILS ™" L9EL$ ™ 8F0F$ " SHT'SOL$ ™ 8EITI$ " L09'EOL$ " 1 daIg LOEOTIS ™ 0TTLS ™ L96°E$ " 9FT'EOT$ " 8€9T$ " 60STOT$ " $1 doig
SIL60T$ ™ 8LIL$ ™ FH6€$ ™ 8ESTOL$ ™ 0TETS " 819°001$ " €1 g FESLOTS ™ SEOL$ ™ S§98°€$ " 66F00I$ ™ 0T6HTS " 6L586$ “erdaig
808°90T$ " L8697 6E8°EH T ITB66$ T 6STTS T TISLES E4CEN LTYFOTS ™" SHB9$ " TIL'ES ™" TBLLES " 6STT$ " €TSS6$ L doig
GFL'EOTS ™ L8L9$ ™ 6TL'ES """ T9696$ ™ TILT$ " 1STF6$ ™ 11 daig ILS'TOT$ ™ S¥9°9$ " 1S9‘€$ 9T6F6$ T T1LT$ T S1TT6$ “11dais
8IL00T$ ™ 685°9$ " 0TY'ES ™ 6TIF6$ ™ LEG'TS ™ TOHIT6$ ™ 0T doig 8E5'86$ T OFFO$ T THS'ES T T60TOS T LEG'TS T SST68S Tordaig
0€9L6$ " L8E'9$ " 60S'ES T EFTTI6S 7 90T'ES " LET'BYS 6 dog PHT9$ 1e%'c$ 1907%68$ " 90T'€$ T 001°98$ 6 dais
19€%6$ " T6Ee$ LBT'88$ " 90T'€$ " 180'68$ g doig T 0£0°9$ " €TIEES T 6PI'98% T 90TES " €F0'E8$ g doig
FEIT6$ " S66°S$ " FOTES T 6£9°S8$ T 9OT'ES T €€5°T8S L doag TSH68$ " 7SS T SITES T 009°€E8$ T 90TES T €67°08% AL
TBI'88S " 69L'S$ T OLT'ES T ETHTBS T LEGTS T 9LF6LS 9 daig 00098$ """ 979'S$ " T60'ES T FLEO8S T LEG'TS T LEVLLS ‘9 daig
80EF8S ™ OISGH ™ OLOE$ ™" €6LGLS " TLETS " ITHILS “gdag GTIT8S " E€LE'SS ™" TS6'TS """ 9SLOLS " TLETS " YBETLS "¢ doig
690°08$ " 8€TS$ " 8L8TH TE8FLS ™ 89FT$ " £9€'€L$ S ACEN 888LL$ T S60°S$ T 008TS T €6LTLS T 89F TS T FTETLS "y daig
SOP9L$ " 866F$ T 9FLTS LOFTLS ™ SSET$ ™ 1S0°0LS$ ¢ doxg PTCFLS " 9S8FS T 899TS T 89€69$ T SSETS £10°89$ “¢ doig
€68°TLS " 69LF$ T 0TITS T HTIBIS T OETTS T $66998 “gdag TIZ0L$ ™" 9TIFS ™" THSTS """ S8099$ " OETT$ ™" 956'79$ g daig
F89TLS ™ 069F$ " LLSTS " $6699$ $66'99$ [ dag €0S69$ " LBFSTS T 86T T 956F9% 95679$ 1daig
“dwo) dnyoid feg days + juusnlpy  sseg i oue] dwo) dn yoig fieg days + wawpsnlpy  aseg goue]
leloL uoisuaq Appom-1g  aseg dayg leloL uoisuaq Appom-1g  aseg dajg

Jeg) _oor_um €102-210¢ m_._o_u_moa v_ww>> Qul m‘_w_._umw._. _uE._.__On_n_< wE_.rn___._u_ ‘_OVF w_z_uw_._um >‘_m_mm al

194



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

89T6II$ ™ €08LS$ ™ L8THS 7 SOFIIIS ™ SIST$ ™ LF6'601$ ™ 91 daig TTOLIIS ™ 9S9L$ ™ 90TF$ " 99€'601$ " 8IST$ " 8¥8LOL$ " 91 daig
69T'8TIS " TELL$ Eigaty 6EFOTI$ " TCST$ L16'80T$ s1daig €TO'STIS ™ $8SLS LOTF$ " 6E€°80T$ " 1CST$ 818°901$ “srdag
TOTLII$ ™ 199L$ ™ 60TF$ ™" TFF60I$ " 8€9T$ " €08Z01$ " H1 doig LSPILS ™ PISLS ™ 6TIF$ ™ EPELOLS ™ 8€9T$ " SOLGOI$ " ¥1 doag
9LOPIIS ™ €9FL$ ™ TOTF$ " FI990T$ ™ 0T6T$ ™ €69°F0T$ " €1 A L6STIT$ ™ 0TEL$ ™" TCOF$ " 9LSFOI$ ™ 0TET$ " 959COT$ " ¢1 dorg
69TTITS ™ €LTL$ 966°€$ T 968°€01$ " 6STTS LEYTOTS "1 daig 066°80T$ " OETL$ " 8I6'€$ """ 098°TIOL$ " 65T°T$ " 109'66$ * “zrdag
60T'80T$ " €£0L$ " 988°€$ """ LEOTOTS ™ TILT$ ™" 9TEB6$ " 1L das 6T6°G0T$ " 0£6°9$ ™" 808E$ """ 666'86$ " TILT$ " 687°96$ " 1 dag
8LO'GOT$ ™ FL8'9$ ™" LLL'ES T HOT'B6$ *L9T'S6$ " "o daag 868°TOL$ ™ TEL'OS ™" 669°€$ " 99I96$ " LEGTS T 6TTie6$ 0L dadg
€66'TOT$ ™ TL9'9$ ™" 999'€$ 0TE'S6$ " 90T'ES ™ ¥ITT6$ TI8'66$ " 0£5°9$ " 885°€$ " T8T'E6$ " 90T'€$ SLT'06$ "6 dog
TTL'BES T BSHO$ T 6FSES T €9TT6$ T 90T'ES T LST68 g daig THS°96$ " OTE'9$ " OLY'ES ™" STT'06$ ™ 90T'E$ " SIILYS ™ "8 doxg
F66'S6$ " 08T9$ " ISHES T FIL68S T 90T'ES T 809988 EIB'E6$ " LET'9$ ™" TLE'E " SLILBE T 90T'ES T 69SF8$ “Ldas
TPST6$ " ¥S0'9$ gze's$ L8%98$ " 1S5°€8$ 09€°06$ " T16°S$ " 8¥T'E$ 6YFP8% T LE6TS T TISTI8S 9 doxg
89988$ " T08°G$ " LBT'ES " 898T8Y Tt 967088 067988 """ 859°G§ " 60T'E$ T IEB'08S "7 TLETS T 6SVBLE ‘g daig
OETF8$ ™ €TSS " SEO'ES L06'8L$ *8EVLLS " daig 0STT8$ " I8E'SH " LS6TS T OL8'9LS T 89FTS T T0FSLS “ daig
S9L°088 " FBT'SS " €06°T$ T IBYSLS T SSETS T 9TTTLS ¢ doig S8S'BLS T THI'GE T STRTS T FFHELS T SSETS T 680°TLS ‘¢ doag
TSTLLS ™ ¥SO'G$ ™ LLLTS ™ 661TLS T OETTS ™ 690°TL$ ¢ doig TLO'SLS " TI6FS$ ™" 669°T$ ™" T9T'OL$ " OETT$ ™" T€0'69$ * "z doxg
FHO'9LS " SLETS T €ELTS T 690°ILS 690°1L$ 1dasg F9B'ELS T TERTS T SS9°TE T TE0'69$ 7€069$ 1daig
*dwo) dn yoid Ked days + Jusunsnlpy  eseg 9 3ue] dwo) dn yig Aed days + Wewjsnlpy  aseg G auE]
leloL uoisuaq Appom-1g  aseg dag fewL uojsuad Appom-ig  aseg dag

183}, |00YS £10Z-Z10Z suoryisod yoam 7§ ul ssaydes) pajuioddy awi]-|nq o} 3jnpayds Alejes ql

195



STH'801$ ™ €60%L$

183\ [004S H10Z-€102

APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

* €7ET01$
" 80€°00T$
" L8L86%
" TI6L6$
T STHG6$
1 9¥8T6$
" 60%06$
1 T6918$
THLY8S

T EPIT8S
1 7S8'8L$
166%L$
ACYAS
' 686°G9%
£TST9$
TOVITIS
1020°09$
daps +
aseq

8IST$ " 50866 ~91 daig
TCST$ " L8L'86$ " “grdarg
" L8L86$ Qb daig

* 8EYTE T PLT96$ T eHl doig
0T6T$ ™ S0S€6$ “erdag
65C°T$ T L8S06$ “zrdas
TILT$ " 869L8$ " “11dais
LEGT " SSLFRS T dadg
90T°€$ """ 9€918$ " SN
90T°€$ " 9€0%6L$ " -g doyg
90T'ES ™" SPL'SLS " + L doig

" LE6'TS T ¥SOTLS 9 doyg
TTLETS T SHFGES 's doxg
89FT$ 7 0T§FI$ " doig
SSeE1$ TLIT9$ "¢ daig
OETT$ ™" 020°09$ ~ 7 doyg
* 020°09% 1 daig

wRwysnipy  aseq | oueq

daig
suoiyisod yoam g4 ul siaydea) pajuloddy swi-|[n4 4o} 3npayds Alejes ‘q|

196



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

LLSLITS ™ TO9LS ™ 9TTH$ ™ S88'6OT$ ™ 8IST " L9EBOT$ " 9T daig 98T'STI$ ™ THSLS ™ FHIF$ " $HLLOTS ™ SIST$ " 92T 901$ 9T dorg
TOYOILS ™ 19L$ " L8IF$ " 1£8'80I$ " 1¢ST$ " 6FELOTS T ST A TOTHIIS ™ 1L¥LS " SOTF$ ™" TEL90T$ ™ TTST$ ™ 60T°SO1$ ST daig
FI8FPIIS ™ FISLS 6TTF$ ™ 6VELOTS ~ * 6¥EL0T$ " qpT darg PLSTITS ™" S9ELS ™ LFOF$ " 60T'SOT$ 60T°S0T$ " qp1 daig
TYETL$ ™ 9EFLE ™" 980F$ " 92T90L$ ™ 8€ITI$ " 68SFOI$ " "epl daig 8EFTIIS ™ 06TL$ 900%$ T LPIFOIS ™ 8E9T$ " 60STOI$ " "epT daig
666°0TI$ ™" TITLS " 066 ™" LELEOTS ™ 0TETS ™ LISTOTS “erdag PLL'GOTS ™" 9TTL$ ™ OT6ES ™ 8SYTOI$ " 0TETS ™" 8EL'66S " erdays
THT'801S$ ~ 180L$ 168°€$ " 09IT0I$ " 6SCT$ 10686$ “zrdag 610°901$ ™ 9€6°9$ " TI8€$ ™" €80%66$ " 65TT$ " $T896$ “zrdag
€€9'GOT$ ™" TI6'9$ " LOLES ™" TTLBES ™ TILTS """ T10°96$ ~ 11 dois 60%€0TS$ ™ S9L9$ LILES ™ $H9°96$ 7 TILTH ™ €€6°€6$ “Trdais
STLTOTS ™ 0TL9$ ™" €69°€$ ™" S00'96$ " 890°€6$ 01 doig TOS00T$ ™ SLS‘9$ ™ €19°€$ TLT6'E6$ T LEGTS T 06606$ T 01 doig
1£5%66$ " 1598 6LS'€$ " LSO'E6$ " 156'68% 6 daig LYEL6S " BIE9S T 667 €S T 8L606$ T 90TES TL818$ N
06L'96$ ™ TEE'9$ " 6LF'ES " 8SHO6$ *TSeL8$ F9576$ T 981°9$ 66EES T 8LE'GS T 9OTES T TLTS8S ‘g daig
69T°€6$ " TOT'9$ " €SEES " LITL8S T 19078$ FFOTES " 956°G$ " €LTE """ 880°G8$ " 90T'E$ " T86T8$ G
LET'68$ " 1€8'S$ $0C‘e$ 90€€8¢$ " 69¢°08$ €16°98$ " 989°G$ " HTI'E " BTTIYY ™ LE6TS ™ 16T'8LS "9 daig
60TF8$ " 60S°S$ " LTOES T 00L'BLS " 8TE9LS FB6TI8S " €9€°GE T LFOTS T ICY9LS T TLETS T 6VTTLS N
S0S64$ " 10T'S$ " 8S8T$ " €0EFLS 1 GE8TLS 08TLLS ™" 9S0°S$ ™" 8LLTS ™ $TTTLS ™ 89FT$ " 9SL0LS p doig
TO8'SL$ """ 656F$ " STLT$ ™" THE'0LS " 98%69$ 9LS'ELS T EI8FS T SFOTS T €9LB9$ T SSETS T LOFLIS SN
9TEPLS " TISYS T TLITH $9¥'69$ " HEEB9$ “zdag TOTTLS ™ LILF$ """ T6S'T$ " SELI$ " OET'T$ ™" SST99$ z daig
STI'EL$ " €8LF$ " 8TITS " FEEBI$ FEE'89$ 1dasg €68°04$ " BEIFS T 8FSTS T §ST998 §5T°99$ 1daig
*dwo) dn yoid feg days + Jusunsnlpy  eseg  sue] dwo) dn yig fieg days + Wewjsnlpy  aseg goue]
leloL uoisuaq Appom-tg  aseg dayg ey uojsuag Appom-1g  3seg da)s

183}, |00YS 7107-€107 suoryisod yoam 7§ ul ssaydes) pajuioddy awi]-|nq o} 3jnpayds Alejes ql

197



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

LSTTTIS ™ TO6L$ ™ T6EFS$ ™" SOIPII$ ™ 8ISTS " LF9TIL$ 91 dag
TLOTTI$ " 1T6L$ ™ TSEDS ™ ISTEI$ " 1S T T 0£9°TIT$ grdag
PYYOIIS ™ FISLS " €6TF$ " 0€9TII$ T 0€9°TIT$

TITSTIS ™ LTLLS ™" 9% TFHS ™ ¥8EOII$ " 8€9T$ " 9FL'BOT$

LPPSTIS ™ €6S2$ ™ OSTF$ " S68Z01$ ™ 0TETS ™ HL6'COL$ " €1 g
689°TIT$ " TLELS ™" ISOF$ ™ LIE'SOT$ " 65TT$ " 8S0'€OT$ ¢TI dalg
080°0TT$ ™" T0TLS$ """ LS6'E$ ™ 6L8TOL$ ™ T1LT$ " 891°001$ 11 doig
SLIZOTS " TIOL$ " TS8'E$ €9T°00TS " LE6'TS ™" LTTL6S ™ ordaig
0TOFOT$ ~ S08°9$ " 6ELES ™" SICL6S ™ 90T'ES " 80I'¥6$ ‘6 daig
LETTOTS ™ €799 """ 6£9°€$ " FIOF6$ ™" 90T'€S "™ 80ST6$ g daig
OLLLES " €6€°9$ " TIS'ES ™ €TET6S ™ 9OT'ES " LIT'88$ ™ L dag
¥85°€6$ " TTI9$ FOLEP T TOVLBS T LEGTS T STSFBS 9 daig
£59°88% T 008°G$ T LBIE T LS8T8S T TLETS T 68F°08$ “gdag
TS6'€8$ T TOF'SS T 8TO'ES T 09F'8LS T 89FTS T 166°9L$ " doig
8FT08$ " 0ST'S$ " S88TS T 866 LS T SSETS T THI‘ELS ¢ doxg
€LL'8LS " €ST'S$ T TEBTS T OTY'ELS T OETTS T 06FTLS ‘7z daig
S9SYLLS " FLO'GS T 88LTS 06¥TL$ 06¥TL$ 1daig
“dwo) dnyoid feg days + juusnlpy  sseg 9 3ue]
leloL uoisuaq Appom-1g  aseg dayg

183\ [004S H10Z-€102

998°%611$ " TH8L$
T8L'8TI$ ™ TLLLS ™
PSTLIS ™ $99L$
L88'STI$ " 18SL$ "
STTETTS ™ LOVLS "
SOF'OTTS " LTTLS”
958L0T$ ™ 9501$ "

0S6°70T$ ™ 998°9$
S6LTOT$ ™ 659°9% ™
€1066$ " LLV9$
T LBT9$

16%'56$ -
79¢16$

LL6'S$

PEVO8S 559'cg -

8TLT8S ™ L¥E'SS
$T0'8L$ " YOT'SS
0SS94$ " 800'S$
THESLS " 6T6F$
dwo) dn yoig
lexoL uoisuaq

©60€$ T HTOTITS ™ BISTS “ 90G°0IL$ 91 dorg
*OLTHS T TIOTIS - 126° " 68F6018 T ST dois
CTITS T 6876016 * 68F601$ " qpT dorg
“99TF$ " 90E'BOTS ™ 8EYT$ " 899°901$ By dors
©0LOF$ " BI8'GOT$ ™ 0TE'TS ™ L68'EOT$ ™ eT doIg
“TLO'ES T 6ETEOTS T 65TTS T 6L6°00TS LT dorg
CLL8'€$ T 008'00TS T TILTS T 060°86$ T doig
CTLLES T PB0'86$ T LE6TS T LFIG6$ T 01 doig
T 689°E$ T 9ET'G6$ T 90T'ES T 620°T6$ "6 dorg
T 6SSES T GEST6$ T 90I'ES T 6THE8S g doig
TEVES T BHT68% T 90T'ES T 8ET98S e £ dong
P8TE " GBEGRS T LEG'TS T SFHTSS "9 dorg
T LOT'ES ™ 6LLIOBS ™ TLETS ™ LOVRLS g doug
“BE6T T IBE 9L T 89K TS T €16FLS v doig
© 08T T 0T6TLS T SSETS T FOSILS g doig
T TSLTY T THSULS T LTS T T OLS "z doig
" 80LTS T TIVOLS aroLs 1daig
fieg daig+  uewpsnlpy aseg g oue]
fppam-1g  aseq dayg

suoiyisod yoam g4 ul siaydea) pajuloddy swi-|[n4 4o} 3npayds Alejes ‘q|

198



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TLLSTIS ™ $LSLS T9TF$ ' 861'801$ 089°901$ ‘91 doag TOT'TITS " 89TL$ """ $66'€$ " TEYEOI$ " SIST$ PIECOTS 91 doag
SFIFPILS " 89FL$ " €0TF$ """ 089°901$ " 089°901$ " qsT doig 9LH60TS ™ TITL$ " SE6'ES " FIETOIS " pIETorg T qsT daig
STIFIS ™ SOFL$ ™ TOIF$ 059901 ™ " 8TI'SOT$ ~ esT doig FFH60TS ™ 09TLS$ " $E6°E$ " $TTOI$ ™ TCST$ ™ €9£°001$ " eST dorg
L8FTIIS ™ 6SELS £707$ 8TI'SOT$ * 8TI'S0L$ ~rr op1 dang 9T8LOTS " £50L$ """ SL8'E$ " €9L00T$ £92°001$ oy darg
86ETITS " 88TL$ ™ FOOF$ ™ TITFOI$ T IIF0L$ T qpr dais 198°901$ " 1669$ TP8'E$ """ 04866 " 0L8'66$ T qpT daag
PEFOTIS ™ STTLS ™ 0L6'ES ™ OTTEOI$ " 8EYT$ " TLSTOI$ " eHl daig 668°SOT$ ™ 8T6°9$ " L08'ES 1£6°86% " 8€9T$ " peeL6$ " vyl doig
PT6LOTS ™ 090%$ " 648°€$ $98°001$ ** 0T6'T$ £96'86$ erdarg L8E'EOTS " F9L9$ " 91LES T€C996$ " 0T6TH T €0LF6S e1daig
9T9'SOT$ ™" 016°9$ " LOLES ™" 9IL'B6$ ™ 6STTS " 95¥96$ ‘zrdarg 060TOTS ™" €199 """ FE9'E$ ™" OLFF6$ ™ 65TTS " LITT6S zrdag
EFIE0TS ™ 8L9$ ™ 80L'ES 96£96$ " TILTS ™" $89°€6$ " I dag L09'86$ T TSHO$ " FPSES T 9STTOS T TILTS T SHH68 “1rdag
LOT00TS ™" €55°98 " T09'E$ ™" FI9'€6$ " LEG'TS ™ LLI'06S "o1 daig 0€9°S6$ ™" 9ST9$ """ LEF'ES " FLE'6SS T LEG'TS T LEV98S ordaig
OTSZ6$ " 6LE°9$ """ SOS'ES """ IET'T6S "' 90T'E$ ™ STO'88S " "6 dag PL6T6$ " TBO'9$ T THE'ES T T68/98F T 90T'ES T 98LEGS "6 daag
0T6°€6$ ™ FFI'O$ """ OLE'ES ™" SLLL8S " 9OT'ES " 699F8$ wgdag T8E68$ T LFBSS T EITES T GES'ERS T 90T'ES T 6TH08$ g daig
L0L'68$ " 698°G$ T STTES 6E8°€8$ T 90TES " TEL0BS 691688 """ TLS'S$ 190°€$ " L6S6LS " 90T'ES 16%'9L$

66T F8$ " 8TS'SS T LEO'E T ILE'BLS T LEGTS T SE0'9LS ITFFFS " 906TS " L6ST$ T OIS THS T LEG'TS T €£5°8€S

F606L$ " PLIGS " €FBTS T OTEELS T TLETS T 8PS LS g daig 8SSPLS " 8L8FS T 089TE T 18969$ T TLETS T 60€L9$

0SEPLS ™ FI8FS " €£9T$ T 98F69$ 7 89F TS T L1089 'y doig FI869% " L9SFS " 60STS T 9FTS9$ T 89F TS T 8LL'E9S”

STLTLS ™ 8SLFS ™ FIOTH T L96LIS T SSETS T T1999$ g daig 68189$ " T9FFS$ " TSHT$ """ 8TLEYS " SSET$ " TLETI$ ™

OSTTILS ™" T99F$ " 19ST$ """ 685°99$ " OETT$ " 65¥'S9$ - FIL99$ ™ $IEF$ " B6ETS T 0SETI$ 7 OSTT$ 7 0TTTO$ ™

THO'0LS " TBSFHS T 8IST T 65F69$ 651'59% 1daig 905598 " S8THS T GSETE T 0TTTIS 07719$ 1dais
“dwop dnpid feg days + juaunsnipy  sseg Z3ue] dwoy dn yoig feg days + wawpsnlpy  sseg | 8ue]
lelol uoisuag Appom-tg  aseg dayg [ejoL uoisuag Appom-1g  oseg dajg

1e3), |00YS SL0Z-7107 suoryisod yoam 7§ ul ssaydes) pajuioddy awi]-|nq o} 3jnpayds Alejes ql

199



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

9FF0TI$ " 088L$ " 6TEF$ *99STII$ - 8IST$ 8FOTIIS$ ‘91 daig OTI'8TLS ™ LTLL$ ™ 9FTH$ ™ €8EOII$ " 8ISI$ S98°801$ 91 doag
TC8'SII$ ™ €LLLS ™" TLTHS " 8POTILS " 8POTILS " QST dolg 98F9TL$ ™ T29L$ ™ L8IF$ " S98°B0T$ " §98°801$ " qsT doig
68LIL$ ™ TLLLS ™ OLTFH$ ™ IOTII$ ™ 1¢ST$ 1 96%%601$ " esT doaig €SPOTIS ™ 8T9L$ ™ 98TF$ " GEL'GOL$ ™ [TST$ ™ FIELOT$ " esT doig
TOTLITS ™ §994$ " TITF$ " 96¥601$ " 96¥601$ BT daig STEFIIS ™ TISLS " LTIF$ ™ FIELOTS " " PIELOTS " oFT doig
9€6'STI$ ™ S8SL$ ™ LOTF$ " ISE'BOI$ " T ISE801$ T qpT daig 999°CTI$ ™ 9EFL$ " 980F$ " 0£T90I$ T 0£T901$ " qT doag
TLOFILS ™ TCSL$ ™ €ETF$ " 0SHLOTS " 8E9T$ " TIS'SOT$ " e daig TOLTILS ™ €LELS ™" TSOF$ " 6TESOLS " 8EYTS ™ 169°€OT$ " "eHT dorg
TOFTILS ™ LSELS ™ THOFS " FOL'SOI$ ™ 0T6T$ " $BI‘COI$ " e1 dag F610TIS$ ™ 60TL$ 196°€$ " S86TOT$ ™ 0T6T$ " S90TOI$ ~ ¢1 daig
€9TOTLS ™ LOTL$ ™ 096°€$ """ 9S6°TOT$ ™ 6STTS " £69°00T$ "1 daig S68LOT$ ™" 6S0L$ " 8L8'ES " 9EGVOTS ™ 65TT$ " LLS'B6$ T T dog
I89Z0T$ ™ SHOL$ " 1£8°€$ " 9€9°00L$ " TILT$ " STEHLES ™ “11daig ETP'SOTS ™ 968°9% ™" 68L'ES " 9ISB6S " TILT$ ™" S08°G6$ “1rdaig
SOLFOTS ™ 0S8°9$ " FIL'ES ™" SSBL6S " LEG'TS " 616F6$ ‘ordaig 9EHTOTS " T0L9$ " T8Y'EP " SELG6$ " LEGTS " 86LT6$ 0T daIg
0S0TOT$ ™ 9L9°9% " 899°€$ ™ HLE'G6$ ™ 90OT'E$ """ LITT6$ "6 daig 6LL'66$ ™ 8TS9$ ™ LBGES T TSTEGS T 90TES T 9PT06$ "6 doig
8SH'86$ " TFF9$ " 6€SES T LIOTES T 90T'ES T 016°88% g daig 68T°96$ " £6T9$ T 8SHES T 96868% T 90T'ES T 06L£°98% g daig
EFTT6$ " ST9$ T 88E'E$ 8L088$ " 90T‘ES " TL6P8$ " £ dag SL6T6$ 7 LI0°9$ 7 90EES T 856°G8$ T 90TES T TS8T8$ L dorg
9€0'68$ " ST8'S$ T 00T €S TITE8$ " LEGTS ™ FLT'08$ 9 daig 994/988 " 9L9'G$ 6TT°E$ " 060T8$ ™ LEGTS ™ €ST'BLS 9 daig
€€9'€8$ " ILF'GS T 900ES T TIIBLS T TLETS T 68LGLS g dag FOE I8 " €TE'SS T STETS TLETS ™ 699°€L$ “g doig
888°84$ " TOT'S " 9EBTH T LTLIELS T 89F TS T 6STTULS g doig 619°9L$ " TI0'S$ " $SLTS ™ " 89FTS T 8ET'0LS "y doig
€9TLLE ™ SSO'SS T LLLTS T BOTTLS T SSET T €68°0LS ¢ doxg F66FL$ " 906F$ 969C$ " GSET$ TELBIS " ‘¢ doig
68L'SL$ " 8S6F$ T HTLTS T 0804 T OETTS T T0L69$ “gdag 6IS°€LS ™ OT8F$ " €79T$ " OETT$ T 085L9$ ‘7 das
08SFLS ™™ 6L8F$ 7 189°T$ " 10L69$ 10£69$ [ dag TIETLS ™ TELFS ™" 665T$ " 085L9$ 085%£9$ 1daig
“dwo) dnyoid feg days + juusnlpy  sseg i oue] dwo) dn yoig fieg days + wawpsnlpy  aseg goue]
leloL uoisuaq Appom-1g  aseg dayg leloL uoisuaq Appom-1g  aseg dajg

1e3) [00YdS S10Z-7107 suoiyisod yoam g4 ul siaydea) pajuloddy swi-|[n4 4o} 3npayds Alejes ‘q|

200



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

LIT'STIS " S8T'8$ L6VF$ TE6'IITS PIFSIIS 91 daig I8°TTI$ " TEO'BS " ETFF$ """ 6VLFIIS " 8IST 1€TEI$ * 91 doag
E6FETIS ™ 6L0°8$ ™ 6EFFS " FIFSTIS *FIFSIIS o qsT dang LSTTITIS ™ 9T6LS ™ SSEF$ ™ IETEI$ " IETErn$ T qsT daig
09F€TI$ " LLO'SS " 8EFFS €8€°STI$ " 798 EIL$ T egT doig PTITCI$ ™ $TOLS ™ FSEF$ " 00CEITS " TCST$ " 6LYTITS " eST darg
TEVTITIS ™ 0L6LS 6LEFS T98°CII$ T98°CII$ op1 doig LO6VOIT$ ™ 8I8L$ ™ S6TF$ 6L9TITS 6L9TIT$ oy darg
€LY'OTT$ " 188YL$ " €L S " 16S TS ™ T16STIIS R dois SOT'SIT$ ™" €€LLS " 6¥CF$ ™ TLYOIIS T TLYOTIS T gL dois
60S6IT$ " SI8L$ ™ 96TF$ ™" 069TII$ " 8EYT$ " TSOOII$ " eH daig THTLITS ™ 0L9LS ™ FITH$ ™ TLS'60T$ " 8E9'T$ ™ $EGLOIS " eH doig
L66'9TIS ™ $S9L$ 90TF$ £PE601$ " 0T6'T$ £THLOTS ‘g1 dang 6TLFIIS " 90SL$ PTIFS ™ $TTLOIS " 0T6T$ ™ €0€'S01$ crdars
669FIT$ ™ FOSLS ™ €TIF$ ™" S6ILOL$ " 65TT$ ™ 9€6F0OI$ g1 dag TEFTILS ™ SSELS ™" THOF$ """ 9L0'SOL$ ™ 65T°T$ " 918COI$ " g1 doig
GITTIIS " THELS " FEOF$ 7" LLEFOLS ™ TILT$ " LITTOTS " I doig 0S6'60T$ " €61L$ TS6'E$ " LSLTOTS " TILT T 9F0°00T$ “rrdas
THT60T$ " LFTLS LT6'€$ 960COT$ " LE6'TS " 65T'66$ ordaig €L6°90T$ " 866°9% " SFB'ES T SLE'66$ T LEG'TS T 8E0L6S ordaig
985°90T$ " €£6°9$ T IEGEY T €19'66$ T 90TES T L0S96$ "6 dag LIEFOTS ™ $TE9$ " 0SLES """ TOHFLOS ™" 90T'ES " 98€F6$ 6 daig
$66TOT$ " 8€L'9$ " TOL'ES 95T°96$ " 90T'ES " 0ST'E6$ ™ g doig STL'00T$ ™ 685°9$ " TZ9'€$ """ SETF6$ " 90T'ES " 6T0T6$ 'g doig
6LL'86S T TIFO$ T ISSIES T LIETES T 90T'ES T TIT68$ €1596$ " FIE9$ ™ 69F'€$ " 661°06$ " 90T'ES T6018$ pACN
€LS€6$ " TTI'OS ™ FILEP T ISFLBS T LEGTS T FISFRS SOET6$ " €L6°S$ 78T€$ TEE'S8S " LE6TS " S6£T8S "9 daig
691°88$ " 89L'SE " 69T°€S " TOFT8S 7 TLETE T 6T0°08S T06°68$ """ 0T9'S$ """ 880 " I8T08S " TLE'TS " 606LLS " g daig
FTYE8S " 8SFSS T 666°T$ T 996%LS T 89F TS T 86%°9L$ 9STI8$ " 60E'S$ " LI6'TS 7 LFYGLS T 89F TS T 8LE LS SN
66LT8S ™ TSE'S$ ™ OF6TH """ 8FFILS " SSET$ ™" T60'SLS " TES6L$ " £0TS$ T8TETLS T SSETS T €L6'TLS T e dag
STE08$ " SSTISS T L88TS 0L0°SL$ ™ OST'T$ ™" 0F6'ELS w g daig LS0'8L$ " LOT'SS T 0S6°TLS T OETTS T 18 ILS "z daig
OTT'6LS " 9LT'SS ™ FH8TH """ OF6'ELS 0¥6°€L$ 1daig 8¥8°9L$ " LTO'SS “TIZ8 LS 128°1L$ 1dais
“dwop dnpid feg days + juaunsnipy  sseg 9 3ue] dwoy dn yoig days + wawpsnlpy  sseg G aue]
lelol uoisuag Appom-tg  aseg dayg [ejoL uoisuag Appom-1g  oseg dajg

183\ [004S SL0Z-7107

suoisod yoam g ul siaydea) pajuloddy swi-|[n4 4oy 3npayds Alejes ‘q|

201



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

IE.

JOB
CODE
00003150...
00000940..
00000711 ...
00000712...
00000671...
00003429 ..
00003430 ..
00003431...
00000466..
00003504 ..
00003507...
00003505 ..
00003506 ..
00003618...
00003620 ..
00003917 ...
00003920 ..
00000470..
000035009 ..
00000702..
00000703 ..
00000462..
00000482..
00000475 ...
00000485..
00000474 ..
00000484...
00000467 ..
00000468..
00002501....
00002502..
00000701...
00000531....
00000532 ..
00003501....
00000472..
00003406..
00003405...

PSRP JOB TITLES AND GRADE LEVELS.

JOB GRADE
TITLE LEVEL
AUDIOMETRIC AND VISION SCREENING TECHNICIAN............ GO06
AUDIO-VISUAL TECHNICIAN GA3
COMMUNITY RELATIONS REPRESENTATIVE I......coovvriirriannnns GAS8
COMMUNITY RELATIONS REPRESENTATIVE II ......ovvonririnnnnd GAI10
COMPUTER TECHNICIAN Gl11
EDUCATIONAL SIGN LANGUAGE INTERPRETER I .........covvurnnce GO04
EDUCATIONAL SIGN LANGUAGE INTERPRETER II.......ccoosvuuueend G09
EDUCATIONAL SIGN LANGUAGE INTERPRETERIII ....................G11
GUIDANCE COUNSELOR ASSISTANT ...

HEAD START EDUCATIONAL RESOURCE ASSISTANT ................. GA7
HEAD START HEALTH RESOURCE ASSISTANT ......cooovvvnrieriinrnnnn GA7
HEAD START PARENT RESOURCE ASSISTANT ......ccoovvurerrinniirnrnnne GA7
HEAD START SOCIAL SERVICE RESOURCE ASSISTANT.............. GA7
HEALTH SERVICE NURSE G10
HOSPITAL LICENSED PRACTICAL NURSE......coovnimririiniinniinianss GO7
INSTRUCTOR ASSISTANT I GO03
INSTRUCTOR ASSISTANT II GB3
INTERPRETER CLERK SC9
OCCUPATIONAL THERAPIST ASSISTANT .....covvrririrnninrinrinnsannans G09
PARENT ADVOCATE GB6
PARENT ADVOCATE—BILINGUAL GB6
SCHOOL ASSISTANT I GAL
SCHOOL ASSISTANT II GA2
SCHOOL ASSISTANT I—-BILINGUAL GAl
SCHOOL ASSISTANT II-BILINGUAL GA2
SCHOOL ASSISTANT I—BILINGUAL—SPANISH......cccoomrumrrrnrrinrnnns GAl
SCHOOL ASSISTANT IT—BILINGUAL—SPANISH .......ccocomrrumrunrnnns GA2
SCHOOL CLERK ASSISTANT GO5
SCHOOL CLERK I SC9
SCHOOL CLERK I—-BILINGUAL—SPANISH ......ccccovrimrimrrirnrinsiarninns SC9
SCHOOL CLERK I—BILINGUAL—ARABIC.....cccoeummrmrirrirnrinrannniaens SC9
SCHOOL COMMUNITY REPRESENTATIVE ..o GO3
SCHOOL LIBRARY ASSISTANT I GO6
SCHOOL LIBRARY ASSISTANT IIL GC6
SCHOOL SOCIAL SERVICE ASSISTANT. GAl

SPECIAL EDUCATION SUPPORT CLERK .
SPEECH/LANGUAGE PATHOLOGY PARAEDUCATOR.. G10
SPEECH/LANGUAGE PATHOLOGY PARAEDUCATOR BILINGUAL...G10
TUDENT SPECIAL NEEDS PROGRAM ASSISTANT GA7
TUDENT SPECIAL SERVICES ADVOCATE




APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

00000463 .TEACHER ASSISTANT I GBIl
00000483.TEACHER ASSISTANT II GB2
00002520 ..TEACHER ASSISTANT I-MONTESSORI PROGRAM..........ccocouvuueend GO3
00002519.. TEACHER ASSISTANT II-MONTESSORI PROGRAM ... GB3
00000691..TECHNOLOGY COORDINATOR I T11
00000692 .. TECHNOLOGY COORDINATOR IT T12
00000693 .. TECHNOLOGY COORDINATOR III T13
00003590 ..TRUANT OFFICER GO08

203



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

00T80TH$™  86'869°TS T 0695584 F6'9FH 0TS ~ 88'008LE$ T 1OYLAIAY L, PUE L6A IST OT'
90'688°0%$ T ESTTTYTE T BLBOVLES T 6TTOE6ES * LTOEL'9ES " DAISN[DUL JEIK (IFT 01 ISTT™ 6
T SEF96'8ES T LOGYS TS T 8TSIFOLS $E00T8ES ' STTOLSES” SAISNOUT IEIA (IOT 03 (6T 8

" STOTILES 68°069F€$™ THT6E9ES ~AISTIUL 8DA (IGT 03 YILT™ L

7918¢'se$ T YSTLOCES T SLE6ITES DAIS[DUL IEAL YI9T 03 ITT™ 9"

1 09678'cEY’ T SHITOTES™ " LTIITEES 9L691°C$ 75'966°0€$ QAISTI[OUL IBIA YITT 03 L™ G
8¥616TE$ T L8'S9L0E$ T 00 LT TES TTOTIT0ES ™ BITHOTES’ 86'690°C$ 61'1LS'6TS DAIS[OUI SIBIA 9 01 G'€™
79'865CE$™ 10099%°0€$ €F6S6TES " €9'898°6T$ " BLTEETES T I8'6V0TS L6'T8T6T$ SIBAA T 19y g
FTISTTES T19760'67$ T8'0TS0ES " ETVTS'BTS LETTO'6TS " ¥8F96LTS” TIBOX [PV T
$8'€99'67$ STETLLTS 12°C806T$ FO6LILTS " LO'TIS'STS” 0£9%99T% JeIX ISTT

T TO9YT8ES T €8°0TT0FS T OT96FLES ™ FIFEEES 9TELSTS 88'09L9¢$ 19JBAIRY L, PUB 1L YIST OT " TVD

90°TETLES 9T'TS6'8ES T BTBFS TS T 86'€0F9€$ ™ 67'88T'BES 1€'867'CH LT069°SES DAISTOUL JBIA UIFT 03ISTT 6 VD

T LST90°9E$ " 6T6T8LES T I8 FLY TS 8P SESES T FSLBOLES T 6T°9TH TS T STTII9PES™ *OAISN[DUL 18I Y3IOT 03 YIGT™ 87" TVD

6TF86'SES™ " TIHSETS T T9BLTSES T S6LOETS L£9°0L6°CES QAISNDUL IBIA (IYT O3 YILT ™ L™ TVD

T LS'TSTYES T T8 0VTTS YLTI0CES S6'085°€ES 88°961°C$ 90'¥8€ 1S QAISN[IUL IBIA YI9T 0 YITT™ 97" VD

FSH69TES " 06'8ET'TS G9'SSS0e$ T LFESOTES T 96'960°TS” “OAISN[OUL 18K YITT 03 Y3L™" & [VD

TLTILTES S6'8ETTES T8TOT6TS ™ 8€'8TS VLS 8TL6G6TS "OAIS[OUL SI1BIK 9 01 G'€7 wH

98°0FFIES " 88950°C$" T 8EFTR0EST SSITOTE T €8L088T T 866ITOES T TOLLOTS” “SIBIA 7 0PV €T IVD

8FEL6GTS " 88°096T$" TEVTTOTS TEEEIFLES T LS6088TS T PL Y88 TS ¥8'7769C$ JBOX TPV T IVD

T€'8T8 1Y F8'811°9C¢’ T LFTOLTS 04£'909°ST$ JBIX ISTT wH

durop dn-yprg Areres durop dn-ydrg Axeres dn-yrg Axeres V1A days apean
[eloL uorIsudg FL/1/L33) TeloL uoIsudq (S1/1/L339) [eloL uoIsudg (@T1/1/L339) JO saeax

ST-#10T PI-E10T £1-T10T

suonisod Aep g7 Ul sdySd 104 3|npayds Asejes 4|

204



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

SLETTTHS” T FTB0LTS T L9L89'8ES T ETFBS0FS” " 606T6LES” " 19)JLAIDYL, PUE JBIA YIST” O
€9LT0THS™ U TYIEOTS T BLT6SLES T 8T FEV6ES " G9FS89ES T TIAISNIUL MBI (I T 01 ISTT T 6
€SLL86ES" T'S60'6E$ " 99LES TS 96LES LS FOGTEBES €5°TT8'sES QAISI[DUL IBIA (10T 03 YPGT™ 8"
80966L€$” " SOTSTLES LOFISTES ™™ $9°025°9¢$ CRFIETPES” TOAISI[DUL JBIA IGT 03 YILT™ L
OT'0ET'9£$™ " 6T0LETS 16658°¢€$ 0L61S'SES TLETETS 66'S6T°EES yTeT8yes” " 80's¥STe T OAIST[OUL 18dK (19T 03 YITT ™ 9"
LEOVITES ™ 61'99CC$ BIPLETES ™ STTIGEES™ ™ 9LTCTTH 6E6ELTES ™ FT'SOTEES SOLIT'IES SAISNOUL IEI& (ITT 03 (AL §°
SO'ESOEES™ ™ 6€TITTS " 9TT68'0ES ™ FS'SOVTES ™ 66'6TI'TS ™" SS'SBTOES ™ FTOLLTES ™" TH'BLOTS TL1696T$ SAISNOUT SIBIA 9 01 G'€™" §"
reeLces I8 TPICS 0€L65°0€$ LTL60CES 18°'660°C$ 9£L66'6T$ T ISLIFIES 79850°C$ LT60%6C$ SIedA T 1YV g
€8'TLTTES ™ 68'SYOTS’ 1 $9%659°0€$ " L¥'8S0'0ES FF996'TS " TO'T60BTS TIBIA T RYV T
0ETT6'6TS ™ LVLS6TS " 19FEE6TS " TH6SL8TS " L6LLYITS JEOX ISTT
L6'S90TY$™ T IP6LE'SES T L8'9TILEST EETILT6ES " 60688°9¢$” " 19 EAISY L, PUB JEIL (AST OT'
L8'698%6£$" T 9ST9TLES T " ¥6'0€S°9£$ " 89'TCEBES €0L0SC$ SOYIBSES QAISNOUL JBIA YIHT 03 ISTT 6
LL6IL'SES ©0L'98T9¢$™ OTLLY'SES ™ PTOITLES ™ ILFEFTS " €ST8LFES™ "DAISN[OUL 182K YIOT 01 YIGT ™ 8"
T€'8€89¢$™ T EEBTHRES T TUTEL'TIETS LTESLEES P8LOT'SES 0%91ECS PP160°€ES DAIST[DUL IEIL YIGT 03 YILT™ L”
yeTLoseS 68LLLTES IV6YTTS 6T'SETTES FYO1LEES 9€'50T°C$ 80'S0STES SAISN[OUL JBSA YI9T 03 YITT™ 9"
1978 €€$™ T OTC6TIES " 65°8L9°0€$ FHTBITES 6£°S0T'CS SOLLO'0ES SAISNOUT IeDA YITT 03 3L G
68'S68° TS " ¥T608'6T8 T SLYTTOTS T YELSI0ES T T9'S00TS TLTS9'8TS QAISN[OUL SIEIA 9 01 €™ §°
9€'I8S TES" 95°9€6'8T$ " T0°'SSE0ES T LT69€'8T$ SIBaA T 1Yy e
LO'STT'OES" " 8SFTS6TS” T90°€6SLTS T LYSH6'8TS” ' T0TS0LTS” IELE G RE2T A
SS'€9L'8TH™ 9566187 " ELFSE9TS T L6LEY'STS 89X IST™ T
dwop dn-ydrg Axeres dwop dn-yarg Axeres dn-yd1g Axeres ERVREIN days apean
eloL uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) uoIsuag (T1/1/L339) JO sxeax
ST-¥10C PI-€10T £1-210T

(3u02) suopisod Aep g0 Ut SdySd 404 3NPayds Alefes |

205



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TFE6LETS ™ 66F798°T$ ™ CH8T6OFS ™ " 18'808°T$ * S8'T60THS! " TU6EE6ES “JI93JBRIBY ], pUB JBIA YIST 0T €09

L8LISTHS £e9¢L'6€$ 00LTLT$ ' 68'998°0%$ T TEEOI'8ES QAISNOUL IB2A IHT 03 ISTT €0D

YET6TTHS” T ¥00658€$ FE'8F9 T 1 S6189'%6€$" " FST60LES” QAISN[OUT IBIA YIOT 03 (6T €0

" PISLL9ES™ " 8LETSTSTT 90FS0'9€$T RAVA 3150 “OAIST[OUL 18K YIGT 03 Y3 €0

T 10'SSYTS 0S'TLO'SES 69°06L9€$ L890¥CS £8°€8€FES T L96SETS T €960L°€€S “OAISN[DUL 18I 39T 03 3T "E€0D

99°G€€°TS 65°99¢€°¢ES 1T°700°SES 98'68C°CS veTILTES T 96FFCTS T T6'0L0TES “OAISNOUL 1edA (ITT 03 (I "€0D

LOFTTTYT TP TLLIES T BBIGTEEES T OF O8I TS THOVITES T SEILITES T LLETTS 59'8¢5°0¢$ DAISN[DUL SIEAA 9 01 G 7" £0D

CLEFOTTE T €SOOV TES T TOEFOCES T ELTOTTS ™ 6888 0ES ™ ILS6ETES ™ SEGIITS 9€°9£T°0¢$ SI834 ¢ 1YV €09

S8'SIITES™ ™ $OTOI'TS” " ETOBFIES ™ FB6S0TS ™ 6T'ITH6TS T SLBIBOES T SHEIOTS T OL'6V8'BTH TeX TPV T €0D

19'9850€$™" 66°000°C$" £8986'67$" TI'STO'BTS ™ 06'86£6T$ 6TET6T$ © 09°SLYLTS JEIX ISTT €0D

€09LETHS T TSHSTRS” © TTLTYBES 1oYEaIaY L, Ut Jeak (IST “EVD

LLTHITHS T OTOSHBES T LOSEEORS T PLBEI T £€°969LES " 00488°T$ “OAISNIDUL IEAS (IFT 01ISTT™ 67 EVD

SSEV6'6EST T THOSELES ™ SE0IT6ES ™™ 68TISTH ™ SH86S9ES™ 99TISTH  QAISNPULILIL YIOT 03 TAGT ™ 8™ "EVD

8SFO0'BES ™ TCOGHTS ™ LETLS'SES™ ™ TTBIELES™ ™ BETHYTS ™ €8'0LBTES ™ BV 98S'9ES™ IS'€6ETH AISIOUL JLIL YIST 03 LT £VD

TS'00E9€$™ 08 PLE TS TLSTH'EES™ SL'88S'SES ™ $TBTE TS 15°09T'ce$ ™ €6'068F€$ " 85°T8CTS 7€'809°CES aa1snpul Jeak Y391 03 YIgT™ “EVD

0TESTES ™™ BEGSTTS ™" TR'ILTTES ™™ TOGSYEES™ OSTCTS " FOEFITES ™™ TISOIEES™ ™ FOTLITS ™" LV ETOTES aAISIOUL JEL YITT 03 1L “EVD

TS'988°TES ™ SHISTTS ™ LOSELOES ™ 69THTTES ™™ LTEOITS ™ THTETOES™ 0S609TES ™ 16£90°T$ " 6STHS6T$ AISN[DUL SIEAA 9 01 G°€™ " EVD

19°€09TE$™ S6'TETTS” " Tr160°T$ TOTELROTS " BSLEETES™ ™ C1'0S0TS SYL8T6TS 1A T 10y €TTTEVD

$6'990°1€$ TLSTO6TSTT TTSIFRTS T LS0986TE T 05'ES6 T 80LO6LTS” “IOX TPV TTIEVD

T TTB00'6TS T ELL68TSTT OFOTILTS ™ FEGEYBTS ™ TS098 TS T8'BLS'ITH TEIX ST T IEVD)

durop dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean
[eloLn uorsudg FL/1/L3) TeloL uoIsudq (S1/1/L339) [eloL uoIsudq (T1/1/L339) JO saeax

ST-¥10T PIE10T £1-T10T

(‘u02) suoiyisod Aep 80 Ul sd¥Sd 40} 3[npaydS Alefes 4

206



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

6TTLO'SHS ™" 99LO0ES™ " €9'996°THE™" FB'TLO'STS ™™ 69'8¥6°C$ STHFTITYS ™" SOGSTTHE™ " L8'068CS" T I9YRAIDY L, PUB 18AA (ISTT 0T F0D
ETSEITFE™ 90'0T6TS ™ LISTLTHS ™" E0'0ILEFS ™ 18'TIBTS ™" ETLOB'OVS ™ 66TO6THS ™ L9'908'T$ “AAISNPULIEA [IFT 01 ISTC™ 67 F0D
99LFEEFS T €8°SEGTS T ESTISOFS TLL6VTHS ™ TTO8LTS ™ SFLILGES ™ THFIYTHS IL'STLTE ™ 1L8EE'GES™ " dAISN[UL ILIL IOT 03 YIGT ™ 8" $0D
FET6TTHS ™ 0£TOLTS ™ FO06S8ES ™ TLTIBFOFS ™ FEBFITS ™" LECEBLES ™™ S6L8I6ES ™ THO6STS ™™ FSTE0LES ™" SAISN[OUL ILIS RYT 03 YILT™ L™ F0D
OF6FE6E$™ 9THLS vaf CPUSLLIOES T FYULLSBES T SLIETSTS T 90°FS0°9€$ T THTTYLES ™ OSFLY TS TILYE'SES™ TAAISNOUT 182K YI9T 03 YATT™™ 97" $0D
16°92SLE$ " 0STLO'SES ™ 69°06L9€$ £890%T$ €8'€8EFES 1€690°9€$™" L96SETS €960L€EES dAISN[AUL IBIA YITT 03 YIL™ G 0D
STTOLSES 99°6€€TH 65°99¢°¢ES 1T°T00°SES 98'68T°CH PETILTES 68'STEFES 96 FYTCH T6'0L0°CES DAISTI[DUI SIBIA 9 03 §¢7" §° ¥0D
PLLSEGES T T9PPOEES T SHPI9TES T LLLIT nv 69°96¢°CES 9L¥86EES 0€°€TTTS ¥ T9LTES STedL T YY" €7 H0D
6F70L'EES T eSOV TIES T9EFOEES " 68'188°0€$ IL'S6ETES SE6ITTS 9€°9LT°0€$ JBOX TPV T F0D
S8'STITES ™ FOTOT'TS ™ I8FI00ES ™ ETI98FTES™ T 6TITH6TS T SL'8980ES T SFOI0TS 0€6¥88T$ JBIX ISTT v0D
ITIS6FF$ ™ €L0¥6TS SHOT0THS ™ LL690FFS ™ LOESBTS ™ OL98T'TFS ™ S9SOTEPS ™ $5978C$ TU6LEOVS 19)JBIA, pUE 1eIL IST OT'
€9'SLY'ET$ " BTLSBTE wmxﬁx.oi....: «m.ﬂw&«w::: 9TTO8TS ™" 86LIOOF$ ™ S96LETHS ™ €€'9PLTS ™ TLEELTOES ™ SAISN[OUI 1BIA YIFT 01 ISTC™ 6
OT6VH TS FOLLLTS " SOTLI'6ES ™ 6STTLTS ™ LIF68'8ES™ SLO08OF$ ™ 1T699°T$ " FSTEI'GES ™" dAISN[IUL 183K YIOT 01 YIGT ™" 8"
9TLOS 0% 00°0S9T$ ™" STLSSLES™ T ICRE6'BEST T TTL8E9EST *dAISNOUL IBIA YIST 03 YILT™ L
LTHBI'BES™ " SL'0ES TS [EI €OTPFFSES T TITBILES €O6YLTES “OAISN[OUL 1BIA 9T 03 AT 9
10°0989€$ OV TIH TS 19'8FFFE$ T TTYoLTS YIELLEES 69°8TY'SES ILLIETS T6'0IT'EES QAISTI[OUT JEIA YITL 03 L™ G
ETHST'SES 18'66C°C$ Trys8ees TTTLYSTTS cTo1TCes ST68LEES 1S°01C°C$ S9'8LSTES DAISTI[OUL S18IA 9 03 G'€7
STTI8FES ™ 1L08TTS " $SI8STES ™ 89 BLIFES ™™ 66'SETTS ™" 69 THOTES " 15'805°CES STTOITS 9€'9IE IES SIea 7 Yy e
9€LTeeS 8L9LT'CS £€8'960°1€$ 8T'IC9CES OTFETTS 60L8F0€$™" SSTIB6TES STT60°CS 0£'68867$ TeOX TPV T
LEFPLIES ™ €L'9LOTE ™" €9L99'6T$ €6'TTIIES ™ 10°9€0°T$™" 16'S80°6T$ ™ 69°TIS0E$ 60'966T$" 09°'SIS'8T$ JEIX ISTT

dwop dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean

eloL uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax

ST-¥10C PI-€10T £1-210T

(3u02) suopisod Aep g0 Ut SdySd 404 3NPayds Alefes |

207



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

T0°€L9TS$"
L6LIT'0S$"
OS'TIL'8F$
0S'9TH9%$
SE9STHHE

9ELECIFS™
1S°€8S'S¥$
99LFE TS
PET6TTHS™
0F67€6£$”
15925 L€$"
TEOETLES
LLSESES
9LFOLEES
durop

[eaorn

" ESTOT8TS T TYSYELYS T 87'999'67$ * I9)LIIDY L, PUB T84 Y3IST™ 0T 9VD

S6'58897¢" T9'996'SH$ 88'61T'8F$ QAISN[IUL JBdA YIHT 03 ISTT™ 67" 9VD

" 8SHTS ST T PO TEITYS T 8L6ISOFS “QAISN[OUL 18K YIOT 03 YIGT™ 8" 9VD

- 69LLETS ™ BFBESTHS ™ OLETITFHS™ “OAISI[DUL T8I (IST 03 (LT L7 9VD

" 8588 Y 1S°8€8°T$ *80°0SS'0V$ T8LESTHS OAISN[DUL T8I 9T 03 LITT™ 9™ VD

T16'6STTR$ ST669°T$ ™ 99°0958E$ " 68'0SF 0TS * QAISNIUL IR YITT 03 Y3 67 VD)

89T0OL'6E$ LYTEL'9ES ™ $O'TES'SES 64°0TS'C$ STTI0'9¢$ DAISTI[DUL SIBIA 9 03 §°€ """ YD

" SHIS6'8ES” TTEOV'9ES™ 69LBI'BES 97867 TS £¥689'6€$ 1B T 10V €T 9V D

T ISOPTLES T STOEF TS TOLIILFES T FIBIFIES 0S'78€°C$ S9'SE0FES JBOX TPV T 9VD

" 9e'8seTS 98'069°€€$ 8ETHESES Trerees 9T'0£0EES 6E6VIFES ™ 8L'99TT$ 19°78€CES JEIA ISTT 9vVD

TOLTITES T 69 T8TSTS LLOOTES TOL96T TS LT8IFOFS T L6'6EO'ES T 6T 8T ERS *19)JBIDJ, PUE 1EIL IST S0

*69°998°€F$" T 9F0T0ES T 95°900°CF$ TLPITSTS” " 6T EITTHS “OAIS[DUL TedA (IHT 01 ISTL ™ "S0D

CIFTI09THS ™ TL689FFS T €9°€T6TS T 60°99L THS T SHEISETS " STLF6'0FS™ QAISN[OUL IBIA (30T 03 (P6T "S0D

£8'TIS'0F$ TYH99' TS T 1L8€6'8€$ SAISNOUL IedA (AT 03 YILT S0

" F0'065°8€$ T S6189'6£8 T TFI6STS " FSTE0LES ™ SAISN[IUL JBDA (IOT 03 ITT ™ 9" §0D

PUSLLI9ES” THIC8LES ™ OEFLYTS ™ CILFEGES™ " SAISN[OUL 1EDK (BTT 03 (3L 6" SOD

T0STLO'SES ™ 69°06L°98$™ L8'90VT$ TIE690°9E$T LOGSETS T €960LEES SAISTIOUL SIBIA 9 03 G'€ §7 " G0D

" ETTOLFES T LTTOFIES 0S'889°GE$™" 9LFEE TS FLESEEES 1294 ¢ 1YV “50D

COFFOEES ™ SHFIIFES 69°96ETES ILFBGEES ™ OE'ETTTS ™ IV IILTES Te3K T YY" $0D

86 70T TS 8L66VTES ™ 68'EFOEES ™ " FIT8B0ES T L6'S6ETES 9E6ITCH 09'92LT°0¢$ JBIXIST T S0D

dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean
uorsuag F1/1/L339) TeloL uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax

ST-¥10T PIE10T €1-T10T

(

"Ju0) suoiyisod Aep 80 Ul sd¥Sd 40} SINpaydS Alefes -y

208



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

THSPLESS ™™ 909TIS €S 9€'6TT0SS ™™ 65T69°TS$ ™ TILYHES ™ LY FFT6F$ ™ THBSI'TS$ ™ 1D, PUE 18IA NST 0T 90D
10°081CS$ SoETFeS LE'99L'8YS T 889STTISS ™ 1L'9¥€ €S LTOT8LYS ™ 08'€ST0S$ *OAISNOUL 182K (IFT 03 ISTT™ 67 90D
LY ELTOSS ™ 8ETETES ™ 60T68°9¥$ L968T6FS ™ COBITES™ " 99 1L6'SHS ™ LI'STT8F$™ ** QAISN[OUL JBIA YIOT 03 YIGT™ 87 90D
SS'BIBLF$ ™ TE'BTIES™ " €T069FF$ ™ £6'088°9F$ ™ 86'990°€$™ " 96°€I8'EHS ™ T OAISNOUL IS IGT 03 YILT™™ £ 90D
TS'€E8S'SHS™ 01'T86'CS ™ TFT09THS ™™ CLOSIFFS ™ €9°€T6TS ™ 60°99LTH$ *OAIST[OUL 1eIL YI9T 03 AT 9™ 90D
99LFEEFS T €8°SEGTS T ESTISOFS 1LL6V TS T 8FLIL'6EST “QAISNIUL IBIA YITT 03 Y3 67 90D
PETOTTHS F0'065°8E$™ TLT8F0FS LE'EEBLES™ S6L89'6ES 17'965C$ FST60LES QAISN[IUL STBIL 9 03 G F"" 90D
107C6'0%7$ T YL9FT8ES T 8STCIOVS " 08'96FLES T 88 FEEGES T TEELS TS LST9L'9€$ STedL T TPV €777 90D
$€'920%6€$ T TTELY IS T TIT9T8EST 90°€0S T 90'8SL'SES ™ 06'0ISLES ™ 86°€SHTS 76'950°'s€$ JBOX TPV T 90D
TEOLTLES ™™ 606THTS ™ €TTOLYES ™™ LTTOF9ES” " I8'0T0FES T 0S'889°SES T 9L FEETS pLeseees JBIRISTT 90D
89FBHISS TS III8YS T LISLY 0SS 9¥'S8F67$ LELETES 0T'8¥C9%$ 19)JBDIAY, PUE 1eIL IST OT'
TIS86'6F$ ™ SO0LT'ES™ ™ LOSIL'OVS ™ TO'SO06F$ ™ T FTFPOBTS T LOEFTES ™ LOTO6FFS ™ AISN[IUL ILIL (IHT 03 ISTC 6
STHES'STS " OT6SE'SHS ™ 8ST8SLFS T OL6IFTFS T 6S6F99FS FTSOES ™ SLLOS'EH$ ™ dAISN[IUL TedK (IOT 01 YIGT ™" 8"
THLSTOPS ™ " ETISTERS TH0SE'SHS ™™ §8'996°T$ " 95 €8ETHE ™ ST TOFFFS ™ 89'806°C$ ™ 1TSS TH$™ “OAISNOUL 18K (IGT 03 YILT™™ L'
TS'S607Y$ 9L0TTTFS™ 06'0€TEY$ ™ 61'8T8TH" ILTOF0PS " €TEBETHS ™ €LTLLTS ™ 0S0196E$ “OAISN[OUL 1BIA 9T 03 AT 9
6LTECTHS ™™ T TS68T6ES T 8SOTITHS ™ 8F689°TS™ OTTCHBES ™ 6FFOLOFS ™™ $LILOTE ™™ SLLIGLES™ ™" DAISN[DUL ILAS (BTT 03 (3L G
SSEV66ES T €T T TPOSELES T SE09T'6EST 68 TS T SH'865°9€$ (T 99°TIS'TS 78°088'SES DAISTI[OUL S1BIA 9 03 G'€7
89'985%6€$" " 68'966°9E$ LFOI8'BES ™ 00'6ES TS LY TLTOES™ " 8F6V0O'BES ™ CT68FTH 9T°095°5€$ s1eak g YV e
€TTSLLES 9FTETSES T 66 TIOLES ™™ SETTHTS ™ S9065F€$ LS'ELETS ™ OV TI6EES TEIX T IOV T
80°816°GE$ " 0£895EES 08°€TT'SES 1L€0€°C$ 60°016'CES €EETSTES ™ $S'8STTS 08'%97°CES JEIX ISTT

dwop dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean

eloL uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax

ST-¥10C PI-€10T £1-210T

(3u02) suopisod Aep g0 Ut SdySd 404 3NPayds Alefes |

209



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

T 0€'86S0S$ ™ TIBLOESS ™ EFTLFES ™ 8T'909'6F$ 98LE0TSS SETOVES IS°€€9°8%$ IO EAIDY L, PUB J8IK YIST O™ LVD
" LSYCT6YS €9°TESTSS ™ 6TILEES TPETOTSFS T 61°CTS0S$ T 61°S0EES 00L1TLY$ PAIS[DUL IEAL YIHT 03 ISTT™ 6 LVD
19£€0°TS$" T OL869LFS T L8'I9E00SS T FFELTES T EFEILOFS T 9L'SSO6FS T 9T60TES T 0S'9F8 ST “QAISN[OUL BIA YIOT 03 YIGT™ 87" LVD
96'€£S'8F$ " P8'8SESHS T TETBS LTS 98°TITEY T OVEIT RS EE6FIOFS T €8'ISOES T IS LS RS “OAISTIOUL JBIA IST 03 YILT™ L™ LVD
TYLSTOPS ETIETERS” " 58996 9G'€8ETHS " STTOFFFS ™ 89'806T$ " 1STSS TH$™ " DAIS[OUT IBIA (AT O3 AT 97" LY D
TS'S60F7F$ T 9LOTTTES ™ 06'0ETEFS ™ 61'8TETS ™ 1L TOVOFS ™ ETESETHS ™ €LTLLTS " 0S019'6E$” *OAIST[DUL IBIA ITL 03 YIL™ G LVD
6LTE6'THS TS6816E$ 8SOTI'THFS 8%689°C$" OTITHES ™ 6¥FOE0F$ ™ FL9£9°T$ SLL99LES SAIS[OUI SIBIK 9 01 G'€™ LVD
PSTPS TS " LYETYBES T 00LTLOVS " 8€FI9TS 1 79'T90°8e$ " EV'8T6'6ES T FITIOTCS 6T91€LES SIedL T TPV € LYD
899856€$" © 68°966°9€$ LY OI8BES ™ 00'6£STH LYTLT9E$™ " 8F6F0'BES ™ TC68FTS 9T°095°S€$ JBOX TPV T LYD
€TTSLLES TOFTRTSES T 66°TIOLES " SETTH TS TS906SFES T LTI8T9ES T L8IELETS [gataaay JEOX ISTT LVD
LT€06'7S$™ BETIETSS ™™ $9978€S$" TLTSOE0S$ T CTILLTSS ™ TETSHES ™ 68'81€6T$™ *I9JedIDY [, Pue Ik YIST "90D
LLLES'ESS 6L 8F86YS T £6'T6TTSS TL6'0L8'8FS T 09°99T TS 68°€SEES 1LTI6LY$ DAISTIDUL JBIA IHT 03 ISTT ™ "90D
TTTEETSS” " ELPTE0SSTT OV TEOLYS T LOLEE6YS T TLLTTESTTTT STOII9YS” *AAISNOUL 18K [IOT 03 [PGT "90D
1€°9L6'8%$ 66'STO'87$" ILFLEFFS ™ OSTLOLFS ™ ¥9'6L0°€$ aa1snul Jeak YIST 03 YILT* "90D
LTTRLOFS™ " LLYTSSES T 88L66'TSTT 68978 THE STIT6FYS ™ OT6E6TS OAISNOUL IBIA I9T 03 YITT™ "90D
THSOS TS T OLTEY VS T 8V YSS TS 8TBLLOYS T TTLLLTHS T 1S'86LTS “ 9AISNOUT JBIA YITT 0 YL~ "90D
OT6FHC¥$™ T 9L9TY RS " LTP688E$TT SL0080F$ T 12699°C$ PSIETBES DAISTI[OUI S18IA 9 03 G'¢™ "90D
LLT8OTHS” T F99STTRS " 09L8S'8ES 89LFFOF$ ™ TU'9¥9°C$ LS'T082E$ SIBIA T DYV "90D
OT#8I'0%$ 81'96£6€$ " 98'8189€$™ " 0L'€TIBES™ 8L'9TSTS 76'960'9¢$ BEDNEESA "90D
T €8'F0ST$ 19'I80°SE$™" OETO89ES™ 9SLOYTS PLEGETES JEOX ISTT 90D
dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean

uorsuag F1/1/L339) TeloL uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax

ST-¥10T PIE10T £1-T10T

(‘u02) suoiyisod Aep 80 Ul sd¥Sd 40} 3[npaydS Alefes 4

210



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TTS0£95$™ TS'EBIES™ 69'TCI TGS
STS99FSS T ETILS'E T0'680°TS$"

€L/86SESH T 9F'90S €S LTT60°0S$
T9LEOTSS " T6'8EE €S 0L'B69LF$ "
STHES'SFS ™ FISLIES " OT'6SE'SH$™
THLSTOF$™ 61970 €S €TIETEP$
TS'S60FFS " SLY8ETS ™ 9LOICTHS”

0F609°F$™" S6°TSBTS ™ SHISL OV
686ES THE ™ 9SLILTS ™" €£TTYBES ™™
89'98S6ES™ " BL68S TS 68'966°9€$

91456554 SL099C$ " TH96TTSE

PELTEFSS ™ CTHSSES ™ 1CTELLOSS ™
ST'09LTS$™ 09 ISHES™ " SS'80EGH$ ™
9€TLI0S$ ™ 0€TRTES ™ S0°068°9F$
SS'BIBLF$™ " TEBTI'ES £T069F7¥$

1S°€8S'SH$™ 0I'T86TH ™ THI09TH ™

99LHEEHS T £8°SES T €8 TISOFS ™
LOTHETHS ™ €£608°TE ™ ECEETOPS ™

10%26°0%$ FLOVTRES
$€920%6¢$ T TTELY9ES T
dwop dn-ydrg Axeres
[e30L uorsuag F1/1/L332)
ST-¥10C

(3u02) suopisod Aep g0 Ut SdySd 404 3NPayds Alefes |

6TT0C'SS$™ 68685 TSS T IS'BIIFSS ™ SFOPSES ™ €€8LS 0SS 19 LAIY, PUE LEIA IST™ 0T VD
8E'€65°€S$ LTLBO'0SS™ ESTHSTSS ™ 9L LEF'ES ™ LI'SOT'6¥S AISIOUL JEAA YIFT 03 ISTT™ 67 8VD
8LLYSTSS ™ TLLEVES ™ LOOIIGYS ™ EVLISTSS™ e ETLPTGRS T SAISN[PUL IEA YIOT 03 YIGT ™ 8™ 8VD
L8'9€0°0SS " FFELTES T EFEILOVSTT 9L GSO'GTS T T OSOFBGHE T DAISNIUL 1BIK (ST 03 YILT L7 8V
8STESLFS ™ 88TII'ES™ 0LV FHE ™ 6S6F9OFS ™ FETSO'ES™ " SLLOS'EP$™ " SAISN[DULILAS (OT 03 YITT™ 9" 8VD
T70SE'SHS™ S8'996°C$™ " 9SEBETHS ™ BTTOFFHS ™™ IS TSS TR AAISN[IUL IBAK RTT 03 AL S 8YD
T 06°0€TEFS ILTOF0PS ™ €TEBETHS ™ €LTLLTS 0S°019'6£$ QAISN[IUL STBIL 9 03 G F §YD
TEFSLTHS T IELS6'6ES T 00 9T6THS ™ LITHLTS €8°€LT6ES SIedL T TPV €7 VD
8€'STLOFS 8THF99T$ ™ II'TI0BES™ " S8'9T66ES ™ Y0CI9Cs I891ELES JBOX TPV T 8VD
LYOT8BES™™ 00'6ES TS LYTLT9L$ ™ 8V 6V0'BES ™™ TT68Y'TS 9T°095°S€$ 8K IST™ T 8VD
96'6S8FS$ " L6'88S €S 66'0LTTS$ " 8THBLESS 09'8IS°€$ 89°'597°0S$ 191D, PUE 18K IST O™ L0D
OT'TITESS™ ™™ FHIBYES™" 99LLLOYS ™ FLLITTSE™ " TTITHES £9°108°8%$ SAISNOUT IEIA (T 01 ISTT™ 67" LOD
POSTLISS ™ TEEBEES ™ TLTFEBYS ™ THTIL0S$™ T PIEGE LY OAISN[IUL IBIA YIOT 03 (IGT 8 LOD
85'88T6H$ ™ " P90LESHS T OTHET 8PS e AISN[DUL IEK YIST 03 YILT™ £ L0D
€6'088°9F$ " 86'990°€ " 96 EIEHS ™ 0LTIG TS *OAISN[OUT IBIA YI9T 03 (AT 97" 0D
TLE8THS ™ €IETETS ™ 60'99LTHS ™ SHEISERS” ’ “OAISN[IUL JLIK YITL 03 (3L ™ & LOD
LL6YTHE ™™ TTOSLTE ™ SVLIL6ES™ ™ THHIITHS ™™ 1£'8€6'8€$ SAISTOUL SIBIA 9 03 G'€ §77 LOD
S900TTHS ™ STFSLTS ™ THIPe6eS ™ T ¥T00LTS 16'F7L5'8€$ SIBAA T IV €7 LOD
8STCIOFS ™ 8LFTI TS 08'96¥LES T IEELST T LSTILIES Te3X T IOV T L0D
Tr19T8e$ 90°€0ST$ " 90'86L'5E$™ " 86°ESYCH 76'950°'s€$ JEIX ISTT L0D

dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean

eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax

PI-€10C £1-C10T

211



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

S8'088'85$ F8'8TO'SSS ™ €E9TLLSS ™ 6V ILLES ™ ¥8'6V6'CSS ™ FHF6S9SS " 00T68TS$ " 19)JRAIAYL, PUB JBIA RST OT ™ 6VD
88'S9TLS$ T SO'9TFESS T 86 FF09SS T 67°999°€$ " 8FBLETSS T 90'9%6'7S$ ST ISETSS "OAIST[DUL JBIA YIFT 03 ISTC™ 67 6VD
9L665°9S$ 6LTOLES L6'968CS$T 96'68%'SSS 8T0€9°¢S 8658 IS$™ T6'TOFFS$ 76'T¥8°0S$ QAISNOUL IEIA YIOT 03 YPGT™ 8™ 6VD
65°0£6°€S$ : T TYTOV0S$ ™ ETELBTSS ™ 66'8STES ™ FIFIF 6T 0% 9€8TS$™ " LTT6E e FTSHHF$ T SAISNIOUL 18dK YIST 03 (LT L7 6VD
89°9TE TS T TS6S6LYS T 8TOIE0S$ ™ FETOTES ™ FI6I0LFS ™ 00FCEGCHS ™™ 08'9TCES ™ 61L60°9F$ " SAISN[DUL 1BIL YIGT O YITT™" 9™ 6VD
06'€98°8¥$ " 0TLIY TS 8L'SO6LY$S ™ TOFETES™ " ILTLLTHS ™" SH'996'9F$™ LSTLO'ES ™ 88'E68ETS™ “OAISNOUL IBIA (AT 03 AL G777 6VD
LYLIVIOTS T YSLTVEYS T FE9SS ST TE086'TS TO'9LSTHS ™ BO'EIITFS ™™ 88'IT6TS 0T THLTHS QAIS[OUL SIBIL 9 0 G'E™ " H 6VD
06'8509%$ 0L'SYO'Ey$ ™ 8L'SST'ST$ LOTOTTHS ™ LEOLTFFS ™ 61'968°T$ STFLETYS SIBIA T Y™ €7 VD
08'S06'CY$™ FETLETS " IFECOTHS ™ 06 FFOEV$ ™ TOIIBTE ™ 88'8TTOF$™ 68'00TTH$ " 18°09LC$ 800FH6e$ B TPV T 6VD
69°TSLTFS 8V TELTS " TTTCO6ES ™ TOFE6OFS ™ €6LLITS ™ 60'9STES™ 6ETETOFS ™ THSTI'TS L6'SOSLES JEIX ISTT 6VD
FLT8LBSE ™ €S°SH8'ed 0T'9E6FS$ ™ ST6TILSS ™ ET0LLE! TO6S8'ES$ ™ LI66T9S$ 196'708CS$ I9YJBAISY, PUB JEIL YIST O
S9%690LS$ ™ €5°€ELES TTOLEESS™ " €9°0S6°SS$™ TE'099°E$ 1€°06T°TS$™ 95°€S8FSS ™ T0°S9TTSS ™" SAISN[IUL 18I (3T 03 ISTC™ 6
T9L0¥'SS$™ 08'FT9'€S ™ 18°T8LTSS ™ BITCEFSS ™ TLESS'ES ™" OFLILOSS ™ 90'9ST'ESS™™ T COTLLGS T SAISN[IUL 8IA (30T 03 Y161 8"
08'STOTES™ STTHHES™ " POELIGHS ™ TIPS TS ™" 99FLEES ™ SHEOT'HS ™ 99TLE 0SS ™ 680 €S ™ LIHITLFS " dAISN[IUL 182K (IGT 03 YILT™ L
LTELTOSS ™ 8ETRTES ™™ 607T68'9FS ™ LO6STOFS " TOBITES™™ 99TLE'SHS™™ LISTT8FS ™ TEFSTES ™ STOLO'GHS ™" SAISTOUL 18K YIOT 03 T 9"
SS'BIBLYS™" CEBTIEF ™ ETO69FFS ™™ €60889F$ ™ 86'990°€™ " 96°€I8'ET$ $8'900°€$ 98'FS6°TH$ “OAISTI[UT 8L YT 03 Y3L ™ &
IS°€85°GHS™ OTTBETS ™ THT09THS ™™ TLESIFHS ™™ €9€T6T ™ 60°99LTH$™ T 0£998CE T STLY6'0F$ SAISTOUL SIBIA 9 0 G §”
TOTBOSHS ™™ 6T6H6TS ™ TLTETTHS ™ SOBGIFFS ™ 9FI68TS " 6590E TH$ TLLVERTS T 9996V 0F$ 1694 T oYV €
LOTHOTS ™ €E'608TS ™ ECEETOVS ™ S900ITHS ™ STHSLTS ™" THIVe6ES™™ YTO0LTS T I6 LS BES TedX T IOV T
LTLLITS PLOVT'RES ™ 8STCTOPS ™ 8LVTICS 08'96¥2€$ I€°€L5T$ LETILOES TeOx ST T
dn-yprg Areres dwop dn-ydrg Axeres dn-yig Axeres IAIDS days apean
uorsuag F1/1/L339) TeloL uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax
ST-¥10T PIE10T €1-T10T

(‘u02) suoiyisod Aep 80 Ul sd¥Sd 40} 3[npaydS Alefes 4

212



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TE€0SL'S9$™ " THTOEFS ™ 68'8FFTI$ ™ 60T9FFI$ ™ BOLICFS ™ 10FFT09$ ™" IR, PUE 1834 NST 0T 60DDS
STSEB'EI$™ " FI'ILI'YS 11'659'65$ 85°€8579$ STH60F$ £€'68%'85$ ¥ THELSS TOAIS[OUT IBIA (IFHT 03 ISTT™ 677 60DDS
L8'E66TI$ ™ LOSSOFS ™" 0T'8E6LSS " T€'8LLDIS 1 9I'T08°95$™ * 6€7889°GG$ T AAISI[DUL BIA YIOT 03 YI6T ™ 8™ 60DDS
SO'0L0'6S$™ OFF98°€$™ " S9'SOT'SSS ™ I8 TIOLSS ™ TI8BLES ™ 6TECTIFSS " 8TILLISE ™ FEFILES ™ §6TI0'ESS ™ dAISN[IUL 18K YIST 03 YILT™ L7 60DDS
SL'90T'9S$"""" 80LLY v 896CSTSS 99F%01'SS$ 86'709°¢S 89'66F1S$ ST FTOFSS 6TFESES ™ 68'68F05$™ "DAIS[OULIBIA YI9T 03 [ATT™ 9™ 60DDS
Ir'1es'ess T EL610°0S$ T 89TLY TS ELTEYES T S6'8E0'6FS T T8 THHISS ™ THSIL €™ THLLOSFS ™ U SAISNIULIBIA YIT 03 Y3L™ S 60DDS
TIL68'0S$" OVLISLYS ™" FT668'6V$ YYITES ILVEIOF$™ €L0T6'BF Tro0T’es$ 0£'0TL'ST$ QAISN[OUL S1BIK 9 01 G'€™ " H™"60DDS
T9'8¥F05$ CSTSPILYS PHOSTOYS ™ 99°SET €S LLETT'OVS T FO68F Y CTTLIES TYLIE'SYS SIedk 7 PV €7 60DDS
1£060°8%$ T 6SFROTFS T OLLVTLES T €H PO €S TEEI0 TS 6TETTIFS ™ S6'€T0'€$ FEE6LETS TBOX TPV T60DDS
PTTELSHS ™ €8'T66TS ™ THOPLTHS "™ €S'SEQFFS " LT'ECE6TS 9€'TO6'TFS ™ OF9S6'EFS " $9'SL8'TS SL080TF$ TBIXIST T 60DDS
LY SI8F9$ T ITSLS'09$ 8SFHGEIS T TILSTHS " 9FLBE6SS ™ 19'86T TS 9B, PUE 18I ST 0T 60D
$9LT6TI$ * 88'0T8'8S$ ™ 9LE69TI$ ™ FO'9LOFS ™" TLLSILSS ™ 8OF8F09$ "DAIS[IUTIBIA YIFT 03 ISTT™ 67 60D
PHCITT9$ T EPPITLSS T OTFI6'6S$ ™ T9616'CS YS¥66'SS$ LEGELBSS IL'TYBES 19'968'75$ QAISN[OUL IEAA YIOT 03 (PET™ 8" 60D
6I0ET8SS ™ ST608° €S $LOTHPSS ™ THBBOLSS ™ 9L FELES ™ 99°ESEESS ™ $0696°SS$ €5'199°¢$ 1SL0€CS$ DAIST[DUL IBIA YT O3 YILT™ L™ 60D
T9L0¥'SS$™ " 08'FC9'e$” 18'78L1S$ STTTE PSS TLESS'ES 9¥L9L'0S$ 90'9ST‘€S 1TOTLLOYS “OAISNIUL IBIA YI9T O3 YITT™ 97" 60D
ST09LTSS ™ 09 TSHES ™ SS'80E6H$™ YOSTLISS ™ TEEBEES ™ CLTFEBYS ™ TFTIL0S$™ " PSE6ELTS” T OAISNIUL 18dA (AT 03 (AL """ 60D
LY ELTOSS ™ 8ETBTES ™ 60168°9F$ T ZOBITES T 99'IL6'SYS T LISTT8ES ST OLOSTS “OAISNIUL SIBIA 9 03 §°¢" 7" 60D
SETELOYS ™ SHESTES™™™ 68LLYOFS ™™ TTISLBFS ™ 99'68T'€S™ """ 95'995°SY$™ TTOO8LF$ " TILTI'ES OTeL9FFS SI18aK T YV €7 60D
96'90%L¥$ " 6£7TOT'E LS'SOEFYS ™ TFLLY'OFS 85°0¥0'€$ €8°9€F Y 60°995°SH$ T 96'086°T$ €TS8STHS TeOX TPV T 60D
T0T80'SH$ ™ 6T6V6TS T TLTETTYS ™ SO'86IFFS ™ 9FT68TS ™ 6S°90E TH$ ™ EFIEEEHS ™ LLVES'TS 99'96%'0%$ JEIX ISTT 60D

dwop dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean

eloL uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax

ST-¥10C PI-€10T £1-210T

(3u02) suopisod Aep g0 Ut SdySd 404 3NPayds Alefes |

213



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

EEBTHILS ™ 88'TLIFS ™" SH'SSL99$™"" LLLTOOLS ™ 9T TI8SFS ™ TS'IPH'S9$™ 89'FS9°89% T STEITFIS
68LTEGIS ™ 8L 9ESFE " TITISF9$ ™ €1'886L9$ " T8LFFF$E ™ 1€°0FS'€9$™ €0'S59°99$ -
L9LFELIS ™ TESOVFS SLTP6TI$ ™ €TLTO99$ 0920L19% 8FTELYIS

“*I9)JBAIRYL PUB 1BIA IST” OT
* QAISN[IUL 182K Y3 03ISTT
QAISN[OUL 1824 0T 01 YIGT

UN]
URN]

e N X9

PUELTTI$ FTROTFS 06'FL6'6S$ ™ S8P16°T9$ 1 T6'B6L'8SS TTI8YTO$” "OAISI[OUT 1BIA IGT 03 YILT™ UN]
FHTITT9$ T mw.ﬂzwm@z TOTFI66S$ ™ TI616ES PST66'SSSTT LEGELBSS 9L'TY8ES 19'96875$ SAISNOUT IedA (AT 03 AT UK
61'0€T8S$™ S¥608°€$” T¥'880LS$ OLFELES ™ 99'€SEESE ™ F0'696'GS$ €5199°¢$ 1S20€°CS$ DAIST[DUL IEIA YITT 03 3L oD
1920%'5S$™ 08'%79'c$’ " 8TTCESS Nn‘mmm.m@ " OVLIL0SS T 90'9STESS YO¥8YES TOTLLOYS SAISN[OUL SIBIL 9 0 G'E™ " H OTD
ST094TS$ " $9'STLISS TLTHERTS T THTIL0SS LSLIEES F8'E6ELTS s1eak 7 YV 0ord
9€'TLI'0S$ 1S0'068°9¥$ 8S'88T6YS T F90L6'SES T OTHTT www T S8PSTES ST690°'SH$ ABIX T 1YV oD
SS'8I8LYS" T ET069FFS T €6'088°9F$ 1 96°€I8'ETS " ¥8900°€% 98'¥S6°TH$ TBOA IST™'T (U0)
0T0TT'698" 88'88GV9$™ 00'SSLLIS ™ LETEVTS ™ EVTTEEIS 191JBIIBY, PUE 183K YIST” 0T
8TL60L9$ ™ ¥S68EFS " S9LOLTI$ SST8L'SO$ " LY EOEFS ™ 60'8LYTI$™ TLTI6FFI$ T AAISN[IUL IBIL (IHT 03 ISTC 6
0T6FI'S9$™ " OT'TITFS ™ OTL8809$"" LLTL8E9$ €5°8LT ¢$ THTE69%6S$ 8€'61979$" " OAISN[OUL TedK YIOT 01 YIGT ™ 8
0SLLO" Now T 9€9T0'85$ T 0€°098°09% " 8L'8L89S$ 96'999'65% “OAISN[OUL 18D IGT 03 YILT™™ £
69'67T'SS$™ 00'8S6 LSS 9E9ITTSS T LETE89SE U DAISIOUL 18I TOT 03 AT 9
6£FF9TS$ 00'STT'SS$ STTIOISS™ " ITTHIFSS “AAISN[DUL B YITT 03 YL &
£L86SESE OF'90S° €S LTTO00SS ™ 8LLYSTSS T LOOTUGHS ™ EFLISTSS ™ O£ 0LE S CTLYISYS SAISTOUL S1BIA 9 03 G'€™ §
T9££0°TS$" T OL869LFS T L89E00SE T FHELTES T EFEILOFS T 9LSSO'GYS T 9TEOTES T 0S'9FS'SHS SIeak T 10V €
96'€£5°8%$ " PSBSESHS T TETBSLES T 98 TIIES T OF69FFHS T EEGHOOFS T €8TSO'ES T ISL6S €S Te9X T YV T
THLSTOV$ ETTETERS ™ THOSESHS ™ $8'996'CS 95°€8ETHS 89'806°C$™ " 1STSSTHS TeOX ST T
durop dn-yprg Areres durop dn-ydrg Axeres dn-yig Axeres DIAIDS days apean
[eloL uorsuag F1/1/L339) TeloL uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax
ST-¥10T PIE10T €1-T10T

(‘u02) suoiyisod Aep 80 Ul sd¥Sd 40} 3[npaydS Alefes 4

214



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

PETPS LS
P ObEeLS
8E V0T 1L
OT'618%Z9$"
S8'T09F79$

6L9SST9$

TLOTYBSS™
ST£58°SS$"
IT6HI‘ES$"
$0%609°05$

S0'081°9L$™
1T196°€L$"

9SL08TL$

97 T6£89$"

0T6¥I'G9$

0SZLO NS.A

€L'865°€S$™

192£0TIS$"
durop
eloL,

"80'STT69$™ L6L0O9TLS” T 93RRI L, pue 1edf IST 0T 1L

0S'86TL9$™"" ¥ST6HOLS” *OAISNOUT 182K (PFT 03 ISTT™ 67 T1L

68'995F$ " TETHT'S9$™ EV6EF'89$ “QAISN[OUL JBIA YIOT 03 YIGT™ 87 TLL

LLOGYETS T FS6ETTIS T CUTT609$ ™ SAISNOUL 1eIL YIGT 03 YALT™™ L™ TLL

..... T Y EPITS T $9TOI6S$ T FTHE0TIS " 00°C€0'8S$ " SAISNIUL IeIA (IYT 03 AT 9™ [IL
6L6TE09$ ™ TI'8F6'ES” 9F99T'65$" * QAISNIULIBIA YITT 03 Y3 &7 TLL

T TLS8LYSSTT ou.Eﬁmw " 086SLES " OFFRE9SE *OAISTIOUL SIBIA 9 03 §'€7 H" T,

" $6'70TCS$ " SI'889°€S$™ 1€TISES F8'GLI0S$ STedL g TV € L

TIITLI6FS T IE'S80TSS T €O THEES STEFLLYS ABOX T YV T L

" LT86TLHS” T ESEFIBFS T IETSTES TS TIOFSFS 289X ISTT L

. Om.omdﬁw: 1 0€°00869$™ 88°TCTELS” T LYTEY'89$™ " I9JeAIDY [, PUE JBIK YIST O ‘D

1 €9°TTI69$ " 8TLILLIS ™ OT680TLS *IS'8EF99$ AISNDUL 18D (IHT 03 ISTT™ 6" T1D

L8 mo:umw T 66'€6L'S9$ 8T610'698" T I6°€0SF9$ T dAISN[IUL 18dA (30T 03 YT 8" D

T 68'F99°T9$ 0L'9EL'S9$ T LTIEF TS “AIST[OUL 18K YIGT 03 YL L ‘D

LLTL8E9$ : TFTE69'6S$ T BE6T9TIS” 8£7TS'8S$ QAISN[OUL IBIA 39T 03 YATT™ 97" T[D

" 0€098°09$ " 8L'8L89S$ T 961999658 T 1S°€9LSS$ " AAIS[OUT JEBIA YITT 03 3L G D

9L 99TPS$ T LS TT89S$ LTYOTESS QAISN[OUL SIEI 9 01 G'€™" §” ‘D

s89°€$ 6€PP9TS$ ™ 00°STT'SS$ ™ S8'TI9 & STTI9ISS T THIYSS" ST'009°0S$ SIBAA T Y™ €7 1D

T 9F90S €S LTT60'0S$ 8LL¥STSS” TLOOTI6RS ™ EFLISTSS ™ 0€0LE'ES STLYI'SYS TeOX TPV T ‘D

T 0L'869LYS ™ L8IE00SS’ T EVEILOVS T 9L'SSO6TST 9T 60T €S 0S'978'SH$ JEIX ISTT 1)

dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean
uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax

ST-¥10C PI-€10T €1-T10C

(3u02) suopisod Aep g0 Ut SdySd 404 3NPayds Alefes |

215



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

" S6'048°58$ TE'080°06$ " OT'E68'S$™ " TTLSTFES ™ €0FIE8S " SSLLLSS T 81'9€5T8$ " 9 EDIRY L, PUE 184 YIST OT' TELL

170LE'E8$ 0TLSYL8$ 0S'1eL's$ TOL'SELTRS T SETYLG8S 1€°'609°S$ Y0'€€T'08$ DAIS[DUL IEAL YIHT 03 ISTT™ 6 AN

LETYO'08Y T LBPSSSE T LTSSE LS ETSYTERS T T 8T6LLLS™ *OAISN[DULIEIL YIOT 03 YIGT ™ 8" “ELL

T FS6L0LLS” " €0L8TSY" O£ IET6LS * 00'8%0FL$" T OAISTI[OUL TeIA YIQT 03 Y3LT™ L “ELL

1986V E LS " I8'€€0'SS TIL9SHSLST * 09105048 “IAISOUL IEBIA (39T O3 (AT 9" AN

" 70'69869%" T F0'667'89$ €8'9S8 LS T T6'SSTLIS™ *QAISN[OUL 18I YITT 03 Y3L™ 6" “ELL

TTETYTS9$T EF6ET 89S 80'796°€9$ "OAISNIUL S1BIL 9 0 G'¢" § TELL

OT'618£9$" * FSOETTIST 09°'S81°G9$ " CrIe6’09$” “SIBAA 7 YT € AN

S8'T09F9$ TSV ERITS T F9TOI6SSTT FTH60TI$ 007085 TIBIX TRYY T T ELL

6L/9SST9$ T 6L6FE09$ T TISFE'ES T 89'TOF 9SS 9F'99T'6SS T 04048 9L'S6T'SS$ JEIX ST T 1L

8S'€9T€8$ T 96'0£9 T8 FEOVESS T 19067 9L SE0L008$ ™ €9°S€T'SS TLY6LYLS 19)JBIDYJ, PUB IEIL YIST 0T TLL

80'8€8°08$"" T TOESTOLS T BLYBISS TFT8I0TLS T E0669LLS T T6'ST9TLS * QAISTOUL JBIL IHT 03 ISTT ™ 6" ‘CIL

1986V E LS " I8'€€0'SY CETIOTLS ™ TL9EHSLS™ * 09105048 "OAISNOUL 18K (30T 03 YT 8" TIL

70'69869% F066%'89$ " €8'9S8TL$" " T6'SSTL9$ DAIST[DUL IEIL YIGT 03 YILT ™ L” ‘CIL

8EFOTTLS” TCETRTS9$T EF6EF 89S " 80796°€9% * QAISTIOUL JBIA I9T 03 Y3ITT ™™ 9 ‘CIL

OT'618£9%" T PSOETTIS 09°'S81°G9$ " CrIe6’09$” “OAIS[OUT JBIA YITT 03 3L G TIL

S8T09F9$ 8V EFITS TY9TOI6SS T FTF60TIS T © 00T€0'8S$ “OAIST[OUL S1BIL 9 03 §°¢7 ‘CIL

6L9SST9$ TTTTSF6'ES T 89'TOFISS T 9F99T6SST T 0L0L8ES 9L'S6T'SS$ SIBA T 1y e ‘CIL

TL0T9'8S$ 08'65SL°€$" OFFFE9S$ 80'989°€$ TE€'8S9TS$ TeX TPV T TIL

STLS8'SS$ 1THs9c$ ¥670TCS$ " GST8SES” " ST'889°€S$ ™ T€TISES P8'GLI0SS 89X IST™ T TLL

durop dn-yprg Areres dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean
[eloL uorsuag F1/1/L339) uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax

ST-¥10T PIE10T €1-T10T

(‘u02) suoiyisod Aep 80 Ul sd¥Sd 40} 3[npaydS Alefes 4

216



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

LS'S69'6F$ " TUIST'ES ™ SHFPFHIPS " FITCLGHS " 9CLST'ES ™" SLECS'SHS ™ E€8'GOLLFS "' LFCI'ES ™ 96°0F9FF$ """ I9) AU PUB 1ed£ AST 0T TVD
S6I8T'8Y$ " €9'8ST'ES I€€TI'SPS YTSEELYS " 0L960°€$ FS8ETFYS " OTLOF9FS ™ 86'S€0°€$ TUILE'SYS “OAISN[OUL 184 YIFT 03 ISTT 67 TVD
€9FI69F$ 8T'690°C$ " STSTYEYS " YLY66'SH$ 00600°€$ PL'S86THS " 88T60°SHS T 00°0S6°TS “* 88THITH$ ™ DAISN[DUL ILIL IOT 03 YIGT ™ 8" TVD
TEIBIFHS ™ 80'CT6TS 7 FTYSLTHS " CTSOSEFS " 9L'SI8T " SF6E6'0F$ ™ 6TIFETHS ™ LS'608TS ™ TLILTOF$ " SAISN[IUL 18dK YIST 03 (LT L TVD
ST68STHS 1T°98LT$ ™ ¥0'€08'6E$ LUFSLTFS ™ 8S'TELTS ™ 657TC06ES 9¥'SE6°0F$ T PHLST'RES T OAISIIUL 18D YI9T 03 YITTTT 9T TV
LTEOLOTS €8'799CT$ " FFOV0'BES T 9T'S066ES T9'019°C$ " SSF6TLES T 1£°2Tr6E$ = " 8T€959¢$ *OAISN[OUL B YITT 03 YIL™ G VD
16'128°8¢$ SL6€STS " 9T'T8T9ES " 0L090°8ES " S6'68F" Nm SL'OLS'SES " THIELES STTPHTS 8T€L8 ¢m5 QAISN[IUL SIBIL 9 03 §'¢™ F TYD
LUTYY8e$ 16FISTS ™ 9TLLE'SES ™ 0%'889Le$ 1 08°CCTSES TF6¥6'9€$ ™ STLIFTS ™ TUSIRAA T YV € VD
90°T0L9€$ ™ LOTOF TS 66'00€FES " TFTBO'SES " 66°€SETS T THYTIEES T L89LT'SES " €8LOETS T F0'696TES TIeRX TPV T VD
£96S6FE$ " 80LBTTS T 9GTLYTES T STRLTTES T €TTHTTS T TOHIEOTES T TTTOYEES ™ LTBOITS ™ $EOFIES JEIX IST'T [a%e]
I8LES'HS " LESLI'ES ™ P CIESHS " 60°98SLF$ TUEITES " 86'TLYFFS ™ €0'€ESY9F$ L0'TSOE$ ™ 96°009°CF$ " 19JBRIIY L, PUB IBIA YRS 0T VD
6TFTILES " 68'T80ES " O TFOFYS ™ 8T'00T9F$ " FHTTOCS ™ PLLLIEFS ™ 0€FOTSFS ™ 8T'€96°T$ " CITELTHS “AISN[DUL 1BIA IHT 03ISTT™ 67" VD
88'95L'G¥$ FFE66°TS T FFEILTYS T 89658 FFS SLFEGTS T FOHTOTES " 80'086'EF$ T 0TLLSTS T 88'COTTHS T SAISNOUL 18I (IOT O3 [PGLTT T IVD
9S°€TSEP$ PELYSTS €TILI0FS 9T0L9THS IST6LTS ™ S9'8L8'6E$ ™ 6T EEBTHS T TL9606ES “OAISTIDUL IBIA YT O3 YALT™ L™ TVD
0S' ISV TFS LYO1LTS " TOTTLBES ™ TI619°0F$ mmNmQN% 6LT96LES ™" 99'TT86ES FFLITLES “OAISN[DUL 1B 9T 03 ATT™ 97" VD
1§'SPS6E$ 60£8ST$ " THBS69E$ TU0LL'SES SLEETIES " 16'600°8E$ Tt 8TETS'seg T OAISN[OUL 18dA (AT 03 YIL™ §"" TVD
STH99LE$ 1079%°C$ FI00T'SES ™ $9'ST6°9€$ 166605 FES 19'102°9¢$ ™ " 8TEEsEeS” DAISTI[OUL SIBIA 9 03 €™ H [VD
TFFETLES ™ LUGSHTS " $TSPEFES ™ PEESS9$ ™ FETOETE ™ 00TITFES " 19°9¢8°Ge$ oTT6REES “SIedL 7 1YY € TV
0£F¥S'SeS " £€'5TE T LO'SIT'EES " SELYSFES " €L6LTTS T9L95TES LOFITFES F0626'TE$ TIBX TPV T v
88°108°ce$ PETITTS ™" FS06STES ™ 606ETEES ™ 86LITTS ™ TITLEOES ™ TE68FTES " LY'STITS " ¥8'€9L°0€$ JEIX ISTT v

dwop dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean

eloL uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax

ST-¥10C PI-€10T €1-T10C

suonisod Aep g7z Ul SqYSd 10} 3npays Asejes o

217



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

SSLT8'6Y$ " SL6STES”
9T OIF'8¥S$ " FOLIT'ES ™
T99FOLF$ " T8LLOES
8LIT8FHS ™ Y6TE6TS
ILYTLTYS " LOS6LTS
TL8E80%S .
LELS6°8ES

" 08LISOFS T FS0S8'8FS " £8'S6TES ILFSO'SHS ™ 69TO8LYS " LI'ECETES ™" TS6SLFFS " Ioeatay], pue 1eak (agz o1
T TEEVTSES T ETTIORLES T F6FOTES 6T°9SEFY$ ™ TI0ESOFS T 90FFOES 95°98FEH$ rIAIS[DUL JBIL 2T 03 ISTT™
08'896°€¥$ ™ FIFCIOFS " LFLIOES" L990T'EP$ ™ PLOIT'STS PHI9TTYS QAISN[OUL 1A 30T 03 I6T
T PSS TFS " TOBEG'EFS " SHFLYTS T LSEI0TRS T 6F9LOEFS 0F'8ST’OF$ SAIST[IUT IBIA YIZT O3 YALT™
T F96T66ES T L6988 THS T LTOVLTS T OL'9FT6ES T 99'S90THS T TUGLE'GES T AISNOUL IR Y9 03 AT
T EOLIT'BES " LO6LEOOFS T IEGIITE " 99 BIFLES 7 16°TST6ES T 9GHY9ES T IAISIIUL JBIA YITT 03 AL
T 9L'80F9€$ T 0S'E6T'BES T FI'BEFTS T 98°F69°SES T I9FFFLES T 96F66FES OAISN[OUL 189K 9 01 §¢™

e N ROy

0T'185'8€$ OTLS0'9€$ " 19778 LES ISPLYTS 0T'0SE'SES ™ S6'TBOLES " 96'959'7¢$ S1edA 7 1YV
66'0789¢$ e80T TES T9'8IT9ES ™ 06'79¢°C$ TLSSLEES " THOTF'SES 7 LSITETS " $8°€60°CES TIeX T oYV
88'001'5€$ 1 9SF08TES " £OTIFIES 6TTISTTS " €LTITTES LYLELEES T STLOTTS ™" TLOESTES JEIX IST

6L699'8%$ 6LS8Y'ST$ T LSTTTES

(=1
-

T T10F8IES” 8¥SILLYS 16°€6SFFS " 68'6LL9F$ " LE090CS TS6ILEYS 19)JBDUAY, PUE 1eIL IST™

0LTSTLFS ™ 0£'T60€$ ™ OFTITFF$ ™ 8T'9TE9%$ 89°0€0°€$ " 6¥'S6TEFS T8LIFSHS 9TTLETS ™" 95" OFHTH$ """ SAISN[DUL 1BIA YIFT 03 ISTC™ 67 1D
98'8886¥$ T 6L'988THS 80'686F¥$ ITEF6TS ™ LESHOTHS ™ $6'90TFHS ™ 0S°S88C$ " HFHICTTH$ ™ dAISNOUL 182K (IOT 03 PGL™ ™ 1D
70659 €S 0T'9S8T$ " T8'TO8'0F$ " 96'TO8CHS ™ 61°008C$ " LLTOOOF$ ™ 69°€I6TH$ ™ 6TSTLTS 0V'81T6£$ * QAISNOULIBIA YIGT O3 YILT™ £ 19D
S6'99STF$ SEOILTS ™ TOLYY'8ES ™ TO'ISLOFS 10°999°C$ ™ 06'S80'8E$ " 98'CS6'6E$ FLETYTS ™" CTOEELES ™" SAISN[DUL 1BIA YIYT O YATT™ 9™ 14D
L6'0896E$ T S6'565°T$ 70's80Le$ 16T06'8€$ " SO'SFSTS 9815€'9¢€$ ro¥I'ges STS6¥T$ T 96FF9'6e$ *OAISN[DUL TedL (L 03 (AL & 9D
19'66LLE$ ™ L8TLYTS pL9Te'se$ 79'850LE$ T 90 PETES T I8°1€€'9€$ S8'9LETS 96'7S6°€€$  OAISNIUL SIBIK 9 03 §°¢ ™ 1D
PEETYLES T 9T8FFTS " 60'SLOEFES S5'689°9€$ 0£'68TFE$ ™ STOL6'SES ™ 6T'ESETS " 96'919°€E$ “SILIA T YV € IgD
£Te89'sed Tryescs 78'8¥eee 95°€867€$ T T6T69TES T9L6TFES ™ LLEVTTS $8°€50°CE$ TUIRIX T IV T IAD
TIEV6'EES ™ 8S°0TTTS SSTTLITES ™ LSLLTEES €S'00TTES " LO'STITES ™ SEFETTS ™" TLO6Y0ES eIX IST T an

durop dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean

[eloL uorsuag F1/1/L339) TeloL uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax

ST-¥10T PIE10T £1-T10T

(‘3u0) suoryisod Aep gz Ut dySd 404 3INpayds Alefes ‘9|

218



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

9F0F6 1SS
£Y'8TH0S$
98'€96°8%$ -
YTT9'9%$
TL00SFH$ ™
0L'SEETYS
9THIE0FS
60'896'6€$
THH80'8€$
LETLT9ES

€0°9LETHS
LLTHTTRS
Sser66es
85790'8€$
TS'00£9¢$ "
0T'9e5ve$
T5988T€$
19'€09°T€$
$6'990°1€$
67°885%6T$
durop

eloL,

LOLOE'ES T BV TFSBYS " TOTTE0SS " SETEE'ES ™" LIO6SLYS ™ SSETO6FS " £0'99TES " TSLGIOFS "191JLAIDY L, PUB 18K ASTT 0T 0D
90'66T€$ " LEGTILFS ™ €96EH6YS T LTSOTOFS T ETOLY8FS T S6'0LIES T 8T66TSHS “IAISN[IUL J8IK YIFT 03 ISTT™ 67" €0D
YTE0TES 7909LSY$ 6L€00'87$ SYOPIES TSEEIBTYS T FSTIOLFS T 98'8L0CS 89°€86°CH$ “OAISNOUL 182K (I0T 03 YPGT 8" €0D
L9TSOES ™ LS609EHS ™ OELPLSHS ™ 18T66'TS ™" SFFSLTHS ™ 6TOS8FFS ™ €THE6TS ™ OTIIG TH$ """ SAISN[IUL IBIA YIT O3 YALT™ L™ €0D
9TTI6'TS " SY68STHS ' ST'8TI'EH$ ™ STHSSTS " LOELLOFS " 69°TLLTYS 1C°86LT$ ™" 8% FL6'6ES " T OAISN[DUL B YI9T 03 YITT™ 9™ 0D
€9'69LT$ 80'9956£$ 65°S0STH$ TESILTS LTO6L'8ES ™ 9LT69°0F$ ™ 80T99TS " 896708€$ dAISN[AUL B YITT 03 YIL™ 6" €0D
" BELEYTS T B8'LILES " BLETS'6ES T L9'SBS TS T TI'BEG9ES T IBBTLBES T LOFESTS T FBEICIES "OAIS[OUL SIBIL 9 0 G'E™ " H €0D
" OE'ESELES T OFFSI6ES LYEISTS ™ $6°029°9€$ " 80'9THGES " 88'706'SE$ “SIBIA 7 0PV €T E0D
' T6'T6S'SES LOLEELES ™ SOTHFTS ™ C0O'G68FES ™ 95°609°9€$ " 9LF6ETS T 080T HES " TIeRX TIOYY T EOD
68'TLETS " BF'B68CES T LT09S'SES T LEITETS " O8'ELTEES " I6'TISTES T SL'08TTS T 9T'TBSTES JBIRISTT €0D
9TTLLTS ™ 9L'€09'6ES TUSHS TS " 16LILTS " TCLLY'8ES ™ IS°0€L0%$ 19%99°C$ " 06'S90°8€$ * OB, PUE 18I IST 01" EVD
TSTE9TS ™ 9TOSHEES " LO'SEEOFS " $LBEITH ™" €€7969LES " I FFSGES ™ 00LYSTS """ GILS6'9E """ IAISNOUT 18K IFT 03 ISTT™ 67" EVD
STET9TS " THOSELES ™ SEOIT'6ES " 68°T9STS " SH865°9¢$ ™ 0S°T6E8ES ™ 99'TISTS ™ $8'088'S€$ "PAISN[IUL IBIL IOT 03 YIGT™ 8" "EVD
106 TS " LEPLS'SES " TTSIELES " SETHFTS ™ €8'9L8FES ™ 8%98S9€$ " IS E6ETS T L6'TOIVES " * QAISTOUL 1BIK YIGT 03 YILL™™ L™ EVD
08'LET$ TL'STE'EES ™" SL'BBS'SES " FTBTETS T 1S'09TEES €6'068FE$ " 8STBTTS T FE'B09TES QAISNOUL IBIA 39T 03 YATT™ 97" eV D
8E€6STTS T TR'ILTTES T0'658'ce$ 80'SITTS " FO'EFOTES ™ TUS6T'EES " $OILITS ™ LY €TOTES TOAISNOUTL 18K (T 03 (3L § """ EVD
SHISTTS ™ LO'SELOES ™ 69 THTTES ™ LT6OTTS ™ THTET'OES ™ 05609 TES " 6STPS6TS "OAISNOUL SIEIL 9 03 §°¢" """ EVD
S6'TETTS” L90LFOES ™ €€F96TES ™ TIT60TS 1 0T'ELB6TS " BSLEETES " TI'OSOTS ™ SYLBT6TS SIBIA T YV €7 EVD
" TSFE06TS 8LLSY0ES LS'TO6TS T TTSIPGTS £5°0986T$ " 80L06LCS$” TIBIA TPV TTTTIEVD
" 09TS9LTS TI'8006TS ™ €LL68TS " OFOIILTS " PE6EFSTS ™ * 78'8L5°9T$ JEIX ISTT £VD
dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean
uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax
ST-¥10C PI-€10T £1-210T

(3u02) suorpsod Aep g7 Ul SqySd 404 3npayps Alefes 9|

219



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

6THLE'STS
£TSEIFFS
99LFEEH$
PET6TTHS
0¥6¥€'6e$

16976786

STTOLSES
PLLSESES
6V H0LEES

S8'STITES "

12°860°€S$
8T'98STS$
T9°TeI'0S$
00°0Z8L¥$
LY8S9'S$
oVE6HERS
T0TUFTFS

S8'STITHS

8I'THT6ES

ST6THLES
durop
[e30L

* €8°SE8T$ €8TISOFS " 1LL6V THS T7T08LT$ STLIL'6ES THFP99 TS ™ 1L'STLTS 1£'8¢6'8€$
0€'T0LT$ " FO'0658ES " TLT8HOPS " FEBHOTH ™" LEEEGLES ™™ S6L89'6ES " THI6STS " FST60LES ™
9THLSTS ™ PISLL'OES ™ FBLLS'BES ™ BLETSTS ™" 90'FS0'9ES " THICELES ™ 0€PLYTS TILPE'SES ™
TO'SSHTS ™ 0STLO'GES ™ 69°06L9€$ ™ L8'90FT$ €8°EEFES " TE690°9ES 7 LOGSETS T €9'60LEES
99'6e€T$ 65'99¢°€€$ " TT'TO0'SES " 98'68T°T$ FETILTES ™ 68'STEFES ™™ 96'FHTTS ™ T6'0LOTES

T TIEIETS TOFFO'CES " SHFI9FES T LLLITTS 69°96€TES T ILFBGEES T 0€'€TTTS 9F19L1E$
L6F0TTS " €S66FTES " TIEFO'CES " €L TITTS ™ 68'I880E$ ™ ILS6ETES "~ SEOITTS ™ 9€°9LL°0ES
FOTOTTS " I8'FI00ES " ETIBFIES " ¥8'6S0T$ 6T'9TH6TS " SL'BIBOES T STOIOTS T 0E'6V8'BTS

YATA 4 0S#T96F$ " LOLSOTSS ™ 09°'S0F'ES LYTS9'8F$ ™ SE'9L0TSS " €8'8ee’e$ TSL69LYS
08'FLEES ™ 6ETIT8FS ™ 69FLS0S$ " TY'BOE'ES """ LO'9ITLYS "™ €O'EBS'6FS " SLEFTES ™

" 8I'86TTHS
" CES60°0%$

STHCITHS " SO6SIFFS
€TL680YS " 66T06THS

99£00'¢$ " €9°996°THS " F8TLOSYS T 69'8F6T$
90°0267$ " LUSTLTPS £0°09LCHS " 18°798TS

** I9)JeaIRY L, PUR 189K IST 0T
* AISN[OUL JedA YIFT 03 ISTT™
*9AISNOUL 18K 10T 03 6T
*** AISNOUL JBIK IQT 03 YILT™"
" IAISN[OUL 1BA YI9T 03 AT
*QAISN[DUL IBIA YITT 03 YL

e N R o

“DAISN[IUL 182K 9 03 G°€™
SIeaA 7 1YV
D QRENIA

69°PITES STHT6'SHS ™ YESLI8YS ™ 99IST'ES 89°€TO'SHS
60°€96'SH$ " £6'900°C$ " IT'9S6'THS
67'S88CF$ T T0'1L8TS T SFFIOTHS ¢

86'8LT€$ F9TY89F$ " ¥8'BET6HS
eTres 65 T69TFS ™ SETEOFS ™ LOLIO'ES " 8TSIREHS =
00£86T$ " OV 1LITHS OTEILTHS " €¥'8T6TS " LLVESTHS ™

197JBAIIY L, PUe 189K YIGT
8THLEQYS " dAISNOUL 18K (IFT 03 ISTT™
“TIAISN[OUL 1894 YI0T 03 YI6T™
*QAISN[DUL IBIA YIT 03 YILT™
** QAISTIOUL JBIA I9T 03 Y3TT ™™

JBIR IST

(=1
-

I I R Y

(‘3u0) suoryisod Aep gz Ut dySd 404 3INpayds Alefes ‘9|

T LESYBTS 0T'8%9'0%$ ™ S90¥9TH$ " 8S68LC$ LOTS86ES " 95708 TF$ 88FELTS 89'690'6€$ “AAISNOUT 182K (ITT 03 (3L
TUEILTS " 06'8SL'8ES ™™ $8'859°0%$ " T6'6S9°T$ T T6'866LES T 19'198%6E$ " LLL09TS " ¥8'€STLES " “TOAISNIUL SIBIK 9 03 §¢™
" 8F069T$ T LESEV8ES 9F6IE0FS TLLEYTS T FLIBYLES 88'87S'6€$ 00'98S°C$ " 88'TH6'9ES SIBA 7 1YV
STLISTS ™ €6'7L9'9ES TLTLYBES 16'91SC$ ™ T8'S56'5€$ 9E'BILLES ™ 9SLIFTS " 08°0ST'SES TIBIA TPV
T €9'8¥FTS 0S°086F€$ " €T'S69°9€$ " T9'00¥T$ 09'F6TFES ™ 1L'SLE'SES SS'eSETS IrTTYee$ Je9 38T
dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean
uorsuag F1/1/L339) TeloL uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax
ST-¥10C PI-€10T €I-T10C

220



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TLTITTIS ™ FELOOFS " 88'FSTLSS
19'8L¥65$ " TI'T68°€S 6¥£85°SS$
T8TILLSS " 88'8LLES " ¥6'€EB6'ESH
L9'€SO'SS$ ™" F9TO9'E ™ TOTSHISS ™
STISFTSS " peeer'es 6LLYO'6FS
87°9066¥$ - T 8ETRI9FS
LY'8ESLTS 99'8TH TS
LLETTLYS " 9STEOFES
80'6C6F¥$ " 6L686'TYS
LYLPLTYS " 6S96LT$ T 8TTIS6'6ES
GTEEELSH " BLOSL'ES " ISTBSESS
08'€99°6S$ " 9S'TF9'E$ " STTTOTSS
$8'9S0FS$ " £¥9eses 7075°05$
THFOFISS 16°T9€°E$ " ISTFO'8Y$
81'996'8¥$ " 6£'€0T'E$ 8LTIL'STS
YTTI99FS " L9TSOES " LS609EFS
€O'E0SFY$ ™ TFII6'TS ™" 19T6S TFS ™
99°0£0FF$ " 1S°088°T$ T STOSTTHS ™
0LYTOTYS ™ $LTHLTS 96'I81'6£$
ST696%6E$ I8FI9TS " FFHPSELES ™
dwop dn-ydrg Axeres
eloL uoIsuag F1/1/L339)
ST-¥10C

" 6FT90'09% T 9T6TEES T £TTET'ISS T I8'EBBBSGS T TTTSBES T 09'TE0'SSS 19 BAIRY, PUE JBIL YIST OT " VD
T LETIESSS £8718'$ FSLOYTSS " 66'89TLS$ £O°0¥L'ES 96'8THES$ “OAISN[OUL 1BA Y3IFT 03 ISTT 67 9VD
12°0£9°95$ 8LFOLES ™ €V'STETSS TSOIS'SSS " FITEYES " 89LEGTSS T DAISNIOUL TedK YIOT O YIGT ™ 87 9VD
STHLE'ESS ™ COTESES ™ ITEFFOSS ™ LE'STETSS ™ 6LTIFES ™ 8OFSHES " dAISN[DUL 1L (AFT 0 ILT™ L7 9VD
60°TSHISS ™ TO'99€°€$ " 90980'8F$ T TTEFF 0SS T000g€$ " 0T EFTLYS " SAIS[DUL 1BIA YIGT O YATT™ 97 VD
TLLT6'8YS $¥8'9TL'SH$ 9€'896LF$ " TI'ET'ES ™ FTOEGFH$ ™" DAISN[IUL ILIL YITL 03 YIL™ G 9¥D)
€5'909'9%$ " €0'6%0°€$ ISLSS'EP$ ™ 89'T69'S¥$ FFEOLTHS QAIS[OUL SIBIA 9 0 G'E " H" YYD
L66STOF$ LLTTO'ES ONAw@dmiv, ..... 8T¥8C m%% " OLTTETYS “SIBIA 7 0PV €T 9YD)
TUSFOFHS " SOI8STS " LFIIT'TFS ™ EFFOIEFS T 8T6SE0FS TUIRX TPV T 9VD
LY606THS ™ SLTVLTS ™™ TOELIT6ES " T6L8OTHS " 66L8ITS """ T666£8ES TBIRIST™T 9vVD
TI60T°9S$ " €TLLY'ES ™ 8B'IESTSS ™™ £6'90T°65$ €T'S09€$ ™ F8TOSTSS - *19JRAIAY L, PUB IBIA YRS 0T S0D
" 9ETLSHSS " STOLS'ES T 0T'TOOTSS T IETOSESS mﬁoom,mﬁ T 9TTO0'0SS T IAISIIUT 18I (PFT 03 ISTT 677 S0D
06'966TS$ " 60L9F€S " I8°6TS6F$ PLLS6TSS " "9SS S U AAISN[DUL TeAL (IOT 03 YIGT 8T S0D
67'96£°08$ " L6'96T°ES T TS660LY$ T TEBOY6HS T QO'9LTOS e AAISN[DUL IEIK YIST 0F YILT™ £ S0D
90'900°8%$ " 8S'0FT'E$ 8Y'S98FYS " 9LFI0LYS 9L'S86°EF$ “OAISNOUL IBIA I9T O3 YITT™ 97" S0D
OSLPL'SHS ™ 18'C66'T$ ™ 8VFSLTHS ™ 6T0S8FHS ™ TOTIT6THS ™" DAISNIUL JLDA YITT 03 (AL §7"7" S0D
THOLI'EHS " CEHSETS T 60'ILLOVS " TOTLLTHS T 96°9L6°6E8 SAISTOUL SIBIA 9 03 G'E §7 " G0D
TELITEFS ™ €0°PTTS " BTEPEOFS " 06'0TETH$ FTTSS6E$ " SIBAK T YV €7 G0D
SOTOTTHS ™ 96'889°T$ ™ 6OETHBES ™ IL96T0F$ " 87°099%€$ T IBOK TIOYY T T S0D
$S'S81'6€$ T 007CC9°9€$ 6ILIF'SES " LTEISTS " T6'€06°GES JEIX ISTT S0D
dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean
eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax
PI-E10T £1-210T

(3u02) suorpsod Aep g7 Ul SqySd 404 3npayps Alefes 9|

221



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

€8°€05T9%

+8'€89°09$

ST6676S$
6L'S0L9S$

¥8'950°75$

THPOTISS
PELIG'STS
1£6TS'8%$
SS'SLT9P$
T8 TE0FFS$

89¥8H1IS$
TIS86'6v$
ETHES'BTS
THLST9P$

TS'S60F$

6LTE6THS
SSER6'6ES
89985°6£$

ETTSLLES ™ LL6IFTS

80'816'SE$
durop
[e30L

FO680F$ " O8FIFBSS ™ LTBLTTIS ™ 98'800F$ ™" TH69TLSS " €L9L0°09% ™ STOLE'ES " BFIFI'9SE " " I9HVIIIYT, PUe 1LL (AST™ OT
T LE'G9G'ES T LBEILOSS T 9G'EGHESS T ETTE8'ES T €87T09°GS$ T IFLTEBSS T IS'SIS'ES T 09 TISFSS T SAISIOUL IBIL YIFT 03 ISTT 6
6¥'768'€$ L6'909°SS$ """ 08'TEEBSS " IT'IIBES €9°91SHS$ " TOGSILSS " FETFLES " 89LYY'ESS QAISNOUL IEIA YIOT 03 (6T 8"
TLO0L'ES ™" 90'966TS$ T6'€6SSS$ " 86'9€9°€$ T6'9S6°1S$ £8'€0SFS$ L9'S9S°E$ T 9T'BEE 0SS T PAISNIUT IeIL TIT 03 ILT £”
£H9e5'e F'0TS'0S$ ™ 06'966°TS$ " 60L9¥' €S " 18'6TS6$ " YLLS6TSS OT'66EE$ ™ $9'855'§H$ " SAIS[DUL 1BIL YI9T 03 YATT™" 9"
16°T9€E$ " ISTFO'8Y$ ™ 6%96€£05$ L6'96T°€$ 7S660LF$ TE'80T6F$ TETETES " 00°9LTOFS * QAISN[DUL 18K YITT 03 YL &
LYE0TES " L8'EIL'STS 6TLO0SFS ™ 99°0FT°€$ " $S998FF$ " 88'S90LF$ 806L0'€$ 08'986°€H$ ™ T OAISN[OUL SIBIA 9 01 G §
CPePLIES” 98'¥SE'SHS " PI'BLS LTS 6S°TITES " SSSOFFFS  FTSHIOFS *89°€65 TS SIBaA T 101y g
LELTOES ™ BIBFTEPS ™ 6I'89€°SHS ™ 10'896°T$ " 8T'00¥THS ™ TIBLYFF$ " 08'89STHS IR T YV T
65°088°T$ T ETISTTHS ™ SHITEFS " or$TsTe SEFFEOYS " T0TTETS " 8T'ESS6ES JEIX ST T
T OT'89E’ES T TSITI8YS T LI'SLY0SS T IT'T0E'ES 90'CLILYS " 9¥'S8Y6F$ " LELETES OT'8¥T9%$ " 19)JBAISY L, PUB JEIL YIST” O
SO'0LT'ES " LO'STLOPS TO'S00'6Y$ " ¥6'S0TE$ 60'66L°SH$ FIFFO8YS LOEPT'ES ™ LOTO6FFS ™ "OAISNIUL 18K YIHT 03 ISTT ™™ 6"
FIGLIES ™ OT'6SE'SHS ™ 8ST8SLFS 88TIT'ES ™ 0L6IFFFS 656799%$ $8'1S0'€$ SLL6S'ER$ T aAISNUL IBIA YIOT 03 PGTTT 8
61970 €$ ™ STIETEPS ™ I70SE'SH$ S8'996C$ " 9SERE TS STTI9FFF$ ™ 89'806°T$ T ISTSS TS “IAIST[DUL 18K Y3IQT 03 YILT™ L
SLF88TS 9L0TTTHS 06'0£TEY$ " 6I'8T8T$ " 1LTOFOFS £TEBETHS SLTLLTS " 0S'0TYGES " SAIS[DUI T1BIA YIYT O3 YATT™* 9"
LTERLCS TS681°6E$ " 8SOII'THS 8%689°C$ OT'ICH#'8€$ " 6¥FOL0F$ ™ $L9£9T$ SL1L991E$ "OAIST[OUT IBIA YITT 03 L™ G
STEI9TS ™ THOLELES ™ SE'09T'6ES T GH'865°9€$ 0S76£8¢$ 99°TISTS " $8'088°6E$ TOAISN[IUL SIBIA 9 03 '€ H " 9g D)
8L685T$ T 68'966°9€$ L¥018'8€$ 006€ST$ " LYTLT'9ES 8%6¥0'8€$ TTO8F'TS T 9T°095°6E$ “SIedA T 1YV €TogD
" 9¥e8riseS 66'TI0LES ™ SETTHTS S9°065PES LT98T'9ES " LY'ELETS T OV TI6'EES” TIBIX TPV TTTTOD
" 8L6¥ETS 0£'895°€€$ " 08'EIT'SES ™ 1L'€0ETS 60°016°TES ™ ECETSFES " ¥S'8STTH T 08'F97TES JEIX ISTT 94
dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean
uorsuag F1/1/L339) TeloL uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax
ST-¥10T PIE10T €1-T10T

(‘u0d) suoryisod Aep @iz Ul sd¥Sd 40} 3npayds Alefes 9|

222



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

6LOFIFSS " 88'TFS'ES """ 0£'865°0S$ ™ 19'8L0°€S$ " €¥TLFES

6T'€9STS$ " TLBEV'ES LSFTI6FS £9'7€STS$ 6T1LEES FETII'8YS 61'TTS0S$ " 61'SOE'ES T00LITLYS
T9ZEOTS$ " 16'8EE'ES """ 0L'869LFS L89E0°0S$ " FTELT'ES " EVEILOVS 9£'SS0'6%$ 9T60T€S " 0S9P8SHS
96'€€S'8F$ T FSSSESFS T TETBSLYS T 98°TITES T 9F69FFFS T €E'6FIOFS T €8'TS0ES T ISLOS RS
TYLSTOFS 9coes STTETERS ™ T70SE'sH$ " 9SESETHS STTOFFYS " 89'806C$ " 1S'TSSTHS
TSS60FF$ T SL 88 TS 9L0ITTFS " 06'0€TEY$ ™ 61'8T8T$ " 1LTOFO¥$ ™ £TESETHS €LTLLTS ™ 0S019'6E$
6LTE6'THS TS681°6£$ 8SOTI'TFS 8¥689°C$ OT'ITH8ES " 6¥FOE0FS ™ $L'9€9T$ SLL99LES
PSTPSTHS " LETS8ES 00LTL0¥$ 8€F99°T$ T T9'TI0'8ES " £H'8T66ES FITI9TS ™ 6TITELES
89'9856€$ A T 68966'9€$ T LF018°8ES 00'6€ST$ ™ LYTLL'9ES " 8F6F0°BES ™ TT68F TS ™ 9T 095'5€$ ™
STTSLLES ™ LLOIFTS ™ 9F'TBT'SES ™ 66'TIOLES ™ SETTHTS """ SY06SFES ' LT'98T'9ES " LY'ELETS " 0¥ TI6'EES
65199°€9$ " I8'96%6S$ T TEEIFTIS T ITESOFS T 1T0€E'8SS €S681T9$ " SO'CO0F$ ™ 8F'98TLSS

09'TF8T9$ ™ 1LSFOF$
1TLS9°09$ " €T896°€$ 86'889°95%
FSEIBLES " LFGBLES T 80'BLOFSS
6SPIT'SSS ™ LTTI9ES £HT09°1S$
LTTISTSS ™ S9'BEFES T €S ETIGHS
60°STI'0S$ ™ TT6LT'E ™ 88'SY89¥$ ™
9FL8IGYS " 850STES

IEEEPLYS " TI'E0T'ES 0T0SEFH$

8S68I'GHS €€°956T$ STEETTHS
duwop dn-ydrg Axeres
eloL uoIsuag F1/1/L339)

ST-¥10C

" 88'S6LLSS T TO6TI09$ T 8E996°ES T £9°T99°9S$ T ITOFF6SS

96'TETFS$
S TESTSS ™ TTILEES TE09T'8Y$ ™ TITCS0S$ ™ TI'S0EeS ™
STTHI6YS " 16FITES”
* 889EHOTS T OTEILBYS ™ FYISIES " SE'9TSSHE  FO'BSLLFS

FETFSES 19°065°0S$ " FS'0LOES$ " 06 1LY €S

" VELTOSTS T 89'8LI'STS

YTE0SOV$ T LTTYOES 86°09%'€V$ " THI6SSHS 08'809°TF$
IS'€0EFHS ™ T STSOVTES I8PEVERS 8T'€6507$
dwop dn-yarg Axeres dwop dn-yd1g Axeres
[eloL uoIsudg (€1/1/L333) [e30L uorsudg (@/1/L339)

PI-€10C €1-T10C

(3u02) suorpsod Aep g7 Ul SqySd 404 3npayps Alefes 9|

" 8T'909'6%$ " 98LEOTSS T SETOFES T 1S'EEIBYS

T9°'888°€$ """ 09'ISS'SS$
S8LIV6S$ T THO68°ES T €FLLS'SSS T8TOL'8S$ " PIFISES 89L8F PSS
" 96'8TL9SS T FTTIL'ES T TLLIOESS €9'919'65$ LF8EYES " 9T'BLOTSS
T $9'865°67$
T00°91TLF$
08'920SH$
T89CEITRS

** IYBAIDY L, PUB 18K ST 0T LVD
*OAISN[OUT 1A YIFT 03 ISTT™ 67" LVD
* JAISN[OUL 1BIA YIOT 03 PGT™" 87" LYV D)
U AAISN[OUL 189K (IGT 03 ILT ™™ L7777 LVD
“IAISNOUT 1edK (19T 03 YIZT™ 9™ "LV D
*** QAISN[IUL JBIA YITT 03 YIL™ S LD
SAISN[DUI SIBIA 9 03 G F" " LY D)
~SIEAA 7 IOV £ YD)
“IBOK T JOYY T YD)
JBIX IST™ T LVD
~I9)jeaIdy [, pue Ieak QST o1 90D
T OAISN[IUL J8A Y3FT 03 ISTT™ 677" 90D
* AAISN[DUL B4 YIOT 03 IGT™" 87" 90D
* QAISIUL IBIA YIZT 0 YILT™ L™ 90D
* QAISN[DUL IBIA YI9T 01 AT 9" 90D
“OAISIIUL 189K YITT 03 Y3 6™ 90D
QAIST[DUI SIBIA 9 0 §'€" """ 9DD
*SIBIA 7 1YY €T 90D
TIBX TIOYV™ T 90D
JBIX ST T 90D
ERIVNEIN dajg oprin

Jo saeax

223



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TTSOE'9S$ ™ TS'EBY'ES ™ 69TTITSS " 6T'TOT'SSS " 6TTIVES " 68'68STS$ ™ I8'BIIFSS " 8FOFS'ES "' €€'8L5°05$ " “*I9)JBAIDYL PUB 18IA YIST 0T VD
STS99FS$ €T'9LS'€ES " TO6SOTSS 8€°€65€S$ TI'90S'E$ ™" LTLBO'0SS ™ €STHSTSS " 9CLEV'ES " LI'SOT6F$ " IAISN[DUL JBIA YIFT 03 ISTC™ 67 VD
€L86S°€S$ " 9¥'90S€$ LTTO0°0S$ " 8LLYSTSS ™ TLLEV'ES " LOOTI'6FS ™ EFLISTSS 0£0LEES$ STLYI'8YS QAISN[DUL 18I YIOT 03 YIGT™ 87 VD
T9LEOTSS ™ T6'8€€ g T OL869LYS T L8IE00SS T FFELT'ES T EFEILOFS T 9L'GSO6FS T 9T60TES T 0S'9FGIGHS T SAISN[DUL T8AA (IJT 0 YILT T L 8V
STHES'STS T OT6SE'SHS 8ST8SLF$ 88TIT'ES ™ 0L6IFFFS 656799%$ $81S0'€$ SLLES'EP$ T SAISI[DUL 1BIA YIGT 0 YATT™ 97 VD
THLSTOPS 61970 €$ ™ STIETEYS ™ F0SE'SH$ S8'996C$ " 9S°€ERE TS SUTOFFS 89'806°C$ T ISTSS TS *AISN[OUL B YITT 03 YIL™ G VD
TS'S60FFS " SLFS8TS T 9LOTTTFS " 06°0ETEFS T 6T'8TVTS T ILTOFOYS T ETERETHS T €LTLLTS T 0S019'6€S QAISN[DUL STBIL 9 01 G'¢™ F 8V D
0%609°€F$ " S6'TS8T$ SY'9SL0¥$ " TEFSLTHS T 10L6L TS T€LS6'6E$ ™ 00916 THS €8°€LT6ES SIedL T YY" €7 VD
68'6ESTH$ 9SLILTS ™ €€7TT8'8ES 8€'STLOV$ II'T90'8E$ ™ S8'9T6'6ES I8FIELES TIeRX TPV T 8VD
89'9856ES " BLE8STS T 68'966°9€$ T LY OIBBES LVTLTOES T 8F6FOBES T TTO8FTS T 9T°095°S5ES JBIRISTT 8VD
69'S5€°99$ T €O'THEFS £9%10°C9$ 09750'59$ " 16'SSTF$ 69'86L09$ " TOGLLEIS " OV TLI'YS 195°909%65$ 19)JBUAY, PUE 1eIL IST OT" L0D
GEETHFFIS " TOFITFHS " 8L'80C°09$ ™ 6T'09T€9$ " 86'IETFS ™ TT'8TO'GSS ™" 9LTCETI$ ™ 96°0SOF$ " 08'0LSLSS """ SAISN[IUL IBIL YIFT 03 ISTL™ 67" LOD
FOFISTI$ " L6'T6OFS " 90'ILY'8SS 6TLEETIP " TLTIOFS ™ LSFTELSS " 09FET09$ ™ FOFEC'ES ™ 95°00T 9SS " dAISN[OUL 18K YIOT 03 IGL™ 8" LOD
86'S6F6S$ “ 9T°T68ES T TLEOY'SSS T 6€°6TEBSS F6SI8ES STEISPSS 89'G8TLS$ " TUTRLES ™ 9SFHYESS - “OAIST[DUL 18K YIGT 03 YILT™™ L7 LOD
6L'SOL'9S$ " TLOOL'ES ™" 90°966°TS$ " T6'E6S'SSS " 86°9€9°€$ " TE9S6TSS T €8'E0SFSS T L9'GISES T 9T'BECDSS T SAISI[DUL 1BIA YIYT O YATT™ 9™ £OD
TSFSOFSS " 8T9eS S ST'8IS'0S$ €9F766°TS$ T ¥699Y€$ 69LTS'6Y$ TS'SS61SS uow@m.mw um.omm»wiv, : TOAISN[DUL TedL DL 03 (1L & L0D
9T €0 1SS €8'79€'e$ EH0V0'8FS ™ SE'S6E0SS T 68'96C°€S T 9F'860LYS T ITLOV6FS T 96 TLI'OYS DAISTI[OUL SIBIA 9 03 €™ H LOD
6LTTE0SS " OFTEL'ES ™ 6ETOSLFS ™ 0LFTO6FS """ 80°99T€$ ™ €T'8S9°9%$ " OV SF6'8FS$ ™ $O'TOT'ES " 9¢'¢PL'SS ' SIBIA T TPV € L0D
6ELTS'8FS 69FLIES " OL'TSE'SHS LY'SLSLYS T AP TINES 7 €V EIFTHS T0°€799%$ TFISOES " 09'T6SEFS T IRIA TPV T LOD
8I'08C'9F$ "~ 89Lr0€$ 1S°TSTEY$ SLTLE'SHS " 1€896'C$ THFOFTHS * LOESFFHS " I1'016°T$ 96'TLSTF$ JEOX ISTT L0D

durop dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean

[eloLn uorsudg FL/1/L3) TeloL uoIsudq (S1/1/L339) [eloL uoIsudq (T1/1/L339) JO saeax

ST-¥10T PIE10T £1-T10T

(‘u0d) suoryisod Aep @iz Ul sd¥Sd 40} 3npayds Alefes 9|

224



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

S8'08885$
88'S91LS$
9L/665°95$
65°0€6°€S$
89'91€IS$ "
06'€988¥$
LYLIVIFS
06'8509%$
08'S06°€¥$
69°TSLTFS ™

$T90L%69%
€5'SL979$
L8'€0L'S9$
$0H95T9$
PIL6Y6SS
6L'S0L9S$
TSPSOPSS -
8T8SHESS
£9126°0S$
SS'8TS8H$
durop

eloL,

(3u02) suorpsod Aep g7 Ul SqySd 404 3npayps Alefes 9|

TO'TSB'ES " ¥B'BTO'GSS T EEITLLSS T 6T ILL'ES T FB6F6'ESS T ¥ F6S 9SS " 00'TE8TSS T I9Y LAY, PUB 18K ISTT 0T 6V
T TEOELES T SO'OTHESS T BEFFO9SS T 67'999°€$ T 8F'BLETSS T 9096 FSS iartath “OAISTOUT J8IK YIFT 03 ISTC™ 67 6VD
6LTOLES ™™ L6'968TS$ ™ 96'68¥'SS$ 8T0£9°€$ " 8L'6S8TSS ™ 26 T0FHS$ 00°6SS€$ ™" TETHSOSS " DAISN[UL ILIL YIOT 03 YIGT ™ 8" 6VD
LT8TSES ™ THTOF0S$ ™ ETELETSS ™ 66'8STES ™ FTFIFGHS ™ OF9ESTS ™ LITOEES " $TSHHBPS " SAISIPULIEIL GT 03 YALT™ £ 6VD
LTULSE'ES " TS6S6LYS ™ 8¥01E05$ FET6TES " FIOI0LFS ™ 00FTECHS " 08'9TTES " 61L60°9F$ TOAISNOUT 18K YIYT 03 YATT™™ 97" 6VD
0L96T€$ " 0TLIY'SFS ™ 8L'S06L%$ TOFETES ™ L TLLYYS ™ SF996°97$ *QAISN[OUL I8 YITT 03 YIL™ G 6VD
1 €6'6€0°€$ FSLIVERS ™ FEISS'SHS " TE086T$ TO'9LSTHS " BO'EIITFS QAIS[OUL SIBIA 9 01 G'E™ " H 6VD
0T ET0ES """ 0L'SPO'EPS 8LSST'SHS ™ TIFS6'TS ™ LITOTTHS ™ LEOLTYYS " SIRAA T YV €T GV
PETLETS T OV ECOTES 06'FFOEP$ ™ TO9I8TS " 88'8TTOFS ™ 68°00T°CTH$ ™ I8°09LT$ " 800¥¥6e$ TUIBIA TPV T 6VD
8V TELTS " TTTTOGES ™ TOFEGOFS " €6LLITS ™ 60'9STES ™ 6L TETOFS " TH'STI'TS ™ L6'SOSLES JBIRISTT 6VD
TTO9SF$ ™ TOOPI'S9$ " SHEEE'BIS ™ I8°0LFP$ " §9'898°€9$ 9%66699% " FI'ESEFS T €€ IT9T9$ *191JRDIIY [, PUB IBIA LS OT™ 80D
LELTHHS ™ OT8FTEIS ™ 9S'8HE99$ ™ 95 0FEF$ " 00'800C9$ " T9LFO'GI$ " SHSSTHS " 9T'T6L09$ " SAISN[DUL 1L PHT 01 ISTC™ 6" 80D
8€'86TF$ T 6F'SOFTI$ 9S'STFFI$ ™ OTHICFS ™ 9% 10T°09$ TS'TST'E9$ " LY TETFS " FOTTO6S$ ~ dAISNOUL 182K (IOT O3 PGT™ 8™ 80D
L6'T60FS$ " 90'ILF8SS 6TLEETIS " TLTIOVS " LSFTELSS " 09FET09$ FOFECES " 95700 9GS " AIS[DUL 1L IYT 03 ILT™™ L7 80D
T PETO8ES 08'F09°SS$ " €5°0€€'8S$ " TOIILES ISFISTSS ™ 6L'98TLS$ 6TTPLES 09'SPH'es$ QAISN[OUL IBIA 39T 03 YATT™ 97" 80D
TLO0L'ES ™" 90'966TS$ ™ TI6'E6S'SSS ™ 86'9€9°€$ T6'9S6°'1S$ €8°€0SPS$ 9I'8€6°05$ T OAISI[IUL IBAA AL 03 (3L 67" 80D
T 8T9esES ST'8IS0S$ €9%66TS$ F6'99%°€$ T 69LTS6FS T TS'SS6IS$ 96'86€£°€$ " 9579558 $ “OAISN[IUL SIBIA 9 03 '€ H" " 80D
LTLOEVES ™ TOT96'6F$ ™ BO'OTHTSS " 0L'BTHES " SETB6'GYS ™ EFTETSE ™ LI TILES """ 96'0T0O8F$ " SIedk 7 1Y € 80D
T TETEC'ES T IE06SLYS T LIET6'6YS 00'997°¢$ LTLS9'9F$ ™ 8THY6'8FS " 96'10T€$ TETHLSYS TIeX TPV T 80D
OLBLIES ™ SLESE'SHS ™ TOLLSLFS ™ 1STITES ™ 6FFIFFFS ™ CIFHIOFS T R9T6S €S JEIX ISTT 80D
dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean
uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax
ST-¥10C PI-€10T €1-T10C

225



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

8L68LLLS
9LFTS'SLS
9¥'9Fe‘eLS

98'0CE€9$ " 6V THIFS

69'STT'09% ™
S0'989'65$
97L6895$

T SO680°S$ T €L00LTLS T 6FFITOLS T LT686FS T TTSLTTLS T TT6ILTLS T FFI68YS T L9LLB69S " 19JRIAY L, PUe 18K IST 0T 60DDS

T L8OV6TS T 68°€85°0LS T 68 EFOTLS " 68°66169$ SOTSTLS ™ TOGYLTS ™" EO'EFRLIS ™ IAISN[IULILAL AT 03 ISTT™ 660DDS

T LEBOLYS 60'87589% " 6T°8061L$ 1070T29$ ™ €€'86%0L$ " $OTIIFS 62°988°G9$ " rdAISNOUL 18K (IOT 03 PGL™ 8™ 60DDS

$T'98869$ “* 00TLSF$ " STHIE'SI$ " €6'STSBI ™ SETEFFS " 8S'ECOFI$ " SFTLILIS " OFH6EFS " 10'8LLTI$ """ DAISNIUL 1L (YT 03 ILT™ L™ 60DDS
89'86%°99¢ " 8€°0SEYS T 0€'SFITIS 8LF6I'S9$ 80°S9TF$ """ 0L6T6'09% ™ SHIT6'E9$ ™ SHISIF$ ™" 00'SELGSS " SAISN[DUL 1BIL YIGT 0 YATT™* 9™ 60DDS
T LEBLI'6SS T LT6LOTIS 9TT90F$ ™ T0'8T10°8S$ " €0°C98°09$ ™ €9'IR6ES ™ TH'088°9G$H """ DAISN[IUL 1eIL AL 03 YIL™ §™"60DDS

THEGE6'ES T SET9LT'ISE T 66'FEOGSS T OTTIVES T 68'TLI'SSS T FHLLBLSS T LETIBLES " LOT60OFSS OAISOUL SIBIL 9 03 §'€7 " 7" 60DDS

T 0LF06'ES 9€'I8L'SS$ " PLSIS'BSS €1'878c$ T9L89FS$ " LE'BIELSS " LOESL'ES T0£'S19°'€S$ S1edk 7 LYY €7 60DDS

T STTTLES T T0'SLT'ESS T €9'18LSSS LTEVYES " 9€TETTSS L8L8IYSS TLLLS'ES ™ 9T'OTIIS$ ™ TRk TIOYV T T 60DDS

T LY99S°0S$ T TTSFO'ESS T STOLY'ES T L6'FLS6FS T TI'SO0TSS T 0TTOFES T 16'T09'8FS TIBRX ISTTTT60DDS

TU90TFHS$ ™ S96£5° €S ™

70°098°9L$

80TTIFLS
I8'69%°TLS " TOTHLFS
S6°0S0%69$ T SELIS TS

L8'EOL'S9$
$0H95C9$
86'S6165$
L9TLE'8SS
TTLIT'9S$ ™
FH6SHESS
durop
L2l

“ETBTO'SS T O8'TESTLS ™ 96TSESLS T €96TETS T CEETHOLS T SHSLS'ELS 8FTHO69$ ™ LDYLIdY, Ut J83A YIS 01 60D
T8TI8SF$ " 9TOFL69$ " 06'8STELS ™ OT'98LFS ™ 08'CLEGIS " TFFTLILS " 9T'TEOLI$ ™ AISNIUL IBIA IFT 03 ISTT™ 67" 60D
" 6L8TLLI$ T EFBVOTLS T SOBFOTS T 8LO0F99S " TLEGS969$ " 08'860°G9$ T SAISN[DUL 1EIA TIOT 03 6T 87" 60D
" 09°€ESFI$ T0L6929$ " 8L8THFS " €T'897°€9$ 79'69£°99$ 897£TOTS “ SAISN[OUL IBIA YIZT 03 YILT™ £ 60D
T 8E'8OTFS T 6FSOFTI$ T 9SSTFFIS T OTFICTS T 9FTOT09$ T ISTSTEYS T *$0°1C0'6S$ “OAISN[OUL 1824 YI9T 03 YITT™ 97" 60D
T L6'T60FS 90'1L¥'8S$ 6TLEETIS TLTI0FS LSFTELSS 09%€109$ FOPE6'ES 1 95°002°95$ “OAISNIUL 189K YITT 03 Y3 & 60D
" 9TT68'EF T TLE0I'SSS T 6EGTEBSS T YESIRES T SHEISTSS T BYGRILSS THLES T 9SFFHESS “AMISN[OUL SIEAL 9 01 G H™" 60D
T €0'8S8'ES T GOFITGSS " SEOIBLSS ™ BETBLES " LE'EEOTSS T 69'T8I9SS T 8YPLE'TSS SI18AA T YV €7 60D
T OLLLYES T SH6ESTSS T6'F11°SS$ " T LT60STSS STFEOFSS " S6FES'ES " 8T66F0S$ TIeOX TIOYY T 60D
T SELETES” 60'T96'67$ T ITTIFTSS ™ LL8TYES PHT86'8Y$ T FSEGETSS T FST9EES 100'C208T$ JEIX ISTT 60D
dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean
uorsuag F1/1/L339) TeloL uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax
ST-¥10C PI-€10T €I-T10C

(‘u0d) suoryisod Aep @iz Ul sd¥Sd 40} 3npayds Alefes 9|

226



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

227

**193JBIdY L, pue Jeak YISz OT"
* QAISTOUL JedL IHT 03 ISTT ™ 6

SEBTHILS ™ 88'TLIFS " SHSSL99$ " LLLTO0LS " 9TTI8STFS T TSOFFSIS T 89FSI8I$ T EFT6VS T STEITFIS
68LFE69$ " BLILSTS T TTTISF9$ ™ ET'886L9$ 8LYYYS 1€°0¥S€9$ ™ €0'§59'99% ~* 19°09€F$ TYF6T TS
LOLYELIS TE'SOVFS T SLTHETIS €1220°99% ™ €SGIETS " 09LOLTI$ ™ 8FTELFIS ™ €8FETFS ™ $IL6H09$ " dAISN[UL ILIL YIOT 03 YIGT ™ 8"
FUELIFI$ 7 PTBOTFS ™" 06'FLE'6SS ™ S8FI6TI$ ™ TO'STIFS " TE'B6L'8S$ " TTTBYTI$ ™" TT'SEOF$ ™ 00'9F9LSS " dAISNOUL 1L (IYT 03 ILT™ L”
FHTIIT9$ " T0'866°€$ ™ €HPITLSS ™ 9THI6'6S$ ™ TOBLI6'ES " FSH66'SS$ T LEGEL'GSS T OLTHEES T 19'968FS$ T 9AISI[DUL JBIA YI9T 01 (AT
6I0€T8S$ " SH608°€S YLOTHFS$ " TH880LS$ " OLFELES ™ 99'€SEESS F0'696°SS$ " €ST99€S " ISLOETSS ™ *OAIS[UT JBA YITT 03 YL~
T9L0%'SS$ " 08'7T9€$ 18'78L1S$ STTTE PSS TLESS'ES 9VLILOSS """ 90'9STESS " FOFBYES T TOTLLEYS SAISNOUT SIBIA 9 01 6°¢
ST'094TS$ " 09'ISHES """ SS'BOE6YS " $9'STLISS ™ TE'EBE'ES ™ TLIHESYS ™ TFTIL'0S$ TPSE6ELYS " s1eak 7 1oy
9€°TLT0S$ 0£T8TES ™ SO'068°9%$ " 8S'88T6FS " FOLITES " $90L6'STS T OT'FTT8TS TST690'STS TIeok T oYV
SS'8ISLFS " TEGTI'ES ™ €TO69FFS ™ £6°0889F$ ™ 86'990°€$ ™ 96°CISEFS ™ 0LTI6'SHS "™ ¥8'900°€$ ™ 98'¥S6'THS JEIX IST

e I A

OT'OIT'69% ™ TTTCSF$ " 88'885F9$ " 00'SSLLIS ™ LSTEYFS T EVTCEE9S T LY 9T 99$ " 18°080°T9$ T oy rAIdY, PUE 1edh (IST
8TL60L9$ ™ $S68EF$ " S9LOLTI$ ™ SSTBLSGIS " LFEOEFS ™ 60'8LFTI$ ™ TLTI6FFI$ ™ 8OGITFS " €97TLT09$ " dAISN[IUL 1L IHT 01 ISTC™
0T6FI'S9$ ™ 0TTITHS OTL88'09$ " LLTL8'EI$ ™ €S'8LIFS ™" $T€69'6S$ ™ 8E6I9TI$ " 65°960F$ " 8LTTS GG T SAISNIIUL T8I YIOT 01 YAGT
0SZL0T9$ " STTO0F$ ~ 9€'910°85$ 0£°09809¢ " 1S'I86°€$ " 84'8L8°95¢ 96'999'65$ 16°€94/5S$ ™ “OAISN[OUL IedA (AT 03 YILT™
ITLIT'6S$ ™ 8¥LI8'ES” 69'6FTSS$ " 00'8S6LS$ T SOTOLES 9€'99TFS$ ™ LSTC8'9SS LTFOT'ESS “OAISN[OUL 1BIA 19T 03 YITT
0S'6TE9S$ " TI'S8Y'ES ™ 6€'FFITSS ™ 00'STT'SS$ " S8'TIOES ™" STTITSS ™ T THFIYSS " " ST0090S$ ™ *OAISI[OUL IEIA (3T 03 Y3L "™
€L'865°€S$ 9¥'905°€$ " LTT60°0SS T 8LLYSTSS TLLEF'ES ™ LOOTT6YS ™ EPLISTSS ™ ETLRISRS “TAAISN[OUL SIBIA 9 01 G€™
TOLEOTSS ™ T6'8ELES ™ OL'B6ILYS " L8'9L00SS " FHELT'ES " EFEILOFS ™ 9L'SSO'6$ ™ T 0S9F8SFS " 1B9A 7 oYV

96'€ES'8F$ T TI'SLI'ES $8'8SE'SHS " TETYSLFS " 98°TIT'ES V69V FFS  €€'6¥9°9F$ TISL6SEY$ ELEN R
THLSTOPS 61970 €$ ™ STIETEYS ™ 70SE'SH$ S8'996C$ " 9S°€EBE TS SUTOFHS 89'806C$ " ISTSSTFS Jeox 38T
dwop dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean
eloL uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax
ST-¥10C PI-€10T €1-T10C

(3u02) suorpsod Aep g7 Ul SqySd 404 3npayps Alefes 9|



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

S0'081°9L$

9S2081L$
97'76£'89%

0T6FIG9$

0S2L0T9$

9TLIT'6S$ ™
0S'6TE9S$

€L'865°€S$

192£0°1S$
durop
[er0,

T VLEBE'TS T OE'96TILS T TEIBITLS T TO988FS T 0£'008'69% T BTCTELS JToyjEaIRY, pute 1eak YISg 0T 1D
TTTI6ELS " 8S'BESTS ™" £9°TTT69$ ™ 66°0TSTLS ™ TLEVLYS ™" 8TLILLIS " 0T680TLS ™ T IAISIOUT IBIA YIFT 03 ISTT™ 677 1D
T 69L69TS T LBGOTLIS T LE66E 0L T BSSO9TS T 66'E6L'SI$ T BT610'69% T " T6'E0SF9$ T AISNIUL J8IA (30T 03 YI6T 8 TID
TR 6T'816C9% EFTS0%9% e 68H99TOS T 0L OLLGIS - LTOEPTO$ - OAISN[OUL 1EaK (IGT 03 (ILT™ £~ TTD)
TOTTITES " OTL8809$ ™ LLTLSEIS " €S'8LIFS " FTE696S$ " BEGIITIS T 65°960FS T 8LTTSBSS T SAISN[DUL TLIA DY 0 ATT™ 9" [TD
" STTO0FS ™ 9£'9T0'8S$ ™" 0£1098°09$ ™ TSTBE'ES ™ 8L'BLEISS ™™ 96'999%65$ 165°€9£°55$ *OAISIOUT ABIK YITT 03 (AL &7 T1D)
T 8FLIGES T 69GHTGSS T 00'BS6LES " SOTLES T 9E 9IS T LSTEB9SS T OELILES T LTHOT'ESS AISN[DUL SIEAA 9 01 G 7 1D
" ITS89'ES T 6EFFITSS T 00'STTISSS T S8TIIES T STTIITISS ™ ITTHIFSS ™ 10°THS'e$ ™ ST009°0S$ ™ " SIBAA T IOV € D
" 9¥'908°€$ T LTT60°0SS 8LLFSTSS ILLEF'ES ™ LOOTT'6FS ™ SYLISTSS ™ 0€'0LEES ™ CTLYT'SHS TIROX TPV T ITID
T 16'8€E°ES 0L'869L¥$ L8'9€0°0S$ " vYELTES EYEILOFS " 9L'SSO6F$ T 9T60TES 0S'978'SH$ JEIX ISTT 1)
dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean
uorsuag F1/1/L339) TeloL uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax
ST-¥10C PI-€10T €I-T10C

(‘3u0) suoryisod Aep gz Ut dySd 404 3INpayds Alefes ‘9|

228



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

SL'9SL0SS " FSOTEES ™ TTIEHLFS ™ TSTILOFS " EF'SST'ES ™ 60°905°9%$ " I8'S8L'8FS ™ 6STOI'ES ™" [TH6S'SHS " I9IJLAIDYL PUB 182A YIST” 0T ¢dD
TITIEGYS ™ £0'9TT'E$ 60980°9%$ " TTSHESFS " LLTIT'ES STT8I'SHS " LTLOELFS 9,:001'€$ TTS96TFTS “OAIS[OUT JEIA YIHT 03 ISTT™ 6 [4: 03]
06'CC6LYS ™ PUSET'ES """ OLLBLTHS ™ FTEBEOFS ™ LOELOES " LS606'EHS ™ 00790°9%$ ™ OF'EI0°€S ™" 65°8FO'CH$ ™ SAISNOUL 18K IOT 03 PGL™ 8™ TdD
67'0S9°SH$ " 8F'986°T$ T TOFIITHS T 6€'SSLTFS T TOLTO'TS T OFLTBTYS " E8LLY'ERS Eén%m% - &mNcoqin T AISIOUT TBIA YIGT 03 YILT™ L7 TdD
SLSISERS ™ €8'9¥8TS " S6'899°0F%$ " €5T99THS 10'T64T$ ™ TS1L8'6E$ ™ 10978 TH$ " €L680%€$ *OAIST[OUL 1eAL YI9T 03 AT 9™ 7D
TTI6STHS STTTLTS ™ 86'7L8'8E$ ™ 19°08L'0%$ 682£99C$ " TLTINGES " 66'0866E$ IYS9ELES T OAISNIUL 1edA (AT 03 YIL™ 6" 7D
TEILI6ES " S9'S6STS L9°080LES " SE'868'8E$ " SLFFSTS 09'€SE9E$ " F'SET'BES 8L0%9°6¢$ QAIS[OUL SIBIA 9 01 G'E™ H 7D
SE96T6ES ™ 6L0LSTS " 9S'STL9ES " ¥8'STS'BES m«\moo.cmw ..... SV0LLLES " 9¥66T'SES " SIBIA 7 0PV €T TED
TroTsLes 6SFSHTS T €5°690°5€$ T €FFBLOES T LOLLETES E.moo.OM$ T 06'€0LEES TUIRRX TPV TTTTITAD
SO'STLSES " 0S'BEETS T STLOVEES T 9L FFOGES T S9TOTTS T IITSLTES " T9LSEFES T 16'601°TES JBIRISTT an
66'8656F$ " 6LFVTES T OTHSE9FS T LF9T9'8HS LUTBT'ES ™ 6T SHHSHS " T0°€LILFS ™ 6L:8IT'ES ™ 1THPSSTPP$ "I} BRI, PUE 1824 (IST 01"
9EFSI8HS " 6T0ST'ES ™ 80°F00'SHS " 9TOITLFS " TS'880C$ ™ SOTCIFHS " LFFBTOPS " 96LTO'E$ ™" TSIST'EH$ " IAISN[OUI 18IL (IFT 03 ISTC™ 6
PISILOFS ™ OF6S0°E$ " $LSOLEPS ™ ST'8¥8'SH$ TH666T$ ™ LLSFSTHS 0T6¥6FF$ ™ 09°0¥6°C$ " 65'800°TH$ QAISN[IUL 1BdA YIOT 03 YI6T™ 8"
YLTOVTYS $L016T$ " 00'T8STHS £€°0C9€F$ L9°€S8T$ " 99°99L0%$ €0'S9LTHS X TTELIG6ES “OAISTIDUL IBIA (AT O3 YL £
TO'8SETHS " 60 TLL N@ $6'985°6€$ " LVLTS THS SL91LTS TLOT8'BES ™ TTEILOTS €L670'8€S "OAIS[OUL 182K YI9T 03 (LT 9"
LY'8EF 0TS " 96'TOLLES T 9S'SHI'6ES €9°€65T$ T TE'TSOLES 61'898°8¢$ T IFSTE9ES “UAAISNOUT JBIA YITT 03 YL G
9S'8IS8ES " T6'6ISTS " §9'866'S€S 6T°€9LLES 08°C6T'se$ ™ $8'CC0LES T 8L009ES T OAISN[IUL S1BIA 9 03 G'€
F8'BETBES " 90°S6FT " LLEFISES " TOTOELES ™ FTOPFTS " L8FFOFES ™ 981LS9'9€$ 189°6STFES " SIeaK T YV € 1D
9€'TIE9ES " S8'8LETS zse86'ces 8E'6¥9'SE$ " 0TTEETS LTLIE'CES ™ LE'OS6TES 06'€99°Te$ TIBIX T IOV T
06185F€$ " 9£T9TT$ FISTETES ™ 0L606°€ES 6€°81CTS " IET69TES ™ 18%¥Cees 16690 T€$ JEIX ISTT gD

dwop dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean

eloL uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax

ST-¥10C PI-€10T £1-210T

suoiyisod Yaam 7S Ul SqYSd 10} Anpayds Alejes *H|

229



" OL'SBOF$ T LOLIEBSS " OT'BTTTIS " 8S'SO0FS T TITTCTLSS T S9LTO09$ T FOLTE'ES T 19°00T'9S$

T 98FFH6SS T T6'888°€S T H6'SSSISSS T LTOLTBSS T 99°TIES
66'81LLS$

T19°99%F5$ -
" 8T'S88TSS

T 10°9LL°€$ 86'CH6'ES$ T STLBS9SS T L6 TOL'ES

T FITI0SSE " 96'86S°€$ T BIETFISS ™" 96'EE6'ESH ™ 6€'8TS'ES " LS'SOF0S$

TH6'0L9ES T S6TRYTSS

LY66F'E$ " 6£T66'6YS " 00'EFFTSS " S80EHES T STTIO6F$ OLFIFTSS " 8S'€9¢€e$

TrIS0'sY$

" STOL86YS T FSTITES T ILLOYOFS T OF'TE8'8FS " LSBEIES T F8'E69'SHS

T GLLTE'ES T L86ESLYS

" FBGOTES T 6T EBTSHS T LTEOSLFS T 69LOT'ES

98'S66C$ " 90°'86LTH$

" 88'819'SS$ " T9'8€9'EG
TEF09°€$ " LTO6VISS

€TILETHS " E8'SE6TH
TLTELTYS ™ 09'S6LTS

" €6LLOLYS 98'6L0°€$ LO'866°EFS " FYFSTOFS " 8F610°€$ TOESETERS
00968FF$ “* TILEGTS " 88'8S6'TFS ™ 69°STOFFS [ T OTOSTTRS
TUSTLTYS " SFFOLTS ™ 99°0T6'6€$ ™ 9SLLE TS T 06LET6ES
SYL8TLSS SLLVL'ES " L96£5°€S$ LTH9T°9S$ 6TLYES L8'68Y'TS$

" 9T'086'TS$ " TEBTSFSS T LTLISES

6TFIOFSS " FOCES'ES ™ 95°08F0S$ ™ 60°SS6'TS$ " SEFIFES FL06%67$
ST'S9EIS$ $€09¢°€$ I8'%00°8%$ " 66LSE0S$ ™ " YSE90LTS
" TO'9TO8FS T LLOOTES T STSTLSKS T 89'996LF$ T TO'BET'ES T L9'BTBTIS
99'ST9'9%$ " 8T'0SO'ES 6€°SLS'EVS T FYTILSTS LY066'T$ L6'0TLTHS”
6LVIFTHS " 16'806T$ " 88'SSSTHS F6TOSEPS " LTS8 TS T 90 THLOYS
T0L966'CFS T 9TBLETS T FOSITTRS T €9'ECTERS T €8'TT8TS T 08'TIE0FS

ISF6STES 8LOVLTS " COFST6ES " FEELOTHS ™ FOL89TS " 0£98€8ES

APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

7€'8¢6'6E$ 6LT19C$ €S'STELES " TT'SST'6ES 95'195°C$ 99'€659¢$
dwop dn-ydrg Axeres dwop dn-yig Axeres
e30L uorsuag (€1/1/L339) e3oL uorsuag (C1/1/L339)
PI-€10C €1-T10¢

Ju02) suoipsod yoam 7§ ul S4ySd 104 3|npayds Alejes "Hi

** 191JBaI9Y [, PUR 183K IST
*** QAISN[IUT T8k I 03 ISTT™
QAISN[OUL 1824 JI0T 03 YI6T
“DAISI[OUL JBIA YIQT 03 YILT™
*9ATSN[OUT 1A YI9T 03 (ITT™
** QAISTOUT 12K YITT 03 3L
 DAISM[OUL SIBIK 9 03 §°¢™

(=
-

~ ¥ oy ® o

" 8SSOETFS T EBILSOFS T 9L'9V0ES T BO'STS ES

=1

193jRaIY [, pUR 1edK IST”
*IAISNOUL 189K (IHT 01 ISTT
* QAISN[IUL IBIA YI0T 03 YI6L™
*9AISN[OUI IBIA YIST 03 YL
 QAISNOUL 1BIA YI9T 03 YITT™
*OAISNIUT TedK YITT 03 YL
** QAISNOUT SI8IK 9 03 G'¢™

N n e ® o

" H0T960S$

230



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

OF'€OLEIS " TSLITFS " 88'S€S6S$ ™ TEFSHTI$ ™ 08'S80F$ """ 1S'89€'8S$ ™ TL6TTTIS " 89'SO0F$ " €0¥TTLSS” " I9FRIAYL, PUE JBIL ST 0T 90D
96L¥819$ ST9Y0F$ €8'T08LS$ ™ ST'SEY09% " 6£'996°€$ 9¥'899°95$ * TE'9FF6S$ 10688°€$ I€LSS'SS$ TOAISN[UT JBIA YIHT 03 ISTT™ 6 90D
S8TF9°09$ TTLIGES ™ €9'7L99S$ 08°CSH6S$ " FH688°€$ 9€'€95°65$ 90£8T'8S$ " LUETS'ES ™ 8S'ELFPSS ™" QAISN[OUL IBIAK (IOT 03 YAGT ™ 8" 90D
ST'96LLS$ ™ 90 T8L'ES ™ OT'SIOFSS """ 06'T999S$ ™" T690LES " 86'SS6'TS$ ™ 98'TSS'GSS ™ €THEY'ES "™ TILIGTSS ™ T OAISNDUL IBIA IGT O3 YILT™ £ 90D
99'T60°GS$ ™ €TFO9'ES " FSLEFISS ™ EFTIOFSS " 9FEESES ™ 86LLF 0SS ™ 6€7TS6TSS LUF9FES 1C°88%6¥$ - TOAISNOUT 182K YI9T 03 YATT™™ 977" 90D
01'z6£TS$ TSLTY'ES ™ 8SF96'8F$ ™ 08FILTSS " 1€°09¢°€$ 67 700'8F$ " SOLSE0SS T EFVOTES €TEI0LYS” “** QAISN[OUL B YITT 03 3L G 90D
YSP06'67$ " 8LFITES SL6E€99F$ " TOIT6'8FS ™ LL00TES ST'STLSTS ™ 89'996LF$ " T0'8ET'E$ L98T8FYS” QAIS[OUL SIBIA 9 0 G'E™ " H" 90D
SUTOF6FS " 8L'SETES " OF'STT'OYS " 9ETOV8FS " €ETLI'ES " TOGIE'SHS ™ $SOFSLYS " €TOII'ES " CHOLHFFS ™ “SIBIA 7 0PV ETT90D
00'89TL¥F$ 9L'S80°€$ T FTTSOVYS T FIEVT VS ST'STO'ES " 8LITERS T IF9€E'SH$ ™ €6'S96T$ LY OLETHS TTIRIX TPV TTTTT90D
PEBLETHS " LO'SE6TS T LETHOTYS " LE'B66EVS " OF'BLETS T LOGIITHS T 99'SETEFS T 96°TT8TS T OLETE 0TS JBIRISTT 90D
FTT89SS " LTTCLES " 86°09T'ES$ " 16'99L'SS$ 0£'8¥9°c$ 09'8TI°TS$ ™ FHELIFSS ™" LLOLS'ES ™" L9°960TS$ " *191JRRIIY [, PUE JBIA YIST O
8F'STCT'SSS " 88°TIVES " 09'TIOTSS " €9THIFSS " FOTHSES " 65°009°05$ " T0TBOESS " 6STLYES ™ THBO9'6F$ " SAISN[OUI 1BIL YIFT 03 ISTC™ 6
9T'8FIFSS TFTPsed " §8'509°05$ £5°980°€S$ S6'TLY'ES T 8STETY6RS T9'SP0TS$ T 9L0P9'8FS U AAISI[DUL IBIA HOT 03 (I6T 8"
FEOI9TSS 8E9LEES T 96'CETBYS LE'86505$ LUOTEE$ " 6I'88TLYS ™™ FT909'6Y$ " LTSHTES " 86°09€°9F$ T DAISNOUL JBIA YIGT 03 YL L
LE96T'6Y$ STITEY - 16LL6'SY$ SLIET8YS SESST'ES 6€°9L0°SF$ " T0'98TLYS " 8F'€60°€$ £STOTTHS “OAISNOUL IBIA YI9T 03 YITT™ 9"
SY'E8L9PS 09°090°€$ " S8'TTLERS €1'998'SH$ 65°000€$ $S'S98°THS 08'996FF$ ™ SLTH6TS ™ FO'STOTH$ ™ dAISN[DUL TedL (P[0 (1L &
9LTISFFS 9T'SI6TS " 0S9FITHS 00'889°€H$ " 60'8S8°T$ T 16'6T80FS 7 LETEGTHS S0TO8T$ " T€6T00F$ “QAISN[IUL SIBIK 9 03 G'¢" §
PTSOTFFS ™ 1€688T$ ™ €6'SLTTHS ™ STO6TEFS ™ 99°TETS ™ 6S'99F0F$ " STOSHTHS ™ TILLLTS ™ €T'€L96ES s1eak g YV e
TT8IITYS " 0¥'SSLTS 18°T9E6E$ " 9€TOTTHS " LETOLTS 66'06S'8€$ " TLT8FOVS " 0F'8¥9'T$ " I€FESLES IELE N EEAT A
T OVITYTS T LEGPLES T TIS8TOES T SO'0LS TS T LOSILOES T €8FISES T 99'6IS TS T LT'S66'GES JEIX ISTT
dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean
uoIsuag F1/1/L339) eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax
ST-¥10C PI-€10T £1-210T

(‘u0d) suoryisod ¥3aMm 7§ Ul S4¥Sd 40} 3npayds Alejes “Hi

231



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

8S'OI8'6SS " ETEIHES " SE'E06'SSS " TLEFIBSS " 0S°9€8'ES T OTLOSFSS " €8'E6FLSS " 8TTIL'ES " SSTEL'ESS " I9)JBAIDYL, PUB 18IA YIST O LVD
SEFLO'8SS 9T66LES ™ 60'SLTHSS " FI'SEC9SS oLyTLES L8°0TC'ESS STOI8'SS$ ™ €LTSOES ™" TSLITTS$ """ IAISN[DUL 1BIL YIFT 03 ISTC™ 67" LVD
6L0%69S$ " OT'STLES 69°STTESS " 0EHT'SSS " 90CS9‘ES PTTLITSS ™ 1L6TLFSS SY08S€$ 9T6YI'ISS QAISN[OUL IBIA (30T 03 I6L 8" LVD
TO8FIFSS ™ SHTHSE ™ 8T'909°05$ " L8'9B0ESS " LETLYES " 06'EII6F$ " S6'SFOTSS ™ 88°FOFES " SOTHY'§HS """ dAISNIUL [eIL (YT 03 ILT™ L™ LVD
86'609TS$ ™" SE'9LE'ES " €9EETGYS TO'865°0S$ " STOIE'ES ™ LLSTLYS ™ 16'S09'6%$ " 99°09€°9F$ T SAISNIUL IBIA (IYT 03 AT 9™ LD
TLOGL6TS " SFSITES ™ $TYLO'SHS ™ SOTET'FS ™ LEGST'ES " 1L'9LOSH$ " SE'98TLYS " S8TOLTYS “QAISN[OUL 18K YITT 0F YIL™™" ™' LY D)
STEBLOFS ™" 09°090°€$ " STTLEFS T ET'998°GHS 7 6S°000°ES T FS'SISTHS T 08'996'FFS T SLTF6TS T FO'STOTHS QAISN[IUL STBIL 9 0 G'¢™ F'LYD
EEFFEIYS " LBTEOES” Ciadtas 4y TOSEF'STS " THTLO'TS 6UEIFTHS ™ TLYPSTS " FIFI6TS 8S°0€9'T¥$ SIedA 7 1YV g LVD
YTSOTFYS 1€688°C$ ™ €6'SLT TS ST66TEYS ™ 99°TEYTS ™ 6S°99¥0F$ ™" STOSHTY$ ™ TILLLTS " €T'ELY6ES ™ TUIBIA TPV TTTTLVD
TTSIITHS " OF'SSLTS ™ T8'TIEGES " 9L TOETTFS ™ LETOLTS " 66'065°8ES ™ ILT8HOFS " 0F'8F9TS " 1¢'pe8LES JBIX ISTT LVD
STT198%9% STEVTY$ 06L19°09$ L£'685°€9$ I€6TH6S$ " TSTHET9$ 8¥'8L07$ €079T'8S$ " 19)JBIDYJ, PUB 1L YIST 0T 90D
TLS00°€9$ ™ L8TTI'F$ " ¥8'€88'8S$ " I€0LLTI$ ™ T OTGTLLSS T TU6SS09$ T I8TIGES T TELES 9SS T IAISNOUL 18K YIFT 03 ISTT™ 677" 90D
T966LT9$ " L6THOFS " S9'9SLLSS S818S09% " 69°€96°€$ T 9TFTI9S$ 98'66£65$ L6'S88°€$ 88'EIS'GGS " "dAISNOUL 182K (IOT O3 [PGT™ 8™ 9OD
T6°€S6'8S$ " 08°9S8'€$ " T1L60'SS$ S6LOLLSS " LTTSL'ES ™ 8L9TOFSS 99%99°9S$ " €0LOLES " TILS6TS$ * DAISNIULIBIA YIGT O3 YILT™ L™ 90D
THOFTOSS " L8'6LIES T SS69STSS T 6FOFIGSS T TLLOYES T 8L'BESTSS T 6T'SI0FSS T L6'9ESES T TT'STS OGS T SAISI[DUL 1BIA YNYT O YATT U 9 90D
98'67S€S$ " 9T°€0S €S 09'9%0°05$ " 98'66FTS$ " LSFEFES 6T°S90°6F$ " STOLFISS T €TLIEES TETEOT'SYS “OAISNOUT 182K (ITT 03 (3L §""* 90D
62°T90TS$ TSOVE'ES ™ LLTTLLYS ™ L0'T900S$ TO'SLT'ES ™ SO'98L'9FS$ ™ 8¥6L06FS I8°0ITES " L9'898'SH$ ™ *OAISNIUL SIBIK 9 03 §°¢" 7" 90D
F6'819'0S$ " TSTIE'ES ™" THLOELYS ™ THITI6VS ™ 6S'9VTES ™ TOLEOPS ™ PEESIBFS ™ €6TBI'ES "™ THOLF' ST ™ " SIBIA T DYV € 90D
9L'STE TS 0S'TOT'ES """ 9TFIT'SHS " 6U'SLELYS " IS'660CS " 89'8LTVHS ™ ITOFHIFS ™ £L'8€0°€$ LY 0T ERS TUIeRX TPV T 90D
0T'9€0°9F$ " ILTI0ES 6€FTOEPS T EVEET'STS S9'TS6C$ LLOSTTHS ™ OF'SFTHHS " 9LF68C$ 0L€SETHS JEIX ISTT 90D

durop dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean

[eloLn uorsudg FL/1/L3) TeloL uoIsudq (S1/1/L339) [eloL uoIsudq (T1/1/L339) JO saeax

ST-¥10T PIE10T £1-T10T

('juod) suoiyisod yaam 7§ ul SySd 404 3|npayds Alejes "Hi

232



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

0T'9T8TI$ " LV60TFS " €L90L'8S$ ™
19'98609$ " 8L686°€$ £8'966'95%
S€'96L'65$ " PEP88°Ges
6L0%6°9S$ " OT'STLES ™" 69'STTESS
T9'8FIFSS " €FThses 81'909°05$
86'609°TS$ " SE'ILEES T €9 ECETSFS
TLI6T'6YS 8¥'8IT€S” FT8LO'STS
TLESI8YS " S6'TSI'ES ™ 9L OLY'SHS
CEFFEITS T OVTICERS
YTSOTTHS T E6SLTTRS T
F8'0€9L9$ " 6€90T°€9$
T0'T99°S9$ " 8S'S6TF$ " £¥'S9ETI$
TSLOL€9$ ™ TLTLIFS ™ 08'S65'65$
60°0%9°09$ ™ TILIG'ES " 86'TLI9S$ "
T6LOLLSS ™ LTT8L'ES FLIT0FS$
68'S60°G5$ 0FF09°€$ ST I6H 1SS
SYT6ETS$ PSLTHES T 16F96'8F$
98'006°TS$ " 8E'S6EES " LFSOS'BFS
8Y097'6%$ " €LSET'ES” YLYTTORS
0L8ITLF$ " 08'S80°E$ " 06'T8OFFS
dwop dn-ydrg Axeres
eloL uoIsuag F1/1/L339)
ST-¥10C

IS'F8STI$ ™ 68'8TOFS " TI'SSSLSE ™ L6'9LE'09S " 06'6F6'ES ™ BOLTFISS ISR, PUE 18K NST 0T VD
6L06L'6S$ " SSTI6'ES FT6L8'SSS " THBI9'BSS " S8FERES LS'€8LFSS TOAIS[OUT IBIA (I 03 ISTT™ 67 8YD
L8'€T9'8S$ 178’ e = 99'88LFS$ 8ETLYLSS T0°09£€$ " 8EFILEGS """ dAISN[IUL ILIL IOT 03 YIGT ™ 8" §VD
TOEHTESSS T 90TSYES T FTTLITSS T TL6TLFSS T SF08S'ES ) “OAISTIOUL JBIA (IST 03 YILT™ L™ 8VD
£8'980°€S$ LOTLFES " 06°€196F$ S6'SPOTS$ " 88 FOFES T 8O'THYGHS I IAISI[DUL BIA YIGT 0 YATT™ 97 VD
T0'86S°0S$ ™ ST'OLE'ES ™ L8LSTLFS "™ 16°S09'67$ ™ ST'SHTES " 99°09€°9F$ “DAISN[OUL B YITT 03 YIL™ G VD
80'CET8YS " LESSTES IL'9LO'STS " SE'98TLYS " 0S'€60'ES S8TOTYYS QAISN[DUL STBIL 9 01 G F §YD
TL669LF$ " ¥SOTIES ™ LI6LSFFS ™ SHHIL9YS SE'6S0'ES T LOSOL'EYS " SIRAL T YT € VD
T9SEVSES THTLOTS 6UEOVTHS ™ TLYPSTHS ™ PIFI6TS " 8S0E9THS TIBIX TPV T 8VD
STO6TEYS ™™ 99°TERTS ™™ 6S'99F0¥$ ™ STOSHTHS ™" TILLLTS ™" €T'ELI'6ES TBIR IST™T 8VD
FLFOE99$ " 69LEE TS S0L96T9$ S9'700'59$ " 10TSL'09$ " 191JRDIAY L, PUB IBIA YRS 0T LOD
PSELEFIS T SETITHS ™ 8T'TIT09$ " IETIT'E9S ™ " €STY6'BSS T IAISNIUL IBIA YIFT 03 ISTC™ 67 LOD
LTLIST9$ 16'680F$ """ 9TLIH'YSS " FET6TTIS " T €9I8TLSS T OAISNOUL 1BIA (IOT O3 [PGTTT 8T LOD
LOTSH6SS " C€688°€$ " SLTIS'SSS " 9€°S8T8SS T OETTLYHSS T OAISN UL IRIA (IGT 03 YILT™™ L7 LOD
T9F99'95$ T €0LOLES 65L56TS$ SS'ESSSS$ " FETEI'ES 1T616'1S$ *OAISTIOUT 18K YI9T 03 YATT™ 9™ LOD
LS'STOPS$ AR S8I8H0S$ SH'9S6TSS T FFFIFES T 10TOEV6RS “UIAISN[IUL IR YITT 03 YIL™ G LOD
ST'S9ETSS " $€09¢°€$ 187008%$ 66LSE0S$ STF6TES " FSEI0LYS T OAISN[IUL SIBDA 9 03 G€™ H7""" L0
6T'E88°0S$ " T8'8TEES ™ 6EFSSLF$ " 8FSBB6YS T FSEITES " S6'TTI9VS SIBAA T Y™ €7 LOD
99°06%'8%$ " 6TTLIES 8E'BIE'SHS " LBGESLYS 80°0TI'€$ " 8LOTH TS IELE G EEAT A L0D
£8°EHTOPS 0£'ST0'€$ €S8ITEYS 8OLEE'SHS " 86'S96°T$ " IIILETHS JEIX ISTT L0D
dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean
eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax
PI-E10T £1-210T

(‘u0d) suoryisod ¥3aMm 7§ Ul S4¥Sd 40} 3npayds Alejes “Hi

233



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

OT0eE8L
$9'8%0°9L$
LLYSSELS
89'TLEOLS
£5096'99%
T809L°€9$
SL'€€9'09%
09°001°09$
LUT6TLS$
PLISHHSS

ET9F0TLS
T89L6'89$
LY196°99% "
76'89L€9%
16'TH9°09$
1TL6LLSS
8L°€60°55$
L6'S8HHSS
95'106TS$

OFFTI'S$ " 0L'SOTELS ™™ TTHOLILS ™™ 0€0LLTLS ™ SF88T'GLS ™
FUSLOTS ™7 0SELOTLS ™ 6FLSSTLS ™ 6SLLEFS " 06'6L9°69$ " 8S'S60ELS "
TOTESPS ™ ST'ETO69$ " €9°90FTLS " 88'9€LF$ SL'69979% 7 06'986°0L$
SLE09FS " TOLIL'SI$ T FBTE6'89$ T STEISHS T 9L BLFFIS T 90'6€9£9$
65°08EF$ " FE6LSTIS T 8FLYI'SI$ T 69F6TFS T 8LTSETIS T LTO9EFIS
LTTLTFS 7 SS'685'6S$ ™ 19°01ST9$ " 8¥680F$ " €TICHYSS " 16'F8TTI$
' 69'996°€$ 901£99°95$ " 98 FFF6S$ " T6'888°€$ $6'SSS'SS$ " LT6LT'BSS

TSTEC'ES " 6L'89T°9S$ ™" OTTCHBSS ™ TLFS8ES ™ FHLIO'SSS T T899LLSS
TO'SHLES " STEPS'ESS " TYLIT'OSS " €SFLIES T 6TEGHTSS " 6F7990°G5$
ETHISES ™ TSLI60S$ " L ETFESS ™ FEFOTES ™ ET6I6'6FS " ST99ETS$ ™
88LYOFS " ST'6E99$ T LO'ESI 698 T FLISS TS T €€7960'9$ T TELBTBIS
0STISHS ™ CEFIFFIS " FEFTILIS " COPTHFS " C€'00T€9$ ™ LE'BET99$ "
SOT8EF$ " THI8STI$ " 8EFSIGI$ 7 STS6TTS T FTESETIS T FOLIETFIS
08'1LIF$ TIL6S6S$ " SS'8ISTI$ ™ 00060F$ " SS'8THBSS ™ 0LT6TTII$

6TLIGES ™" TI'SLI'9SS " €B'EST6SS " 05688°€S €€'795°G5$ " LO'88T8S$
ETTI8L'ES ™" 80'9TOFS$ ™ €6'€99°9S$ ™™ 66'90LE$ " $6'956°TS$ " L8TSS'SS$
LTH09E$ T IS68FTSS ™ ISEI0FSS " 6S°€€S €S ™ 16'6L¥0S$ ™ THPS6'TS$
0SF9S°€$ " LI TC6°0S$ " TILIFESS " 19F6F€$ " T0°€T66Y$ ™ TTOLETSS ™
EF'S6E'ES T ET90S'8YS T 88'€88°0S$ T S8'8TEES €0'SSSLY$ " 9T'988'6¥$

8L'SETES ™ OV'STTOVS ™ 9L T6H8F$ T €€TLICS TOGIESHS ™ FSOPSLYS
dn-yprg Areres dwop dn-ydrg Axeres dwop

uorsudg F1/1/L339) e30L uorsuag (€1/1/L339) e3oL

ST-$10C PI-€10T

TFSTOFS " $0'€9€°0LS " IOYEDIDY L, PUB TBIA IST 01" 60D
S6'I8LFS £9°€1€°89% *OAISN[DUL TedL IHT 01 ISTC™ 67" 60D
00FF9F$ " 68THEQ9$ " DAISN[DUL IEIL YIOT 03 YIGT ™ 8" 60D
66 FTHFS 7 8OFITEYS " DAISI[DUL TLIA AYT 03 LT L7777 60D
6V 0ITHS ™ 6L6F109$ " SAISN[DUL JBIA YIQT 0 YATT™ 97 60D
62600%$ " TYSLTLSS **QAISN[IUL IBIA YITT 03 YIL™ G 60D

1 99°TI8E$ 19'99%%5$ QAISN[IUL STEIL 9 0 G F 60D
FUOLLES " 89LB6'ESS “SIBIA 7 0PV €T 60D
8FT09°€$ T 10T 1SS TIRX [ DYV 60D
TYSTYES " EE0V6'8FS TeDX IST" T 60D
6ELIFTS " £6'618°€9$ " 19)JBIAJ, PUB 1EIL YIST

8TLEEFS ™ 60'T96T9$ " SAISNIUL JBIA IHT 03 ISTC ™
€6°0TTF$ " TI'9ST09$ " dAISN[OUI IBIA YIOT 03 I6T™
© 08600F%$ " 68°T8TLSS” aAIsnUL 1B YIST 03 YILT*
PTEIGES " EQFLFFSS T dAISN[OUL J8K Y39 03 ITT™
OEFEYES ™" LE'BIGTSS """ SAISNDUL [edL YITT 03 (1L
IEFOFES ™ TI06V6F$ *OAISNUL SIBIL 9 03 §¢™
609TFES T TIFF6'8FS * SIB9A T YV
" 8S€9TES T 8STTIOVS IB9R T JOYV
STOIT'ES " THOETFF$ 189X IST
dn-pig Axeres IS days apean
uorsuag (T1/1/L339) JO saeax
€I-710T

('juod) suoiyisod yaam 7§ ul SySd 404 3|npayds Alejes "Hi

234



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

SO'PSE'QLS ™ TI'S66F$ " €6'8SETLS ™™
STOSTHLS ™ ¥96¥8F$ T1S08T69$
T8T8ITLS T S6FSLTS L81T619%
TO'SST'69$ " 0L'0ESYS " TEFTLTIS
S0'SS6'59$ TEFIETS " €TOFITI$
LYEY8TI$ T 9TTIT'YS TCTEL'8SS”
SE'96L6S$ I6TI6'ES ™ $HF88°GS$
6L0%6°95$ OT'STL'ES ™" 69'STTESS”
19°8PIPS$ ™ €HTHS'ES ™ 81'909°05$
86'609TS$ """ SE'ILE'E T €9CETRYS
FOLLT6LS " 6€'981'SS ™ 9T T60FLS
8S'896°9L$ " £E'SE0'GS T 9TEEETLS
LUSHLFLS " LO'068FS " 0T'85869$
S6'TTTILS ™ SH6S9FS " 05°€95°99¢$
EV0LLLIS " 8STEEF TS T S89€EE€9$
TITesT9$ SLTTTFS ™ 6€°01€°09$ ™
€TLIETI$ ™ 8IFIOFS " SSTSELSS "
€9LT809% " 8E6LEES " ST'8¥8'95$
TTHS6LSS " 9€'E6LES " S8'O6LFSS
08'0F1'SS$ " $ELOY'ES " SHEESTSS”
dwop dn-ydrg Axeres
eloL uoIsuag F1/1/L339)
ST-¥10C

1695878 ™ STL68FS " €£656%69$ " ET68EELS " ITTO8FS " L6L8S '89S 193 eRIRY L, pue 1eds YIST 0T
19°9L9TLS ™ ¥SFSLFS " LOTTOLIS ™ 8STSTTILS ™ TETI9FS ™ 9T'065°99$ “AISN[DUL 18I YIFT 03 ISTT™™ 6
L9LSTILS TLT99F$ 1S6'S65°99$ 7 9%098'69% 1€°0L5F7$ ST'067°59$ “aAISn[UL IBIA YIOT 03 IGT 8
*80L68L9$ " 98 THTTS TTSSHEI$ ™" 9L'G9S99$ " LLFSEFS ™ 66°0TCTI$ " DAISN[IUL ILIL (YT 03 YILT™ L
I8'T99F9$ " 1TOLTFHS ™ 09'TEF09$ £6°€6€°€9$ LTLYTPS 7 L9'9FT65$ TOAISOUL 18K YI9T 03 Y3ITT™ 9
STTI9'T9$ T19°08S25$ " 8T'E0F09$ " 19'156°€$ LSISH9S$ DAISTI[OUL IEIA YITT 03 3L G
L8'ETI'BSS 1 99'88LFSS T BEFLFLES T T0'09LES " BETFILESS *OAISI[OUL S189K 9 01 6'€™ F
" 0EPT8SSS T RTTLITSS T IL6TLYSS T ST 08SES T 9T6RITSS " sIBaA 7 1YV
£8'980°€S$ LOTLY'ES ™ 06°E19'6F$ " S6'SFOTSS 88F0O¥'E$ " 8O THI'8Y$ TUIRX TPV T
T0'86S°0S$ " ST'OTE'ES " L8LBTLYS " 16'S09'67$ ™ ST'SYT'ES " 99°09€°9%$ JBIRISTT
SUETLLLS ™ 69'F80'S$ " 6¥'8€9TLS 0T661°9L$ 66F86F$ " 0THICTLS ™ " 19)JBDIAY, PUB IEIL YIS 0T 60DDS
TOF6SHSLS T 09°9E6F$ T 08'TCS0LS T O8'6LEELS T 08'6EFS T 00°0FT69$ rrdAISN[DUL 18I (PFT 01 ISTT™ 6 60DDS
TST8TELS ™ SUFOLFTS " HE'88FB9$ " 19'GHETLS " 8TO0LFS " €F'SHFILI$ ™ dAISN[DUL 1L IOT 03 YI6T ™ 8" 60DDS
T¥'978'69$ 80'895F$ " $E€'8ST'G9$ 8TLSHS9S " 1S'8LYHS ™ 9L'8L6°€9$ * OAISNOUL 182K (IGT 03 YILT™™ £ 60DDS
09'TFH99$ " S9OPEFS " S6F60TI$ ™ €8'8ET'GI$ ™ THIITFS " THLLE'09$ " dAISNOUT 182K (IYT 03 (ITT™* 9" 60DDS
6L99T°€9$ SO'8ETFS " FSLTI6SS " 9T'9TOTI$ ™ 6LLSOFS " LY'8I6LSS “IAISNOUT 182K (ITT 03 YIL™ §™60DDS
' S6'€91°09% T 66LTTISS T 9TY86'8SS 8L'858°€$ T 8FSTI'SSS "OAISN[IUL 182K 9 03 '€ H"60DDS
£6'7£9%65$ 1 85°€€L'SSS 19°S9F'8S$ " S8'FTLES T 9L0FIVSS” S189K 7 1YV €7°60DDS
LTLY89S$ T 6TBTIESS " T9°TEL'SSS " 90°9F9'E$ " §5980°TSS TIedX TIOYV T60DIS
*09'650%S$ 1 66°7TS0S$ 19'666TS$ " 9TLIV'ES " SETES OGRS TIBIAISTTTT60DDS
dwop dn-yarg Axeres dwop dn-yd1g Axeres ERVREIN days apean
eIoL uorsuagd (S1/1/L33°) eIoL uoIsuag (T1/1/L339) JO sxeax
PI-E10T £1-210T

(‘u0d) suoryisod ¥3aMm 7§ Ul S4¥Sd 40} 3npayds Alejes “Hi

235



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

SETOTE6$ LUEOT'9$ ™ LT'S8TL8$ ™ OT'TIFT6S " 0S°€86'S$ " 09'8LF'S8$ €£'899'68% " 81'998°G$ " SS'T08'E8S " I9JEDIRY L, PUE T84 YIST OT' ‘TIL
TIFLS06$ " TH'ST6'S$ IL8%9P8$ ™ 9I'86L'88$ " £T'608'S$ £6'886°78$ " TOLSOL8S TE'S69'S$ " 0LTIL I8$ *OAISN[AUL 18I IHT 03 ISTT™ 6 TIL
FO'9E6Z8$ " TYTSL'SS " TTESITES T O8TIT98% TO'0%9'S$ " 8LILS08$ 8ETTSF8$ " FH6TS'S$ T F6'166°8L$ “2AISNUL IBIA YIOT 03 YIGL 8" ‘CIL
6€F9L'€8$ T6'6LF'SS ™ LYF8T8LS SO'TTI'T8S ™ 9FTLE'SS " 8FOFLOLS " TLTIS'08$ " TILIT'SS " 6SFHTSLS " TIAISNOUT 18K (IGT 03 YILT™ L' ‘TIL
65°08L%6L$ " 6T6ITSS ™ 0€TIS LS ™™ LTITTBLS ™ S6'OTT'SS ™ T€'660°€LS " 19'T8I'LS ™ €9910'S$ " 66'S99TL$ * *AAISNOUL 182K YI9T 03 YITT ™ 9" TIL
SELB6'SLS T FIILEFS T TTITOTLS " OVLOF LS ™ 99°€L8F$ $LE€TI69$ L99E0ELS OT'8LLFS " LS'8ST'89$ “QAISN[OUL B YITT 03 Y3L ™ 6" ‘CIL
1€'€8€TLS 9E'SELTS T 96LYILI$ " €0FI6°0LS ISTP9'P$ TSTCE99$ " 8S°TLS69$ " 8V ISS TS © 0T'120'S9$ "OAISNOUI SIBIL 9 01 G § ‘CIL
¥8'696'89$ SOTIS'TS " 08LSH9$ 6VLILIS " LSETHFS " TOH'E61'E9S T 99 T6T99$ F8'9EEFS T T8FS6T9$ " SIBA 7 oYY € TIL
87'€8969¢ FOLOTFS " STI8ETI$ LE'S6EFI$ 8LTITFHS " 6S7T8T09$ TLTET'E9$ " 8TOETFS " ¥STO06S$ TIBIA TPV T ‘CIL
T6'F85T9$ FEF60FS " 8S°06F'8S$ " LLLSETIS T 90FIOTS ILEYELSS ™ L9FST'09$ SE'SE6'ES T TEBITISS JEOX ISTT 1L
€T6E9F8S " STLES'SS " BOTOT'6LS ™™ £9'6L6C8$ © 90 TISSLLS T 8STSET8S €TTTESS ™ SHOE09LS " * I9)JedIaY [, pue Jeak Y3gT “TLL
TOPLIT8S ™ L8'SLE'SS "™ FT'B6L'9LS " SL'TIS08$ T 6TTOTSLS 60°€86°8L$ TULOT'SS ™ L6'ST8'ELS ™ TIAISNOUT 18K (IFT 03 ISTT™ "TLL
65°08L%6L$ " 6T6ITSS ™ 0€TIS LS ™™ LTITT'8LS " TIE660°€LS T I9TIILS T TYITOSS T 66°S99TLE T SAISN[OUL IBIA YIOT 03 PGT “TLL
SE€L86°SLS PIIL6FS TTIT0ILS OVLOVLS YL€T9'69$ L99EOELS ™ OT'8LLFS £S'8ST'89$ " DAIST[DUL IEIL YIZT 03 YILT' “TLL
TE'EETLS ™ 9E'SELFS ™ 96LFILIS " €0F96°0LS T TSTITE99$ 8G°TLS69$ T 8FISSFS T OT'TTO'S9$ ™ T OAISN[DUI 18I 39T 03 3T “TLL
¥8'696'89$ SOTIS'TS " 08LSH9$ " [ ZACYCT T T6E6IE9S T 99'T6T99$ F8'9EEFS T T8FS6T9$ “AAISNOUL 1edA (ITT 03 YaL “TLL
87'€8969¢ FOLOTFS " STI8ETI$ LE'S6EFI$ T6ST81°09% TLTET'E9$ " 8TOETFHS " ¥STO06S$ “oAISN[DUL SIBdK 9 03 G “TLL
T6'F85T9$ FEF60FS " 8S'06F'8S$ " LLLSETIS T 90FIOTS ILEYELSS ™ L9FST'09$ SESEO'ES T TEBITISS “SIBAA 7 1YY “TLL
1T°0SS6S$ " 18'568°€$ " 07'¥59'sS$ SS78E'8S$ TH618'€$ €TE9SFS$ O8LETLSS " €S¥PLES T LTEGYESS DN A “TLL
€0'90L£95$ " FLOOLES ™ 6T°966TS$ STH6SSS$ ™ 00LEY'ES ™ STLSEISS " LOFOSTFSS ™ 69°G95°€$ " 8€'8€6°05$ JEIX ISTT TLL

durop dn-yprg Areres durop dn-ydrg Axeres durop dn-yig Axeres DIAIDS days apean

[eloL uorsuag F1/1/L339) TeloL uorsuad (S1/1/L339) [eloL uorsuag (T1/1/L339) JO saeax

ST-¥10T PIE10T £1-T10T

('juod) suoiyisod yaam 7§ ul SySd 404 3|npayds Alejes "Hi

236



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

TILP6TOT$ ™ 98'FEL'9$ ™ STTIT96$ $S'826°001$ ~ 08'C099$ €LSTET6S SS676'86$ T ITILYT6$
S9'8F6'66$ T 0L'8ES9$ T S6'60FE6S T L8'886L6$ T 6FOTF9S T 8€'8LST6$ 7 TSLI096$ "ELT8L68S
SOTI6'88S T EF69TE6$ FLTOT'9$ ™" OLLITLSS

TSLEOLOS " STSFE'9S ™" LT689°06$ " THEI'S6$ ™ LL'ETT9$ ™
FS09€C6$ " 8TTHO9$ " 9T'8IE98$ SS'6¥5°06$ -
F0'9£6148$ " T8'TSLSS TT’€8TT8S " 08'TIT98$ ™ TO'0¥9'S$
6EFILESS " T66LY'SS " LYFTBLS T S6'TTIT8S T 9FTLE'SS
65°08L6L$ 6T61TSE ™" 0€TISTLS ™ LTITTBLS S6'9TI'S$ ™
SEL8G'SLS T FUILOTS T TTITOTLS ™" OFLOVFLS " 99°€L8FS

T SLSTIT8S T LOFLLGSS T S9LO8SS
8L1LS°08$ " 8ETCSH8S " FH6TS'SH

$6'166'8L$

" IE660°€LS T 19°289°9L$ 79'910°6$
T PLETI698 T L99E0ELS "

TEEBETLS " 9E'SELTS 96LF9L9$ " €0FI60LS " ISTHIFS TSTCE'99$ " 8STLS'69$ 0r'1z0'9$
$8'69689% " SOTISFS ™" 08LSHFHI$ ™ 6VLIILIS ™ LSETHFS " TEEOIEI$ ™™ 997T6T99$ " " T8YS6'19$
dwop dn-ydrg Axeres dwop dn-yarg Axeres dwop dn-yd1g Axeres
[e30L uorsudg @1/1/L333) [eloL uorsudg (€1/1/L333) [e30L uorsudg (@/1/L339)

ST-¥10C PI-€10T €1-710T

(‘u0d) suoryisod ¥3aMm 7§ Ul S4¥Sd 40} 3npayds Alejes “Hi

** 19)JRaIaY [, PUR 18K IST 0T
* QAISN[IUL 189K YIFT 01ISTT™ 6"
** QAISN[OUT 189K 10T 03 T
*9AISTDUL IBIK [IGT 03 YILT™"
*9AISN[IUL 1894 19T 01 YATT
** QAISNIUT TedK YITT 03 Y3
**QAISN[OUI SIBIA 9 0] G

T TH'996°78$

" 8Y6PLOLS TLTIS'08$ " TILIT'S$ ™ 6SFHT'SLS ™
T 66'S99TLS
" LS'8ST'89$

*SIBIA 7 19V
“Ie9X [ YV

89X IST T
ERIZECIN dajs apern

Jo saeax

237



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

PSRP SALARY SCHEDULE NOTES

THE ROW ENTITLED “PENSION” (ARTICLE 36-4.1)
ISTHE AMOUNT OF PENSION PAID BY THE BOARD
CALCULATED AT SEVEN PERCENT OF SALARY.

THE ROW ENTITLED “TOTAL COMPENSATION”
REFLECTS THE TOTAL COMPENSATION PAID (AN-
NUAL SALARY PLUS PENSION PICK-UP).

238



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

11. [RESERVED]
(Formerly FULL-TIME BASIS SUBSTITUTE
TEACHERS (NO LONGER APPLICABLE))

1J. Cadre Substitutes.

i. Cadre substitutes, as defined in Article 23-6.2, shall
be paid as follows:

Effective July 1, 2012 ........... Flat Rate per Day.....ccocoeeunee $170.80
Effective July 1, 2013............ Flat Rate per Day ......c.cccceeeene $174.22
Effective July 1, 2014 ........... Flat Rate per Day.....ccccovvvennne $177.70

ii. A teacher who is a TAT who is displaced and as-
signed to the Cadre pursuant to Article 38-2 and
who has served as a TAT for one hundred school
days or more during the school year in which the
displacement occurred shall be paid as follows:

Effective July 1,2012 ........... $207.99
Effective July 1, 2013........... .$212.15
Effective July 1, 2014 ........... $216.39

1K. Day-to-Day Substitutes.

i. Day-to-day substitutes who hold a valid Type 39
substitute certificate and who do not have a bache-
lor’s degree in education shall be paid as follows:

Effective July 1, 2012 ........... Flat Rate per Day.......cccovereene $112.65
Effective July 1, 2013............ Flat Rate per Day ......cocoueuene. $114.90
Effective July 1, 2014 ........... Flat Rate per Day .......ccocveunee. $117.20

ii. Day-to-day substitutes who hold a valid Type 39
substitute certificate, who have a bachelor’s degree
in education and who have fewer than one hundred
days of service shall be paid as follows:

Effective July 1, 2012 Flat Rate per Day
Up to 6.50 day $152.10
8-hour day $173.84
Effective July 1, 2013 Flat Rate per Day
Up to 6.50 day $155.14
8-hour day. $177.32

239



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION

Effective July 1, 2014 Flat Rate per Day
Up to 6.50 day $158.24
8-hour day $180.87

iii.  Day-to-day substitutes who hold a valid Type
39 substitute certificate, who have a bachelor’s de-
gree in education and who have one hundred or
more days of service shall be paid as follows:

Effective July 1, 2012 Flat Rate per Day
6.25/6.5 hour day $159.37
8-hour day $180.80
Effective July 1, 2013 Flat Rate per Day
6.25/6.5 hour day $162.56
8-hour day $184.42
Effective July 1, 2014 Flat Rate per Day
6.25/6.5 hour day $165.81
8-hour day $188.11

1L. [RESERVED]
(Formerly RETIRED TEACHERS)

M. MAAT. (Masters of Arts in Teaching) Program. Teach-
ers serving on temporary certificates in the M.A.T. pro-
gram receive a prorated salary of a first-year teacher
(Lane I, Step 1) on the appropriate schedule as deter-
mined by that portion of the teaching program they carry.

IN. Trade and Vocational School Teachers (Including Coop-
erative Work Programs and Teachers in Vocational Home
Economics Programs). Eight-hour/extended-day trade
and vocational teachers (including cooperative work pro-
gram teachers and teachers in vocational home econom-
ics programs) shall be paid their base salaries plus twenty
percent of their base salaries.

10. Vocational Teacher Service Providers (Part-Time Employ-
ees).
Effective July 1, 2012 Rate per Hour
Teacher $27.76
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Effective July 1, 2013 Rate per Hour
Teacher $28.32
Effective July 1,2014 Rate per Hour
Teacher $28.89

PART 2. INCREMENTS AND STIPENDS.

2A. National Board Certified Teachers. The BOARD shall
add the amounts set forth below during the periods set
forth below to the base salaries on the teacher salary
schedule to teachers who are or become National Board
Certified Teachers (NBCTs).

Effective Date Addition
July 1,2012 $1802.50
July1,2013 $1838.55
July 1,2014 $1875.32

2B. Head Teachers and Acting Head Teachers (Branch
Schools).

i. Head Teachers (Branch Schools). Effective January
1 of each year, in addition to monthly base salary as
ateacher, a head teacher shall be paid an increment
according to the number of teachers on the staff the
head teacher supervises, as determined by the last
previous October enrollment report of the school,
as follows:

Effective July 1, 2012

Number of 208 day 248 day 52 week
Teachers schedule schedule schedule
2-3 $65.62 $65.47 $64.05
3.1-7 $98.54 $98.11 $96.25
7.1 or more $131.33 $130.87 $128.21
Effective July 1, 2013

Number of 208 day 248 day 52 week
Teachers schedule schedule schedule
2-3 $66.93 $66.78 $65.33
3.1-7 $100.51 $100.07 $98.18

7.1 or more $133.96 $133.49 $130.77
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Effective July 1, 2014

Number of 208 day 248 day 52 week
Teachers schedule schedule schedule
2-3 $68.27 $68.12 $66.64
3.1-7 $102.52 $102.07 $100.14
7.1 or more $136.64 $136.16 $133.39

ii. Acting Head Teachers (Branch Schools). In addition
to regular salary, an acting head teacher shall receive
the following increment based on the number of
weeks of employment budgeted for said position:

Effective July 1, 2012

Weeks of Employment Per Month
208 days $32.84
248 days $32.65
52 weeks $32.06
Effective July 1, 2013

Weeks of Employment Per Month
208 days $33.50
248 days $33.30
52 weeks $32.70
Effective July 1, 2014

Weeks of Employment Per Month
208 days $34.17
248 days $34.97
52 weeks $33.35

2C. Psychologists, School Social Workers and Speech Pathol-
ogists. Psychologists, school social workers and speech
pathologists shall receive the following monthly incre-
ment based on the number of weeks of employment bud-
geted for their positions provided they meet the
stipulated requirements for school psychologists school
social workers or speech pathologists (Illinois School
Code, section 14-1.09):

Effective July 1, 2012

Days of Employment Rate per Month
208 days $350.37
228 days $349.57
248 days $348.85
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52 weeks $349.57
Effective July 1, 2013

Days of Employment Rate per Month
208 days $357.38
228 days $356.56
248 days $355.83
52 weeks $356.56
Effective July 1, 2014

Days of Employment Rate per Month
208 days $364.53
228 days $363.69
248 days $362.95
52 weeks $363.69

2D. Case Managers (Special Education).

Per Semester

Effective July 1, 2012 $1,448.26
Effective July 1, 2013 $1,477.23
Effective July 1, 2014 $1,506.78
2E. Stadium Directors

Effective during contract term Rate per Month
First Year of Service $64.37
Second Year of Service and thereafter.........ocoeeeeeeenennne $96.52

PART 3. ADDITIONAL RATES OF PAY.

3A. High School Teachers-Additional Teaching Period (Overtime
Indicator). High school teachers employed on an approved
overtime basis shall be paid on a prorated basis of their base
salary for each period per day in excess of the following:

6 for a 7-period day 162/3 percent
7 for an 8-period day 143/10 percent
8 for a 9-period day 121/2 percent
3B. Teachers of Driver Education.

Effective July 1, 2012

Per Hour $29.23
Effective July 1, 2013
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Per Hour $29.82
Effective July 1, 2014
Per Hour $30.42

3C. Summer School Personnel (Personnel Employed for the
Regular School Term of 38.6 Weeks).

i. Teachers in the regular summer schools shall be
paid 66-2/3 percent of their base salaries if em-
ployed on a four-hour summer school day, eighty
percent if employed on a five-hour summer school
day or one hundred percent if employed on a six-
hour summer school day (not including any extra
increments earned during the regular school year).
Base salaries refer to their salaries as teachers dur-
ing the month of June immediately preceding the
summer session.

=

ii. Teachers in the special elementary summer schools
shall be paid the regular base salaries for which
they qualify as teachers (not including any extra in-

crements).
iii.  Part-time teachers shall be paid prorated on the
above basis.

iv.Teachers employed during the summer months
other than in summer school shall be paid the same
salaries they would receive as teachers in the spe-
cial elementary summer schools.

3D. Compensation for Teachers Engaged in Extracurricular
Activities.

i. High School Sports, Clubs and Other Extracurric-

ular Activities.

Maximum
ACTIVITY FY13 FY14 FY15 Hours
FOOTBALL
Head Coach .......cooevevennee. $24.10....... $24.58....... $25.07......... 240
Head Assistant Coach........ $24.10....... $24.58......$25.07 ......... 200
Assistant Coach $24.10 $24.58.......$25.07 65
Sophomore Coach.............. $24.10.......$24.58.......$25.07 .......... 160
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Freshman Coach................. $24.10.......$24.58......$25.07 ............ 52
CROSS COUNTRY

Head Coach $24.10.......$24.58.......$25.07 65
Freshman Coach................. $24.10.......$24.58......$25.07 ............ 52
BASKETBALL

Head Coach $24.10.......$24.58.......$25.07 240
Assistant Coach ... $24.10.......$24.58......$25.07 ............ 65
Sophomore Coach.............. $24.10....... $24.58....... $25.07......... 200
Freshman Coach $24.10.......$24.58.......$25.07 52
SWIMMING

Head Coach ... $24.10....... $24.58....... $25.07 ..o 200
Sophomore Coach $24.10.......$24.58.......$25.07 77
WRESTLING

Head Coach ... $24.10....... $24.58....... $25.07 oueee 200
Frosh-Soph Coach $24.10.......$24.58.......$25.07 77
Assistant Varsity Coach ....$24.10.......$24.58.......$25.07 ............ 65
TRACK AND FIELD (Indoor and Outdoor)

Head Coach $24.10.......$24.58.......$25.07 200
Sophomore Coach.............. $24.10.......$24.58.......$25.07 ............ 77
Freshman Coach................. $24.10....... $24.58....... $25.07 oo 52
BASEBALL

Head Coach .....occvverrrenrennee $24.10......$24.58......$25.07 ......... 200
Assistant Coach .................. $24.10....... $24.58....... $25.07 oo 65
Sophomore Coach $24.10.......$24.58.......$25.07 140
Freshman Coach

GYMNASTICS

Head Coach $24.10.......$24.58.......$25.07 200
TENNIS

Head Coach ..oveveeeeeeennn. $24.10....... $24.58....... $25.07 oo 65
Junior Varsity Coach $24.10.......$24.58.......$25.07 52
GOLF

Head Coach ..o $24.10....... $24.58....... $25.07 oo 65
Freshman Coach $24.10.......$24.58.......$25.07 52
BOWLING

Head Coach ..ooveeeeeeeeenn. $24.10....... $24.58....... $25.07 oo 52
SOCCER

Head Coach .....cccoveevererennee $24.10......$24.58......$25.07 ......... 200
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Assistant Coach ... $24.10.......$24.58......$25.07 ............ 65
Junior Varsity Coach.......... $24.10....... $24.58....... $25.07.......... 140
Freshman Coach $24.10.......$24.58.......$25.07 52
CHEERLEADING

Fall $24.10....... $24.58....... $25.07......... 32.5
Winter $24.10 $24.58 $25.07......... 32.5
Competition.......oceeeeererennnee $24.10....... $24.58....... $25.07 v 11
POM PON

Fall $24.10 $24.58 $25.07 23
WINLET .o $24.10....... $24.58....... $25.07 ovvrene 23
Competition.......ceeeveereeenee $24.10....... $24.58....... $25.07 o 6
VOLLEYBALL

Head Coach .....cccveevrrnrrnnee $24.10......$24.58......$25.07 ......... 200
Sophomore Coach.............. $24.10....... $24.58....... $25.07.c..... 140
Freshman Coach $24.10.......$24.58.......$25.07 52
SOFTBALL

Head Coach ... $24.10....... $24.58....... $25.07 e 200
Assistant Coach $24.10.......$24.58.......$25.07 65
Sophomore Coach.............. $24.10.......$24.58.......$25.07 .......... 140
Freshman Coach................. $24.10......$24.58......$25.07............ 52
WATER POLO

Varsity Coach .....cccoeveunnnn. $24.10....... $24.58....... $25.07......... 200
Frosh-Soph Coach.............. $24.10....... $24.58....... $25.07......... 200
LACROSSE

Head Coach .....cccovveverenrennee $24.10......$24.58......$25.07 ......... 200
Sophomore Coach.............. $24.10....... $24.58....... $25.07. e, 70
ATHLETIC DIRECTOR $24.10.......$24.58.......$25.07 200
CHESS

CHECKERS

ICE SKATING $24.10.......$24.58.......$25.07 5
INTRAMURALS...........coevremeeee. $24.10....... $24.58....... $25.07.cecvunne 70
INSTRUMENTAL GROUP.......... $24.10......$24.58......$25.07........... 85
VOCAL GROUPS $24.10.......$24.58.......$25.07 50
DRAMA........ovreerree $24.10....... $24.58....... $25.07 ovevvnene 75
OTHER CLUBS

(Flat Rate) $224.66 ...$229.15 ....$233.73
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OTHER ACTIVITIES

(Approved by Principal) ...$675.80 ....$689.32.....$70311......... n/a
CROWD CONTROL

(Approved Sports Teams Only-Per Session Rate)

Monday Friday $2246.......$22.91 $23.37.......... n/a
Saturday......cceeeeeereerrreenennnns $33.70.......$34.37 .......$35.06.......... n/a

ii. Elementary School Sports, Clubs and Other Ex-
tracurricular Activities.
MAX

Position FY13 FYl4 FY15 HRS
BASKETBALL
5th and 6th Grade Coach $24.10.......$24.58.......$25.07.....20
7th and 8th Grade Coach........ $24.10.......$24.58.......$25.07 ......30
CHEERLEADING
5th and 6th Grade Coach $24.10.......$24.58.......$25.07......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
CHESS
5th and 6th Grade Coach $24.10.......$24.58.......$25.07......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
CROSS COUNTRY
5th and 6th Grade Coach $24.10.......$24.58.......$25.07......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
DOUBLE DUTCH
5th and 6th Grade Coach $24.10.......$24.58.......$25.07......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
FLAG FOOTBALL
5th and 6th Grade Coach $24.10.......$24.58.......$25.07......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25

TACKLE FOOTBALL

Director $24.10 $24.58 $25.07.....110
5th and 6th Grade

Head Coach .o $24.10....... $24.58....... $25.07......50
5th and 6th Grade

Assistant Coach ......cccevrvcerenne $24.10....... $24.58.......$25.07......50
7th and 8th Grade

Head Coach $24.10 $24.58.......$25.07......50
7th and 8th Grade

Assistant Coach .....ooveeeeeeeeeeennne $24.10....... $24.58....... $25.07......50



APPENDIX A—SALARY SCHEDULES AND OTHER COMPENSATION
GOLF
5th and 6th Grade Coach $24.10.......$24.58.......$25.07......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
POM PON
5th and 6th Grade Coach $24.10.......$24.58.......$25.07......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
SOCCER
5th and 6th Grade Coach $24.10.......$24.58.......$25.07.....20
7th and 8th Grade Coach........ $24.10.......$24.58.......$25.07......30
SOFTBALL-16"
5th and 6th Grade Coach $24.10.......$24.58.......$25.07......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
SOFTBALL-FAST PITCH
5th and 6th Grade Coach $24.10.......$24.58.......$25.07.....17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
TENNIS
5th and 6th Grade Coach $24.10.......$24.58.......$25.07......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
TRACK AND FIELD
5th and 6th Grade Coach $24.10.......$24.58.......$25.07.......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
VOLLEYBALL
5th and 6th Grade Coach $24.10.......$24.58.......$25.07......17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
WRESTLING
5th and 6th Grade Coach $24.10.......$24.58.......$25.07.....17
7th and 8th Grade Coach........ $24.10.......$24.58......$25.07 ......25
AREA MANAGERS 192
(All Managers) $24.10.......$24.58......$25.07 ..........

3E. Non-Employee Hired for Coaching and Extracurricular
Activities. Qualified non-employees may be hired for
coaching and extracurricular positions set forth in this
Agreement, provided as follows:

i. There are no certified teachers qualified and avail-
able at the local school; and

ii. The BOARD has provided reasonable notice and
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opportunity to qualified teachers at other schools
that a coaching or extracurricular position is va-
cant; and

iii.  The qualified non-employee complies with the
applicable standards set forth by the THSA for
“Non-Faculty Coaches.”

3F. Social Center Personnel (Part-Time Employees). Social
Center Personnel shall be paid as follows during the term
of this Agreement:

Effective July 1, 2012 Hourly Rate
Program Coordinator $33.70
Teacher Director $22.44
Teacher $19.63
Paraprofessional $1345
Effective July 1, 2013 Hourly Rate
Program Coordinator $34.37
Teacher Director $22.89
Teacher $20.02
Paraprofessional $13.72
Effective July 1,2014 Hourly Rate
Program Coordinator $35.06
Teacher Director $23.35
Teacher $20.42
Paraprofessional $13.99
3G. Summer Swimming Pools.

Hourly Rate
Effective July 1, 2012 $16.88
Effective July 1, 2013 $17.22
Effective July 1, 2014 $17.56

3H. After-School Rates of Pay (Teachers and PSRPs).
i. After-School Non-Instructional Rates of Pay.

Hourly Rate
Effective July 1, 2012 $37.60
Effective July 1, 2013 $38.35
Effective July 1, 2014 $39.12
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ii. After-School Instructional Rates of Pay.

Hourly Rate
Effective July 1, 2012 $43.78
Effective July 1, 2013 $44.66
Effective July 1, 2014 $45.55

PART 4. REIMBURSEMENTS.
4A. Monthly Travel Reimbursement.”

*All travel reimbursement requirements must be met.

Effective July 1, 2012 Amount
Senior truant officers and truant officers
assigned to high schools, special schools and

social adjustment school $171.81
Elementary school truant officers $141.23
Kindergarten teachers serving two schools.........cccccecueeueee. $43.55
All other teachers whose assignments require

daily travel from one school or branch to another............. $43.55
School community representatives $43.55
All cooperative education teachers (coordinators).......... $102.88

..$108.12
$108.12

Speech/language pathology paraeducators..

Audiometric and vision screening technicians....
School social workers, speech pathologists,
school psychologists and teacher nurses

Field adjustment teachers social adjustment...

School social service assistants

Head Start Educational Resource Assistant..........cc.cooeeue...
Head Start Health Resource Assistant
Head Start Parent Resource Assistant .....

Head Start Educational Resource Assistant .
Effective July 1,2013 Amount

Senior truant officers and truant officers
assigned to high schools, special schools and

social adjustment school $175.25
Elementary school truant officers $144.06
Kindergarten teachers serving two schools .........c.ccocveuue.e. $44.42

All other teachers whose assignments require
daily travel from one school or branch to another............. $44.42
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School community representatives $44.42

All cooperative education teachers (coordinators) $104.93
Speech/language pathology paraeducators ..........cc.ccc...... $110.28
Audiometric and vision screening technicians.................. $110.28
School social workers, speech pathologists,

school psychologists and teacher nurses............ccoeceveuueee. $110.28
Field adjustment teachers social adjustment............c...... $144.06
School social service assistants $62.23

Head Start Educational Resource Assistant
Head Start Health Resource Assistant
Head Start Parent Resource ASSistant......c..oceeeveveeververecnnce.

Head Start Educational Resource Assistant

Effective July 1, 2014 Amount
Senior truant officers and truant officers
assigned to high schools, special schools and

social adjustment school $178.76
Elementary school truant officers $146.94
Kindergarten teachers serving two schools ........cccecveuene $45.31
All other teachers whose assignments require

daily travel from one school or branch to another.............. $45.31
School community representatives $45.31
All cooperative education teachers (coordinators) .......... $107.03
Speech/language pathology paraeducators ..........cocc....... $112.49
Audiometric and vision screening technicians.................. $112.49
School social workers, speech pathologists,

school psychologists and teacher nUISes ..........cooeeerevenecene $112.49
Field adjustment teachers social adjustment................... $146.94
School social service assistants $63.47
Head Start Educational Resource Assistant...........eeeve..... $63.47
Head Start Health Resource ASSiStant ...........cocoeeeeeeeeereeneenee $63.47

Head Start Parent Resource Assistant

Head Start Educational Resource Assistant
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APPENDIX C
PROCEDURES FOR
WAIVERS FOR THE
DURATION OF THIS

AGREEMENT

1. The school principal shall meet with the faculty during
the school day to discuss any proposal which may re-
quire a waiver from any provision of this Agreement.

2. In order to secure a waiver from any provision of this
Agreement, a secret ballot vote shall be conducted
among all UNION members assigned to the school.

3. The procedures for conducting such a vote shall be
mutually agreed upon between the principal and the
school delegate. If no school delegate has been ap-
pointed or elected to the school, then procedures shall
be agreed upon without delay with a UNION represen-
tative. The principal will post the proposed waiver at
least forty-eight hours prior to the vote. The UNION
may schedule a private meeting at the school with the
bargaining unit members prior to the vote.

4. A majority of fifty percent plus one of the UNION
members voting shall be required to approve a waiver.
A waiver that is rejected may not be submitted more
than once in any school year.

5. If the waiver is approved, the principal and the school
delegate shall sign the waiver indicating that the voting
procedures were followed and reporting the results of
the vote.

6.Copies of this approved waiver shall be forwarded im-
mediately to the Office of Employee Engagement and
the UNION.

7. The approved waiver automatically terminates at the
conclusion of the school year.
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8. Failure to implement the procedure, failure to imple-
ment the approved waiver or improper implementa-
tion of the approved waiver shall be subject to the
grievance procedure pursuant to Article 3.

9. The BOARD shall develop and distribute procedures
for waivers of BOARD policies and procedures.
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BARGAINING UNIT

POSITIONS

TEACHERS
Early Childhood Teachers
Elementary School Teacher
Middle School Teacher
High School Teacher
Temporarily Assigned Teacher
Cadre Substitute
Day-to-Day Substitute
City-Wide Non-School-Based Teacher Coach
Teacher Leader
Professional Development Teacher
Part-Time Teacher
Counselor
Librarian
School Nurse
School Psychologist
School Social Worker
Speech Pathologist
Physical Therapist
Occupational Therapist
Playground Teacher*
Stadium Director*

PARAPROFESSIONAL AND SCHOOL-RELATED PERSONNEL
Audio-Visual Technician
Audiometric and Vision Screening Technician
Community Relations Representative I, IT
Computer Technician
Educational Sign Language Interpreter I, IT, I11
Guidance Counselor Assistant
Health Service Nurse
Head Start Educational Resource Assistant
Head Start Health Resource Assistant
Head Start Parent Resource Assistant
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Head Start Social Service Resource Assistant
Hospital Licensed Practical Nurse
Instructor Assistant I, IT

Interpreter Clerk

Occupational Therapist Assistant

Parent Advocate

Parent Advocate Bilingual

School Assistant

School Assistant Bilingual

School Assistant Bilingual Spanish
School Assistant IT

School Assistant IT Bilingual

School Assistant IT Bilingual Spanish
School Clerk Assistant

School Clerk I

School Clerk I Bilingual Spanish

School Community Representative
School Library Assistant

School Library Assistant IT

School Social Service Assistant

Special Education Support Clerk
Speech/Language Pathology Paraeducator
Speech/Language Pathology Paraeducator Bilingual
Student Special Needs Program Assistant
Student Special Services Advocate
Teacher Assistant

Teacher Assistant Montessori Program
Teacher Assistant IT

Teacher Assistant II Montessori Program
Technology Coordinator I, IT, ITT

Truant Officer*

Appendix D also includes any other employee category
or position inadvertently omitted from Appendix D yet
historically represented by the UNION.

*Positions Not Currently Funded.
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NOTE: This comparison chart is a brief description of CPS’s
Plan as of January 1, 2013 and is not meant to interpret, ex-
tend or change the provisions of the Plan. The Plan docu-
ment shall govern if there is a discrepancy between this
document and the actual provisions of the Plan.

B. INSURANCE BENEFITS—OTHER

1. PRE-CERTIFICATION. The pre-certification penalty
for failure to pre-certify shall be 50% of the cost of
services capped at $1,000. The BOARD will con-
tinue to provide information about pre-certification
to its employees during the Open Enrollment pe-
riod. The BOARD agrees that employees should be
provided with additional information materials
upon which to base health care decisions and will
design a specific communication piece such as a
section of the annual open enrollment materials, or
other communication.

2. CHRONIC CARE/DISEASE MANAGEMENT PROGRAM.
The parties agree to continue to maintain a chronic
care/disease management program. The program
shall provide individualized /customized treatment
plans, education support, monitoring via nurse care
coordinators, communications to employees
through the internet and mail, and targeted phone
calls to engage employees in preventive actions.

3. ENHANCED VISION PLAN. The BOARD shall continue

to offer an employee-paid vision plan providing con-
tacts/lenses every 12 months and frames every 24
months. Employee premiums are as follows:

Employee: as determined by insurer, or if self in-
sured as determined by vendor.

Employee + 1: as determined by insurer, or if self
insured as determined by vendor.

Family: as determined by insurer, or if self in-
sured as determined by vendor.

In addition, there will be a $130 frame allowance
every 24 months and a $130 contacts/lenses al-
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lowance every 12 months covered in network.
Greater allowances may be provided at the discre-
tion of the BOARD.

4. PHARMACEUTICAL BENEFIT. The prescription drug
benefit shall continue to include the following
terms:

Annual mailing providing employees with sum-
mary of Rx expenses and recommendations to
save employees money such as for generic sub-
stitutions.

Retail Fill Restrictions (initial fill + 4, then em-
ployee must use mail order to avoid penalty).

6. BENEFITS ELIGIBILITY FOR NEW HIRES. A newly hired
employee will continue to be eligible for health care
benefits beginning on the first day of the month fol-
lowing his or her date of hire.

7. EMPLOYEE ASSISTANCE PROGRAM. An Employee

Assistance Program shall continue to be maintained
as part of the health care program.

E. BENEFIT INFORMATION

The BOARD currently provides a guide, providing an
overview of its health care plans to new employees and
re-hired employees and during the annual Open Enroll-
ment period, and the BOARD will continue to do so. The
guide will be available online to allow employees to view
current plan information electronically.

The BOARD benefit plans provide a toll-free hotline and
an online site for members to access with questions re-
garding their health care plan. The hours of operation for
each health care plan are 8:00 a.m. to 6:00 p.m. Addition-
ally, the BOARD has a Benefits Customer Service team
which answers calls during business hours.
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As aresult of the PeopleSoft conversion, the BOARD re-
lies on a unique identification number (“UID”) for all em-
ployees. The BOARD will work with each of its vendors
to ensure that employees are routinely identified by these
UIDs as opposed to the employees’ Social Security num-
bers.

F.ANTI-FUNGAL DRUGS. Since August 1, 2006, the
BOARD has covered the following anti-fungal prescrip-
tions: GRIFULVIN V; GRIS-PEG; GRISEOFULVIN;
LAMISIL; SPORANOX; and PENLAC.

1. DENTAL BENEFIT

Employees and eligible family members will have the
choice of PPO or Managed Care.

PPO Dental Plan - Member selects an in-network or an
out-of-network provider.

Managed Care - Member selects a dentist in the provider
network.

Plan Design:

PPO PPO Managed
Services In-Network Out-of-Network* Care
Preventive ....80% of PPO rate 100%

....80% of PPO rate v 85-75%

JLY EEN16) OO 50% of PPO rate.............50% of PPO rate.................. 70-65%
Individual Maximum

Benefits Limit ..c...ooccounee $1,500 annually............. $1,500 annually ......cccoveveenee None
*Deductible None $100 annually ....cccoevevvvnnece. None
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Employee Contributions:
PPO

e Employee: $0

e Employee plus one: 100% contributory at rates
determined by plan provider

e Employee plus family: 100% contributory at
rates determined by plan provider
Managed Care
e Employee: $0
e Employee plus one: $0
e Employee plus family: $0

[11. FLEXIBLE SPENDING ACCOUNTS (_FSAs )

The BOARD will offer its employees two types of volun-
tary 100% contributory, flexible spending accounts:

Medical Reimbursement Account—to be used for FSA el-
igible expenses not covered by the employee’s medical or
dental plan, such as co-pays, deductibles and co-insur-
ance. The maximum amount is $2,500 per year.

Dependent Care Account—to be used for dependent care
expenses. The maximum amount is $5,000 per year.

[V. LIFE AND PERSONAL ACCIDENT INSURANCE

Employees are covered by Basic Life coverage. A volun-
tary Optional Life and matching

Personal Accident insurance is available for employees
and eligible family members.

e Basic Life: $25,000
e Optional Dependent Life: $50,000 spouse

e Optional Dependent Personal Accident: $50,000
spouse
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Employee Contributions:
e Basic Life: $0

e Optional Dependent Life: 100% contributory at rates
determined by plan provider

¢ Optional Personal Accident: 100% contributory at
rates determined by plan provider

V. SAVINGS AND RETIREMENT PROGRAM

The BOARD will contribute, at retirement, a percentage
of the value of an employee’s unused retained sick day
bank to the employee’s 403(b) account, within legal lim-
its, based on retirement benefit eligibility requirements.
The “retained sick day bank” shall be as defined in Article
37-4 above and subject to the terms of that article. The
percentage shall be as set forth in Article 37-4 above . If
no account exists, one will be established with one of the
authorized vendors, based on agreed-upon criteria.

A contribution will be made for all employees, with sick
pay balances, meeting the pension benefit eligibility re-
quirements.

No exceptions.

Contributions made on behalf of the employee will not
be subject to state or Medicare tax, as allowed by law.

APPENDIX F
[RESERVED]

(Formerly GUIDELINES FOR TRANSFER OF SICK
DAYS See Article 37)
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FMLA LEAVE

Bargaining unit employees regularly employed on a year-
round basis who have been employed for at least twelve
months and who have worked a minimum of 1,250 hours
of service during the previous twelve-month period and
bargaining unit employees regularly employed on a ten-
month basis who have been employed for the equivalent
of at least twelve months and who have worked the
equivalent of a minimum of 1,250 hours of service during
the previous twelve-month period shall be entitled to un-
paid leave under the Family and Medical Leave Act
(“FMLA”) for any of the following reasons:

(a) To provide care for a son or daughter during the
twelve-month period after the birth of such child;

(b) To provide care for a son or daughter during the
twelve-month period after such child is adopted by
or placed in the foster care of the employee;

(¢) To provide care for a son, daughter, spouse or par-
ent with a serious health condition; or

(d) To treat or recover from a serious health condition
of the employee.

Bargaining unit employees are entitled to a total of twelve
work weeks of unpaid leave for the above-stated reasons
during a “rolling” twelve-month period measured back-
wards from the date an employee uses any FMLA leave.

Bargaining unit employees shall be required to use their
accrued sick days concurrently with any leave of absence
taken under the FMLA. Employees will have the option,
upon appropriate notice, to use accrued vacation days.
During any leave taken under the FMLA, the employee’s
health care coverage under any group health plan shall
be maintained for the duration of such leave at the level
and under the conditions coverage would have been pro-
vided if the employee had continued in employment con-
tinuously for the duration of the leave. If the employee is
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using vacation or sick days, the employee will accrue sen-
iority while on FMLA leave.

Bargaining unit employees must provide at least thirty
days’ advance notice before FMLA leave is to begin if the
need for leave is foreseeable based on an expected birth,
placement for adoption or foster care or planned medical
treatment for a serious health condition of the employee
or the employee’s son, daughter, spouse or parent. If
thirty days’ notice is not practicable (such as because of
a lack of knowledge of approximately when a leave will
be required to begin, a change of circumstances or a med-
ical emergency), notice must be given as soon as practi-
cable. Failure to provide the notice set forth in this
Section shall not affect the employee’s entitlement to the
leave when the BOARD has actual knowledge of the
FMLA-precipitating event.

A bargaining unit employee who takes FMLA leave shall
be entitled on return from such leave to be restored to the
position of employment held by the employee when the
leave commenced or to an equivalent position with
equivalent employment benefits, pay and other terms and
conditions of employment.

Except as may be specifically provided for in this Agree-
ment, bargaining unit employees’ rights and obligations
relating to FMLA leave shall be governed by the provi-
sions of the FMLA (including the regulations thereun-
der) and BOARD rules or policies.

271



APPENDIX H
LAYOFF OF TEACHERS

Section 1—Definitions

A.School actions. BOARD-approved actions to close,
consolidate, phase-out or turnaround a school.

B.School closing. A student attendance center is
closed, its attendance area boundary redistributed
to two or more schools and its students reassigned
to one or more schools.

C.School consolidation. A student attendance center is
closed, its attendance area boundary merged with
one other school and its students reassigned to one
other school.

D.Phase-out. A student attendance center is gradually
closed through the reassignment of the area atten-
dance boundary to one or more other student atten-
dance centers with no students reassigned; such
center may later be closed or consolidated.

E. Turnaround or reconstitution. All employees of the
school are removed from the school and reassigned
or laid off with no students reassigned to other
schools.

F. Economic actions. Economic actions are those for
which the cause of the layoff of the employee is the
BOARD’s, unit’s or school’s lack of funds to main-
tain current staffing levels; economic actions may
take the form of different transactions, including,
but not limited to, class size increases, changes in
position definitions (i.e., redefinitions) to meet pro-
gram needs, elimination of positions or the reduc-
tion of positions from full- to part-time.

G.Other actions. Actions that are not school actions or
economic actions. They may be based on a school’s
enrollment or a school’s or unit’s educational pro-
gram and may include, but not be limited to, (i)
drops in enrollment whereby a student attendance
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center receives fewer positions or less resources
due to a decline in student enrollment, (ii) changes
in the educational or academic focus of the atten-
dance center whereby an entire attendance center
or a substantial part of an attendance center be-
comes focused on or changes its focus to a particu-
lar content area or form of pedagogy (e.g.,
International Baccalaureate, Montessori or STEM)
that necessitates specialized credentials for or
training of teaching staff and sometimes support
staff, (iii) program closures whereby special pro-
grams are eliminated (e.g., a grant-funded reading
program ends), (iv) redefinitions, (v) elimination of
positions or (vi) reduction of positions from full- to
part-time.

Section 2—Scope of Policy

Whenever there is a reduction in or change in the teach-
ing force that results in the lay off of appointed teachers,
teachers will be reassigned or laid off in accordance with
this policy.

Section 3—Order of Teacher Layoff

If changes in an attendance center or program require the
lay off of some but not all teachers, the order of layoff of
teachers within the affected unit and certification shall
be by the following performance tiers and/or as follows:

1. Any teachers rated unsatisfactory;
2. Any substitute or temporary teachers;

3. Probationary appointed teachers by performance
tier (emerging: 209-250 score; developing: 251-284
score; proficient: 285-339 score; and excellent: 340-
400 score).

4. Tenured teachers rated satisfactory or, after the first
evaluation in the new evaluation system issues, first
tenured teachers rated emerging (209-250 score)
and then tenured teachers rated developing (251-
284 score).
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5. All other tenured teachers.

Within each of the foregoing five tiers, teachers shall be
displaced by inverse order of seniority, with the least sen-
ior teacher being laid off first.

For school year 2012-13 only, if changes in an attendance
center or program require the lay off of some but not all
teachers, the order of layoff of teachers within the af-
fected unit and certification shall be by the following per-
formance tiers and/or as follows:

1. Any teachers rated unsatisfactory;
2. Any substitute or temporary teachers;

3. Probationary appointed teachers by performance
tier (emerging: 209-250 score; developing: 251-284
score; proficient: 285-339 score; and excellent: 340-
400 score);

4. All other tenured teachers.

Within each of the foregoing tiers, teachers shall be dis-
placed by inverse order of seniority, with the least senior
teacher being laid off first.

Section 4—Notice of Position Closing

When a determination is made that a teacher’s services
are no longer required at an attendance center, the
teacher will be so notified (hereinafter “notice of layoff”)
twenty-one days in advance of the effective date of layoff,
except in the case of 20™ day position closing.

Section 5—Tenured Teachers Benefits Upon Layoff

A. Teacher Eligibility List.

1. The BOARD with input from the UNION shall cre-
ate a system by which candidates for hire as teach-
ers are prequalified through hiring screening
methods. Prequalified teachers shall include: (a)
tenured teachers laid off for any reason on or after
June 15, 2010 whose most recent performance rat-
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ing was in the top two rating categories (i.e., excel-
lent or superior and excellent or proficient); and (b)
new applicants and other teachers who pass uni-
form pre-screening hiring criteria, including the
consideration of employment history.

Tenured Teachers laid off between June 15, 2010
and June 30, 2012 will not be be placed on the
teacher eligibility list if they are currently employed
by the BOARD in a full-time teacher position or
have previously resigned or retired.

. Eligible tenured teachers will be invited to be on the
teacher eligibility list and to confirm their desire to
be on the list (such as completing an on-line appli-
cation). The UNION will be copied on all commu-
nications.

. Prequalified teachers will be admitted to the eligibil-
ity list as they are laid off and shall remain on the
teacher eligibility list for two years or until they re-
ceive a permanent appointment, whichever first oc-
curs. However, teachers placed on the eligibility list
during 2012 will remain on the list until June 30, 2015

. Inter-unit transfers are exempt from the process
described in this Section.

. Principals shall hire only prequalified applicants to
permanent teaching positions and shall have the
discretion to hire any prequalified teacher. How-
ever, principals who receive three or more applica-
tions from prequalified displaced tenured teachers
for a posted vacancy must interview at least three
prequalified displaced tenured teachers for the po-
sition. If the principal does not select a prequalified
displaced tenured teacher, the principal shall pro-
vide the reason(s) for the non-selection to the Tal-
ent Office, which shall communicate the reason(s)
to the prequalified displaced tenured teacher. Such
reasons may not be arbitrary.

. Every July 1, the BOARD shall provide the UNION
with a list of permanent vacancies filled by teachers
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on the eligibility list between the immediately pre-
ceding July 1 to June 30 period. If fifty percent of
those vacancies have not been filled by prequalified
displaced tenured teachers, the BOARD will assign
anumber of prequalified displaced tenured teachers
who were on the eligibility list on the immediately
preceding June 30 to the reassigned teacher pool for
a period of five school months, but excluding:

(a) displaced teachers then currently in the reas-
signed teacher pool under another provision of
this Agreement; and

(b) tenured teachers displaced between June 15,
2010 and June 30, 2012 who were placed into
the Reassigned Teacher Pool upon layoff.

Assignments to the reassigned teacher pool shall be
based on seniority. The number of prequalified dis-
placed tenured teachers assigned shall equal the
difference between the numerical value of fifty per-
cent of the permanent vacancies filled during the
immediately preceding July 1 to June 30 period and
the actual number of vacancies filled by prequali-
fied displaced tenured teachers. Prequalified dis-
placed tenured teachers who are placed in the
reassigned teacher pool and who do not find a per-
manent appointment by the end of their five-month
assignment shall be assigned to the Cadre for five
school months. If the prequalified displaced
tenured teacher is not appointed to a position by the
end of his or her assignment in the Cadre, he or she
shall be laid off and separated from BOARD em-
ployment, but will remain on the teacher eligibility
list for the remainder of his or her two years of eli-
gibility.
B. Tenured Teachers Laid Off Due to School Actions.

Tenured teachers laid off due to school actions shall re-
ceive the following benefits:

1. Transfer to receiving schools in school closings and
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consolidations. Tenured teachers whose most recent
rating is in the top two rating categories (i.e., excel-
lent or superior and excellent or proficient) shall be
appointed to a vacancy at a school to which stu-
dents from their school have been assigned to the
extent that a vacancy within the teacher’s certifica-
tion has been created as a result of or in connection
with the transfer of students. If more than one
teacher is eligible for appointment to the same va-
cancy, selection for the vacancy shall be based on
seniority.

2. Assignment to the reassigned teacher pool or Cadre.
Tenured teachers laid off due to school closings and
school consolidations who are not appointed to a
vacancy at the school receiving their students and
tenured teachers laid off due to turnarounds, recon-
stitutions and phase-outs shall be assigned to the
reassigned teacher pool for a period of five school
months, during which time they shall be assigned
as a substitute teacher with full pay and benefits. At
the end of five school months, if a tenured teacher
has not been appointed to a teaching position, he or
she shall be assigned to the Cadre for a period of
five school months with the Cadre pay and benefits.
At the end of five months in the Cadre, if the
tenured teacher has not been appointed to a perma-
nent position, the tenured teacher shall be laid off
and separated from employment with the BOARD.

3. Alternative severance benefit. A tenured teacher
who has been laid off due to school actions shall be
offered the opportunity to resign and receive three
months of pay.

C. Tenured Teachers Laid Off Based on Economic Actions
(Exclusive of School Actions and Other Actions).
Tenured teachers who are laid off for economic reasons

shall be offered placement as a day to day substitute
teacher.
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D. Tenured Teachers Laid Off for Reasons Other Than Eco-
nomic Actions and School Actions.

1. Assignment to the Cadre. Tenured teachers laid off
for all other reasons shall be assigned to the Cadre
for ten school months. At the end of ten school
months, if a tenured teacher has not been appointed
to a teaching position, the tenured teacher shall be
laid off and separated from employment with the
BOARD.

2. Recall to unit. A tenured teacher who has been laid
off from a school or unit shall be entitled to recall
to the same school or unit from which he or she had
been laid off for a period of ten school months from
the date of layoff, provided that a vacancy within his
or her certification is created at the school or unit
and that the teacher has been rated proficient or
better. Tenured teachers shall be recalled in inverse
order of layoff.

Section 6—Probationary Teachers Benefits Upon Layoff

Probationary teachers who are laid off and who have
been rated in the top two rating categories shall be of-
fered placement in the day-to-day substitute pool.

Section 7—Eligibility to Apply to Other Positions

The terms of this policy do not preclude any teacher from
applying for vacant positions or employment as a Cadre
or day-to-day substitute at any time.

Section 8—Reappointment with Tenure

Within two years after layoff from BOARD employment,
if the tenured teacher is appointed by a principal to a per-
manent position, tenure and prior seniority will be re-
stored to the tenured teacher as of the date of
appointment.



APPENDIX |
LAYOFF, INTERIM
ASSIGNMENT AND
REAPPOINTMENT OF
PSRPS

The BOARD’s Layoff, Interim Assignment and Reap-
pointment of Educational Support Personnel (“ESP”)
Policy incorporated herein and reads in pertinent part as
follows:

. LAYOFF, RE-STAFFING, AND REAPPOINTMENT OF BAR-
GAINING UNIT ESP. The provisions of Section I of this pol-
icy govern the CEO’s or designee’s decisions to layoff
BOARD employees in educational support personnel
classifications or job titles in bargaining units certified
for the purposes of collective bargaining (“bargaining
unit ESP employees” or “bargaining unit PSRP employ-
ees”).

A.Reasons for Reductions in Force of Bargaining Unit
ESP Employees: The Chief Executive Officer (CEO)
or designee may conduct reductions in force, layoff
or dismiss bargaining unit ESP employees for the
following reasons:

(@) lack of work or funds,
(2) decline in student enrollment,
(3) change in subject requirements,

(4) closing of an attendance center, department or
unit,

(5) privatization contracts with third parties,

(6) abolition of positions because of changes in du-
ties associated with them,

(7) change in organizational structure,

(8) reconstitution of attendance centers pursuant
to Section 34-8.3 of the Illinois School Code,
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(9) intervention in an attendance center under Sec-
tion 34-8.4 of the Illinois School Code, or

(10) any other reason, which in the exercise of the

CEO or designee’s discretion, make a reduction
in force necessary or prudent.

B. Notice of Layoff. When the CEO or designee de-

cides to conduct a reduction in the work force
which results in the layoff of bargaining unit ESP
employees, the CEO or designee will give fourteen
(14) calendar days advance written notice to af-
fected bargaining unit ESP employees or, if notice
is given during the bargaining unit ESP employees’
regular work year, fourteen (14) calendar days pay
in lieu of advance notice. The CEO or designee will
enclose with the notice of layoff: 1) a list of ESP va-
cancies then existing; 2) instructions about how to
learn about future ESP vacancies; 3) instructions on
how to apply for bargaining unit vacancies posted
on the Human Resources Department’s on-line job
bulletin in accordance with Section I.E.1 of this pol-
icy; and 4) instructions on how to change address
and contact information with the Talent Office.

C.Criteria for Determining Bargaining Unit ESP Em-
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ployees to Be Laid Off. Except in cases where an at-
tendance center or unit is closed under the
BOARD’s Closing of Schools Policy, reconstituted
or closed pursuant to Section 34-8.3 of the Illinois
School Code or subject to intervention pursuant to
Section 34-8.4 of the Illinois School Code, the CEO
or designee will consider one or more of the follow-
ing factors in determining which employees shall

be laid off:

(D job classification,

(2) department or attendance center where as-
signed,

(3) seniority,

(4) recent performance ratings or evaluations, cer-
tifications or other qualifications,
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(5) where applicable, whether the employee is
highly qualified under the No Child Left Behind
Act and applicable BOARD policies, and state
and federal regulations, and/or

(6) any other factors related to job performance.

The weight to be accorded to each factor consid-
ered shall be left to the CEO’s or designee’s discre-
tion.

For the purposes of this policy only, “seniority” with
regard to layoff and reappointment shall mean the
length of full-time accumulated service in any ca-
reer service/ESP position, with such seniority ac-
cruing from the date of initial appointment to a
career service/ESP position with the BOARD. This
definition of “seniority” shall apply only to those
ESP employees who are represented by a bargain-
ing unit at the time of their layoff.

D.Re-staffing of a Bargaining Unit ESP Position in the
Laid Off ESP Employee’s Classification or Job Title
at the School or Unit During the 10 school months
following Layoff of Bargaining Unit ESP Employ-
ees. Except as provided in Section LF of this policy
(concerning layoffs under the BOARD’s Closing of
Schools Policy or Sections 34-8.3 or 34-8.4 of the
Illinois School Code), if a school or unit opens a bar-
gaining unit position in the same job title from
which one or more ESP employees at that school or
unit was laid off within ten (10) school months of
the effective date of the affected laid off bargaining
unit ESP employee(s)’ layoff(s), the CEO or de-
signee shall offer to re-staff laid off bargaining unit
ESP employees to the position in order of seniority,
provided that the laid off bargaining unit ESP em-
ployee meets all of the qualifications for the posi-
tion, including, where applicable, being highly
qualified for the position in accordance with appli-
cable BOARD policies and state and federal rules
and regulations. The CEO or designee shall make
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the offer to re-staff to an eligible laid off bargaining
unit ESP irrespective of whether or not a laid off
bargaining unit ESP has accepted an interim assign-
ment under the provisions of Section L.E of this Pol-
icy or a permanent appointment in another position
or at another school. A laid off bargaining unit ESP
employee offered re-staffing under this provision
must demonstrate highly qualified status for the po-
sition to the Talent Office in accordance with exist-
ing staffing procedures. Failure to do so will result
in revocation of the offer to re-staff.

E.Eligibility Pool for Consideration for and Interim
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Assignment to Certain Bargaining Unit Positions.
The CEO or designee shall maintain a list of laid off
bargaining unit ESP employees by job title who are
seeking re-employment with the BOARD for a pe-
riod of ten (10) school months after the effective
date of their layoff. The list will constitute the eli-
gibility pool. Laid off bargaining unit ESP employ-
ees in the eligibility pool will be eligible for
interviews for appointment to BOARD-funded po-
sitions for which they apply in accordance with this
Policy and for an interim assignment to a vacant po-
sition in the title from which they were laid off and
for which they meet the minimum qualifications as
follows:

(D) Eligibility for Interviews for Bargaining Unit
ESP Vacancies Posted on the Human Resources
Department’s On-line Job Bulletin. A laid off
bargaining unit ESP employee in the eligibility
pool may apply for BOARD-funded bargaining
unit vacancies in his or her former job title at
schools or units other than that from which
he/she was laid off that are posted on the
Human Resources Department’s on-line job bul-
letin for which they qualify by submitting a
timely application to the Talent Office in accor-
dance with instructions in their notice of layoff
and in accordance with the posting. If a laid off



APPENDIX I—LAYOFF, INTERISM ASSIGNMENT AND REAPPOINTMENT OF PSRPS

bargaining unit ESP employee applies for a
BOARD-funded vacant bargaining unit ESP po-
sition and meets the minimum qualifications for
the position as advertised including being highly
qualified in accordance with BOARD Policy and
state and federal regulations, the principal or
unit head shall interview and give the laid off
bargaining unit ESP consideration for appoint-
ment to the position on the same terms as other
qualified applicants. In order to qualify for an in-
terview, the laid off bargaining unit ESP em-
ployee must submit a timely application to the
Talent Office and must demonstrate to the Tal-
ent Office in his or her application or resume
that he/she meets the minimum qualifications
of the position including, where applicable,
being highly qualified for the position in accor-
dance with applicable state and federal rules and
regulations.

(2) Eligibility for Interim (Temporary) Assignment
at another School or Unit to a Vacancy in the
Laid Off Employee’s Former Title. If a position
in a laid off bargaining unit ESP employee’s for-
mer job title at a School or Unit other than that
from which the bargaining unit ESP employee
was laid off remains vacant for a period of forty-
five (45) calendar days after it was created or be-
came vacant and no offer of employment to a
candidate is pending the CEO or designee will
offer to assign and, if the offer is accepted, assign
a laid off bargaining unit ESP employee who is
in the eligibility pool to the vacant bargaining
unit ESP position on an interim (temporary)
basis provided the laid off bargaining unit ESP
employee:

a. meets the minimum qualifications of the po-
sition, including, where applicable, being
highly qualified for the position in accor-
dance with applicable state and federal rules
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and regulations;

b. has a minimum efficiency rating of 70% in his
or her previous position; and,

c. did not have disciplinary action pending at
the time of his or her layoff; and,

d. has not received a disciplinary suspension
in the ten (10) school months immediately
preceding his or her layoff.

If there is more than one laid off bargaining unit
ESP eligible for an interim assignment, the CEO or
designee shall offer interim assignments to eligible
and qualified laid off bargaining unit ESP employ-
ees in order of seniority. If a laid off bargaining unit
ESP rejects an offer of an interim assignment, the
laid off ESP employee will forfeit his or her place in
the eligibility pool.

An interim assignment shall be for a maximum of
sixty school (60) calendar days. At any point during
the interim assignment, the principal or unit or de-
partment head may remove or replace the laid off
bargaining unit ESP employee by appointing an-
other employee or applicant to the position. If the
laid off bargaining unit ESP who was given an in-
terim assignment is not removed or replaced during
the sixty (60) calendar day interim period, the CEO
or designee shall appoint him or her to the position.
If the laid off bargaining unit ESP is appointed to
the position, the CEO or designee shall remove him
or her from the eligibility pool. If a laid off bargain-
ing unit ESP is removed from the interim position,
the CEO shall return him or her to the eligibility
pool, provided however that the interim assignment
shall not extend his or her maximum period of ten
(10) school months in the eligibility pool.

ESP Layoffs Due to School or Unit Closing or In
Connection with BOARD Remedial Actions Under
Section 34-8.3 or Section 34-8.4 (Intervention). In
cases in which the CEO or designee conducts a re-
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duction in force or layoff due to School or Unit clos-
ings, or in connection with BOARD remedial action
under Section 34-8.3 or Section 34-8.4 of the Illinois
School Code, Section 1. D of this Policy shall not
apply to those ESPs.

G.Effect of Layoff/Appointment after Layoff. A layoff
of bargaining unit ESP employees shall result in the
severance of the bargaining unit ESP employees’
employment. The CEO or designee shall pay out to
the laid off bargaining unit employee his or her final
wages and transmit to him or her applicable benefit
notices in accordance with applicable law. In the
event a laid off bargaining unit ESP employee is ap-
pointed to any position within ten (10) school
months of the effective date of his or her layoff, the
CEO or designee shall appoint the laid off bargain-
ing unit ESP employee to the position without loss
of seniority and shall restore his or her sick and per-
sonal leave benefit day balances existing on the ef-
fective date of layoff. If the laid off bargaining unit
ESP employee is appointed to a position more than
ten (10) school months after the effective date of his
or her layoff, the CEO or designee shall appoint the
laid off bargaining unit ESP employee to the posi-
tion as a new employee with a new seniority date
and shall not restore sick and personal benefit day
balances existing at the time of his or her layoff.

II. LAYOFF OF ESPS NOT IN UNITS ORGANIZED
FOR COLLECTIVE BARGAINING. [Intentionally
Omitted]

ITI. NOTICES AND COMMUNICATIONS WITH
LAID OFF EMPLOYEES/ADDRESSES AND
TELEPHONE NUMBERS. Laid off bargaining unit
or non-bargaining unit ESP employees shall bear
the burden of ensuring that the Talent Office has
their current telephone number, home address, and,
where available, home or other electronic mail ad-
dress. Laid off bargaining unit or non-bargaining
unit ESP employees shall be responsible for submit-
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ting changes of address and contact information
with the Talent Office in accordance with its pro-
cedures. Except for the Notice of Layoff and post-
layoff benefit notices, which the CEO or designee
shall transmit to the laid off bargaining unit or non-
bargaining unit ESP employee by regular or certi-
fied mail to their last home address that is on file at
the BOARD’s Talent Office, the CEO or designee
may communicate offers of re-staffing, interim as-
signment, and interviews for positions telephoni-
cally, via regular mail or via electronic mail as the
CEO or designee deems appropriate under the cir-
cumstances. If laid off bargaining unit or non-bar-
gaining unit ESP employees cannot be reached at
the telephone number, address or electronic mail
address then on file with the Talent Office within
three (3) business days of the CEO or designee’s at-
tempt to reach them, the CEQ’s or designee’s obli-
gation, if any, to offer to re-staff, assign on an
interim basis or interview set forth in this policy,
will be deemed satisfied and discharged.

IV. CEO’S REPORT TO THE BOARD OF ALL ESP

EMPLOYEES LAID OFF. The CEO shall report the
number of ESP employees laid off to the BOARD in
the CEO’s quarterly report of personnel transac-
tions as provided in Board Rule 4-1(b).

* One of the responsibilities of all high school teachers is
to work to improve reading skills of all students in all sub-
ject areas.
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21-6
Pension contributions 20-6.1(a),
20-6.1(b)
Professional orientation 20-6.3
Salary adjustments 20-6.4
Sick leave 20-6.1(a),
20-6.1(b)
Student disciplinary records available 30-5
Supervision 20-6.2
Work year 20-6.1
School psychologists 20-3
Meetings with special education teachers 20-1.10, 20-8,
21-6
Monthly increment for qualified
school psychologists 20-3.2
Pay Schedule 20-3.2
Pension contributions 20-3.1(a),
20-3.1(b)
Proof of Credentials 20-3.3
Salary increments and stipends App.A2C
Sick leave 20-3.1(a)
Student disciplinary records available 30-5
Work year 20-3.1
School Social Workers 20-4
Meetings with special education teachers 20-1.10, 20-8,
21-6
Pension contributions 20-4.1(a),
20-4.1(b)
Salary increments and stipends App.A2C
Sick leave 20-4.1(a),
20-4.1(b)

Student disciplinary records available 30-5

72
162

73
73

65,73,74
73

65,73, 74
70
72
71
71
72

65,73,74

70
72
72

70
103
71
70
67

65,73,74

68
68

67,68
68
242
67
103
67,69
69

65,73, 74

69
242

69
103
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[Clinicians continued]

Work year 20-4.1
Special Education Committee 45-44
Speech language pathologists and speech

language pathologist paraprofessionals 20-5

Meetings with special education teachers 20-1.10, 20-8,

21-6
Protocols and supplies 20-5.2
Salary increments and stipends App.A2C
Staff development workshop 20-5.1
Teacher clinicians 20-1.2
Regular school day 20-1.2
Elementary and middle achools 20-1.2(a)
High Schools 20-1.2(b)
Special Education Committee 45-44
Coaching positions 13-2

See also Salaries and other compensation
Commencement leave. See Leaves of absense

Committees 45
Joint board-union study committees ~ 45-1
Members 45-3
Reports 45-2
LMCC 31
Membership of committees 45-3
Reports from committees 45-2
Standing committees 45-1,45-4
Academic Calendar 45-4.15
Air Conditioning and
Temperature Control 45-4.12
Budget 45-4.11
Career and Technical Education 45-4.1
Clinician Work Load 45-4.6,45-4.7
Counselor and Case Management 45-4.5,45-4.7
Early Childhood Education 45-4.2
Employee Discipline 45-4.9
Information Technology 45-4.10
Pay 45-4.14
Physical Education 45-4.13
PSRP Employee Evaluation 45-4.16
Special Education 45-44,45-4.7
Student Discipline, Truancy and
School Safety 45-4.3
Teacher Evaluation 45-4.8
Workload Reduction Funding 45-4.7
Communicable diseases 14-7

Compensation for emergency situations 14-5

Computer Technicians and Technology
Coordinators 918
See PSRPs
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160

70

65,73, 74
70

242

70

63

63

63

63

160

48

104, 159
159
159
159
104
159
159
159
161

161
161
159
160
160
160
161
161
161
161
161
160

160
160
160
52
51
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Computers. See Supplies
Conference leave. See Leaves of absense

Confidentiality of records 44-22
Conformity 47
Amendatory acts 47-2
No strike or lockout 47-1
Consulting teachers. See teacher evaluation
Contact information 44-15,44-18,
44-22
Counselors
Defined 20-1.1(a)

See also Clinicians
CPDUs. See Professional development
CPS Weekly Newsletter 1-5.5
Credit Union. See United Credit Union
CTE/Career and technical education

teachers 18
Business education 18-1
Cooperative education 18-1
Cooperative Education Teachers 18-13
Extended Day 18-16
Cooperative Work Training Teachers ~ 18-17
CTE Committee 45-4.1
Culinary arts teachers 18-4
Preparation Periods 18-4
Curricula aligned to needs of Chicago
workforce 18-11,18-17
Extended day 18-17
Studied by CTE committee 45-4.1
Definition 18-1
Engineering 18-1
Funding 18-5
Studied by CTE committee 45-4.1
Home economics 18-1,18-10
Hours 18-3,18-16
Industry credentials 18-12
Marketing occupations 18-9
Materials and equipment 18-4
Placement of students 18-15
Placement on salary schedule 18-2

Lane placement with trade certificate 18-2.3
Step placement for prior work

experience 18-2.1,18-2.2
Practical arts and vocational education  18-1
Safety 18-7,18-8
Investigation and disposition 18-8.3
Notification of principal 18-8.1
Permission to exclude students 18-8.2
Salary schedules App. A IN

156
162
163
162

155,156

63

56
56
56
60
61
61
159
58
58

60, 61
61
159
56

56

58
159
56,59
58, 61

59
58
60
57
58

57

56
58,59
59

59

59
240
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School actions 18-14
Teacher credentials 18-12
Technology education 18.1
Vocational education 18-1
Workforce council 18-11
Culinary arts teachers 18-4
Curriculum committees 15-13
Curriculum to support integration 46-1
Custodial duties 44-3
Day-to-day substitutes 23-6.3
Availability to work 27-1.3
Disciplinary policies and procedures ~ 30-8
During parental leave 33-7.3
List of day-day-substitutes 27-1.2
Retired teachers 23-6.5
Salary schedule App.AIK
Staffing 27-1.1
Substitute Teacher Professional
Problems Committee 112.3
Summer school teacher selection 24-2.1
Tenured teachers who are laid off for
economic reasons App.H5C
Unsatisfactory ratings 39-6
Vacation pay 43-4
Deductions
Annuity and mutual fund 1-9
CTU Political Action Committee 1-10
Fair share 1-8.3
Union dues 1-6
United Credit Union 1-7.1
Deferred pay plan. See Salary and other compensation
Delegate 1-21
Chairperson of the PPPC 1121
Compiles staff lists 113
Defined 1-21
Delegate pro tem 1-21
Duties of 1-14.1
Grievance resolution 3-6.1,3-6.3,
3-6.7
Handbook 1-5.7
Waivers of agreement App.C3
Dental benefits
Department chairs
Consultation on programming 6-4
Librarians 15-11
Nomination and election 6-24
Special eduation 21-12
Department slasses 4-11
Department meetings 6-11
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153
82
87
103
117
87
83
239
87

10
83

276
142
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5
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31
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Direct deposit. See Salary and other compensation
Disability. See Sick days and short-term disability leave
Disciplinary file. See employee discipline
Discrimination. See Equal Employment Opportunity
Dismissal

Dismissal for cause 23-2.1 77
PATs 23-31,23-32 78
Progressive discipline process 29-2.5 99
Displacement
By retired day-to-day substitutes 23-6.5 83
PATs 23-3.2 78
Teacher eligibility list App.H5A5 274
Vacation pay for displaced PSRPs 43-4 152
Vacation pay for displaced TATs 43-3 152
Diversity. See Equal employment opportunity
Domestic partner benefits 32-5 110
Bereavement leave 33-4 114
Designating a new domestic partner 32-5 m
Notification of change in the
circumstances 32-5 11
Qualifications and affadavit 32-5 110
Wellness program 32-71 112
Drafting
Class size 28-11V 95
Maximum teacher periods 6-25 34
Driver education teachers 11 46
Assignment 11-1,11-2,11-5 46,47
Elementary teachers 11-3 46
Funding for supplies 11-6 47
Independence Day pay 11-8 47
Performance ratings 11-7 47
Rate of pay App. A 3B 243
Summer driver education 11-7,11-8,24-1 47,83
Transfers 11-4 46
Dues checkoff 1-6 5
Duties 153
Custodial 44-3 153
Duty schedules
Elementary schools 4-4 26
High schools 6-22 33
Middle school 5-4 29
Hygienic care to students 44-7 153
Lesson planning 44-30 158
Paperwork minimization 44-21 156
Duty-free periods 1-14 10

See Preparation periods

See also Elementary school, Middle school, High school
Early Childhood

Cadre substitutes 27-2.1 88
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Completing 4-14 27

Cumulative record cards 4-16 28
Early Childhood Education Committee 45-4.2 160
Emergency information cards 4-16 28
Matriculation dates 417 28
Non-teaching time 4-16 28
Registration cards 4-16 28
See also elementary schools
Substitute coverage for teacher assistants 27-7 90
Transfer records 4-16 28
Education and vocational guidance centers
Class coverage 27-3 89
Day-to-day substitute staffing 27-1.1 87
Maximum teacher periods 6-25 34
Education to Careers. See CTE
Educational policy 111 9
Elementary school 4 25
Beginning and Ending times 4-3 25
Class coverage 27-3 89
Cadre substitutes 27-2.1 88
Day-to-day substitute staffing 27-1.1 87
Clinicians 20-1.2(a) 63
Councilors
Staffing formula 20-2.3 66
Testing 20-2.1(a) 66
Departmental organization 4-11 27
Duty Schedules 4-4 26
Early Departure 4-9 26
Hours 4-1 27
Half day 4413 27
Matriculation dates 417 28
Non-teaching time 4-16 28
Pupil placement 4-14 27
Travel time 4-15 27
Late arrival 4-9 26
Library
Duties assigned to librarians 15-15 54
Scheduling 4-6 26
Teacher assistants to distribute
equipment 15-17 54
Lunch period 4-1 25
Model schedules 4-2 25
Physical education scheduling 4-6 26
Preparation periods 4-1,4-5 25,26
Make-up imperative 4-12 27
Professional Development 4-10 27
Programming 40-1,40-7,40-8 147,148
Recess 4-7,4-8 26

See also Class size

298



Special education
Sports, clubs and other extracurricular
activities rates of pay
Start time. See Beginning and ending times
Student safety
Supervision of students
Teacher assistant staffing
Emergency situations
Employee discipline
Anonymous complaints
Appointed teachers, TATs and PSRPs
Progressive discipline defined
Dismissal
Final warning in lieu of suspension
First warning notice
Second warning notice
Review of discipline
Review of discipline and dismissal
for PSRPs
Conferences
Advance notification of subject
Personnel file materials
Union representation
With parents and community
representatives
Grievance arbitration
Mediation
PSRPs
Notices to employee and union
Observer for administration
Pnly for just cause
PATS or TATs
Professional administration
Stale discipline
Tenured teachers
Union representation
Employee identification numbers
English
Class size
Texts committees
English Language Learners
Cadre substitutes
Equal employment opportunity
Equal Employment Compliance Office
Recruiting plan
Respectful working environment
Equipment. See Supplies
Evaluation. See Teacher evaluation
Exclusion of students from class

219
App.A3DII

4-18
4-12
9-16.2
14-5
29
29-8
29-2
29-2.1
29-2.5
29-24
29-2.2
29-2.3
29-4

29-5

34-6,34-7
34-4
34-6,34-7

34-7
29-5
29-4
29-5
29-7
29-3
29-1
29-2.5
29-6
29-9
29-2.5
29-3
44-18

28-LILA
72

27-2.1
2
44-25
2-2
44-25

30-1

75

247

28
27
44
51
97
100
97
97
99
98
97
98
99

100

120
119
120

120
100
100
100
100
99
97
99
100
100
99
99
155

94
35

88
15
157
15
157

101

299



Extended-day programs

Sick pay 33-8 117
Vacation days 43-1.1 149
Extracurricular personnel 13 48
Activity calendars 13-3 48
Coaching positions 13-2,13-5 48,49
Discontinued activities 13-4 48
Newspaper advisors 13-1 48
Parental permission procedures 13-9 49
Pay 13-4,13-6,
App. A 3D,
App. A 3E 49,244,248
Principal responsibilities 13-4 48
Requirements for coaches of swim teams  13-8 49
Supervision of students 13-7 49
Yearbook advisors 13-1 48
Facilities
Art 6-8 32
Bilingual classroom space 44-11 154
Councilors 20-24 66
CTE labs, shops and classrooms 18-6 58
Custodial duties 44-3 153
Daily cleaning 44-5 153
Employee visits to school premises 44-16 155
Intercom signals 44-10 154
Library 15-4,15-7 53
Library media storage 15-16 54
Lunch areas 44-9 154
Mathematics 6-9 32
Nursing mothers 44-26 157
Parking 44-8 154
Physical education 16-5,16-10 55,56
See also Safe and healthy work environment
Special education classroom space 4411 154
Teachers' lunch area 44-9 154
Washrooms and rest areas 44-4 153
Faculty meetings 44-6 153
Fair Share 1-8 6
Appeals procedure 1-8.6 7
Certification of fees 1-8.2 6
Fee deductions 1-8.3 7
Fee payers 1-84 7
Indemnity clause 1-8.7 7
Members defined 1-8.1 6
Religious exemption 1-8.9 8
Severability 1-8.8 8
Family and Medical Leave Act. See Leaves of absense
Filling vacant positions 35 121
New positions 35-5 122
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Notification to teachers in interim

positions 35-5 121
Posting of vacant positions 35-2,35-5 121
PSRP eligibility 35-6 122
Selection Criteria 35-3 121
Certifications 35-3 121
Experience 35-3 121
Merit 35-3 121
Performance ratings 35-3 121
Qualifications 35-3 121
Seniority 35-3 121

Teacher transfer periods 35-4 121

Union access online to posted vacant

positions 35-2 121
Vacant position defined 35-1 121

Finance. See budget
FMLA leave. See Leaves of absence

Food warming and refrigeration 44-9 154
Funeral leave. See Leaves of absense, bereavement
Grants 44-1 153
Grievance procedures 3 3
Adjustment 3-6 17
Communication of decision 3-6.7 19
Deadline for filing 3-6.2 18
Informal resolution 3-6.1 17
Initial conference 3-6.5 18
Joint grievances and consolidation 3-64 18
Substance of grievance 3-6.3 18
Appeals 3-71 19
Arbitration 3-9.3,3-94,3-10 23
Cases not under the jurisdiction of
a principal 3-8.1 20
Chief Executive Officer’s review 3-7 19
Conferences 3-4,3-72,3-73,
3-8.1(b) 17,19, 21
Communication of decision 3-75 20
Notice of conference 372 19
Scheduling of conference 3-73 19
Witnesses 3-74 20
Confidentiality 34-2 119
Definition 31 16
Delegate investigation 1-14.13-3 10,16
Failure to appear 3-4.2 17
Forty-five day rule 3-6.2 18
General provisions 3-8 20
Grievance reports 1-5.2 4
Individuals without union representation 1-2 3
Laid off employees 1-5.2 4
Mediation 3-9 21
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[Grievance procedures continued]

Notification 3-4
Parties 3-2,3-64
Personnel files 34-2
Reports 1-5.2
Representation 1-3, 3-4, 3-6.6,
3-7.2
Retaliation for grieving bullying
prohibitted 44-25
Retired employees 1-5.2
Salary grievances 3-6.2
School level 36
Subpoenas 3-10.3
Time limits 3-5
Waivers of agreement App.C8
Who may grieve 32
Witnesses 3-74
Group life insurance 32-3
During leaves of absense 32-3
Life and personal accident insurance ~ App. EIV
Premiums 32-3
Guest speakers 6-12
Handbook for delegates 1-5.7
Harassment 44-25

See Respectful working environment
Hazardous work environment. See Safe and healthy
work environment

Health assistant 20-1.1(b)
Duties 20-6.2
Supervision 20-6.2
Health care benefits 32, App.E
Appointed teachers 32-11
Cadre substitutes 27-2.5
Change of insurance carriers 32-2
Disputes submitted to arbitration 32-2.Fv
Explicable to the union 32-2.E, 32-2.Fiii
Meeting with union 32-2.Fii
Notice to bargaining unit emplyees 32-2,Fjiv
Notice to union 32-2.Fi

Civil unions 32-5
Wellness program 32-71

Contributions to health care plans App.B

Deductibles 32-1.3
Infertility coverage 32-14

Dental benefit App.EII
Employee contributions App. E 11
Services App. E 1T

Disability. See Sick days and short-term disability leave

Domestic partners 32-5
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16,18
119

4

3,17,18,19

157
4
18
17
24
17
254
16
20
109
109
267
109

157

63
71
71
106,263
106
89
107
109
108
108
109
108
110
112
252
107
107
265
266
265
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Affidavit of domestic partnership 32-5
Designatiing a new domestic partner ~ 32-5
Notification of changes in circumstances 32-5
Qualifications 32-5
Wellness program 32-71
Flexible spending accounts (“FSAs”) ~ App.EIII
Dependent care account
Medical reimbursement account
HMOs/Health Maintenance Organizations 32-2, 32-2.D

110
11
111
110
112
267
267
267
107

108,

263

Changes 32-2.D,32-2.E,
32-2.F, 32-2.Fiii.a,
32-2.Fiiic,
32-2.Fiiid

Insurance benefits - other App.EB

Benefit information

Benefits eligibilty for new hires

Chronic care/disease management program
Employee assistance program

Enhanced vision plan

Pharmaceutical benefit

Pre-certification

Job-related accidents or injuries 32-4
Life insurance and personal accident ~ 32-3,
App.EIV
During leaves of absense 32-3
Premiums 32-3
LMCC committee on health care 31-2,31-4
Occupational disease 32-4
Open enrollment 32-72
PPO/Preferred provider option 321
Changes 32-2.C,32-2.E,
322F,
32-2.Fiii.a
Preventive health care model 31-4
PSRPs 32-11
Reopening agreement 32-6
Changes in applicable laws 32-6.A
Costs not contained through LMCC ~ 32-6.B
Notification of intent 32-6
Savings and retirement program App.EV
Spouses 32-5
Wellness program 3271
Wellness program 32-7
Contribution differential 32-7.2,32-74,
32-75
Creation of program 32-71
Dispute resolution procedures 32-71,32-74
Elements of wellness program 32-7.3
Biometric assessments 32-73

264
264
263
264
263
264
263
110

109
109
109

109

104,105

110
112
106

108,

105
106
11
11
11
11
268
110
112
112

109

112,113

112

112,113

112
112
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[Health care benefits continued]
Health risk questionnaires
Incentives and disincentives
Required wellness activities
Wellness plan

Employee benefits handbook
Enrollment

Failure to participate
Involuntary exclusions

LMCC review and modifications

Opt-out elections

Removal from wellness program

Terms and conditions
Workers’ compensation
Health service nurse
Internships
High school
Additional teaching period pay
Advanced placement classes
Advisory periods
Art
Class size
Facilities
Maximum teacher periods
Business education
Maximum teacher periods
Class size
Class coverage
Cadre substitutes
Day-to-day substitutes
Clinicians
Counselors
Curriculum committees

Department chairperson meetings

Department chairs
Consultation on programming
Nomination and election

Department meetings

Duty schedules

Early departure

English class size

Foreign language class size

Guest speakers

Home economics class size

Hours

Language classes

Late arrival

Library
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32-73

32-73

32-73

32-73

32-71

32-72
32-7.2,32-74
32-71

32-71
32-71,32-7.2,
32-75
32-74,32-75
32-71

32-4
20-1.1(b)
20-6.5

6

App. A 3A
6-5

6-3

28-LI1
6-8
6-25

6-25
28-1.11
27-3
2721
2711
20-1.2(b)
20-2.1(b)
15-13
15-11
6-4, 6-24
6-4

6-24
6-11

6-22
6-18
28-111
28-111
6-12
28-111
6-1,6-18
6-6

6-18

15

112
113
113
113
112
112
112, 113
112
112

112, 113
113

112

110

63

72

30

243

31

31

94
32
34

34
94
89
88
87
63
66
54
54
31
31
34
32
33
33
94
94
32
94
30,33
31
33
53



Duties assigned to librarians
Library program
Trained media assistants
Lunch
Marketing occupations classes
Materials service centers
Mathematics
Class size
Maximum teacher periods
Model schedules
Music
Chorus
Class size
Instrumental music
Maximum teacher periods
Rehabilitation of classrooms
Newspaper sponsors training
Physical education
Class size
Maximum teacher periods
Preparation time
Professional development
Professional journals
Programming
Consultation with department chairs
Schedule vote
Science class size
Science laboratory teachers
Screening and searching of students
Social studies class size
Special education teachers
Sports, clubs and other extracurricular
activities rates of pay
Teacher assistant staffing
Teacher-coordinator workshops
World language recommendations
Yearbook sponsors training
Holidays
Cadre substitutes
Independence Day pay for drivers
education teachers
Within regular academic calendars
Home economics
Class size

Honorable termination
Hourly rates
After-School instructional
After-School non-instructional

15-8,15-15
1512
15-18

6-1

6-14

6-17

6-9
28-1I1
6-25

6-2

6-10
28-1I1
6-10
6-25
6-20
6-15

28-111
6-25

6-1

6-7

6-13

6-4

6-4

6-2
28-111
6-19

6-23
28-111
21-8, 219

App.A3Di
9-16.2
6-16

6-6, 6-21
6-15

25

27-2.5

11-8
19-4,25-2
18-9
28-1ILA,
2811V
23-2.2

36-1, App. A
App. A 3H(ii)
App. A 3H()

53,54
54
54
30
32
33
32
94
34
31

32
94
32
34
33
33

94
34
31
32
32
31
31
31
94
33
34
94
74,75

244
44

33
31,33
33
47,85
89

47
62,85
59

94,95
78
122
250
249
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Coaches, drivers education and

extracurricular activities App. A3 243
Conversion of salary to hourly rate 36-2 122
Hours of work
American Sign Language interpreters ~ 21-17 77
Clinicians 20-1.2 63
CTE teachers 18-3 58
Cooperative education teachers 18-16 61
Early childhood and elementary
school teachers 4-1,4-3,4-9,
4-13 25,26
High school 6-1,6-18 30,33
Middle school teachers 5-1,5-9 28,30
Opportunities for additional work hours 44-12 154
Professional development teachers 8-1 36
Programs outside work day 44-2 153
PSRPs 9-1 38
Sick day pay 371 128
Teacher Leaders 8-2.2,8-2.3 37

IEPs. See Special education
IMPACT. See Clinicians

Implimentation of new programs 1-12.1 9
In-service meetings
Cadre substitutes 27-2.5 89
Class coverage 27-6 90
Computer technicians and technology
coordinators 9-18.2 46
Half-day for early childhood
and kindergarten 4413 27
Newspaper sponsors 6-15 33
Outside regular work day 44-2 153
School clerks 9-144 42
School nurses 20-6.3 72
See also Professional development
Special education teachers 21-7 74

New high school special education
teachers of students with

cognitive disabilities or autism 21-8 74
Teacher-librarians 15-10 53
Yearbook sponsors 6-15 33

Individualized Education Program. See Special education

Instrumental music 6-10 32

Integration and quality education 46 162
General provision 46-1 162
Standardized tests 46-2 162

Intensive reading improvement Program

Interpreters during report card pick-up

Job titles, reclassification 1-1.2 2
Job-related accidents or injuries 32-4 110
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Joint Teacher Evaluation Committee. See Teacher evaluation

Kindergarten
Class size 28-11,
28-1.1A.Lc,
28-1LB,
28-1.1.B4 91,92,93
Funding to reduce 28-4 97
Completing 414 27
Cumulative record card 4-16 28
Emergency information cards 4-16 28
Non-teaching time 4-16 28
Registration cards 4-16 28
See also elementary schools
Transfer records 4-16 28
Travel time 4-15 28
Lane advancement 36-6 73,125
Acknowledgement of receipt of claim  36-6.5 126
CTEs 18-2 57
Lane placement 36-6.3 125
National Board Certified Teachers 36-6.3 125
prorated 36-6.3 126
Responsibility for submitting claims
and documentation 36-6.4 126
Special education teachers 21-3 73
Subject-related workshops 36-6.6 126
Late arrival or early departure 4-9,5-9,6-18 26,30, 33
Layoffs App. H (teachers),
App. I (PSRPs)
41,271,278
Board policy 42-2 149
Definitions App.H1 271
Eligibility to apply to other positions ~ App.H7 277
Grievances of laid off employees 1-5.2 4
Notice of position closing App.H 4 273
Order of teacher layoff App.H3 272
2012-13 school year 273
PATs by performance tier 272
Seniority 273
Substitute or temporary teachers 272
Teachers rated unsatisfactory 272
Tenured teachers 272
PATS 23-32App.H 78
Benefits upon layoff App.H6 277
Order of teacher layoffs App.H3 272
PSRPs 910, App.I 41,278
CEO’s report of ESP layoffs App. 11V 285
Criteria for determining layoffs App.11C 279
Effect of layoff/appointment
after layoff App.11G 284
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[Layoffs continued]
Eligibility pool and interim assignments App. I1E 281
Eligibility for interim assignment ~ App.ITE(2) 282

Eligibility for interviews App.IIEQ) 281
Layoff, re-staffing, and reappointment
of bargaining unit ESPs App.I1 278
Layoffs due to school actions App.I1F 283
Notice of layoff App.11B 279
Notices and communications App. T 111 284
Re-staffing App. 11D 280
Reasons for reductions in force App.ITA 278
Severance benefit 9-10, App. 11 G 40,284
Reappointment with tenure App.H8 277
Reassigned teacher pool App.H6 275
School actions definitions App.H1 271
Economic actions 271
Other actions 271
Phase-out 271
School closing 271
School consolidation 271
Turnaround or reconstitution 271
Tenured teachers 23-2.2,App. H 78,273
Benefits upon layoff App.H5 273
Laid off based on economic actions App. H5C 276
Laid off due to school actions App.H5B 275
Laid off for other actions App.H5D 277
Teacher eligibility list App.H5A 273
Leadership meetings 111 9
Leaves of absence 33 11,113
Appointed teachers 33-3 114
Personal illness 33-3 114
Workers’ Compensation Act 33-10 117
Travel or study 33-5 114
Assault leave 14-4 51
Bereavement leave 33-4 114
Applied against accumulated sick days 33-4 114
Child-rearing leave. See FMLA leave
Commencement leave 33-6 115
Conference Leave 33-6 115
Application 33-6.1,33-6.2 115
Notification of approval or disapproval 33-6.1,33-6.2 115
Duty disability 32-11 106
Health care benefits 32-11 106
Life insurance provided 32-3 109
Extended day programs 33-8 117
Extended-day pay 33-8 117
Extended leave 33-13 118
Granted at the discretion of the
Chief Talent Officer 3313 18
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Requests
FMLA leave
Care for a family member with
a serious health condition
Hours needed to be entitled
Life insurance provided
Notice
Nursing mothers returning to work
Parental leave
Adoption

As short-term disability leave
Child-rearing leave
Domestic partner entitlement
Health benefits during leave
Paternity based on city’s plan
Permitted to serve as substitute
PSRP parental leave
Written application
Personal health condition
Return from FMLA leave
Short-term disability leave
Sick Days
Illness in the family
Health benefits during leave
Life insurance provided
TATs
Maternity leave. See FMLA leave
Notification to principal of return
Paternity leave. See FMLA leave
Personal illness
Appointed teachers
Extensions
Health care benefits
Life insurance provided
Sick leave
TATs
Workers’ Compensation Act
Policies and procedures
PSRPs
Workers’ Compensation Act
Sabbatical leave
See also Sick days
Special leave for victims of violence
TATs
Extension

Tliness of a member of the immediate

family unpaid leave
Personal illness unpaid leave

3313 118
33-7,App.G 115,269
App. G 269
33-7,App.G 115,269
32-3 109
App.G 270
44-26 157
33-71 106,116
33-71.B, 33-7.2,

App. G 116,117, 269
33-71.A 116
33-71.B 116
33-71.B 116
32-1.1.B, App. G106,
33-71.A 116
33-7.3 117
33-71C 116
33-71.B 116
App. G 269
App.G 270
37-54 131
37-3, App.G 129,269
32-11 106
32-3 109
33-2.3 114
33-9 117
3311 117
33-3,33-11 114,117
3311 118
32-1.1.A 106
32-3 109
3311 118
33-2 113
33-10 117

331 113
33-10 117
33-12 118
14-4 51

33-2 113
33-21 114
33-2.3 114
33-2 113
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[Leaves of absence continued]
Replacement during leave
Returning to teaching
Sick leave pay
Travel or study leave
Seniority
Union business
Vacation pay eligibility
Victims of violence leave
Workers’ Compensation Act
Legislative partnership
Length of school day. See Hours
Lesson planning
Librarians
Assignment of duties
Bulletins
Class coverage
Class size
Clerical assistants
Department chairpersons
Facilities
Half-time assignments
High school curriculum committees
High school-wide program
In-service meetings
Library clerks
Staffing ratio

Media equipment storage facilities
Preparation periods
Scheduling
Staffing ratio
Supplies
Teacher assistants
Trained media assistants
Workshops

Library assistants
See PSRPs

Licensed practical nurse

Life insurance. See Group life insurance

LMCC/Labor-Management Cooperation

Committee
Committee meetings
Committee on health care
Grievances excluded
Health care plan

Preventive health care model
Reopening agreement
representatives
Short-term disability leave approval
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33-2.2
33-2.1
33-2.2
33-5
33-5
1-17
43-1.2
14-4
33-10
12

44-30
15

15-15
159
27-3
15-6
15-14
15-11
15-4,15-7
15-15
15-13
1512
15-10
15-3
152
15-16
15-8
4-6,5-6,15-5
151

7-3

1517
15-18
15-10
913

20-1.1(b)

31

31-1
31-2
31-1
31-4
31-4
32-6.B
31-1
37-5.2

114
114
114
114
115
1
150
131
17
47

158
35,52
54

53

89

53

54

54

53

54

54

54

53
52,53
52

54

53
26,29,53
52

35

54

54

53

41

63

104
104
104
104
105
105
11

104
131



Trust agreement
Authority of the LMCC to make
recommendations and
modifications
Co-chairs
Committee to govern the LMCC
Trust fund
Trustees
Wellness program review and
modification
Local School Council
Resolve class size concerns
Teacher representatives

Lockout prohibitted during agreement

Longevity

Lunch areas. See Facilities
Mailboxes

Major medical reimbursements
Marketing occupations
Masters of arts in teaching

Maternity leave. See Leaves of absense.

31-2, 313

31-3.¢
31-3b
31-3.a
31-3d
31-3.a

32-71

28-3
1-14.2
471
372

1-18.2
32-1.2

18-9
App.AIM

See also Sick days and short-term diability leave

Mathematics
After-school instructional pay
Class size
Classrooms and supplies
See also High school
Texts committees
MATs
Mediation
Appointed teachers and TATs
Availability
Documents
Lack of resolution

36-11.2
28-LIL.A
6-9

7-2

App. A1IM
3-9

29-4

3-95

3-92

3-93

Mediation Panel Meetings and Authority 3-9.2

Neutral grievance mediators
Notice of mediation sessions
PSRPs

Recommendations and resolutions
Requests by union or board

Simultaneous with arbitration demand

Middle school
Beginning and ending times
Class coverage
Cadre substitutes
Day-to-day substitutes
Clinicians
Counselors
Duty schedules

391
3-9.2(b)
29-5
3-9.2(c)
3-9.2(a), 3-94
3-94

5

5-3

27-3
27-2.1
2711
20-1.2(a)
20-2.1(a)
5-4

104,105

105
105
105
105
105

112

96
1
163
129

13
107
59
240

128
94
32

35
240
21
100
23
22
23
21
21
22
100
22
21,23
23
28
29
89
88
87
63
66
29
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[Middle school continued]

Early departure 5-9 30
Hours 5-1,5-9 28,30
Late arrival 5-9 30
Library scheduling 5-6 29
Lunch 5-1 28
Model schedules 5-2 28
Physical education scheduling 5-6 29
Preparation time 5-5 29
Professional development 5-10 30
Recess 5-7,5-8 29

Missed preparation periods. See preparation periods
Model Schedules

Early childhood and elementary 4-2 25
High school 6-2 31
Middle school 5-2 28

Municipal Employees’ Annuity and Benefit Fund of Chicago. See
Pensions

Music

Classroom facilities 6-10 32

Classroom rehabilitation surveys 6-20 33

Maximum teacher periods 6-25 34

Selection of materials by high school

music teachers 44-14 154

Mutual fund deductions 1-9 8
National Board Certified Teachers 36-6.3,44-27 126,157

Annual increment lane adjustment 36-6.3 125

Candidate support program 44-27 158

Increment schedule App. A 2A 241
New employees

Short-term disability leave eligibility 37-5.2 130

Sick days 37-1.2 129
No Child Left Behind Act

PSRP reimbursement for qualifying test 9-11 41
Non-Renewal

Notice of non-renewal 23-33 79

PATs 23-33 78

Nurses. See School nurse.
See also licensed practical nurse, health service nurse, health assistant
Observations. See Teacher evaluation
Occupational therapist.
Defined 20-1.1(a) 63
See also Clinicians
Office of Diverse Learner Supports

and Services 1.12-2 10
Audiometric and vision screening

technicians certification records 9-15.8 44
Teacher clinicians 20-1.6 64

Caseloads of city-wide teachers
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and service providers
Clinician work space needs
Vacancies and transfers
Out of district transfer
Paperwork minimization

Parental leave. See Leaves of absense
Parking
Part-time teacher
Paternity leave. See Leaves of absense
PATSs
Attainment of tenure for PATs
Appointed on or after July 1, 2013
“School Term” defined
Effective tenure date
Expedited tenure track
Out of district transfer tenure track
Reappointment to tenure track
Regular tenure track
Attainment of tenure if appointed
before July 1, 2013
Notice in final probationary year
Notice of non-renewal
Probation period
Defined
Dismissal
Displacement
Health insurance coverage if resigning
Layoffs
Observations
Order of layoffs
Out of district transfer tenure track
Performance ratings
See also teacher evaluation
Attainment of tenure

Inability to rate or to provide rating
Renewal or non-renewal
Reappointment within ten months
Renewal or non-renewal
Notice of non-renewal
School nurses
See also Classifications of teachers
PAVE. See CTE

20-111 65
20-17 64
20-1.8 65
23-5.2 80

44-21,44-30 156,159
Paraprofessional and School-Related Personnel. See PSRP
Parent conference for student discipline 30-2 102

44-8 153
23-64 82
23-5 80
23-5.5 81
23-54 80
23-5.1 80
23-5.2 80
23-5.6 81
23-5.3 80
23-4 79
23-4.3 79
23-4.2,23-43 79
23-4.1 79
23-3 78
23-31 78
23-32 78
23-33 78
23-3.2, App. H 6 78,277
39-2 140
App.H3 272
23-5.2 80
78,79
23-4.1,23-51,
23-5.2,23-53 79,80
39-24 139
23-33,23-51 78
23-34 79
23-33 78

23-33,23-42 78,79
20-6.4(b) 72

Payroll Procedures. See Salary and other compensation

Pension
Contributions during leaves
Municipal Employees’, Officers’ and

1173 12
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Officials’ Annuity and Benefit Fund =~ 36-4 124
[Pension continued]

Pension pick up 36-4 123
Professional development teachers 8-1.1 36
Public School Teachers’ Pension and

Retirement Fund of Chicago 36-4 124
School nurses 20-6.1(a),

20-6.1(b) 70
School psychologist contributions based

on 248-day school year 20-3.1(a),
20-3.1(b) 67,68
based on the 208-day year

20-3.1(a),

20-3.1(b) 67,68
School social workers 20-4.1 69
Sick days rolled over as service credit ~ 37-3 129
Survivors’ annuity account 36-4.1 123
Teacher leaders 8-2.1 37

Performance ratings. See Teacher evaluation
Personal business days. See Personal days

Personal days 26 86
Accrual 26-1 86
Active employees 26-1 86
Consecutive use 26-3 87
Loss of unused days 26-1 86
New hires 26-2 86
Personal day bank 26-1 86
PSRPs 9-9 40
Restrictions on use 26-3 87
Sick day bank 26-1 86

Personal illness. See Leaves of absense

Personnel files 34 119
Advance notification of subject of

conferences 34-6 120
Conferences with parents and

community representatives 34-7 120
Derogatory statements 34-3 19
Electronic personnel information 34-1 119
Examination of eile 34-1 119
Exchange of documents prior to

conferences 34-4 119
Grievance matters 34-2 119
Inclusion of materials submitted by

teachers 34-5 120
Union representation 34-6,34-7 120

Physical education 16 55
Assignment of duties 16-8 55
Class coverage 27-3 89
Equipment and supplies 16-6,16-9 55,56
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Facilities

Given priority for coaching positions

Half-time assignments
Limit on classes in a gymnasium
Maximum teacher periods
Physical Education Committee
Professional development
Scheduling
School safety patrol
Supervisory position applications
Time allotment
Travel time

Physical therapist
Defined
See also Clinicians

Playground teachers

Police
Reporting student misconduct

Political Action Committee deduction

Position reclassification
Professional development teacher
Teacher leader

16-5
13-2
16-8
16-10
6-25
16-1
16-7
4-6,5-6,16-4
16-2
16-3
16-1
16-8

20-1.1(a)
17

30-4
1-10

1-1.2
8-14
8-24

Practical Arts or Vocational Education. See CTE

preparation periods
Elementary school
High schools
Make-up periods
Middle school teachers
PSRPs

Resolve class size concerns by adding

41,4-5
6-1
27-5
5-1,5-5
4-5
28-3

Special education meetings with clinicians 20-1.10, 21-6

Teacher clinicians

20-1.3,20-14

Meetings with special education teachers 20-1.10

Professional development
Certifications
CEUs
CPDUs
Elementary teachers
High schools
Middle school
Physical education teachers
Professional development days
Cadre substitutes

Special education in-service meetings
Within regular academic calendars

Professional development schools
Professional development teachers
Hours
Additional work hours

8,19-1
4423
44-23
4423
410

6-7

5-10

16-7
19-1,19-2
23-6.2
217

19-4
8-1.1

81
8-11,8-1.2
8-1.3

55
48
55
56
34
55
55

26, 29,55

55
55
55
56

63
56

102

37
38

25,26
31

90
28,29
26

96
65,74
64

65
36,61
156
156
156
27

32

30

55
61,62
82

74

62

36

36

36

37

315



[Professional development continued]

Reclassification of positions 8-14 37
Salary 8-1.1 36
Proof of CEUs and CPDUs 44-23 156
Teacher leaders 8-2 37
Additional work hours 8-2.3 37
Reclassification of positions 8-24 38
Regular work day 8-2.2 37
Salary 8-2.1 37
Truant officers 9-12 41
Professional journals 6-13 32

Professional Personnel Leadership Committee
Consultation on professional development activities

Elementary 410 27
High school 6-7 32
Middle school 5-10 30
Safety recommendations 4-18 28
Textbooks and supplies 7-1 34
Professional Problems
Committees/PPCs 1-12 9
City-wide 1-12.2,1-14.1 10,11
Clinician caseloads 20-1.11 66
Clinician work space needs 20-1.7 65
Clinicians 1122 10
Model schedules 4-2,5-2,6-2  25,29,31
Office of Diverse Learner Supports
and Services 1-12.2 10
Posting PPC committee members’ names 1-18.1 13
PSRP 1-12.2 10
Recess review 4-8,5-8 26,29
School-based 1-12.1 9
Special education teacher duties 2111 75
Substitute teacher 112.3 10
Textbooks and supplies 71,7-2,7-3,7-5 34,35,36
Union delegate chairperson 1121, 1-14.1 9,10
Use of library facilities 15-7 53
Professional problems. See Grievance procedures
Programming
Advanced placement classes 6-5 31
Clinicians 20-1.6,20-2.6 64,67
Cooperative work training 18-7 61
CTE teachers 18-3 58
Department chairperson consultation ~ 6-4 31
High school-wide library program 15-12 54
Science laboratory teachers 6-19 33
Progressive discipline 29-2 97
PSRP case manager 20-1.1(b) 63
PSRP/Paraprofessional and
School-Related Personnel 9 38
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Academic calendar

19-4

Appointment to full-time teaching position 9-10

Audiometric and vision screening
technicians
Administration of screenings
Certifications
Changes in procedures
Cluster meetings
Equipment and forms
Hours
Monthly travel reimbursement
Professional development
Scheduling
Screening guidelines
Seniority
Travel time
Bargaining union positions list
Bonus pay
Bonus pay for highly qualified PSRPs
Case loads
City-wide PPC
Class size
Computer technicians and
technology coordinators
In-service meetings
Seniority
Transfers
Work orders
Work space and equipment
Duties and responsibilities
Eligible to apply for vacant positions
Health benefits during leave
Holidays
Hours
Instructor assistants
Duty schedules
Interpreter assistants duty schedule
Job titles and grade levels list
Layoff and recall
Criteria for determining layoffs
Eligibility for interviews
Eligibility pool
Highly qualified PSRPs
Interim assignment

Notice of layoff

Notice of vacancies

Notices and communications
Re-staffing

9-15
9-15.1
9-16.8
9-15.5
9-15.3
9-15.7
9-154
9-15.5
9-15.3
9-15.2
9-15.6
9-15.2
9-154
App.D
36-7
36-7
21-13.2
1-12.2
21-13.2

9-18

9-18.2
9-18.3
9-18.3
9-184
9-18.1

9-4

35-6

32-11
19-4,25-2
9-1

4-4
4-45-4
4-4,5-4
App. A.1E
9-10, App. I
App.IIC
App. ITE(Q)
App.ITE
App.II1C
App.I1E,
App.ITE(2)
App.I1B
App.I1B
App. I TIT
App.IID

62
40

43
43
44
43
43
44
43
43
43
43
43
43
43
255
127
127
76
10
76

45

45

46

46

46

45

39
122
106
62,85
38

26
26,29
26,29
204
40,278
279
281
281
280

281, 282

279
279
284
280
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[PSRPs continued]

Reasons for reductions in force App.I1IA 278
School actions 9-10, App.IIF 40,283
Seniority App.1IC,
App.I1D,
App.11G 279,280, 284
Severance and reappointment App.I1G 284
Leave of absense due to personal injury 33-10 117
Lesson planning 44-30 158
Library assistants. See School library assistants
No Child Left Behind test reimbursement 9-11 41
Not required to sign out for lunch 9-1 38
Parental leaves 33-71C 116
Performance ratings 9-2.1 38
Personal business days 9-9 40
Professional development days
Within academic calendar 19-4 62
Professional support and evaluation plan 9-2 38
For the 2012-2013 school year 9-2.1 38
For the 2013-2014 school year and
thereafter 9-2.2 39
Progressive discipline process 29-2 97
Grievance arbitration or mediations ~ 29-5 100
PSRP clinicians 20-1.1(b) 63
Health assistant 20-1.1(b) 63
Health service nurse 20-1.1(b) 63
Licensed practical nurse 20-1.1(b) 63
PSRP case manager 20-1.1(b) 63
Speech language pathologist
paraprofessional 20-1.1(b), 20-5 63,70
Reclassification of SECAs 9-16.4 45
School sssistants 9-17 45
Duty schedules 4-4,5-4 26,29
Highly qualified 9-17.2 45
Recess duty 9-171 45
Seniority 9-17.2 45
School clerks 9-14 41
Pay for week prior to school year 9-14.3,19-3 42,62
Professional development 9-144 42
School clerk T 9-14.3 42
Staffing formula 9-14.1 41
Substitutes 9-14.2 42
Salary after 20 days filiing school
clerk 1 position 9-14.5 42
Summer school selection 24-43 84
Training 9-14.6 43
School library assistants 9-13 41
Job duties 9-13.2 41
Professional development workshops 9-13.3 41
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Work orders
Security after working hours
Seniority
Sick leave
Additional sick days
Staff development
Summer school selection
Teacher assistants
Crossing activities
Duty schedules
Integration and quality education
Recess duty
Reclassification
Special educational
Staffing
Substitutes
to distribute library media equipment
To resolve class size concerns
Transfers
Vacation pay
Displaced PSRPs
Work load
Work Schedule
Psychologists. See Clinicians

9131
9-3
9-9,9-10
9-9

372

9-7
24-4
916
9-16.3
4-4,5-4,6-22
46-1
916
9164
9164
9-16.2
277
1517
28-3
9-5,9-7
43-4
43-4
2113

91

44

26, 29,33

162
44
45
45
44
90
54
96
40
152
152
75
38

Public School Teachers’ Pension and Retirement Fund of

Chicago. See Pension
Reassigned teacher pool

Recess
Cancellation or shortening
Review of program
School assistants
Staffing
Student discipline
Student safety
Teacher assistants
Recognition
Access to board premises
Annuity or mutual fund deducations
Conflicts with statutes, rules
or regulations
CTU PAC deductions
Designation of representatives
Dues checkoff
Exchange of information
Fair share agreement
Leaves of absense for union business
Mutually scheduled meetings
Periods for union/local school business

App.H5A,
App.H5B
44

4-7,5-7
4-8,5-8
9-171
4-8,5-8
30-7
4-8,5-8
9-16.1

1

1-15

1-9

1-20
1-10
1-3
1-6
1-5
1-8
1-17
1-16
1-14

26,29
26,29
45
26,30
103
26,30
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[Recognition continued]

Posting or distribution of union materials 118

Professional problems committees

Reclassifications and new job titles

Recognition of union

Regular leadership meetings

Reproduction of agreement

Resolution of grievances and
professional problems

Scope of bargaining unit

Staff lists

Union delegates

Union meetings

United credit union deductions

1-12
1-1.2
1-2
111
1-22

1-4
1-1
1-13
1-21
1-19
17

Remediation of tenured teachers. See Teacher evaluation

Renewal
PATs
Performance ratings
Reopening agreement
Health care reopener
Report card pick-up days
Cadre substitutes working on
interpreters
Reports from board
Board meeting
Budget
Committees other than standing cmtes
Grievances
Representation
Management rights
Recognition
See also recognition
Resignation notice
Respectful working environment
Retirement
Grievances of retired members
Health care benefits
Notice
Retired teachers as day-to-day substitutes
Sick days retained
Sabbatical leave
Safe and healthy work environment
Clean work environment
Clinician work space needs
Clothing and equipment
Communicable diseases
CTE teachers
Custodial duties
Daily cleaning
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23-33
23-33

32-6

23-6.2
44-24
1-5.1

1-5.3
1-54,1-5.6
45-2

1-5.2

48

48-2

48-1

44-17
44-25

1-5.2
32-12
44-17
23-6.5
37-4,App.EV
3312
14
44-5
20-17
14-6
14-7
18-7
44-3
44-5

78
78

111

81
157
3

4

4,5
159
4

163
163
163

155
157

107
155
82
130, 268
118
50
153
64
52
52
59
153
153



Emergency situations 14-5 51

Equal Employment Compliance Office  44-25 157
Lunch areas 44-9 154
Nursing mothers 44-26 157
Reporting of cases of assault or battery ~ 14-4.3 51
Respectful working environment 44-25 157
Responsibility to supply information
and cooperate in legal action 14-44 51
Situations likely to cause harm 14-2 50
Vandalism 14-8,30-4 52,102
Victims of violence 14-3 50
Leave benefits 14-4 51
Compensation and medical benefits 14-4.1 51
Workers” compensation 14-4.2 51
Notice 14-3 50
Short-term disability leave 37-5.2 131
Washrooms and rest areas 44-4 153
Salaries and other compensation 36,App.A 122,167
2.2% pension legislation 36-5 124
Additional rates of pay App. Apart3 243
After-school rates of pay App. A 3H 249
Extracurricular activities App.A 3D 244
High school teachers-additional
teaching period App. A3A 243
Non-employee hired for coaching
and extracurricular activities App.A3E 248
Social center personnel App. A 3F 249
Summer school personnel App.A3C 244
Summer swimming pools App. A 3G 249
Teachers of driver education App. A 3B 243
After-school rate of pay 36-11, App. A 3H 127,249
“Instructional” defined 36-11.2, App. A3H 128
Instructional rate of pay 36-11.2,
App.A3Hii 127,250
Non-instructional rate of pay 36-111,
App.A3Hi 127,249
Annuity and benefit fund 35-4.1,36-4.2,
36-4.3 123,124
Bonus for highly qualified PSRPs 36-8 127
Clinicians hourly rates 36-2 122
Conversion of salary to hourly rate 36-2 122
Deductions 36-3.3,36-34 123
2.2% pension legislation 36-5 125
Deferred pay plan 36-3.3 123
Direct deposit 36-9 127
Payroll adjustment 36-9 127
Step and lane adjustments 36-9 127
Unused sick days 36-9 127
Elementary hourly rates 36-2 122
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[Salaries and other compensation continued]

Extended pay for school clerks 9-14.3 42
Grievance 3-6.2 18
High school hourly rates 36-2 122
Hourly rates 36-2 122
Increments and stipends App.Apart2 241
Case managers App.A2D 243
Head teachers App. A 2B 241
National Board Certified Teachers App. A 2A 241
Psychologists App.A2C 242
Social workers App.A 2C 242
Speech pathologists App.A2C 242
Stadium directors App. A 2E 243
Indemnification 36-4.3 124
Middle school hourly rates 36-2 122
Payroll procedures 36-3 122
Pay plan 36-3.3 122
Payroll corrections 36-3.5,36-9 123,127
Payroll cycle 36-3.1 122
Payroll periods 36-3.2 122
Payroll schedule 36-34 123
Pension pick up 36-4 123
2.2% pension legislation 36-5 125
After-school pay 36-111,36-11.2 127,128
Amount of pick up 36-4.1 123
Claim to funds picked up 36-4.2 123
Subjects of negotiations for future years 36-4.4 124
Pensionable 36-7,36-8 127
Professional development teachers 8-1.1 36
Prorating 36-2,36-3.3,
36-6.3 122,123,126
PSRP bonus 36-7 127
Public School Teachers’ Pension and
Retirement Fund of Chicago 36-4.1,36-4.2,
36-4.3 123,124
Reimbursements App. Apart4 250
Monthly travel reimbursement App. A 4A 250
Resignation 36-4.2,36-6.3 124,126
Salaries, compensation and
remuneration provisions 36-1 122
Salary adjustment
Payroll corrections 36-3.5 123
School nurses 20-64 72
TATs 38-1 132
Step and lane adjustments 36-6 125
Acknowledgement of receipt of claim  36-6.5 126
Additional sick days 372 129
Deficient claims 36-6.5 126

Lane placement following receipt
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of degree

Lane placement for subject-related
workshops or training

Reviewing committee
Noted in direct deposit

Prior teaching experience outside CPS
Prior teaching experience within CPS
Responsibility for submitting claims

and documentation

Subject of negotiation for future years

Teacher leaders

Teacher salary schedules
Cadre substitutes
Day-to-day substitutes

M.AT. (Masters of Arts in Teaching)
Trade and vocational school teachers
Vocational teacher service providers

Track E schools

Transportation allowance payments

Unused sick days
Noted in direct deposit
School actions
CTE teachers
Defined
School closing
PSRP layoffs
School consolidation
PSRP layoffs
School reconstitution
PSRP layoffs
Tenured teachers laid off
School assistants
See PSRPs
School clerk
See PSRPs
School newspaper advisor
in-service training
School nurse
defined
See also Clinicians
School psychologist
defined
See also Clinicians
School social worker
Defined
See also Clinicians

School-related assault or battery

Science

After-school instructional pay

36-6.3

36-6.6
36-6.6
36-9

36-6.2
36-6.1

36-6.4
36-44
8-2.1

App. Apartl
App.A1J
App. A1IK
App. AIM
App. AIN
App.A10
36-3.3
36-10
36-9

36-9

18-14
App.H1
App.H1
9-10
App.H1
9-10
App.H1
9-10
App.H5B
917

9-14

13-1
6-15

20-1.1(a)

20-1.1(a)

20-1.1(a)
14-3,14-4

36-11.2

125

126
126
127
125
125

126
124
37

167
239

240
240
240
123
127
127
127

60
271
271
40
271
40
271
40

275,276

45

41

48
33

63

63

63

50

128
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Class size 28-1ILA 94

Texts committees 7-2 35
SECAs. See PSRPs, Reclassification to SECAs
Seniority
Audiometric and vision screening
technicians 9-15 43
Computer technicians and technology
coordinators 9-18.3 46
Filling vacant positions 35-3 121
Order of layoffs App.H3 273
PSRPs 9-9 40
Reappointment to tenure after layoff ~ App.H 8 277
School assistants 9-17.2 45
Travel or study leave 33-5 115
Vacation scheduling 43-14 151
Severance
PSRPs laid off by school closure or action 9-10 40
Shop
Class size 28-1.1V 95

Short-term disability leave. See Sick days and short-term disabil-
ity leave

Sick days and short-term disability leave 37 128
Accrual 371 128
Donation of sick days 37-6 131
Earned prior to July 1, 2012 37-4 129
Family and Medical Leave Act 37-3 129
Granted on and after July 1, 2012 371 128
Longevity 37-2 129

PSRPs 37-2.2 129
Teachers 37-2.1 129
New employee eligibility 3712 128
Resignation 37-4 130
Retained sick day bank 37-3,37-4,
App.EV 129,268
Roll over of sick days granted on
and after July 1, 2012 37-3 129
Family and medical leave 37-3 129
Pension service credit 37-3 129
Short-term disability 37-3 129
Short-term disability pay 37-3 129
Short-term disability/maternity leave ~ 37-5 130
Coordination with FMLA leaves 37-54 131
Deductions for benefits 37-5.3 131
Eligibility 37-5.2 130
Employee benefits druring leave 37-5.3 131
LMCC approval 37-5.2 131
Pay 37-5.1 130
Sick day pay 37-11 128
Transfer of sick days 37-6 131
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Unused sick day banks earned prior

to July 1, 2012 37-4 129
Unused sick days 371 128
Not paid out 371 128
Pay out percentages 37-4 130
Sick leave
Extended leave 33-13 118
Personal illness 3311 118
PSRPs 9-9 40
School nurses 20-6.1(a),
20-6.1(b) 70
School psychologists 20-31 67,68
School social workers 20-4.1 69
School-related assault or battery 14-4 51
Sick day bank 26-1 86
Vacation pay 43-12 150
Social senter personnel pay App. A 3F 249
Social Security Numbers 4418 155
Social studies
Class size 28-LIL.A 94
Texts committees 72 35
Social worker
Classroom space 44-11 154
See also Clinicians
Special education 21 35,73
$500,000 funding to reduce special
education and clinician workload 45-4.7 160
American Sign Language interpreters ~ 21-17 77
Case loads 21132 76
Class coverage 27-3 89
Cadre substitutes 21-14, 21-16 76
Class sizes 21-13.2,28-1V 76,95
Classroom assistant 9-164 45
Definition 211 73
Development of IEP 21-5 74
Duties 2111 75
Faculty meetings 21-12 75
Grants 2110 75
Hours 21-14, 21-17 76,77
In-service meetings 21-7 74
New teachers of students with cognitive
disabilities or autism 21-8 74
Individualized Education Program 21-5,21-13.1,
2115 74,75,76
IEP meetings 21-14 76
Release time to compete 21-16 76
Lane advancement 21-3 73
Meetings with clinicians 20-1.10, 20-8,
21-6 65,73, 74
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[Special education continued]

New special education teachers 21-8 74
Out of district transfer tenure track 23-5.2 80
Preparation periods 21-6 74
Professional development 21-7 74
Ratios of students to teachers 21132 76
Special Education and Case
Management Committee 21-13.1 76
Special Education Committee 45-44 160
Student referrals 21-9 75
Submission of applications 21-4 74
Summer school selection 24-2.3 84
Supplies 7-3 35
Temporarily assigned teachers 212 73
Texts committees 7-2 35
Training and resource materials 2115 76
Work load 2113 75
Limitations on Work Load 21-13.2 76
Reporting problems 21-13.1 76
Studied by special education committee 45-4.4 160
Work Load Plan 21131 75
Special Education and Case
Management Committee 21-13.1 76
Speech language pathologist
paraprofessional 20-1.1(b), 20-5 63, 70
Speech pathologist
Defined 20-1.1(a) 63
See also Clinicians
Spouses
Bereavement leave 33-4 114
Health care benefits 32-5 110
Wellness program 32-71 112
Spring break. See Vacations
Staff lists 1-13 10
Staffing ratios
Integration and quality education 46-1 162
Librarians 15-1 52
STEM/science, technology, engineering
and mathematics 18-1, App. HI 57,272
Step adjustments 36-6 125
Acknowledgement of receipt of claim  36-6.5 126
Additional sick days 37-2 129
CTEs 18-2 57
Prior teaching experience outside CPS ~ 36-6.2 125
Prior teaching experience within CPS  36-6.1 125
Responsibility for submitting claims
and documentation 36-6.4 126
Strike participation 4413 154
Conformity 471 163
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Student discipline 30 101
Availability of disciplinary policies

and procedures 30-8 103
Code of sonduct 30-1.1,30-2,30-2 101,102
Commencement of disciplinary procedures 30-3 102
Conference following three written

referrals 30-2 102
Day-to-day substitutes 30-8 103
Diagnostic review 30-3 102
Disciplinary records 30-5 103
Discipline referrals 30-1 101

Background or prior action 30-1.2 101
Completion of uniform student
discipline referral form 30-1.2 101
Reinstatement of student 30-1.3 101
Request for exclusion from class 30-1.1 101
Exclucion 301, 30-2, 30-3 101,102
Improvement of disciplinary policies

and procedures 30-6 103
List of school-related offenses 30-4 102
Misconduct report 30-2 102
Notification of police 30-4 102
Parent or legal guardian conference 30-2 102
Responsibility for maintaining student

discipline 30-7 103
Student Discipline, Truancy and School

Safety Committee 45-4.3 160
Student entrance and dismissal times ~ 30-7 103
Teacher or PSRP victim of a

school-related offense 30-4 103
Written statement or referral 30-1.2,30-2 101,102

Student safety and supervision
Student Discipline, Truancy and School

Safety Committee 45-4.3 160
CTE programs 18-7,18-8 58,59
Elementary 4-12 4-18 27,28
High school passing periods 6-1 30
Recess 4-8,5-8 26,30
School safety patrol 16-2 55
Subjects of negotiations for future years 36-4.4 124

Substitute teachers 1-12.3.

See Class Coverage.

See also Cadre substitutes, Day-to-day substitutes
Summative ratings. See Performance ratings

Summer school 24 83
Applications 241 83
Deadline for assignments of PSRPs 24-44 85
Deadline for assignments of teachers ~ 24-3 84
Exceptions 24-6 85
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Lists of teachers and PSRPs assigned
Rate of pay
Selection process of PSRPs
Selection process of teachers
Special education teachers

Supplies

Available on the first day of school
Clinician work space needs
Computer technicians and technology
coordinators
CTE programs
Culinary arts
Driver education
Funds for supplies unused at end
of school year
Integration and quality education
Library media equipment
Marketing occupations classes equipment
Materials for high school music
Materials service center
Notice of funds
Physical education
Play equipment
Recommendations
Special education resource materials
Speech language pathologists and speech
language pathologist paraprofessionals
Supply money
Teacher-librarian in-service meetings
about new materials and equipment
Teachers to keep account
Technology
Computers
Information technology
Onternet access
Photocopier
Printer
Software applications
Survey of computer needs

Suspended students
TATs/Temporarily Assigned Teachers

Becoming probationary teacher
Cadre substitutes becoming TATs
Defined
Displacement
Eligible for benefits
Filling vacancies
Health benefits during leave
Reassigned to Cadre

328

24-5

App. A 3C
24-4

24-2
24-2.3

7

7-5

20-1.7

9-18.1
18-5,18-6
18-4
11-6

7-4
461
15-16,15-17
6-14

4414

6-17

71
16-6,16-9
4-8,5-8
7-3

2115

20-5.2
7-6

15-10
7-5
44-20
44-20
44-19
44-20
44-20
44-20
44-19, 44-20
44-20
30-3

23-6.1,38-2.B
27-2.1
23-6.1,38-2.B

38-2.A
38-2.A,38-2.B
32-11
27-2.338-2.A,

85
244
84
83
83
34
35
64

45
58
58
47

35
162
54

32
154
33

34
55,56
26,30
35

76

70
36

54
36
156
156
156
156
156
156
155,156
156
102

81,134
88
81,134

134
134
133



38-2.C 88,134

Vacation pay 43-3 152
Health benefits during leave 32-11 106
Leave of absence without pay 332 13

Extension 33-2.1 114

Illness of immediate family member ~ 33-2.3 114

Replacement during leave 33-2.2 114
Notification of vacant positions 35-5 121
Performance ratings 23-6.1 81
Progressive discipline process 29-2 97

Dismissal through progressive

discipline process 29-2.5 99

Mediation of discipline meansures 29-4 99
Providing class coverage 27-3 89
PPC representation 1123 10
Salary adjustments 38-1 132

Responsibility for submitting claim

and documentation 3813 133

TATs with regular teaching

certificates 3812 133
TATs with temporary certificates 38-1.1 132
Submission of claim for experience
outside CPS 38-1.1(b) 132
Submission of claim for experience
within CPS 38-11(2) 132
School nurses 20-64(b) 72
Special education teachers 21-2 73

Lane adjustment 21-3 74
Summer school teacher selection 24-2.1 83
Vacation pay 43-1.2 150

Displaced TATSs 43-3 152

Teacher Assistants. See PSRPs
Teacher clinician. See Clinicians

Teacher evaluation 39 135
Appeals Process 39-9 144
Committee 39-9 144
Eligibility 39-9A 145
Evidence 39-9.D 145
Formal observation by appeals committee39-9.E 146
Joint committee development
and assessment 39-9 144
Meetings 39-9C 145
Union representation 39-9C 145
Notice of intent to appeal 39-9.A 145
Professional development plan 39-9G 146
Remediation plan 39-9G 146
Resolution 39-9F 146
Written record of the rating 39-9.B 145
Biennial cycle 39-4 141
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[Teacher evaluation continued]

Consulting teachers 39-7 142
Additional hour of planning 39-72 142
Criteria 39-71 142
Released from their teaching duties ~ 39-7.2 142
Role 39-7.3 143
Shall not assist colleagues with whom

they are personally acquainted ~ 39-74 143
Stipend 39-72 142

Do not hire list 39-10 146

Evaluation plan and procedures 39-1 135
Calendar 39-LE 136
Changes to plan 39-1.D 136
Copies of teacher evaluation plan 39-1.1 137
Goals 39-1L.A 135
Implementation 39-1.C,39-1.D 136
Joint committee 39-1.C, 39-1.D,

39-2.3.D 135,136, 139
Appeal form and committee 39-9 144
Class coverage 39-1C 136
Consulting teachers 39-71 142
Determine the professional
development needed 39-2.6 140
Determine the timing of summative
evaluations 39-2.5 140
Determines use of student surveys ~ 39-2.5 140
Orientation materials 39-1.1 137
Remediation 39-8E 144
Local criteria 39-1C 136
Orientation 39-11 136
Student growth scores 39-1.C 136
Appeals based on data error 39-9A 145
Student surveys 39-1.C 39-2.5 136,140
Teacher practice scores 39-1C 136
Tenured teachers 39-1.B,39-24 135,139
Observations 39-2.2,39-2.3 137
Formal observations 39-2.3.A1,
39-2.3.B4,
39-2.3C4,
39-2.3C.5 137,138,139
Informal observations 39-2.3.A.2,
39-2.3C.5 137,139
Observation scores 39-2.5 140
Observations and conferences 39-2.3C 138
evidence collected 39-2.3C.3,
39-2.3C.6 138,139
Post-conferences 39-23C5 139
Pre-observation conference 39-2.3.A1,
39-23C.,
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39-2.3C.2,
39-23C4 137,138,139

Summative evaluation 39-2.3D 139
Timing and number 39-2.3B 138
First observation 39-2.3.B.1 138
Four observations per evaluation cycle 39-2.3.B.4 138
“Practice” observation option 39-2.3.B.3 138
Subsequent observations 39-2.3.B.2 138
On-line teacher evaluation data system 39-2.3.C.6 139
Performance ratings 39-2 137
Annual evaluation 39-2.1 137
Filling vacant positions 35-3 121
Inability to Rate or to Provide Rating  39-2.4 139
Probationary appointed teacher 39-24 139
Tentured teacher 39-24 139
Order of layoffs App.H3 272
Proficient 39-2.1 137
Professional development to become
proficient 39-2.6 140
PSRPs 9-2,24-4 38,84
Ratings defined 39-2.5 139
Developing 39-21 137
Reduction to unsatisfactory 39-2.1 137
Summative evaluation 39-23D 139
Summative ratings and forms 39-2.5 139
Evidence 39-2.5 140
Formula to calculate sumative rating 39-2.5 140
Observation scores 39-2.5 140
Scale 39-2.5 140
Student growth scores 39-2.5 140
Student surveys 39-25 140
Summer school teacher selection 24-22,24-4 83,84
Unsatisfactory 39-2.1 137
Day-to-day substitute 39-6 142
Tenured teachers remediation 39-8 143
Post-observation conferences and
practice scoring 39-5 139,140
Order of layoffs App.H3 272
Post-observation conferences and
practice scoring 39-5 141
Attaining tenure 23-4.1,23-5.1,
23-5.2,23-5.3 79,80
Observations and evaluation 39-3 140
Renewal or non-renewal 23-3.3 78
Qualified evaluators 39-2.2 137
Remediation of tenured teachers rated
Unsatisfactory 39-8 143
Appeal of unsatisfactory rating should
not delay remediation 39-9G 146

331



[Teacher evaluation continued]
Completion
Consulting teacher
Joint committee discussion
Qualified evaluator
Remediation plan
Tenured teachers
Observations and evaluation
Biennial rating schedule
Order of layoffs
Remediation if rated unsatisfactory
School actions layoffs
Unsatisfactory day-to-day substitutes
Teacher leaders
Hours
Placement
Reclassification
Teacher programming
Consecutive teaching assignments
Elementary schools
Honors classes
Justification for pedagogic change
Lesson preparations
Preference sheets
Professional development plan
Programming considerations
Room assignments
Rotation of ability grouping assignments
Tentative teaching program
Teacher transfers
Teacher-coordinator workshops
Teaching load. See Articles 6 and 18
Technology. See Supplies

39-8.D
39-8.A,39-8C
39-8.E
39-8.B,39-8.D
39-8.B
39-4

39-4

39-4
App.H3
39-8

App. H 5B
39-6

8
8-2.2,8-2.3
8-2.1

8-24

40

40-4

40-1

40-1, 40-6
40-8

40-6

40-2

40-8

40-1

40-5

40-7

40-3

35-4

6-16

Temporarily assigned teachers. See TATs

Tenure
Appointed tenured teacher
Attainment of tenure for PATs
Benefits upon layoff
Alternative severance benefit
Teacher eligibility list
Between June 15,2010 and
June 30, 2012
Confirmation
Duration
Inter-unit transfers are exempt
Notification to union
Prequalified teachers
Principals discretion
Dismissal for cause
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23-2
23-4,23-5
App.H5
App.H5B3
App.H5A

App.H5A1
App.H5A2
App.H5A3
App.H5A 4
App.H5A6
App.H5A1
App.H5A5
23-21

144
143
144
143,144
143

141

141

141
272
143
276
142

36

37

37

38

147
147
147
147,148
148
147
147
148
147
147
148
147
121

33

77

79, 80
273
276
273

274
274
274
274
275
273
274
77



Displacement, lay off or honorable
termination
Eligibility of PATSs
Expedited tenure track
Inability to rate
Laid off based on economic actions
Laid off based on other actions
Assigned to the cadre
Recall to unit
Laid off due to school actions
reassigned teacher pool or cadre
Transfer to receiving schools
Observations
Order of layoffs
PATs attaining tenure
Remediation for unsatisfactory rating
Restored after layoff
Summer school teacher selection
Tenure track
Testing
Counselors
Integration and quality education
Substitute coverage
Textbooks
Collection and inventory
Distributed by first week of school
Notice of funds
Text committees
Unexpended funds
Track E schools
Training
CTE teachers
Newspaper and yearbook sponsors
Special education
Teacher clinicians

23-2.2

23-34

23-5.1

39-24
App.H5C
App.H5D
App.H5D1
App.H5D2
App.H5B
App.H5B2
App.H5B1
39-1.B, 39-4
App.H3
23-4,23-5
39-8,44-30
App.H8
24-21,24-2.3
23-1

20-2.1
46-2
27-9

7

7-5

7-5

7-1

72

7-4
36-3.3

18-12
6-15
2115
20-14

78

79

80

139
276
277
277
277
275
276
276
135,141
272

79, 80
143,158
277
83,84
77

66
162

34
36
35
34
35
35
123

60
33
76
64

Transportation allowance. See Salary and other compensation
Travel or study leave. See Leaves of absense

Travel reimbursement
Travel time
Audiometric and vision screening
technicians
Clinicians
Kindergarten
Physical education
Truancy
Student Discipline, Truancy and School
Safety Committee
Truant officers
Student disciplinary records available

App. A 4A

9-154

20-1.9, 20-L.11

4-15
16-8

45-4.3
9-11
30-5

250

43
65, 66
27
56

160
41
103
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Trust agreement
Union bulletin boards
Union materials
Union representation
Appeal of unsatisfactory rating
Grievances
Progressive discipline process
United Credit Union
Authorization
Deduction
Remittance
Upper grade centers
Cadre substitutes

31-3
1-14.1
118

39-9C
3-4,3-6.6,3-7.2
29-3

17

172,174

171

173

27-2.1

Vacant positions. See Filling vacant positions

Vacation days
Vacations
Full-Time employees working fewer
than fifty-two weeks
Calculation of vacation benefit

19-4
43

43-1
43-1.3

Carryover for months of may and june 43-1.3(c)

Spring recess
Winter recess
Eligibility
Extended day
Leave of absence
Maximum benefit
Scheduling
Sick leave
Spring recess
TATs
Leave of absence for illness
Winter recess
Vacation pay
Cadre substitutes
Day-to-day substitutes
Displaced appointed teacher pay
Displaced PSRPs pay
Displaced TATS pay
PSRPs
Upon death of employee
Vandalism
Vocational guidance centers
Maximum teacher periods
See also Class size
Teacher assistants
Vocational teacher service providers
Waivers
Conclusion of vote
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431.3(b)
43-1.3(a)
43-1.2
43-1.1
43-1.2
43-1.1
43-14
43-1.2
4311, 4313(b)
43-1.2
43-1.2

105
10
13

145
17,18,19
99

5

6
5
6
88

62
149

149
150
151
151
151
150
150
150
149
151
150
150, 151
150
150

43-11,43-1.1(a) 150,151

43-3
43-4
43-3
43-4
43-3
43-4
432
14-8,30-4

6-25

28

9-16.2
App.A1l
App.C
App.C 4,
App.C5

152
152
152
152
152
152
152
52,102

34
91
44
240
253
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Copies of an approved waiver App.C6 253

Implementation grievable App.C38 254
Principal’s request App.C1 253
Proposal posted 48 hours prior tovote ~ App. C 3 253
Secret ballot App.C 2,
App.C3 253
Terminates at conclusion of school year App. C 7 253
Union meeting prior to vote App.C3 253
Waivers of BOARD policies App.C9 254
Wellness program 32-7 112
Contribution differential 32-7.2,32-74,
32-75 112,113
Covered individuals 32-71 112
Dispute resolution 3271 112
Elements
Biometric assessments 32-73 112
Health risk questionaires 32-73 112
Incentives and disincentives 32-7.3 13
Wellness plan 32-73 113
Enrollment 32-7.2 12
Failure to participate 32-7.2,32-74 112,113
Handbook 32-71 112
Involuntary exclusions 32-71 112
LMCC review and modification 32-71 12
Open enrollment 32-72 112
Opt-out elections 32-71,32-7.2,
32-75 112,113
Removal 32-74,32-75 113
Terms and conditions 32-71 112

Winter break. See Vacations
Work place conditions. See Safe and healthy work environment
Work training. See CTE

Workers’ compensation 32-4 110
For school-related assault or battery 144-2 51
Personal illness leave 33-10 117
Short-term disability leave 37-5.2 131

Workload

Clinician work load 45-4.6,45-4.7 160
PSRPs 2113 75
Special education 2113 75
Special education committee 45-44 160

World languages 6-6, 6-21 31
Class size 28-1LIL.A 94
Recommendations 6-21 33
Texts committees 7-2 35

Yearbook advisors 13-1 48
In-service training 6-15 33
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